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FACTS & FIGURES.$Q RYHUYLHZ RI WKH PRVW LPSRUWDQW NH\
tJIXUHV RI WKH SDVW tVFDO \HDU -X 0\ WR -XQH

IRU 7*: )XWXUH 3ULYDWH )RXQGDWLRQ DQG WKH FRUUHVSRQ
tIJIXUHV TURP WKH SUHYLRXV \HDU

Key earnings figures per IFRS from the consolidated financial statements 2020/21 2021/22
of TGW Future Private Foundation

SHYHQXHYV 924,213
(%,7'$ 59,103
(%,7(3 40,389
(%,7(3 PDUJLQ 3 3
'XDO (PSOR\HH 3DUWLFLSDWLRQ 4,341
7TRWDO HPSOR\HHV RI WKH 7*: /RJLVWLFV *URXS 4,025
(%,7 36,048
(%,7 PDUJLQ 3 3

Balance sheet figures per IFRS

%DODQFH VKHHW WRWDO 902,692
(TXLW\ 351,450
(TXLW\ UDWLR LQ3 3 3
1HW FDVK IURP RSHUDWLQJ DFWLYLWLHYV 62,672

Allocation of profits*

7*: IRJLVWLFV GLYLGHQG WR 7*: )XWXUH 3ULYDWH )RXQGDWLRQ 14,503
&RQWULEXWLRQV WR 7*: )XWXUH :LQJV 4,430
&RQWULEXWLRQV WR 7*: )XWXUH :LQJV VLQFH 28,554

*2 )XWXUH :LQJV WRWDO H[SHQGLWXUHYV 7,839

¥ )XWXUH :LQJV UHYHQXH 3,782
7TRWDO HPSOR\HHV RI 7*: )XWXUH :LQJV 98 126
$00 ILIJXUHV LQ 7(85 XQOHVV RWKHUZLVH VWDWHG 7*: )XWXUH :LQJV ILVFDO \HDU ZDV VKRUWH

(TXDO WR RI RSHUDWLQJ SURILWV DIWHU WD[HV PLQXV FRQWULEXWLRQV WR )XWXUH :LQJV DQG 6FK

7KH QRQ SURGWWutidéJ H D
3 Wings received 4.4 million
euros LQ FRQWULEXWLRQV IURF
_ ) 7*: )XWXUH 3ULYDWH )RXQGD
7*: /IRIJLVWLFV GddiwdehdloEDs. B\hhillien euros

7KLV DPRXQW LV LQYHVWHG L

WR WKH 7*: )XWXUH 3ULYDWH )RXQGDWLRQ 7KLV FRUUHVSRQ WLRQDO SURJUDPPHV |
Rl WKH RSHUDWLQJ SURILW 7KH UHVW UHPDLQV LQ WKH F \RSPHQW RI \RXQJ SHRES
DQG LV LQYHVWHG LQ HPSOR\HHYVY DQG UHVHDUFK GHYHORSPHQW

024.2 >28

7*: /RIJILVWLFV dalestol9a4y2Hniion euros 6LQFH WKH 7*: )XWXUH 3ULYedtad )RXQGDW
LQ WKH ILVFDO \HDU more than 28 million euros LQ WKH QRQ SURILW GLYLVL
*: )XWXUH :LQJV LQ RUGHU WR EHWWHU HQV>
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$Q LPSDFW QHWZRUN RI
WKUHH FRPSOHPHQWDU\ SDUWYV

Focusing
z  on people —

2 learning and g
growing

'XH WR WKH JRXQGDWL
PLVVLRQ 7*: *URXS LV
QRW PHUHO\ D FRQYHOQL
HFRQRPLF FRPPXQLW)\ E
SXUSRVH RULHQWHG FF
RI YDOXHV WKDW IDFLO
KXPDQ DQG SURIHVVLR(
JURZWK DQG HQWUHSUF
V X F F HLMWVSZINICZ,

TGW Logistics Co-founder (1939-2017)
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. Customer portrait.
Partner of choice, with
performance and quality
for our customers

STANDARDS Thecow. 7*: V IRXU OHJJHG VIBBAR.OGISTICS
LOOXVWUDWHY WKH DGYDQWDJHV RI
Foreword from 7*: )XWXUH 3ULYDWH )RXQIGD.WLRMQURGXFWLRQ WR 7*:
the Foundation Board RZQHUVKLS RI 7*: /IRJILVWLMMKH LQGXVWULDO HQWUHS!
GLYLVLRQ 28
Glossary Useof funds. +RZ WKH 7*: )XWXUH
BULYDWH )RXQGDWLRQ SUR¥NEeHYV §LDBOBDDG 6FKU, SI
Imprint 115 VXSSRUW WR LQQRYDWLYHRHGRFDKWIORIHDQILQJ LQGXVYV

SURMHFWV HDFK \HDU16 LQQRYDWLRQ DQG LQWHUQ

Impact logic. +RZ LPSDFW ORJLLwing yistics. $Q LQWURGXFWL
LPSOHPHQWHG LQ RUGHU WWKDHKLEHXYWHLYKWHY XQLWV R/
TGW FUTURE JRDOV RI VRFLDO HQWWSHS B HMVOMEXRW KQSVHIJUDWLRQ 'L\
PRIVATE FOUNDATION %XVLQHVY 8QLW DQG /LIHV
Annual report.  2XU EXVLQHVV SHU
Inro. ,QWURGXFWLRQ WR WKIHRUPDXMHX WHKH HFRQRPLFMakavaX@WisLRG*: /RILVWLFV
BULYDWH )RXQGDWLRQ 6 DQG D ORRN DW WKH JOREBPSEBQ®NVURWWVHQWEDO PDUN
RI 7*: )XWXUH 3ULYDWH )RXQGDKMH- RRUH LQGXVWULHV
Theyearinreview. $ EULHI ORRN WWR )RXQGDWLRQ GLYRYVLREBSDUHO *URFHU\ DQG ,Q¢

LPSRUWDQW HYHQWYV RI WKH ODVW ILVFDO \HDU &RQVXPHU *RRGV

LQ DOO DUHDV RI WKH 7*: X2XXROXBRKW BCJLWDBDWHQODQFLDO VWDWHPHQWV

JRXQGDWLRQ 8 7*: )JXWXUH 3ULYDWH )R XQ GudtwvhneRQtrait. 3DUWQHU RI1 FI
ILQDQFLDO ILJXUHV IRU ILV¥FDO®: \HROUVWLFV SURPLVH

Interview. ODUWLQ .UDXVV &KDLUPDQ RI SHUIRUPDQFH DQG TXDOLW

WKH %RDUG RI WKH 7*: )XWXUH 3ULYDWH FDVH WR ZRUNZHDU PDQXIL

JRXQGDWLRQ RQ WKH ,GHD 7*: (QJHOEHUW 6WUDXVYV

WKH FXUUHQW HFRQRPLF VLWXDWLRQ DQG

PXFK PRUH 10 Partner of choice. )URP $ DV LQ $¢C

WR = DV LQ =DODQGR 7*: |
TXDOLW\ SURPLVH FRQYLQF
QDPHV LQ WKH JOREDO HFR
DQG DJDLQ

Growth. 7*: /RIJLVWLFV JURZW
QHFHVVLWDWHY VLWH H[SD
DW WKH ODUFKWUHQN ORFD

Working at
TGW Logistics. A
dynamic, appre-
ciative working

environment
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GRAND GARAGE.An
innovation workshop
where the future is

shaped collectively t

Innovation. ,QQRYDWLRQ KDV D@®ZBUWURE WINGS One place. Many opportunities. JRXU
FKDUDFWHULVHG WKH FRUSRUDWH '1$%$ VRFLDO HQWUHSUHQHXUVKLS S
RI 7*: /IRILVWLFV 7KH IRFXWoKD@WURGXFWLRQ WR 7*: WKWXWUYH:RUOG WDNH XS DERXYV
DOzD\V EHHQ RQ FRQFUHWH GXVWRWHUVRFLDO HQWUH®UNEBXIDWHSODWFK PDNLQJ
EHQHILWYV 50 GLYLVLRQ RQH URRI 96

MINDtastic ®. 7KH 0,1'WDVWLF Interview. &KULVWLDQ 6]LQLFLARKDBLWED §LQFH WK H

SURJUDPPH FUHDWHY D IUIRRHYZRK NeRODW G RI WKH )XWXHH 75@JYV, DQIGQLWLDWLYH KDV

OLIHORQJ DQG KROLVWLF GARXNQHQRWKH@RXERKRRO RIRPRPREHRZIOH WKH RSSRUWXQ

PRGHUQ PHWKRGYV DQG FRRBRIOMPWH )RXQGDWLRQV RPRWBXMHWH DQ DSSUHQWLFHVK!

FRQWHQW RSSRUWXQLW\ WKH KROLVWDR GHIPf HFOWEPIH YWFRQGDU\ VI

Rl \RXQJ SHRSOH DQG VRFL®GXFDRSIRFQN 100

Working at TGW Logistics.

7*: IRIJILVWLFV RIITHUV HPSGCRANHMEY TKH KROLVWLF DSSGRMDEKARAGE. &KLOGUHQ \RXQJ

G\QDPLF PRGHUQ DQG UHWEBHFWHK®L:RY HGXFDWLRQSH®RISWHD WMWIHJWDXSV HGXFDW |

ZRUNLQJ HQYLURQPHQW LEHBEEHRK WRXAQKDUQ GLVDICONDWMIWDXIWIGRQVY FOXEV DQG F

JURZ DQG GHYHORS WESBHLURWDROHGWSBOH DFKLHYH WKPHIIHWGWH WKW *5$1' *$5$*( WR
VKDSH WKH IXWXUH WRJHWKHU

Sustainability. )RU 7*: /RIJILVWLFNEL 7KH WDOHQWY SULPDU\ VFKRRO

VXVWDLQDELOLW\ LV DQ RFBLOGBWIHRQDUH GLVFRYHULQUERIPRQ/HIWKRLQIJ QHWZRUN

$ QHZ VWUDWHJI\ IRU IXWXGH SHEMFHFMQWDO SDWKYV DMQWKHHIBEXEQILFR Q IRXU PRQWKYV

DQG PHDVXUHV LV FXUUHQWRKRRRIGHW HGXFDWLRQ D¥RIWZDUH HQJLQHHULQJ LQ IL®

GHYHORSPHQW 66 GHYHORSPHQW 81 ZLWKRXW DQ\ SUHYLRXV ,7 NQF
DW &2'(56 %$< 110

Global Player. 7*: /RJLVWLFV RQMoMo. 7KH ORQNH\ORWLRQ SURMHFW

D ZRUOG PDS ZLWK IDFWV WHIDARKHW SULPDU\ VFKRROWKADGIUHKWRKISDFH IRU ZRUNV

DQG GDWD 68 LPSRUWDQFH RI PRYHPHQW Q& WGRHXYIKORSPHQW RI FUHDWL

VRPH PRQNH\ IXQ RSHQV XS QHZ SHUVSHFWLYHV

TXHVWLRQV DQG SURHEDRHPYV
Learning Circle. 7KLV GLJLWDO OHDUQLQJ
DLG IRFXVHV RQ SURYLGLQJ LQGLYLGXDO

\\I/VﬁSEE UDV:II ;{NURG\DREXOQHJ ISRHLEGS 8‘%@6 WPI( L V D Q Q X D
HJR LOQOWR HYF

wiLos sxstov orne wr omslo W Hodhvy 1RUO
BSFC;PVRFLDO VNLOOV IF;gU ODQGWKD WowW KH VD
SURYLGH DOO W

Future Wings Challenge. 7KH )XWXUL%BELgvyyung W G H W [

:LQJV &KDOOHQJH LV WKH

Suenifios. The : _\ HexFDWLRQDO MxVWLFH LQ sxvwuLdt W EHDvO \H D |

| education initiative
- ; o IRU FRXUDJHRXYV SURMHFWI\XAR%lQM—’?L(L%S,\NKH\ YH
[l approach in Mexico & ; OHDUQHG WR 10\ VROR92 Chairman of the Board of

TGW Future Private Foundation

TGW World | Annual Report 2021/22



Foundation Board

HDU 5HDGHUYV

FOREWORD.:H DUH SOHDVHG WR SUHVHQW \
DQQXDO UHSRUW RI WKH 7*: )XWXUH 3UL
<RX PD\ ZHOO EH DVNLQJ \RXUVHOI ZK\ C
QRW VXEMHFW WR DQ\ SXEOLF UHSRUWL
VXFK D UHSRUW

H FDQ SURYLGH DQVZHUV WR WKLV TXHVWLRQ 7KH 7*
VXFFHVVIXO DW WKH VDPH WLPH PDQ\ FKDULWDEOH ¢
UHFHQW \HDUV %RWK DUH GXH WR WKH OLIH V ZRUN R
ZKR XQIRUWXQDWHO\ SDVVHG DzZD\ LQ DQG ZKR IR
JRXQGDWLRQ LQ ZLWK FOHDU LGHDV DQG JRDOV 7
LOQWHIJUDWHG YLHZ RI LQGXVWULDO DQG VRFLDO HQWL
SXUVXHG DQG IXUWKHU GHYHORSHG :H DUH QRZ ZHOO
WR OHW \RX SDUWLFLSDWH LQ /XGZLJ 6]LQF] ,GHD 7*

Openness and Transparency

7 K H 7* . . R U O %H\RQG WKDW ZH UH OLYLQJ LQ DQ HUD RI LQFUHDVL!
’ ’ KDW FRPHY DORQJ ZLWK LW )RU WKDW UHDVRQ ZH 1

L WK LWV W K WklREL o SR9HI WEA/GRRUV RQWR WKH PXOWLOD\HUH
LV GLITHUHQW,, 08 KW wih txnvwirOv RI RXD WLPH 20H WKLO.
UHSRUW ZLO OWKE”@ P XW W ¢S {DYARM 7KLV UHSRUW ZLOO LOO)

DUPRQLVH DQG ZRUN WRJHWKHU

ZK\ WKLV LV VR

KRZ WKHVH SWLEWQZUGV LW V DERXW WKH 7*: )XWXUH 3ULYDV
KDUPRQL\/H D UGVKH)RXQGDWLRQ SKLORVRSK\ Rl )RFXVLQJ RQ St

WV WZR )RXQGDWLRQ GLYLVLRQV 7KHVH DUH WE

ZRUN WRJHWI<7D JLVWLFV WKH JOREDOO\ VXFFHVVIXO LQWUDORJ

MARTIN KRAUSS, SUHQHXUVKLS RI 7*: )XWXUH :LQJV ZLWK LWV DVVRFLD
Chairman of the Board of IRFXV RQ WRSLF RI HGXFDWLRQ %RWK )RXQGDWLRQ G
TGW Future Private Foundation JHQHUDWH VXVWDLQDEOH VRFLDO LPSDFW

Data, Facts, and Knowledge

+RZHYHU ZH DOVR ZDQW WR VKDUH GDWD IDFWV DQ
DQQXDO UHSRUW 7KLV WUDQVSDUHQW JOLPEWISLQUVE
RXU YDOXHV RULHQWHG FRUSRUDWH FXOWXRJMW DSOW\R b
%XW DV D SULYDWH IRXQGDWLRQ ZLWKRXWNVK[FKBIQR
OLVWLQJ WR ZKRP GR ZH ZLVK WR VSHDN" :H ZLVK WF

TGW World | Annual Report 2021/22
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TGW Future Private Foundation

Board of Directors.
More than Just a Workplace Martin Krauss (middle),

2QH FRUH WDUJHW JURXS LV REYLRXVO\ 7*: :RUOG V DSSUR[LP@W'PFM‘alUpSky(a-leﬂés)OR\HHV

WKHLU IDPLOLHV :H ZDQW WR PDNH RXU JUHDW DSSUHFLDWLRUG"RESFETAE BEMpu 7k F

C rlstlan Lutz at nght)
UHFHLYH D FRPSUHKHQVLYH GHWDLOHG SLFWXUH RI WKH 7*: :RUQGns & r\f QRW I

VLWH EXW LQVWHDG D VSHFLDO SODFH DW ZKLFK SHRSOH FRPH WRJHWKHU

A Peek Behind the Curtain

:H DOVR ZDQW WR UHDFK RXW WR DOO WKRVH ZKRP ZH DUH SULYLOHJHG WR VXSSRU
FKDULWDEOH SURMHFWY DV ZHOO DV WKRVH ZKR VWDQG LQ FORVH FRQWDFW ZLWK
FXVWRPHUV SDUWQHUV WKH PHGLD DQG PDQ\ PDQ\ PRUH $QG ZH ZRXOG OLNH WR
DOO WKRVH ZKR SHUKDSV RQO\ KHDUG RI XV DQG ZDQW WR NQRZ ZKDW OLHV EHKLQC
WKUHH OHWWHUV ZKDW WKH 7*: EUDQG UHDOO\ UHSUHVHQWYVY 7R HQVXUH WKDW WK
\RX FDQ JHW WR NQRZ XV IURP GLSsHUHQW SHUVSHFWLYHV RQ WKH IROORZLQJ SDJHV

$V WKLV LV RXU tUVW DQQXDO UHSRUW ZH YH LQWHQWLRQDOO\ SURYLGHG YHU\ JHQ

DERXW HDFK DUHD RI WKH 7*: :RUOG DV ZHOO DV DOO RI WKH LPSRUWDQW tVFDO GH
R

:LVKLQJ \RX PXFK SOHDVXUH DQG DGGHG YDOXH

D

Martin Krauss,
&KDLUPDQ RI WKH %RDUG RI 7*: 3BULYDWH )RXQGDWLRQ



https://www.tgw-future.org/dl/gb_2022_en

Innovative In Logistics
and Education

PROVIDE A PURPOSE. 7 K HGW Private Foundation
FRPELQHYVY LQGXVWULDO DQG VRFLD
RQH URRI

TGW Logistcs WKH LQGXVWULDO HQWU
GHOLYHUV KLJKO\ DXWRPDWHG HVF
LQWUDORJLVWLFV V\VWHPV :LWK FX
LW LV RQH RI WKH ELJ SOD\HUV LQ
PRUH WKDQ HPSOR\HHV PHHWYV
RI tHUFH FRPSHWLWLRQ LQ DQ LQQR
HQYLURQPHQW

TGW Future Wings WKH VRFLDO HQWUHS
LQLWLDWHY DQG LPSOHPHQWY FKDU
SURMHFWY WKDW IRFXV RQ WKH OHD
SHRSOH DQG RQ DFKLHYLQJ SRVLWL
IRU LQGLYLGXDOV DQG IRU VRFLHW\
7KH FRUH RI WKH 7*: :RUOG LV WKH )
“Focusing on people — learning and growing”.
7KH 7*: 3ULYDWH )RXQGDWLRQ ZLOO
\HDU 'XULQJ WKLV WLPH 7*: /[RJLVW
VDOHVY QHDUO\ WHQIROG DQG 7*: )X
HPSOR\HHV PDQDJHV LQQRYDWL
S UR M H F Wlthe $Sigh&point to growth RQ ER
VLGHV RI WKH ZRUOG
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The year in review

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

3 3
IN retrospect

AN EVENTFUL YEAR.OXFK KDV KDSSHQHG DW 7*: /RILVWLFV
DQG ZLWK 7*: )XWXUH :LQJV QRQ SURtW SURMHFWV LQ WKH :
WR -XQH

tVEDO \HDU -XO\

-8/< A¢gAA
Future Wings
Challenge
TGW Future Wings. 7KH LQFXEDWIF
IRU HGXFDWLRQDO MXVWL R

E\ KDOYHV $W WKH ILUVW : &
JXWXUH :LQJV &KDOOHQJH ODXQFKHG

LPSDFW VWDUW XSV ZLWK Suenifios. 26 young
IRXQGDWLRQV VHH SDJH people complete their

"(&(0% (5 A¢AA

Vocational training
at Sueninos in Mexico

TGW Future Wings. /DVW \HDU
\RXQJ SHRSOH ZHUH DEO
FRPSOHWH WKHLU YRFDWLI
DW 6XHQL3RV DQG MXPS VW
ZRUNLQJ OLIH \RXQJ SHF
WKHLU FDUHHUV DW D UHVY\V
6DQ &ULVWUPWEDO 7KH WKUH

fegeenal traliigy JUDGXDWHV VWDUWHG WKH

DQG SURGXFHG JLIW ER]J
-8/< AgAA 7*: IRIJLVWLFV ILUVW WKLQ.

. $8*867 A¢AA VHH SDJH
Get at the machines _
TGW Future Wings. ,Q WKH FRXU JHoliday care

RI WKH KROLGD\ SURJUDP PRtVTGW Logistics
WKH *5%$1' *$5$*( HGXFDWLRQDO .
ZRUNVKRS SULPDU\ VFKRRGWHRLEdist& UHIQH NLGV ZKR w kRopotique Workshop

DV HDUO\ DV ILUVW JUDGH SIHUWLIQY SNKH G*: /RILVW L ABWKRI@d WS, FREHWDLQV GR
DERXW ZHOGLQJ ODVHULQSURDWOPPH HQMR\HG FRQWWQVERWLURQRZRUOG RI URERW
SURJUDPPLQJ WUXH WR LWWRPRWWRQROHBURILW SURWHFN D V6 XHIQH 3RRVERW LFV VI
DW WKH PDFKLQHV $QG WHDW VIMXY/WRWRHD QG DOV RZRIDNWIORS WVMPKWKH *5$1' *$E
EHJLQQLQJ 7KH *5$1' *$5$WRSDLVFYV RI FKLOGUHQ V ULDIQWY ZHPHKU MMKH KHOS RI D
ELJ SODQV IRU WKLV WDUJB®@GJQRWS L\gLWRRH WKHPVHOYHV WKH SHUIHFW
IXWXUH VHH SDJH SDJH

Y(%58%5< A¢AA

129(0% (5 A¢AA

Dual Employee
Participation

Get at the machines.
Holiday programmes at the
GRAND GARAGE

TGW Logistics. 7*: JDYH LWV

HPSOR\HHV D VKDUH LQ L
VXFFHVYV IRU WKH ILIWK
JRU WKH ILVFDO \HD
LQWUDORJLVWLFV VSHFLDQ
WRWDO RI PRUH WKDQ IRX

Robotique Work- [
shop. Immersion
in the world

RI URERWLFV

8 TGW World | Annual Report 2021/22




0$< A AA
Autonomous
mobile robots

TGW Logistics. 7*: /RIJILVWLFV

H[SDQGHG LWV URERWLFYV
SUHVHQWHG 4XED D FRP
SRUWIROLR RI PRELOH URH
LQWHOOLJHQW DOO URXQQ
Quba.TGW presentsa | WUDQVSRUW FRQWDLQHUYV

comprehensive portfolio - SDOOHWV Logistics Innovation
RI PRELOH URERWYV

Award of VDI

0$< AsAA
085&+ A¢AA . 08< Ay AA
PET et New location hens
Holistic Empower- in South Korea Logistics
ment Workshop Innovation Award

TGW Logistics. ,Q RUGHU WR IRFXV HYHQ
TGW Future Wings. 7KH HPSRZHUMPHRQ@W VTXDUHO\ RQ WKH VWAWLByHtiEs F :LWRZWKLYV DZDUG
ZRUNVKRS LQ WKH *5%$1"' *$B®*YNHW RI $VLD 7*: /IRILVWILFWKRHSBQWUBFLDWLRQ RI *H
ODNHU6SDFH IRFXVHG RQ WKEBRFADPMIRQ LQ WKH 6RXWKQJIJRQHBIQ \F DISR/DXOUYV FRPSD
SDUWLFLSDQWY SHUVRQD® IVAAHRK@IWSK/VSDQ® RI D FRADONHERNDWWR@ GLQJ FRQWU
YLVLRQV DV ZHOO DV RQ WKH MRIUHVWL¥M ZRUNHG FORMHIRYDIWKRQ LQ ORJLVWLFV
SURFHVY ZKLFK WRRN FROQEWHWHREGHRDWKH FRXQWEBDY¥ HIOSGIIRXIG RI UHFHLYLQ

WKH ZHOGLQJ PDFKLQH VHHWWBPHLQWHIUDWRUV UHQRZQHG LQQRYDWLRQ DZ
LOWHOOLJHQW VHOI OHDUQ

5RYROXWLRQ DQG LWV GLJL

“It is important in

TGW Family Day with

challenging times - prperUV RINEECITEEY

TGW family

TGW Family Day

TGW Logistics. 7*: /RIJILVWLFV
FHOHEUDWHY LWV )DPLO\ 'D\
ZLWK HPSOR\HHV DQG WKHL
PHPEHUV RI WKH 7*: IDP
PDNH WKH GD\ DQ XQIRUJHW
H[SHULHQFH ZLWK D ODUJH
IDLUJURXQG DWWUDFWLRQV
ROG DQG DQ H[FLWLQJ VRF

to become even
more united and

to keep our values
in mind.”

MARTIN KRAUSS,

Chairman of the Board of TGW Future

Private Foundation in his interview
(see page 10)

TGW World | Annual Report 2021/22




TGW FUTURE PRIVATE FOUNDATION

'H DUH
RULHQWH
RI YDOXH

Martin Krauss KDV EH
Chairman of the Board
of TGW Future Private
Foundation since 2014

INTERVIEW. (QWUHSUHQHXWkd»® FHQWULF DQG IXWXUH SURRILQJ IRXQG
SURtW DQG VRFLDO JDE'Q;VOQZIQIW@H RWKHU LW V DERXW WKH LQWH
YL

Z RI"TLQGXVWULDO DQG VRFLDO HQWUHSUHQ

QRW EH FRQWUDGLFWRYMNWBMIE ¥HFDQVH WKHVH WZR GLYLVLRQV

WKH 7*: RUOG WKH\ |R({)_pp RDHTXDO YDOXH ZLWKLQ WKH 7*: :RUOG E
DOVR DXJPHOQW RU ZRUN LQ VI\QHUJ\ ZLWK HDFE
LV

KDUPRQLRXV GXR WKDW &QwS WwWbhkWl FHu vrRELDO HOWUHSUHOQH
HVFLHQWO\ FRPSOHPH?W*R) WK UH :LQJV LV QRW D PHDQV WR DQ HC

. XW_UDWKHU VWDQGY RQ DQ HTXDO IRRWLQJ Z
D Q R WMakti Krauss, &KDLUPRD Qi vwLFV LQ WKH RYHUDOO VWUXFWXUH R

RI WKH %RDUG RI 7*: )X'W:RUPK4 $QG WKLV GHWHUPLQHV WKH ZD\ ZH

SULYDWH )RXQGDWLRQ (R WEKH ,oGHD 200 FHOWELE BRE F

7*: WKH PDLQ DGYDQWDJHV

RI WKH |RXQGDWLRQ PﬁﬁnﬁgeT%&or@,Whatexactlydoes

RYHUFRPLQJ FKDOOHQJt QHHFER QWRRPWKF LPSDFW QHWZRUN ZKLF
FRQVLVWY RI WKUHH SDUWV 7KHVH DUH WKH 7

WLPHV WRJHWKHU BULYDWH )RXQGDWLRQ DQG LWV WZR )RXQGDWI

GLYLVLRQV 7*: IRJLVWLFVY DQG 7*: )XWXUH
:LQJV 7KH SULYDWH IRXQGDWLRQ DFWV DV IXO

It's been a long and exciting road from the RZQHU RI WKH LQWHUQDWLRQDOO\ VXFFHVVIXO
small metalworking shop founded in Wels in LQWHJUDWRU 7*: /[RJLVWLFY DV ZHOO DV IRXQG
1969 to the TGW World as we know it today. DQG VKDUHKROGHU RI YDULRXVY OHJDO HQWLWL
Can you summarize in a few words the QRQ SURILW GLYLVLRQ 7*: )XWXUH :LQJV ZKLFI
“ldea TGW"” of Ludwig Szinicz, TGW Logistics WKH SDUW WKDW LQLWLDWHYVY GHYHORSV DQG
Co-founder and Founder of the TGW Future LPSOHPHQWY HGXFDWLRQDO SURMHFWYV

Private Foundation?

MARTINKRAUSS: 7KH ,GHD 7*: VWD Q G VWhR dre the general advantages of this

/IXGZLJ 6]LQLF] JUHDW GUHDP Ziouredétioh @dd&XGHYV WZR

FHQWUDO DVSHFWV 2Q WKH RQH XD ELRBHOY MEKRDWPW&HO IXOILOV D GXDO IXQF
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$QG WKLY GHWHUPLQHV WKH zZD\ ZH GR E
SHRSOH FHQWULF DQG PR WkHnMXVWDLQDEQO

I1DPHO\ WR JXDUDQWHH WKH |XWThat Eowttheieiore Gelsafés special attention

RI 7*: /[RJLVWLFV DQG DW WKH YV BoRhdt shelcBrrbivevdsfmuch milk as possible

FROQWULEXWH WR WKH GHYHORS P&h@anabR IgrowtiXiQeve§ HsRestO H

LQ DQ HGXFDWLRQDO FRQWH[W 2HVN IRXDEWO\ /XIGEIKHDOWKLHU WKH FRZ L H
6]LQLF] ZDQWHG WR HQVXUH WKDOW 7TRJILFKWNIVAWLAW D UHVXOW RI FRQVWDQW DQG
ZRXOG FRQWLQXH LQ KLV VSLULWOWWHQWRWXYIK EMHUBEWHKH PRUH JRRG PLON VKH FD(
WR PDLQWDLQ LWV LQGHSHQGHQRHYHARKRAKQUVWWME RBHQV XS PRUH RSSRUWXQLWLH
JXDUDQWHHG DPRQJ RWKHU WKLQX8SEUW RMKHD® RRQWXKUIRYW GLYLVLRQ 7*: )XWXUH
WZR WKLUGV RI WKH DQQXDO SURHGWNDWHRIIDO Z3 WRKM.KF W V >

7*: IRJLVWLFYV

What happens with the remaining third of
7*: IRJILVWLFV RSHUDWLQJ SURtWV’ :
. Vo R e
7KLV JRHV WR WKH 7*: )XWXUH 33U
ZKLFK L W XU DFFRUGLQJ WR K OHJDOO\ G
Q Q Q \%hall?m of the goardo TG Futgre Private Foundation. Martin
JRXQGDWLRQ 'HFODUDWLRQ PXV H

DUPD DW OHDYV
Kraus LBJ(Z L8 UgVD JHQ *HUPDQ\ FRPSOH

SHUFHQW IRU FKDULWDEOH SURMH SUR
L DJHU DQG VWXGLHG EX

OHDUQLQJ DQG JURZWK DQG DUH H
QLR Q Q lO %LUPLQJKDP (QJODQG @

WRSLFV RI HGXFDWLRQ LQQRYD z
ZDQW WR EULQJ DERXW SRVLWLY CPRPIHQ 2KHUH KH 2DV DOVR
EKL SURIHVVLRQDO FDUHHU

7TKHUHIRUH WKLY SHUFHQWDJH F D VKR X
Q ZISD\?D WLYH LQOYDULRXV JOREDO SRVLWLRQ
LQFUHDVHG LQ WKH IXWXUH 21 F WKLYV VR

LQJ %RDUG LQ ,VWDQEXO

KH 0DQDJ

RYLGH WKDW 7*: /RILVWLFV R D
SU GHG /RJ v L(?J7X§NGH\ DQG DV &)2 RI 6LHPHQV
GHOLYHUV KHDOWK\ SURILWDEOH H FR

WL .UDXVV KDV EHHQ &KDLUPDQ

ZKLFK FRPSDQ\ &R IRXQGHU /XGZ UH 3ULYDWH JRXQGDWLRQ +
DV D PHWDSKRU IRU 7*: /[RJLVWLF G RI 7*: IRIJLVWLEV
LQWR WKLV '
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TGW FUTURE PRIVATE FOUNDATION

WR SURPRW
OHDUQLQJ DQ(
DQG WR GHGLF
RXUVHOYHV W
WKHPDWLF FRH
RI HGXFDWLRQ
LOQQRYDWLRQ
ZD\ ZH ZDQW
EULQJ DERXW
FKDQJHV LQ VI

MARTIN KRAUSS

Outlook. “We are
facing a challenging
situation due to ex-
ternal factors that are

How can one conceptualize the above- WKHLU SRVLWLYH HIITHFW WKURXJKeidVEG b Id QM x!
mentioned synergy between social and LV LQWHQGHG WR HQVXUH WKLV fa KatwebinpénieP H Q"
industrial entrepreneurship in concrete terms? UHSUHVHQW D VIPEROLVDWLRQ RI WKH )% GD

$UHQ W WKHVH DUHDV LQ IDFW WRFRSKLORWHRGW' DQG ZHUH GHULYHG IURP WKH WHC
$W ILUVW JODQFH LW PLJKW VHHPXWKHDOM QHVXEBOHWKNHX®XSSOHPHQWDU\ )RXQGDW
IRU SURILW LQGXVWULDO HQWHU SHH8H 7IKGGKBI [QBRQSWRHWHIRUH SURYLGHYV
HQWHUSULVH KDYH OLWWOH LQ FREPRQWDKML\R QVDEA QR ZKDW )RFXVLQJ RQ SHRE
PHDQV WUXH 5DWKHU WKHVH WZ®RHPL® D@GDWKRAOBZLQJ PHDQV LQ FRQFUHWH
PXWXDOO\ EHQHILW RQH DQRWKHUQ RIKHF HYHO\EMFPRYN DQG RQ ZKLFK DUHDV Z
WKH\ DUH VR GLITHUHQW $IWHU D/K® XBDRBWR FPRQ WQ REMXGHW WR ILOO WKLV JXLGLC
WR WKH YLVLRQ RI WKH 7*: :RUO&LXWKROHIBED\ RI

WKLQNLQJ LV GHWHUPLQHG E\ WZR NH\ HOHPHQWV

7KH ILUVW LV LWV JXLGLQJ SUL QEdn3$hese ter) guidalines ik hltevedi?

SHRSOH OHDUQLQJ DQG JURZLQJKHOBVKH®BREWHUDEOH \HW WKH\ PXVW EH LC
LQ E\ /XGZLJ 6]JLQLF] LQ WKH LRXDRGRWMRHP SRUDU\ ZD\ 7KLV LV WKH WDVN RI
'"HFODUDWLRQ V JXLGHOLQHV YRAG&DVUHRYDW R DUG RI 'LUHFWRUV ZKLFK HJ
IRU WKH ZKROH Rl WKH 7*: :RUOGWRKHURWHKHU WKH JXDUGLDQV /XGZLJ 6]LQLF]
HOHPHQW UHODWHY WR WKH WZR LHYWB XS5 EDWHM XSLEWW URIY LGHD

RI WKH IXWXUH 7KH )RXQGDWLRQ SKLORVRSK\

WKXV SURYLGHV WKH EDVLV IRU HdvOarSi telWiethRet we atd-bn the

7*: :RUOG ,Q DGGLWLRQ ZH D O ViRyhMradK taRri¥plémentdorthe\Foundation

LQ DFFRUGDQFH ZLWK WKH HLJK Vhlosogly&E HOLQH RI WKH

6XSSOHPHQWDU\ )RXQGDWLRQ 'HHG DV YRU WKLV WRR ZH XVH WKH

D SXUSRVH RULHQWHG FRPPXQLW\ RI VL[ GLPHQVLRQV RI WKH

YDOXHV 6XFK D FRPPXQLW OWHFWYV KH[DJRQ DQG LQ VRPH
LQGLYLGXDOV 7KDW LV WK RQ EDVLVY DUHDV PHDVXUH SURJUHVYV
$FFRUGLQJO\ WKH V\QHUJ N LORIQIRCG E\ PHDQV RI LQGLFDWRUYV

DERYH EHJDQ D ZKLOH DJRpHrIlI:NOlSNKI—D\AHHFMDIOH EM WHVWOUHDG\ GRLQJ ZHOO LQ
HQWUHSUHQHXUVKLS SURMRKF WM PD MK $0 B8P NRFMLDO\HQWUHSUHQHXUVKLS
ZKLFK FDQ EH UHDG DERXW b Q MKLW PRQXDOH ZKHUH ZH FDQ XVH

UHSRUW ZKLFK WKH )RXOCRBSUHKHQVLYH GDWD WR

IXGZLJ 6]'[|.[QGFV}/KI$HWHUPLQH KRZ HIILFLHQW
DQG HIITHFWLYH RXU QRQ

Nevertheless, the question arises as
Foundation’s consti-

to how this Foundation philosophy URILW HGXFDWLRQDO DFWLYLWL
can be made a tangible reality for the tution.  7KH ‘JXLGHOLDQJH LQ WKH GHYHORSPHQW
employees of the TGW World. DUH WR EH VXVWEFQ:Q(FQQ\SHRSOH %XW DW

7KH KH[DJRQ ZzZLWK LwV VL ELPHIVIROYV G D@L JRILVWLFY DV ZHOO
VHH JUDSKLF RQ WKH EDFR ERWHU HMK DWK U R A QICREKDWRUV EH\RQG ILQDQFLDO
LQIOXHQFH HDFK RWKHU DQGKFIDE @WKULHYH *: RVFBQ VKRZ XV ZKHWKHU
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([ KHUHIRUH FRXUDJH GHWHUPLQDWLRQ
TXLFENO\ DUH #&khkGHG

ZH UH PDNLQJ JRRG SURJUHVYV ZLWKRWMLWBHDNVNBMOIHKF LPSDFW RQ RXU HDUQLQJV 1RER
RXU FRQFHSW IRU KROLVWLF HGXWQRAR ARRUWEKIHWKLRXDWLRQ ZLOO HYROYH DQG

HFRORJLFDO IRRWSULQW ORQJ WKH HFRQRPLF GLIILFXOWLHV ZLOO ODVW

FRXUDJH GHWHUPLQDWLRQ DQG WKH DELOLW\
Let’s talk more about the future in a moment. TXLFNO\ DUH QHHGHG XQGHUSLQQHG E\ FRQFU
Currently, everyone is facing economically PHDVXUHYV 7KHVH ZLOO HQDEOH XV WR FRSH ZH
challenging times, given the current crises and ZLWK WKH HFRQRPLFDOO\ FKDOOHQJLQJ VLWXD
their immediate consequences. What will the 6XVWDLQDEOH H[SDQVLRQ RI RXU FRPSHWLWLYH
future of TGW Logistics look like and how are SRVLWLRQ ZLOO DOVR EH GHFLVLYH $QG RI FRX
you dealing with these challenges? LV HVSHFLDOO\ LPSRUWDQW LQ FKDOOHQJLQJ W

<HV ZH UH IDFLQJ D FKDOOHQJL QGBJH¥RW MDHAVIHRQ PRXUH XQLWHG DQG WR DOZD\V NH
WR H[WHUQDO IDFWRUV WKDW DURXRDXMVDQHWVDRDQ@Q\ PLQG DV 7*: /[RILVWLFV &(2 +DU
FRPSDQLHYV GLIILFXOWLHV WRGD\6RBRUESIDPWHYR HPSKDVL]HG LQ KLV LQWHUYLHZ
VXSSO\ FKDLQ ERWWOHQHFNY DQG/RBVBWUHDO SULFH
LQFUHDVHY DUH FDXVLQJ XV SUREOHPY DQG KDYLQJ

Could economic problems nevertheless

put an end to social projects?

SLFWXUHV RI WKH I X{WXBXYVIRWKANWKRHHY QRZ GHPDQG ZH WDNH W
two Eoundation divisions JUHDWHVW FDUH LQ RXU VRFLDO HQWUHSUHQHX

ZHOO ([SHQGLWXUH DQG LQFRPH WKHUHIRUH U
TGW Logistics HYHQ PRUH VKDUSO\ LQ IRFXV WKDQ LV XVXDO I
ZH OO NHHS DI? H\H RQ WKH NH\ IDFWRUV %XW (

$XWRQRPRXV IXOILOOPHQW FHQWUHYV ZLOO E D
UHDOLW\ E\ WKLV JOREDO FULVLVY DQG LWV HIIHFWV ZH ZLO

WR WDNH XS RXU VRFLDO UHVSRQVLELOLW\ DQG

— We are “partner of choice” with an FRQWLQXH RXU H[LVWLQJ HGXFDWLRQDO LQLWLI
XQSDUDOOHOHG FXVWRPHU IRFXV EDVHG RQ RXU
future-proof smart fulfillment centres. 7KH YDOXH V\VWHP Rl 7*: :RUOG WKH KH[DJRQ RI WKH
JRXQGDWLRQ SKLORVRSK\ DQG WKH YLVLRQ RI WKH 7*
TGW Future Wings FDQ EH IRXQG VWDUWLQJ RQ SDJH

— Through our holistic educational offerings
for the development of young people, we
FRQWULEXWH WR VROYLQJ NHY LVVXHV RI WKH GD\

— Our portfolio of non-profit projects works

efficiently and effectively. J




TGW FUTURE PRIVATE FOUNDATION

An animal full of
symbolic meaning

HEALTHY GROWTH. :KHQ \RX WKLQN RI D V\PERO

IRU LQWUDORJLVWLFV D FRZ SUREDEO\ LVQ
WR PLQG 7KLQJV DUH GLSHUHQW DW 7*: /RJ
TXDOLWLHV RI 7*: V IRXU OHJJHG IULHQG LO{
EHWZHHQ WKH RZQHU IRXQGDWLRQ DQG WKH

2016 Christmas
party. The Founder
of TGW Future Private
Foundation presents
the TGW cow for the
tuvw

1R RQH ZLOO HYHU IRUJHWDWKLYUKK WKV WWIKBIVP XVW EHWRHWKK OH.Q8R IRXQGHU WR
SDUW\ /XGZLJ 6]LQLF] RI PLON IRU UHDULQJ KHU VFRPNWXLQWEKBFN WR WKH ¢
7*: &R IRXQGHU DQG )RXQORYXRGDWVMKIHRQ GRFXPHQWYV EZRGWLQXW WKHLU OLIHEOR
7*: )XWXUH 3ULYDWH )RXQ ®BIWDBERWRRWNX O\ FORVH WHRQHUEZ LUQA RQAFYLQJ IRU W
WKH VWDJH DQG LPPHGLDWH®»\UKMD G WKHHU DOO KH ZDRRWIGYDB WS RR\KMWHW XOWHG L(
IXOO DWWHQWLRQ RI HYHUWRQBOSMRHEHQWILW IURP WKRH WKHV'XDO (PSOR\HH 3DU
QRW OHDVW EHFDXVH RI KISWRQXNXDW\ ,W ZDV LPSRU@WDQW 7KLV GXDOLW\ UHVX
FRPSDQLRQ +LV VXUSULVH JXHVW FDXVHG
WKRVH SUHVHQW VRPH DVWRQLVKP W
DW ILUVW $ FRZ LV JHQHUDOO\ RQ@CL W K H
UDUHU DWWHQGHHV RI HYHQWYV LPhe KHGW cow
XS WR WKH TXLHWHVW WLPH RI WKH \HDU
6]LQLF] LPPHGLDWHO\ SURY LG H&a key element of the Foundation philosophy,
FODULILFDWLRQ RQ WKH FRQQH F thelceagymbolises the advantages of a private
EHWZHHQ WKH DQLPDO DQG WKH feurdatiop a5 @wner of TGW Logistics.
LQ D VSHHFK 7*: LV D FRZ 7*: LV D
EHDXWLIXO FRZ 6KH LV D XQLTXH FRZ
7KDW WKLV PHWDSKRU ZDV DSSOLHG WR
D VXFFHVVIXO LQWUDORJLVWLFV FRP
PLIJIKW DVWRQLVK QHXWUDO REVHUY
LW ZDV FDUHIXOO\ FKRVHQ E\ WKH )
DQG LOQWHJUDWHG LQWR WKH )RXQG
GHHG

Nutritious milk »

6KH PXVW EH ORRNHG DIWHU ORY(JO\

QG
LR

DQG ZLWK JUHDW FDUH VR WKDW H FDO
SURGXFH ORWV RI JRRG PLON DQGTUHDU

KHDOWK\ FDOYHV +HU PLON PXVW EH

VKDUHG IDLUO\ DQG ZLVHO\ DFFRUGLQJ WR

WKH FRQWULEXWLRQV PDGH WR KHU FD 5l H ;B B




WKHVH VDOHV VKDOO EH WX
FRZV L H 7% /IRILVWLFV
VXEVHTXHQWO\ UHLQYHVWH
ODUWLQ .UDXVV &KDLUPDQ
RI 7*: )XWXUH 3ULYDWH )RX
-XVW VXFK DQ H[DPSOH ZD
LQ E\ 7*: /[RILVWLFV FRQ
OLQH LQ WKH 8QLWHG 6WDW
86 FRQYH\RU WHFKQRORJ\ Z
FRPSOHWHO\ GLIITHUHQW SU
VSHFLILFDWLRQV WKH 1RU
SURGXFWLRQ SRUWIROLR ZD
7*: V JOREDO VWDQGDUGLVD
DQG DIWHU D WKRURXJK DQ
GHFLVLRQ WR VHOO ZDV PD
.UDXVV GHIXVHV DQ\ SRVV
FULWLFLVP WKDW FRXQWHU
WKLV ZDV WKH VDOH RI D OX
7KH HQWLUH SURFHVV ZDV
RXU )RXQGDWLRQ SKLORVRS
EX\HU 046 ZH ZHUH DEOH WR
VWUDWHILF LQYHVWRU WKD
GHYHORSHG WKH 1RUWRQ 6K
EXW DOVR UHSUHVHQWHG D
HPSOR\HU IRU WKH H[LVWLQ
DQ DVSHFW WKDW ZDV SDUW
LPSRUWDQW WR XV )XUWKH

IDFW WKDW WKH SHRsoH Lo/M& ar&e»:laaljenged dally to contribute
o vwiey exw vovIDIHE WS tare so that she remains

RlI 7*: /IRJLVWLFV EXW DO

WR DQG DUH DOORZHG WRNEHHUNSHUVREDOkrAUSS
UHVSRQVLELOLW\ IRU LWV VXFFH

Chairman o t>1/e| Ié(ogrd of the TGW Future Private Foundation
GHYHORSPHQW $V D NH\ HOHPHQW RI
WKH )RXQGDWLRQ SKLORVRSK\ WKH FRZ
DOVR V\PEROLVHV WKH DGCapmwensive care SURFHHGYV KDYH UHPDLQHG
7*: )XWXUH 3ULYDWH )RXQGRWIFRRZ W FDUH LV WKHUHIZRWKWXMKH FRPSDQ\ DV S
RZQHUVKLS RI 7*: /RILVWLEWVBIRWHELOLW\ Rl DOO HP SERWHHYV SWKXV QR GRXEW
LQFOXGH 7*: V RZQHUVKLS WAENEOIDQ WL DDWSDUW RI W KWKH @B FZLL00M PAROQW LQ X H W
DXWRQRP\ DQG WKH H[SOLFXWOKBENYHHGEH PDGH D¥RPGDEBHQRUYH FDUH .UDX
DQG HQFRXUDJHG SDUWLF IVGIOW URI@Q WRUQUWR/I WKH FD O YAH\D O7TZHRQWHK G UGIVL O\ WR DVF
HPSOR\HHV LQ WKH FRPSD®\ WKHNFRWRWILWRQ PXVW WKHWRQRUHEXWIR@V ZH FDQ PD
LQ WKH FRPSDQ\ WR EH UHWEBWHRRZHGH FKLQYV KHDO WK\
ZD\ 7*: /IRILVWLFV UHPDLQWHVWRE@OHELOLW\ DV WKH E
MREV DUH VHFXUH DQG WKH GRPISPIQQWDLY DQ HQRUPR
JURZ VXVWDLQDEO\ LPSRUWDQW DVSHFW %HFD
2QH VSHFLILF JXLGHOLQB BUWRAD FWAZAH UHVSRQVLEO
6]LQLF] LV RI IXQGDPHQWDIOQ GRSRIMWBQMHDFWLRQ EH
2/3 LQ WKLY FRQWH[W 1RERG\LQVWKHORRBBWDR WO\ FKDQJ
R VOLFH D FXWOHW IURP WKIZRBEAB QHLWKHU
7* IRJLVWLEV SURILW&: QRU DQ\ RI LWV LQGLYLGXDO sSbuwyV
PD\ EH VROG ,Q RUGHU WR HQVXUH WKH
FRPSDQ\ V IXWXUH YLDELOLW\ LW LV KRZHYHU
company and are
. HQWLUHO\ SRVVLEOH GHSHQGLQJ RQ WKH
rjlf\-/es/t;djL\jvf/LL\livz?/\\/VD\v VLWXDWLRQ WR ORRN IRU VXLWDEOH EX\HUV
: IRU DUHDV WKDW DUH QR ORQJHU SDUW RI
VWDEOH MREV DUH VHEEY FRUH EXVLQHVV 21 FRXUVH WKH
DOG WKH FRPSDQ\ FDQzZHOO EHLQJ RI WKH FRPSDQ\ UHPDLQV
JURZ VXVWDLQDEO\ FHQWUDO +RZHYHU WKH SURFHHGV RI

remain within the
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TGW FUTURE PRIVATE FOUNDATION

Promotion of Innov
educational project

CREATING VALUE. 7KH LQFRPH IURP LQWUDORJLVWL
HYHU\RQH QRW MXVW 7*: /[RIJILVWLFV HPSOR\H
WKH 7*: )XWXUH 3ULYDWH )RXQGDWLRQ [t®DQFLDC
LQQRYDWLYH HGXFDWLRQDO SURMHFW\A BEEE K \HY

Funded projects.
Since 2006, more than
28 million euros have
EHHQ LQYHVWHG LQWR
WKH QRQ SURtW GLYLVLRQ
TGW Future Wings

$ VPDOO WUHDVXUH FKH VWsaeRl@nu&pangutshig v 7KH SURMHFWV VKRXOG EH
FDUU\ ELJ HPRWLRQV 6XFEKNc&/200KH FDVH DQG LQQRYDWLYH DV SRVV|
ZLWK WKH 626 +HU]JNLVWH )R26 VKKHIDWW ERPHVSRQGLQEHLQDRMIFPLEG WR GRIQLWLY !
SURMHFW ZKLFK KDV EHH@® SUWPRWDYDLODEOH ZKLAKUDWHY ISSWRYHESHIEDLQV -DQ
HPRWLRQDO HGXFDWLRQ DPRQY: $RLPDWLFY DPRQJ RWEHMEIM OLVW DW WKH 7*: )>
VFKRRO SXSLOV VLQFH $W.WKDVW RQH WKLUG RI WRXQRGITHWIDRVQL Q J
ORZ WKUHVKROG PDWHULDBWVRIALKL ®RE THQ/RIJLVWLFV LV WRHUHHRUHW LV GLIILFXO
GHYHORS VRFLDO VNLOOV GRWWHVBX\WWGXW D QY& H 7*: )VXMKXYHVBRQYDWKLFK DLP \
DSSUHFLDWLYH FRRSHUDW)LRXQQGDWLRQ HDFK \HDU $WROBDWAWWDLQDEOH SRVLW
626 +HUJNLVWH LV RQH Rl WHHWFHQW RI WKLV PRQH\LRQVWR RUWIR HWRP SHWW\ FI
7% )XWXUH :LQJV QRQ SURWRV VKR MHRINYURILW JRXQ ZBWPRQHGWKIVQA RQPLOOLRQ
VXSSRUWHG E\ WKH 7*: )XWXUBXWXUH :LQJV ZKLFK KIIDREMGBQ@RZDUGV 7*: :RUOG
B3ULYDWH )RXQGDWLRQ DQGQRWOBRWY ®IQRDQG VXSSRUWMQWUMBWHRGROVIKQS SXUSH
LGHDOLVWLF DSSURDFK %HGWXWH) VRERD®O HGXFDW MRKHD DRSIRHIHG\EBY UHFHLY
HQWUHSUHQHXUVKLS LV YHWKUWPSRUWDWMWR XY OHIJDO BQWWWLMFDWOLQHFBIU DORQH
LQ WKH 7*: :RUOG HVSHFLDOOWVERKHQQDMFLDO FRQW ULE X)W MWRQ H WIVHIM WRW D OH (
FRPHY WR VXSSRUWLQJ \RXWK DYHGKRQDEGI®BDU REMHFMXURNY DQ LQFUHDVH RI PR

RI HGXFDWLRQ 7KLV SHUVSHFWLYH KDV D PLOOLRQ HXURV RYHU WKH
ORQJ WUDGLWLRQ ZLWKLQ WKH 7*: :RUOG $QG LQ WKH IXWXUH WKLV
WKH SURPRWLRQ RI OHDUQL@J DQ VRQDO ZLOO EH H[SDQGHG DQG VW
JURZWK ZDV ILUVW VWLSXﬁ/HﬁgQGHU WKH HFRQRPLF FLUFXPVWD
/IXGZLJ 6]LQLF] LQ Hy LQ RUGHU WKDW HYHQ JUHI
JRXQGDWLRQ 'HHG RI DQ% WKHRSDVW ILVEDO \HBYSRQVLELOLW\ PD\ EH D\

UHLWHUDWHG LQ WKH 6XSS§@5@M&§}O

JRXQGDWLRQ 'HHG RI T H e Winas On their own feet

7% *URXS LV QRW RQO\ WKHUH IRU WKH . 7KXV LI WKH 7%: )XWXUH 3L
SHRSOH ZKR ZRUN DW WKH FRB &rN AFLMOR YJRXQGDWLRQ V %RDUG RI 'L
JRXQGDWLRQVV PLVVLRQ WHROSURPRWHIFUHDVH RI wpyv Lwv zD\ 7%: )XWXUH :L
OHDUQLQJ DQG JURZLQJ LBFRINGMKIRYQW ZR PLOOLERGWLOXH WR JURZ 2Q WK
SHRSOH RXWVLGH WKH FRPSBPORIMVRZAHDYG WKH SUHYWIRHKVQGXVWULDO HQWUHS!
DV WKH IRXQGHU SXW LW \HDU 7*: IRILVWLFV PXVW FRQW
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7THQ QRQ SURtW
projects

TGW Future Wings promotes
the holistic development of children
and youth.

Suenifios
6RFLDO HGXFDWLRQ SURJUD
\RXQJ SHRSOH LQ OH[LFR SU
IDLU RSSRUWXQLWLHV IRU W

B.E.L.
BULYDWH SULPDU\ VFKRRO L
VXSSRUWY LQGLYLGXDO FKL
HQDEOHVY KROLVWLF GHYHO

MoMo
3K\VLFDO DFWLYLW\ SURJUD
LQ 8SSHU $XVWULDQ SULPDU

Learning Circle

'LIJLWDO OHDUQLQJ VXSS
FRDFKLQJ IRU SULPDU\ VFKR
LQ $XVWULD

SOS-Herzkiste

7TRRONLW ZLWK ZRUNLQJ PD
ZRUNVKRSVY WR VWUHQJWKH
VFKRRO SXSLOV VRFLDO FR

Future Wings Challenge

“The projects should be as holistic (GXFDWLRQ LQFXEDWRU WKD

: : } . IRXQGHUV LQ LPSOHPHQWLQ
and innovative as pOSSIb|e. LQQRYDWLYH SURMHFW LGHD
JAN KUBBEN, Financial Specialist at TGW Future Private Foundation HGXFDWLRQ

CAP.-TRAINING

7RS 7TDOHQW 3URJUDPPH IRU
JHQHUDWH WKH QHFHVVDUYVISH RUDGX DAVQHW KMD UL 1TV D$G6 R JAHREHVUWICE KWIHK VFKRRO

RWKHU DGGLWLRQDO EXGJMR \ZH O | E & QLILV HGX U U H Q $YaDA JRIPH IVOKELLWDGES RQGH K, KHU
WKURXJK SDUWQHUVKLSYV AVKHK $HYWHWIQPCPAH SDUWLFLSIKQWNK BQBEORY WKHP WR R
LOQOWHUHVWHG SDUWLHV RUORIZRLBYRPRIQID®LOLHV (LW WUDRUIGEQDRDW DSSUHQWLF
IXQGUDLVLQJ (YHU\ HXUR LWQPBHGEBRBH/ XSSRUW IURP WRKW IKH: IbK@WRYHRI PHFKDWU
RUGHU QRW RQO\ WKDW W KHJ ISYUIRWIHH B R/ X¥QRID\W LR Q W KUHQLRY R WWR Q@ WHIFK@ ROR J\
DFKLHYH LQGHSHQGHQFH ERQWLERYHWR OURZ DQG VASSRYWUPHHHQILQHHULQJ
WKDW PRUH HGXFDWLRQDOPRXWMWLRH LRDARPH IDPLOLHN 5 cARAGE
FUHDWHG DQG WKH OLYHV RI,WRKQ KBHRBIOMKWY OLNH WKRYHBWRINZRUNVKRS DW
SRVLWLYHO\ LQIOXHQFHG VWUHQJWKHQ FRPPLWPHQW QR BRWe YPHH sxvwuLD
7KH KRSHIXO VLIQDOV WWEW WHDP WHRHSHUWHYHUH KRR BOMX¥WO® LAMHEBHILWDO D
VSURXWLQJ VHHP WR EH PX®RWLBO\ERAUYRIU ,Q JHQHUMPFKGRORAWHY EULQJ LGH
H[DPSOH WKH &2'(56 %$< SWRMARPMYNEHVXSSRUW DVVRMOUHQRWRMHY WKHLU VHOI H
SDJH KDV WKH SRWHQWILIDROMWRWAH PRP$HRVVLEOH XIQUWQLRY BWEK HR G R ZLHU
LQGHSHQGHQW ,7 VSHFLD DEOWMVWR RRKGPWIXQWH RQ LWV RZ 7KLV ZD\
DUH EHLQJ VFKRROHG LQ WHKHFDREBFFRLQH DQG wDNEXTTRU WK H U

J)DFWRU\ LQ /LQ] $XVWULDLQLWKDSWDFHWLBEQ G VXSSRL?WDTF%QDQ%QQ’#RJUDPPHU Y 2

/LQ XV LV RQ FRGLQ
WUDLQLQJ LQ VRIWZDUH GISHRGRSIPHQWERRLN[SODLOY ey 0RORI\ DOG 683 IURP

LGHD LV SRSXODU DV HYLGHQFHG E\ WKH SURIHVVLRQDO FRXUVHV
KLIJK GHPDQG 7KH /HDUQLQJ &LUFOH FI

SDJH PD\ DOVR PDQDJH WR JHW E\ NOVA ZONE

ZLWKRXW RXWVLGH PRQHWDU\ KHOS RYHU $ WHPSRUDU\ VSDFH IRU OH
WKH PHGLXP WR ORQJ WHUP 7KLV GLJLWDO GHYHORSPHQW LQ /LQ] WKD
HGXFDWLRQDO VXSSRUW FDQ DOUHDG\ GLVFRYHU\ Rl QHZ SHUVSHF

WDS LQWR YDULRXV VRXUFHV RI IXQGLQJ VIQHUJLHV




Impact logic

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

Seven stages,
one goal

METRICS AND MANAGEMENT. 6RFLDO DEWLYLWL
VXUHtUH VXFFHVVHV 7R HQVXUH WKDW
JRLQJ DVWUD\ WKH 7*: )XWXUH :LQJV QR
DSSOLHV DQ LQVWUXPHQW FDOOHG LPS
WKH VXFFHVV DQG IDFLOLWDWH WKH LP

Testing phase.

Pilot impact measure-

ment projects were

launched at Suenifios
and CAP.-TRAINING

.QRZOHGJH DOVR FUHDWH V7 FHXWXWUHWILQJV QRQ SU
8QGHUVWDQGDEO\ HYHQ LRFWKHM LADWVHVRIAIDYH EHHQ
QRQ SURILW SURMHFWY D ®8 WKKRRG/RIORQ Y RVOODHAG K D V
IURP LQLWLDWRUV WR SUWMKHPWR FIDREHG/ LPSDFW O
WR ILQDQFLDO VXSSRUWHURFIZD®WHSRUWLQJ 6WDQGD UY
TXLFNO\ GHWHUPLQH ZKHWKHFRRWXIH BGRMHE@GDUG |IRU E
LV UXQQLQJ DV SODQQHG MG RKWWXHUQ WKH QRQ S
PHDVXUHV WKDW KDYH EHHQGIPEIDMRUWQWHB XVHG ZLWKLQ WKLV LPSDFW
DFWXDOO\ PDNH VHQVH Z&RWKHUVRRPODNH SURJUHVV RU VWDJQDWLRQ
DQG WKXV WKH JUHDWHVW VSRYQYEDHH@WDAWDEOL Q JSIORMHF\M\PDIQRI KDV DOUH
KDYH EHHQ DFKLHYHG RU WIRHWXHKHWU WKHLU SURMHFWWYH3GBWWLBBG DVVHVVPHC(
LPSURYHPHQWY DUH QHHGHBSOKPWQWIXWLRQ WDNHV WRDRKJIKQ VWOHWHY UHODWH
7*: )XWXUH :LQJV UHOLHV R@LWQKH QPISDFMFW VWDLUFRQRUNBWHI UQR SKRESHWHQFH
ORJLF WR SURDFWLYHO\ P DAQKIDIM E @&/HDSJWOR M.KDFOXY W U D W $1 Y OZ K IDAVKL RIQDDUIW KR Q W K H
%HKLQG WKH VHHPLQJO\DQQIMIHOMLYH FDQ DFKLHYHWKW B URHWHSFW W L Y H
WHUP OLHV D VWUDWHJILF VSROWB L ZKWFW KW KR GV D U H 6SSRF\LIDEDO AX DVQVGLRQ Q D L U
FUHDWHV FODULW\ 7KLV LRKNMFKXBHQXOWHWYBD®WR EWRFEDERHOWLRQ ZLWK WKE
ZKLFK UHVRXUFHY ZHUH XVHG URWK WKH LPSDFW VWD LRIF®YSHO IZHGUHFLHQFHV VHU"
SURMHFW ZKLFK DFWLYLWWHDWZGUP FRLQQRY®WLYH DHBGURDFKWKRIVH DUH DQVZH
RXW DQG ZKLFK FKDQJHV BHNXORSE QD QHKHNH\ SHU IRWROQWH KR SDUWLFLSDWH
WDUJHW JURXS DQG LQ VRIERHWFDWRWK WKIDW SURYLGHWIXUIRUPQWLRAQ SURILW
PHWKRG ZH FDQ XVH FRPSIVEHRXWWHXH LPSDFW Rl RXUF BRIRMHFEMWHYDOXDWLRQV
GDWD WR FKHFN ZKHWKHU RXBHIURWMRFWMYHQ VWDJHVQGW EHER®HEDUULHUV KD®
LQ WKH HGXFDWLRQ VHFWFRSWRDWIHE OHDVOR\GHWHUPLQH LAKDRY IZHF RKQW WKH TXHV\
ZRUNLQJ H[SODLQV -DQ .DPFER®SOLYKGELDQG ZKHUHKDPN EHHQVD\GWDISG(WHG IRU HD
VSHFLDOLVW DW 7*: )XWXUKDWHLYBWH FDWFKLQJ XS WARKERD QVZEHAHQFDQ EH HQWI

JRXQGDWLRQ UHPDUNYV XVLQJ D PRELOH GHYLFH 7

6WDJHV WR SURYLGH VRRXWRDWRWQYDWH \RXQJ <
Progress or stagnation DERXW WKH UHVRXUFHV XVWIGH MUKW X\EMWHWIWFIHWH H[SHU|I
6LQFH RSWLRQV IRU PRDNHUWHXRIDQG WKH WDUJHW J)RRXBMRSEWHKHDY SDUW R

WKH LPSDFW RI DQG IRU PRQBILYQBEXDO SURMHFWY | @MBZR5SURMHFAKWHUH $+6 VV
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“This method IXOILOV D FRQWURO IXQFWL

WR LQYHVWPHQWY )XQGLQJ

allows us to SDUWLFLSDQWV SHUVRQQH
DQG SRVVLEOH LQWHUQDO S

check whether VFUXWLQLVHG LQ PRQHWDU\
OurprojectSIn 7KH LPSDFW RU WKH DGGH
) VRFLHW\ UHSODFHV WKH S

the education WKH XVXDO SHUIRUPDQFH L

FRPSDQLHV
sector are rea"y %XW 7% )XWXUH :LQJV LV

Working.” WKLQNLQJ DKHDG WR FURV
JAN KUBBEN tQDQFLDO VSHFLDPRgLWRULQJ Q IXWXUH - X
) . PIB WFW PHDVXUHPHQW VKR

at TGW Future Private Foundation
DOO SURMHFWY QR PDWWHU
,W V D KXJH FKDOOHQJH WR
VXSSRUW SURYLGHG E\ D FK
KLIJIKHVW $W VWDJH VRUDDQ ULNQBBWEER @/ H®@ OH[LFR Z
D YHU\ KLJK OHYHO RI RYHU® GU R/ DM P\PIIDFIN LRQDFFRUG
ZLWK WKH WUDLQHUYV PRGXODU V\VWHP ZH ZDQW
6 XHQL*RV D VRFLR HGXFDWOQRBROPOWIPRWVMHMKHQHDV XU
WKH VRXWKHUQ OH[LFDQ VO IDXWHIRURBKIDOHVOWLRQQDLUH
LOQYROYLQJ FKLOGUHQ DQGXREWEV2MIHGZKHQ ZH KDYH
WR DOVR GHOLYHUHG PE®KWHWKD @DWDWR EH DFKL
+HUH DW VWDJH WKH TXBHNWLRWQRKHDALDYWYW DYDLODEOH
UHJLVWHUHG DQ LQFUHDVH HQWDJHMRERQYG VWUDWHJILH
FRPSHWHQFLHV RI VWDWUDWQ RXW RHPHVVDU\ DGDSWH
PD[LPXP YDOXH RI VWDUV

Visualisation

and controlling

7KLV PHWKRGRORJ\ XVLQJ WKH

H[SHULHQFH DOUHDG\ JDLQHG ZLOO EH
UROOHG RXW WR RWKHU SURMHFWY QH[W \HDU
7KH JRDO QDWXUDOO\ UHPDLQV WR H[WHQG
HYDOXDELOLW\ WR WKH ODVW VWDJH 7KH
UHVXOWLQJ LQIRUPDWLRQ ZLOO WKHQ EH
GLJLWDOO\ SUHVHQWHG LQ D JUDSKLFDO XVHU
LQWHUIDFH 6XFK D YLVXDOLVDWLRQ ZLOO PDNH
UHFHLYH DQ DGGLWLRQDO MHFXWKBBO:LQJV YLVLRQ RI GHYHORSLQJ
TXDOLILFDWLRQ WKH TXHURXQQDGHBHRGKWWH ZHWHRXIK D KROLVWLF

XVHG WR HYDOXDWH WUDL@®BXY¥DWWRQDOWRDIUWULQJ WDQJLEOH

FRXOG EH DZDUGHG ZLWK 7KEHHEQDWHKH PDQDJHPHQW WRRO DOVR

6WDJHYV WR w
Impact Sta“case CAP.-TRAINING Suenifios

"
7KH tUVW LPSDFW PHDVXUHP
at Suenifios and CAP.-TRAINING
had positive results

Change in society (IMPACT) | \ork is being done on the level 6 impact

measurement as part of the pilot project.
Change in target groups' life situation  (ouTcomg) | Leve! 7 will be evaluated ata later date.

P Change in target groups’ behaviour  (outcome) | 4,2 %k k% Y | 4,0 % % %k %
' Change in target groups’ awareness or abilites ~ (outcome) | 4,3 Yk kK ¥ | 3,9 % %k k ki
shiis el SR

Target groups are contacted (OUTPUT)

e
- Key performance indicators for stages 0 to 3

Activities occur as planned (OUTPUT) can be found in the project tables starting
B on page 80.

-

Project resources (INPUT)
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TGW FUTURE PRIVATE FOUNDATION

Annual report
IRU WKH tVEDO

THE TGW FUTURE PRIVATE FOUNDATION 7KH 7*: )XWXUH 3ULYDWH )RXQGDWLRQ L
ZLWK LWV WZR JRXQGDWLRQ GMKYDYWRUYVLMMBIRG 6FKXOH 0RUJIHQ
LQGXVWULDO HQWUHSUHQHXUSF\PI{SVLL%V *f*\R/:OR?M\g%VVVLYPN/H stflf?’E'UxDWQXGL
DQG WKH VRFLDO HQWUHSUHQQ'EZ(FL&\%LKE§HS\7HMQV)/V$W&63'§FLDO HQWUH
:LQJV IRUPV WKH 7*: :RUOG Wkt Y-WKHDRVAQKHGDWLRO WKDW HI
RlI 7*: /IRJILVWLFV IRXQGHU RI \WoH PWQWRY SRIALY DV HIGXFDWLRQDO ¢
IRXQGDWLRQV )XWXUH :LQJV Q¥ KSFEKN OPR DR QW HRA \RXQJ SHRSOH

6FKRRO RI 7TRPRUURZ DQG VROYHRKROEHY Tge h te VRFLHWL D
&$3 IXWXUH *PE+

2. Business development
1. The basics and the economic situation

7 KHGW Future Private Foundation LV EDVHG LQ a. General conditions and market environment
ODUFKWUHQN DQG LV GHGLFDWHG WR WKH IROORZLQJ SXUSRVH
7ZR JOREDO PDFURHFRQRPLF HYHQWYV KI
ODQDJHPHQW RI WKH FRPSDQ\ VKDUHW PQDWWHR) QR XMXGHU V VSLVEWO \HDU WKH
BURPRWLRQ RI OHDUQLQJ DQG SHUVRGDQGHREZMR & WKKH ZIDQJGLQ 8NUDLQH 7K
RXWVLGH WKH 7*: :RUOG FKDLQ VLWXDWLRQ FXUUHQWO\ DIITHFWLC
&ERQWULEXWLRQV WR EHQHILFLDULHY VHFWRU ZRUOGZLGH DOVR OHG WR VRPH
ODQDJHPHQW RI WKH )RXQGDWLRQVYV KWRHWRIDWKXHWMDU 7KH VKDUS ULVH LQ L
PDMRU FKDOOHQJHYVY WR WKH JOREDO HF
7TKH 7*: )XWXUH 3ULYDWH )RXQGDWLRQ 3W MWHKH LREGKH RZ\QHG IRJ -XQH E\ RYHU
7*: IRIJLVWLFV *URXS *PE+ 7*: /[RJLVWLFNXIRR]RER LW G SHUFHQW LQ $XVWULD
,W IRUPV WKH LQGXVWULDO HQWUHSUH@EHXUMODSVNRR KR TDU)RWURWHG WKH ZDU L
BULYDWH )RXQGDWLRQ 7KH FRPSDQ\ LVLROQGDRMLWRHFRRN®®G®LMVO RI WKH FRURQDYL
OHDGLQJ VI\VWHP SURYLGHUV RI KLIKO\ \GXQPOPLFKDKY SRIREBEPYVY LQFUHDVHG H¢
DQG WXUQNH\ ORJLVWLFV VROXWLRQV VRKEGRUDWWDJIHY/ RDIQEWHBR ZOWHUHVW UDWH
IRXQGHG LQ 6LQFH WKHQ WKH FRPDIQN KDY\ PHYHORZIKB FRURQDYLUXV SDQ
IURP D VXSSOLHU RI PHFKDQLFDO FRPSP@HOPSED BPW R Q HFKIB WU RXWXUH 3ULYDWH
VI\VWHPV WR D FRPSOHWH VROXWLRQV SHHRWUGIBUH@HWHHWKQR I/ KWMLERQ SURILW D
VHFWRU 7*: /[RIJILVWLFV GHYHORSYV SURGHKEHVWRIQGXIWSOH PHQWV3ULYDWH )RXQC
LWV RZQ VROXWLRQV ,WV FXVWRPHUV UWHRROHHQHIWYNDWWHK IRIQCBRWLRQ VXIIHUHG
D VLQJOH VRXUFH WR VFKRROV DQG VFKRRO FODVVHV DQG
JURXS HYHQWY LQ JHQHUDO XQWLO WKH
7*: IRIJILVWLFV IRFXVHV RQ WKH IROORZLQJ FRUH PDUNHWYV

JDVKLRQ $SSDUHO 7KH ILQDQFLDO PDUNHWY ZHUH VWLOO E

*URFHU\ Rl WKH \HDU 7KH 06&, :RUOG URVH IURP

,QGXVWULDO &RQVXPHU *RRGV DQ LQFUHDVH RI SHUFHQW
RI RXU ILVFDO \HDU 7KHQ LQ WKH

2QO0LQH EXVLQHVYVY DQG VWUXFWXUDO FKERUHWKB HEWDLROQPHR W ZPYJIJGRPLQDW !
WKH PRVW LPSRUWDQW GULYHUV Rl WKH QGGXYWIWRLSDWLRQ RI LQWHUHVW UDWF

IHOO E\ SHUFHQW WR SRLQW)\
WKH HQWLUH ILVEFDO \HDU WKLV UI
RI SHUFHQW J/LNHZLVH WKH ERQG P
QHJDWLYHO\ RYHU WKH ILVFDO \HD

(GLWHG YHUVLRQ EDVHG RQ WKH 7*: )XWXUH- QU OBbWHR) R x0@B WY Ky DQWLFLSDWHG (&%
$QQXDO 5HSRUW




7KH 7*: )XWXUH 3ULYDWH )RXQGDWLRQ b.@VdhMaNpérfbr@anvcWiRiIENO/s
ERQGY DQG UHDO HVWDWH 7KH DLP LV WKH SUHVHUYDWLRQ RI WKH
JRXQGDWLRQ V DVVHWY DQG WKH SXUVXLKH RIHD MLIQDODHFWBG SHTKRGRWAOFH LQGLFD
PDQDJHPHQW VWUDWHJ\ LQ SDUWLFXO D3W MYRD WRIY HRUX QLGIDWIFR@ W UH DV IROORZV
REOLJDWLRQV WR WKH )RXQGDWLRQ V EHQHILFLDULHV

Financial performance indicators
7KH 7*: )XWXUH 3ULYDWH )RXQGDWLRQ LV WKH XPEUHOZQZQZlRI 2021/22

Change
7*: :RUOG ,Q WKH IXWXUH LW LV WR EH XOGRUVWRRG D
HVWPHQW L FR H
PRUH DV D ZKROH ERWK LQWHUQDOO\ DQ7Q§8§|[WHUQDO 14503 .
LQ PLQG D MRLQW EUDQGLQJ SURFHVYV LUV COQCLWLDWHG J
Y PH ML B SRV
EXVLQHVV DUHDV GXULQJ WKH FRXUVH R C\PED 5300
PDNH WKH DUHDV RI LQGXVWULDO DQG :
ZHOO DV WKH 7*: )XWXUH 3ULYDWH )RXQ?EWA‘?’IDFM,?UIN%%@(??N 6,168
SDUWY RI D ZKROH %DODQFH VKHHW WRWDO
7(85 68,904 3

7KH DFWLYLWLHV RI WKH 7*: )XWXUH 3 UL YHDW R LYQRIXRDAED WIRR OQ J

EDVHG RQ D )RXQGDWLRQ 'HHG DQG D )R%(VéaéWﬁfhEO@ﬁEB‘ﬁwRQ 4450 .

,Q UHFHQW \HDUV WKDW SKLORVRSK\ KW’
ZRUNHG RXW LQ GHWDLO 7KH &KDLUPDQ RI WKH %RDUG KDV QRZ

SUHVHQWHG WKH ERRN 7KH 7*: :RUOG D,QG HWWWPHRXQ GRWRRE LQFUHDVHG WKDQN
SKLORVRSK\ RI )RFXVLQJ RQ SHRSOH ORDUWLYH DBGXIOWRZLL@IILVFDO \HDU
ZKLFK GHVFULEHV WKH RULJLQ DQG L QWHWSHWHWWHEMR QQERWKHRQVLVWHG RI LQF
JRXQGDWLRQ SKLORVRSK\ 7KH ERRN LV DLQW WEG HLE Y &8 VSADRIMQLW XFARIPE VR 9, ( :RKQ
JLYH SHRSOH ZKR DUH SDUW RI 7*: :RUOG WKH REBRIULFXQXOU WRE +

EHWWHU XQGHUVWDQG WKH )RXQGDWLRQ V DFWLRQV DQG LQWHQWLRQYV
%XW LW LV DOVR DQ RSSRUWXQLW)\ IRU H[QHYURLD®D \HYOHNGERWGHHW GHRSUHVVHG W

JDLQ LQVLJIKW PLOOLRQ HXURV SUHYLRXV \HDU
FDXVHG E\ QHJDWLYH SHUIRUPDQFH RI VK
,Q WKH VHQVH RI WKH WHUP VRFLDO HQ@WIHFSWHHQHWKMKLSHFLDO I1XQG &0, QY

SURIHVVLRQDOLVP LV DOVR RI FHQWUD (H Y WHRRWHN B QR M HIFQV W KIDVG GOV R LIRHDHQ Z UL
7KLY LV DOVR UHIOHFWHG LQ WKH LQFURDNUHGOI® FWK HR @ DAOKDHQ WHR YIKH RW WRWDO D
LPSDFW DQDO\VLVY $FFRUGLQJO\ V\VWHPOAMIHDFRQGLWRXVY Q2*KPXWEHHQ3ULYDWH )
GHYHORSHG IRU DOO SURMHFWY 7KLV VVKIRXQQGLPDQAWQWLQRVHVDEBHLWR QRQ SURI
DQDO\WVH DQG PDQDJH WKH LPSDFW RI WKH IXQGV XVHG 1RZ WKDW
DILUVW SURWRW\SH KDV EHHQ FRPSOHWHG WKH 7*: )XWXUH 3ULYDWH
JRXQGDWLRQ LV SODQQLQJ D GLIJLWDO ERSOSHPHOQWDWLRQ VWUDWHJI\ IRU
FROOHFWLQJ LPSDFW GDWD

TGW Logistics
JXUWKHUPRUH LQ WKH ILVFDO \HD@Q WKBUHKROQBWFDODAWWY 7*: /RILVWLFV
RI 7(85 ZHUH PDGH WR &$3 IXWXUH YWEWDLQLIXOILORPIFHAWQ HXURV VHWWLQJ
RI WKH )RXQGDWLRQ V SXUSRVH 7KHVHWKH RRWH QGBHWELWRQWUXBISRRMW WKH UHDOL
WKH *5%$1' *$5%*( &2'(56 %$< DQG &$3 7BHVIGEAHMOD\HG LQ LQ WKH VHFRQG KDOI RI
SURMHFWYV 7*: [RJILVWLFV *URXS *PE+ DOD/\RH8 RQD'WMKHE O\ 7KH UHDVRQ IRU WKLV

PLOOLRQ HXURV WR WKH )XWXUH :LQJWBBURBWRQRXIFGHBYWHRWWGHVFULEHG DE

SURMHFWY DV DQ DGYDQFH RQ WKH GLYVKBH®®@ WRDHK) SDIRE BXKPNLQW ZDV QHFHVV
1RYHPEHU 7KH JUDQWYVY PDGH WR WKR 6PKIXNOIH-X@DUHYKH HPSOR\HHV LQ WKH
BULYDWH )RXQGDWLRQ DPRXQWHG WR SURGKRWYWLIHRXURNQGKHWVWHORSPHQW GHSDU
ZHUH LQWHQGHG WR VXVWDLQDEO\ VXS3SRBBEMWGWHKHN KKDPHZ WREOB HARIWHN BIQG UHDF
WKH % (/ /HDUQLQJ &LUFOH 626 +HU]JNWKWHG DL@OE FXWRUHQILYLILWXDWLRQV 6XFK
&KDOOHQJH SURMHFWYV QHYHUWKHOHVY SURYLGHG LPSRUWDQW H

VXFK DV WKH QHHG IRU JUHDWHU IRFXV R
7R GDWH WKH )RXQGDWLRQ V DFWLYLWDNVVKB3SI®EFHHG HYQHORGRHQW KO QG K\EULG
LWV SXUSRVH &29," SDQGHPLF WKH FRPSDQ\ H[SHFWYV

WR ZRUN LQ FORVH FROODERUDWLRQ WR
/ILTXLG IXQGYV DUH LQYHVWHG LQ EDQN D/AERMRXQM\R QWH FKIRDW KHIW ZRXOG UHTXLUH
DQG UHDO HVWDWH FRPSDQ\ PLJKW HPHUJH HYHQ VWURQJHU



TGW FUTURE PRIVATE FOUNDATION

TGW Logistics 3. Anticipated developments

2020/21 2021/22 Change
7KH 7*: :RUOG DLPV WR EHFRPH PRUH YL
(TXLW\ UDWLR 3 3 3
LQ WKH IXWXUH ,Q WKH FRPLQJ \HDU LV
(%.,7 7(85 39,070 3 WR FRQWLQXH DQG LWV )RXQGDWLRQ SK
1HW RSHUDWLQJ PRUH VWURQJO\ DQFKRUHG
FDVK IORZ 7(85 67,676 8
1HW VDOHV 7(85 924,213 3 7RZDUGV WKH HQG RI WKH \HDU ZH H[SH
(%.7 PDUJILQ 3 3 . EUDQG DZDUHQHVV SURMHFW WR EH FRP
LWV LPSOHPHQWDWLRQ LQ WKH GLYLVLR
,QFRPLQJ RUGHUYV Y _
7(85 1241000 3 7*:)XWXUH :LQJV ,Q 2FWREHU WKH ERR

DQG LWV )RXQGDWLRQ SKLORVRSK\ RI )
OHDUQLQJ DQG JURZLQJ ZDV SXEOLVKH(
Rl WKH LPSDFW DQDO\VLV IRU WKH QRQ
:LQJV LV DQRWKHU LPSRUWDQW VWHS WI
,Q WKH SUHYLRXV \HDU LQFRPLQJ RUGH$G/GH W HRIGMH@GOR QHHEH. [BGIIFR\QWR LPSOHPH
HXURV IRU WKH ILUVW WLPH LQ 7*: /RILDWEBRDEKKVWR KR OKVLW LWRHMWGIXFDWLRQ DI

(PSOR\HHV
WRWDO QXPEHU 4,143 3

ZDV DJDLQ H[FHHGHG LQ WKH ILVFDO \HDU ZLWK LQFRPLQJ
RUGHUV RI ELOOLRQ HXURV TGW Logistics

*URZWK LV VHW WR FRQWLQXH DQG JRD
Real estate companies DPELWLRXV :H H[SHFW WR VHH IXUWKHU
7KH UHDO HVWDWH SURMHFW GHYHORSPHQDW VWIUDWRUGKDWEBNBH RI LQ W

DEDQGRQHG 7KLV GHFLVLRQ ZDV GXH WR DPHRDW WK IO BERP EDGENORJ VDOHV DUH
RQJRLQJ OLTXLGLW\ SUREOHPV DQG DFPRR DIOQAR GHI[ LH/®R OWKHHQELOOLRQ HXUR PD
7KH FXUUHQW SURMHFWY DUH EHLQJ FRWXOIHMRPE @R CHRRXBBFYKRHFRQRPLF FRQC

7KLV LV VXSSRUWHG E\ WKH IDFW WKDW

TGW Future Wings 7*: [RILVWLFV IRFXVHV DUH FKDUDFWHUI
,Q WKH ILVFDO \HDU VKDUHKROGHWQBYQWVYRI VROXWE&RQV FRQWLQXH WR
SUHYLRXV \HDU 7(85 ZHUH PDGH WRSSBUN®XUHREFMEMA DQG ,QGXVWULDO

LQ IXOILOOPHQW RI WKH IRXQGDWLRQ VLEGKIRWHLHY DQG RQO\ ZLWK WKHLU Kt
LQ WKHVH LQGXVWULHYV EH DFKLHYHG 7

&$3 IXWXUH *PE+ FRPSOHWHG IRXU 7*: :BURBWKRFDDEH VORZHG LQ WKH VKRUW V

HQWUHSUHQHXUVKLS SURMHFWY LQ WKHERWWOHYRBOV\PDG RKHVHQIODWLRQ

ZHUH ORFDWHG LQ WKH IRUPHU WREDFFR IDFWRU\ LQ /LQ] ZLWK D

WRWDO RF 7KHP*5$1' *$5%$*( LV DQ LQQREZBWWRQXHG LQYHVWPHQWYV ZLOO EH PDC

ZRUNVKRS RIZ2 ,Q &2'(56 %$< &$3 IXWXURKNHTPEE+7KH PDLQ IRFXV ZLOO EH RQ LQIUD

WRJHWKHU ZLWK %), 9RFDWLRQDO 7UDLIRP®D QYVWRWXUWWMKHRIIHGAWDQFH VLWH GF

SUDFWLFH DQG SURMHFW RULHQWHG WWHKHQSEQDQQHGRDIWIBKWUHQN VLWH H[SDQ

HQJLQHHULQJ &%$3 75%,1,1* HQDEOHV VWS RHFGWSYDWR RIH RH LWKH QHZ 7*: SRERWL|

DQ H[WUDRUGLQDU\ DSSUHQWLFHVKLS FHHWRDLF\DWQRWKIHQVWKRRHUHWDIGURKXJK DXW

PHFKDWURQLFV RU F\EHUVHFXULW)\ SDUWROMDHWRIXWREBDHWVHRBABUSQHHGY DQG

GLSORPD DQG WKH 129% =21( LV D WHP S/RAUDHQJMKD URURKBQGQYHVWPHQWYV ZLO

GHYHORSPHQW VSDFH $QRWKHU VL[ VRPIWHDWRWUHSYHBQAKXUVEKHBHORSPHQW 7K

SURMHFWY DUH UXQ E\ WKH )XWXUH :LQ¥FR@RHQ BRKX0OH SRUBRBQLO\ RQ WKH DUHD

BULYDWH )RXQGDWLRQV 7KH )XWXUH :L@UWW3HPPLW DIRE RRW.FED W QRBQVRIWZDUH

VXSSRUWHG WKH VRFLR SHGDJRJLFDO HGXFDWLRQ SURMHFW 6XHQL3RV

DQG LPSOHPHQWHG WKH PRYHPHQW SURMHFW OROR 7KH 6FKXOH

ORUJHQ 3ULYDWH )RXQGDWLRQ VXSSRUWHG WKH SURMHFWYV % (/ D

SXEOLF VFKRRO ZLWK D SHGDJRJLFDO HQYLURQPHQW WKDW HQDEOHV

KROLVWLF GHYHORSPHQW DQG /HDUQLQJ &LUFOH D GLJLWDO OHDUQLQJ

VXSSRUW IRU SULPDU\ VFKRRO SXSLOV &ROODERUDWLRQ EHJDQ RQ

WZR IXUWKHU SURMHFWY 7KH 626 +HU]JNLVWH 626 KHDUW ER]

SURMHFW IRU VWUHQJWKHQLQJ SULPDU\ VFKRRO SXSLOV VRFLDO

VNLOOV ZDV MRLQWO\ LPSOHPHQWHG ZLWK 626 .LQGHUGRUI 626

&KLOGUHQ V 9LOODJHV DQG )XWXUH :LQJV &KDOOHQJH D VWDUW XS

LQFXEDWRU SURJUDPPH IRU WKH LPSOHPHQWDWLRQ RI LQQRYDWLYH

HGXFDWLRQDO SURMHFWY ZDV ODXQFKHG WRJHWKHU ZLWK 7HDFK

IRU $XVWULD ,Q WKH IXWXUH FROODERUDWLRQ LQ WKH ILHOG RI VRFLDO

HQWUHSUHQHXUVKLS VKRXOG EH IXUWKHU H[SDQGHG




Real estate companies 4. Research & development
7KH UHPDLQLQJ SURMHFW FRPSDQLHY ZLOO EH OLTXLGDWHG ,Q WKH
IXWXUH UHDO HVWDWH LQYHVWPHQWY DWHH WR PHNVYXHWVBOHGDWKURKIKGDWLRQ G
UHJXODWHG YHKLFOHVY 7KH VXEVFULSWDR® RIURWHMWZOQRUHVKBUEWVWSGHYHORSPHQ
VXFK LQYHVWPHQW LV XQGHUZD\

TGW Logistics
TGW Future Wings 7KH IXWXUH RI LQWUDORJLVWLFV ZLOO E
7KH 7*: )XWXUH 3ULYDWH )RXQGDWLRQ FRXPWMURXNVVRW VDFX DQIGWWEBPKQRORJILFDO
FRPPLWPHQW LQ WKH DUHD RI OHDUQLQVHFWMWR UURZV Q/H HEH 3/ WKWRQWHIURZWK GXUL
*PE+ FRQWLQXHV WR UXQ WKH LQQRYDWRWR®@ URHMYNXWVKR SVREEKDYV WKH LQWUDORJLVW
*$5%$*( WKH FRGLQJ VFKRRO &2'(56 %%$< WWQHQW KKD W K& QWDLOHXQM&E HYHQ DV WKH SD
SURJUDPPH &$3 75%$,1,1* 7KH 129% =21( BURMHPAWLKFY WKLV GHYHORSPHQW RIIH
EHLQJ HYDOXDWHG DQG ZLOO EH DGMXVDWHBHDWO @HWFAKNMO OH QrKH  7KH VWUDW
JXWXUH :LQJV DQG 6FKXOH ORUJHQ SURMHFMV LAV/VOLCF ¥V ZQWOQPXHHH W KWHKHVH FKDOOH
QXPEHU RI SXSLOV SDUWLFLSDWLQJ LQ WKHOHDUQVRXRVVWDUGDHOMHQBURZWK LQ OLQ
626 +HUJ]NLVWH ZLOO LQFUHDVH SKLORVRSK\

,QQRYDWLYH SURGXFW DQG VA\VWHP VROX
LPSOHPHQWHG 7KH EHQFKPDUNV ZLOO E
DQG DQ RSWLPLVHG WRWDO FRVW RI RZQ
FRPSRQHQW RI GLJLWDOLVDWLRQ ,Q WKH
WKH IRFXV LV RQ LQWHOOLJHQW QHWZRU
DV ZHOO DV RQ PDFKLQH OHDUQLQJ PHF
IRU FORVLQJ DXWRPDWLRQ JDSV DQG WK
VA\VWHPV

$XWRQRPRXV PRELOH URERWYV $05 DUH

WR WKH 7*: VAIVWHP ZRUOG $05V FDQ GR

VWDQGDORQH XVH FDVH RU WKH\ FDQ E
Rl D KLJKHU OHYHO V\VWHP VROXWLRQ ,
LPSRUWDQW DXWRPDWLRQ JDS D NH\ VW
VI\VWHP DYDLODELOLW\ DW D WLPH RI VHY
VKRUWDJHV

ODUFKWUHQN

JRXQGDWLRQ %RDUG RI WKH 7*: )XWXUH 3
ODUWLQ .UDXVYV
‘U (UQVW &KDOXSVN\
-RKDQQHV )HOGPD\HU

&KULVWLDQ /XW]
'U &OHPHQV 6WHLQHU
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&ERQVROLGDWHG

tQD
PHQW IRU tVFDO \HD

THE TGW FUTURE PRIVATE FOUNDATIONLY WKH RZQHU

TGW FUTURE PRIVATE FOUNDATION

RI 7*: /[RIJILVWLFVY 7RIJHWKHU ZLWK WKH VRFLDO HQWUHSUHQ

*: )XWXUH

LQJV WKHVH WKUHH GLYLVLRQV FRPSULVH WKH

7*: :RUOG 7KH 7*: )XWXUH 3ULYDWH )RXQGDWLRQ SURYLGHYV
WKH LGHDO XPEUHOOD IRU WKH UHDOLVDWLRQ RI WKH )RXQ!
SKLORVRSK\ Rl )JRFXVLQJ RQ SHRSOH OHDUQLQJ DQG JURZ

Consolidated income statement
IRU tVFDO \HDU

LQ 7(85

2020/21 2021/22

Continuing operations:

5HYHQXH

&RVW RI JRRGV VROG

Gross profit

179,427 194,691

6HOOLQJ H[SHQVHYV

$GPLQLVWUDWLYH H[SHQVHYV

5HVHDUFK DQG GHYHORSPHQW H[SHQVHV

2WKHU RSHUDWLQJ LQFRPH

2WKHU RSHUDWLQJ H[SHQVHV

Operating profit (EBIT)

46,279 36,048

JLQDQFLDO LQFRPH

JLODQFLDO H[SHQVHYV

Financial result

—1,348 —-13,752

Profit before tax (EBT)

44,931 22,296

,QFRPH WD[ H[SHQVH

Profit from continuing operations 32,715 17,772

Discontinued operation:

BURILW IURP GLVFRQWLQXHG RSHUDWLRQ QHW RI WD] 0

Profit for the period

113,692 17,772

Profit attributable to:

2ZQHUV RI WKH FRPSDQ\

1RQ FRQWUROOLQJ LQWHUHVWYV 11

Profit for the period

113,692 17,772




I: CIE-]S t at?n;esz)fWr@]sWC(lmla

LQ 7(85 2020/21 2021/22
Profit for the period 113,692 17,772
Items that will not be reclassified to profit or loss:
$FWXDULDO JDLQV DQG ORVVHV
&KDQJH LQ IDLU YDOXH RI HTXLW\ LQYHVWPHQWYVY DW )92&, 228
'"HIHUUHG WDI[HV
—659 1,448
Items that are or may be reclassified subsequently to profit or loss:
YRUHLJQ H[FKDQJH WUDQVODWLRQ GLIIHUHQFHYV
&DVK IORZ KHGJHV HITHFWLYH SRUWLRQ RI FKDQJHV LQ IDLU YDOXH
&DVK IORZ KHGJHV UHFODVVLILHG WR SURILW RU ORVYV 952
'"HIHUUHG WDI[HV 920
1,908 6,507
Other comprehensive income for the period after tax 1,249 7,955
Total comprehensive income for the period 114,941 25,727
Total comprehensive income attributable to:
2ZQHUV RI WKH FRPSDQ\
1RQ FRQWUROOLQJ LQWHUHVWYV 20
Total comprehensive income for the period 114,941 25,727
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&RQVROLGDWHG tQDQFLDO VWDWHPHQWYV

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

&RQVROLGDWHG VWDWHPHQW RI tQDQFLDO SRVLWL

as at 30 June 2022

LQ 7(85

30 June 2021 30 June 2022

Assets

BURSHUW\ SODQW DQG HTXLSPHQW

,QWDQJLEOH DVVHWYVY DQG JRRGZLOO

JLQDQFLDO DVVHWYV

7UDGH DQG RWKHU UHFHLYDEOHV 186 220
'"HIHUUHG WD[ DVVHWYV

Non-current assets 236,593 325,018
,QYHQWRULHV

&RQWUDFW DVVHWYV

7UDGH DQG RWKHU UHFHLYDEOHYV

&XUUHQW WD[ DVVHWYV

&DVK DQG FDVK HTXLYDOHQWYV

$VVHWYV KHOG IRU VDOH 0
Current assets 555,692 577,673
Total assets 792,285 902,692
Equity and liabilities

(TXLW\ DWWULEXWDEOH WR RZQHUV RI WKH FRPSDQ\

1RQ FRQWUROOLQJ LQWHUHVWYV

Total equity 326,926 351,540
,QWHUHVW EHDULQJ ORDQV DQG ERUURZLQJV

(PSOR\HH EHQHILWV

*RYHUQPHQW JUDQWYV 209 518
BURYLVLRQV

'"HIHUUHG WD[ OLDELOLWLHYV

Long-term liabilities 91,886 91,310
,QWHUHVW EHDULQJ ORDQV DQG ERUURZLQJV

&RQWUDFW OLDELOLWLHYV

7UDGH DQG RWKHU SD\DEOHV

BURYLVLRQV

&XUUHQW WD[ OLDELOLWLHYV

/LDELOLWLHY KHOG IRU VDOHYV 0
Current liabilities 373,472 459,842
Total equity and liabilities 792,285 902,692
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&RQVROLGDWHG VWDWHPHQW RI FDVK uRZV
IRU tVFDO \HDU

LQ 7(85 2020/21 2021/22

Cash flows from operating activities:

BURILW EHIRUH WD[ (%7

5HVXOWY IURP RSHUDWLQJ DFWLYLWLHYV RI WKH GLVFRQWLQXHG RSHUDWLRQ EHIRUH WD][
'"HSUHFLDWLRQ DPRUWL]DWLRQ

*DLQV ORVVHV IURP GLVSRVDO RI SURSHUW\ SODQW DQG HTXLSPHQW

&KDQJH LQ QRQ FXUUHQW SURYLVLRQV IRU HPSOR\HH EHQHILWYV

&KDQJH LQ RWKHU QRQ FXUUHQW SURYLVLRQV

2WKHU QRQ FDVK HIIHFWLYH JDLQV DQG ORVVHYV

91,719 60,453

&KDQJHV LQ ZRUNLQJ FDSLWDO

&KDQJH LQ WUDGH DQG RWKHU UHFHLYDEOHY DQG FRQWUDFW DVVHWYV
&KDQJH LQ LOQYHQWRULHYV

&KDQJH LQ WUDGH DQG RWKHU SD\DEOHV DQG FRQWUDFW OLDELOLWLHYV
&KDQJH LQ FXUUHQW SURYLVLRQV

Cash generated from operating activities 139,464 70,917

,QWHUHVW SDLG

,QFRPH WD[HV SDLG
'LVWULEXWLRQV UHFHLYHG

,QWHUHVW UHFHLYHG 222

Net cash from operating activities 101,271 62,672

Cash flows from investing activities:

&DSLWDOL]HG GHYHORSPHQW H[SHQVHYV

$FTXLVLWLRQ RI SURSHUW\ SODQW DQG HTXLSPHQW

$FTXLVLWLRQ RI LQWDQJLEOH DVVHWYV

$FTXLVLWLRQ RI ILQDQFLDO DVVHWYV 0
BURFHHGYV IURP VDOH RI SURSHUW\ SODQW DQG HTXLSPHQW 860
BURFHHGYV IURP ILQDQFLDO DVVHWYV 0

BURFHHGV IURP GLVSRVDO RI GLVFRQWLQXHG RSHUDWLRQ OHVV WUDQVDFWLRQ FRVW

90,841 —104,489
Cash flows from financing activities:
BURFHHGV IURP LQWHUHVW EHDULQJ ORDQV DQG ERUURZLQJV 62
5HSD\PHQW RI LQWHUHVW EHDULQJ ORDQV DQG ERUURZLQJV
'LYLGHQGV SDLG
&RQWULEXWLRQV WR EHQHILFLDULHV

—-38,630 -18,119
Change in cash and cash equivalents 145,430 -59,936
&DVK DQG FDVK HTXLYDOHQWY DV DW -X0\
'LVFORVXUH ZLWKLQ WKH GLVSRVDO JURXS 0
'"HFRQVROLGDWLRQ RI WKH GLVSRVDO JURXS 0 0
(I THFW RI PRYHPHQWYV LQ H[FKDQJH UDWHV RQ FDVK KHOG
Cash and cash equivalents as at 30 June 300,076 252,683
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Partner of Choice

INNOVATIVE SOLUTIONS. 7*: /[RJLVWLFV LV WKH
WKH 7*: :RUOG 2YHU \HDUV D OR
‘HOV KDV GHYHORSHG LQWR D JORE
RI ORJLVWLFV VROXWLRQV 7RGD\

LWV FXVWRPHUV VXSSO\ FhHgbhly Q FK
DXWRPDWHG HVFLHQW DQG IXWXUH
systems. :LWK D UDQJH RI SODQQLQJ

/[LIHWLPH 6HUYLFHYV 7*: IRJLVWLFYV

D VWURQJ SDUWQHU LQ WKH DUHDYV
SUEDQ 2XWtWWHUV 3XPD O0DQJR *
%HOO )RRG *URXS &RRS DQG ,QGX
*RRGV H J JUFKHU &RQUDG :3U

WKH ODVW tVFDO \HD25Fmploiresés VW L
DFKLHYHG VDOHV RI PLOOLRQ HX

$W WKH VDPH WLPH 7*: /[RIJILVWLFV
FRPSDQ\ $V SDUW RI WKH 7*: :RUO
S KL OR VHRb&iKihg on people — learning and

growing” DOVR VKDSHV WKH ZD\ 7*: /R
DFWV ,Q WKH 7*: :RUOG LQGLYLGX
HVVHQWLDO FRPSRQHQW LQ FUHDW
HQDEOHY PHDQLQJIXO ZRUN 7KLV
WKH EDVLV IRU HQVXULQJ WKH VXV
FRPSDQ\ SURPRWLQJ KHDOWK\ JUR
LPSDFW IRU LQGLYLGXDOV DQG VRFLU
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TGW Logistics

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

Harald Schropf
KDV EHHQ

of TGW Logistics
since 2017

INTERVIEW. *URZWK YDOXKkJWDQRWKHU RXU FXVWRPHUV V\VWHPV PXVW
YLVLRQ ,Q PDQDJLQJ ?I':“]G:*;("RSJ"E‘Q//WL&_Q\\/ ( FRPPHUFH LV RQH H[DP

V FXVWRPHUV GHPDQG WKDW JRRGV EH

+DUDOG 6 FKQVXIUHYV WEKVbLbREQH WKURXJK DOO VDOHV FKDQQHOV D¢
VROLGDWLRQ DQG IXUW'?(GH@UHF[‘SHI‘_?Q:V?;DR KRXOG LGHDOO\ KDYH

LYHUHG \HV UGD\ KLV UHTXLUHV H[SHU"’

RI WKH FRPSDQ\ V SRVLWLRQ
HVWDEOLVKHG JORED @WW@DL\OW@ makF 'K”I“Ithe&"{ 2

leagues of Ioastlcs

GLVFXVVHV D FKDOOHQJQ H'QQ@RX&/WLUAHFDGHV DV D SURYHQ
D FXOWXUH RI LQQRY DMBISR®Y B OIGEKDWURQLF FRPSRQHQWYV \H

DJR 7*: KDG WKH YLVLRQ WKDW LW ZDQWHG W
LQWHUQDO I:RKHVLRCDUHLQYHQW LWVHOI DV D VI\VWHP LQWHJUDWRU
WKH SHRSOH LQ RXU FRPSDQ\ WKLV KDV OHG X
WKH SRLQW ZKHUH ZH VWDQG WRGD\ 1HYHUWK

How does intralogistics promote the viability WKLY LV RQO\ DQ LQWHUPHGLDWH VWDJH 7*: /|
of companies? Its importance seems to have FHUWDLQO\ LQWHQGYV WR FRQWLQXH WR JURZ C
VLIQLtFDQWO\ LQFUHDVHG H[SDQG EXW DERYH DOO ZH ZDQW WR HQVXUH

HARALD SCHROPF: ORUH WKDQ HYHU FRPSDQLHV DUH
UHTXLUHG WR GHOLYHU SURGXFWV WR WKHLU FXVWRPHUYV

UHOLDEO\ VXVWDLQDEO\ DQG G\&[EHM%H . f
VXSSO\ FKDLQ LV WKH FHQWUDO Crygg

DVVRFLDWH VI\VWHPV PXVW PHH
G ' g\é olﬁlé(w 0 IStIC Hara%gchro ZDV ERUQ LQ LQ 1H
DQG EH IOH[LEOH ,I WKLV HOHPH (\%I/V 8 Q UPDQ\ 4LV FDUHHU EHJ
VHDPOHVV WKH HQWLUH EXVLQHVV R W
© o\ Q U QDQG 5H8 KLIB \%E l: W R ZKHUH KF
. L DV ZHOO DV ODQDJLQJ LUHFWRU RI :LWURQ /RJ
This suggests that the world of logistics has
99 g ,Q +DUDOG 6FKU,SI FDPH WR 7*: /RJLVWLFYV

become more complex and that customer

demands are increasing? Rl &KLHI 2SHUDWLQJ 2vFHU DQG 6SRNHVPDQ RI

1x \VWHPV QWHJUDWLRQ *PE+ 6LQFH 1RYH

<HV GHILQLWHO\ RU RQH WKL J \ F
Q ) Q Q K\6 % %Q gf \k/(% %RDUG RI 7*: /[RIJILVWLFV *UR>
GHSHQGHQFLHV KDYH EHFRPH PRUH PSOH
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'H zZzDQW WR IRUP WKH W\SH RI SDUWQHU
NHHS FRPLQJ EDFN WR XV ukRlscwi@adHZ SURMH

ZH UH HDUQLQJ WKH WUXVW RI R>XWHXVRXRROHUWQ SOPIZWKRG WKDW ZDQW WR SRVLW,
DW DQ\ SULFH LV QRW RXU DLP WKHPVHOYHYV DV JDPH FKDQJHUV 7KDW V ZK\ LQ

DGGLWLRQ WR FXVWRP VROXWLRQV DQG SHUIHF
To be partner of choice is considered essential LQQRYDWLRQ LV VR LPSRUWDQW WR XV DV LV FH

at TGW Logistics. What exactly is meant RSHQLQJ XS QHZ SHUVSHFWLYHV IRU RXU FXVWR
by this term?

‘H IRFXV RQ FXVWRPHU VDWLYVID RMNE &Rsngiidhées RGW KoBistiad from its

WKH FXVWRPHU MRXUQH\ DQG N Hida®y BoXipeti®dRP LV HV

%HLQJ SDUWQHU RI FKRLFH DOVRZRHDRAWQ EMHYI DWVKBIWBDUWQHU RI FKRLFH :H ZDQ

IRU RXU FXVWRPHUV LQ HYHU\ VLWROWURQNERKKHWHS WIRH\SDUWQHUVKLSY ZKHUH RX

QHHG RXU VXSSRUW FXVWRPHUV NHHS FRPLQJ EDFN WR XV ZLWK QH
SURMHFWY %H\RQG WKDW 7*: VWDQGV IRU OLY

Is the strategy of becoming partner of choice YDOXHV 7KLV JXDUDQWHHY DSSUHFLDWLYH SR
also a means of staying competitive? As we all GHDOLQJV HIWHUQDOO\ ZLWK FXVWRPHUV DQG S
know, the competition never sleeps. DQG LQWHUQDOO\ ZLWK FROOHDJXHV J/LIHORQJ

$V LQ HYHU\ VRFLDO UHODWLRQVRRS WUXNVOLQV RIIBPB&RR\HHYV LV D IXUWKHU SR
WKDW GHFLVLYHO\ VKDSHYV EXVLQHVVZLUHOBWWRQOWKLIRSY DV LV 7*: :RUOG V VRFLDA
ZHOO $QG WKLV WUXVW LV HQJHEQWWHG LEH @HXHW@XLEH$QG RI FRXUVH ZH PXVW
DWWLWXGH RI EHLQJ WKHUH IRU YWRKH HWVRRP WK LAZRXU SURGXFWY VROXWLRQ
$QG WKHUHIRUH <HV 7KLV GLVWYRAUXL¥VKNVDXWH INRWRRXWHO\ FXWWLQJ HGJH
FRPSHWLWRUV

In terms of regions, aside from Europe,
Is it getting harder to stay at the top? TGW Logistics is increasingly focusing on North
,W KDV EHFRPH PRUH GHPDQGLQ JAmedXcaHsnit tkd & hilye step for an Austrian
URZLQJ LQWR WKH LQWUDORJLVWtomgay®@ GXVWU\ ZKRVH
EXVLQHVV LV VWURQJO\ GULYHQ BXUQ®RYWWLRIR BERHHIIHFWO\ VXLWHG IRU WKH
DOO WKHUH DUH PRUH DQG PRUH&DMDWLW R VP KDNWWNHUHQUW FXUUHQWO\ ZRUNLQ



TGW Logistics

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

' QQRYDWLRQ
SDUW RI RXU
‘H DFWLYHO\
ZLWK LW WR J
D VXVWDLQDE
SHWLWLYH DG

HARALD SCHROPF

State of the art.

“Our products,
solutions, and
services are

ZLWK RXU $PHULFDQ FROOHDJXH\S WRFHY WIHRVN LWMKR B UNRHAW Y D ORW RI P RQHMHRIXQG
GHYHORSPHQW :H DUH FRQILGHQWKWKDPMW7IDK@®V7KLY LV FXUUHQWO\ WiiadedgeD V H

D ORW WR RIIHU GHOLYHULHV E\ RXU VXSSOLHUV DOVR MHRSDU!

VFKHGXOHYV ZH YH QHJRWLDWHG ZLWK RXU FXV
Which also includes innovation. Why is this 7KH IDFW WKDW WKLQJYVY DUH JRLQJ TXLWH ZHO
a particularly important competitive factor WKH FLUFXPVWDQFHY LV GXH WR WKH IDFW WKI
for TGW Logistics? HYHU\RQH SXOOV HYHQ FORVHU WRJHWKHU LQ

‘H YH EHHQ NQRZQ IRU LQQRYDW IDRQG IRHHMKHVBDXWLRQV WRJHWKHU 7KLV GHPR
\HDUV ,W LV LQ RXU '1$ DQG FRKHWIRDHWUHRI OD®: DQG WKH PLQGVHW RI LWV

HVVHQWLDO HOHPHQW RI RXU EXWPGBHOWIHWXFEFHVYV DQG

RXU UHSXWDWLRQ :H ZLOO FRQWLQXH WKLV WUDGLWLRQ

ZLWK DQ H\H WR WKH IXWXUH Resilience is gaining in importance in view
of the international crises. How robust is
What does the organisational basis for new TGW Logistics?
ideas with which TGW Logistics can score 7*: IRIJILVWLFV KDV D JRRG EDFNERQH &XUUHOQ\
in the markets look like? ZH KDYH D ORQJ EDFNORJ RI RUGHUY DQG RXU

7KH WUDGLWLRQDO RUJDQLVDWLRQRD IPRGRRGLYV,Q WKH )RXQGDWLRQ ZH KDYH D(
RULHQWHG WRZDUGYV VSHFLDOLVW2Q8BWIRQN WXEKWRZDUG ORQJ WHUP VXFFHV
PHFKDWURQLFV VROXWLRQ GHVLIQYHDWEVWWKHZDUHHGRP WR WKLQN DKHDG HYHC
+RZHYHU WKH QHWZRUNLQJ RI VXFK IDFXPWLRQPHW DQG WR LQYHVW DSSURSULD
EHFRPLQJ LQFUHDVLQJO\ LPSRUWHDYHU\ FUWUXMWXUW DOVR DQ RSSRUWXQLW\ IRU U
LOQQRYDWLRQ EHFDXVH WKH GHYHUORSRHOQWDEMGLY D JUHDW FRPSDQ\ DQG WKH
LPSOHPHQWDWLRQ RI QHZ SURGXEQ®&XMWD\KILQKAKNLFK ZH RSHUDWH LV YHU\ UREX
LOQWHUGLVFLSOLQDU\ DFW WKDW LQYROYHYVY DOPRVW HYHU\

GLYLVLRQ 7KH FROODERUDWLRQ DFURVYV Aside from that, is the call

WKHVH GLYLVLRQV PXVW WKHUHIRUH EH for sustainability getting

UHRUJDQLVHG 3DUWLFLSD | AQG even louder?

FROODERUDWLRQ EHWZHH%H OR\VHHV 7KLV WRSLF ZLOO EHFRPH

LQ DQ LQWHUFRQQHFWHG KXV PRUH LPSRUWDQW (FRORJ\

DQ LPSRUWDQW VXFFHVV IPEWRYistiRU LV LQ DQ\ FDVH DQ LPSRUWDQW
LQQRYDWLRQ generated 924 million GULYHU RI LQQRYDWLRQ 4XLWH

euros LQ WKH SDVVPS\?HDV\OIURP WKLYV ZH DOO EHDU
HVSRQVLELOLW\ IRU WKH IXWXUF

Apart from all the successes, have U
there been any critical phases for HDUQLS?U],R,DW (%’7RI WKLV SODQHW :KLFK LV ZK\
TGW Logistics? of around 39 million ZH PXVW DOO WKLQN DERXW
&XUUHQWO\ WKH VXsso\ FKB% o SURPOWEYH krRz zkDW ZH GR FRXOG

LV D PDMRU FKDOOHQJH $vWLYPH )RXQGDOW LPRQH VXVWDLQDEOH RU
SURMHFWY DUH RIIHUHG DWHIFHG S GFRAVG LY Ww@& HHQG udblw L Y H

SURFXUHPHQW FRVWV ULVH VKPUL®M LGXQLIHXURV
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TGW Logistics
Executive Board.

Harald Schropf, Chief

([HFXWLYH 2vFH
What do you consider the highlights of the What values characterise the company (middle), Christoph

SDVW tVFDO \HDU" and your job? Wolkerstorfer, Chief
JLUVW DQG IRUHPRVW WKH KLJK DMHYXH RDVVHRP PIFWRIRQW.V RI SDUWREKO BT HYp S
DQG FUHDWLYLW\ ZLWK ZKLFK RXWR FSOBRDHH G RHDW @RW HQG ZLWQO'%??W‘Z'%% W'ng%vw
UHVSRQGHG WR WKH VXSSO\ FKDIZDGOHGKADAHRWH ZH ZDQW WR LQWH Li%whw R X
$VLGH IURP WKDW RXU 0,1'WDVWLYHUSBRUBWD®RHSO\ LQWR HYHU\GD\ OLIH DQG E
DV D EDVLV IRU OLIHORQJ OHDUQQOQYHDYEHR RDOLYBOWLW\ ORUHRYHU YDOXHV KD
KLIKOLJKW ,Q WKH DUHD RI LQQRIFRWRRQF IRIUHHFMW PDSEOGH DW WKH VDPH WLPH VXSS
WKH GLJLWDO WZLQ VKRZV WKDWRZH UHBXRMP WX R/ IDYID EXVLQHVYV ZLWK DQ DW
HGJH WHFKQRORJ\ $QG RI FRXUVZRUWK®JQKPHIURXYPHQW DQG PHDQLQJIXO MREV
SURMHFWY ZH YH FRPSOHWHG DV7KHOOLD K ROSIKWVLIQRRHZ RI WKH FXUUHQW VKR
QHZ DQG H[LVWLQJ FXVWRPHUV RI VNLOOHG ZRUNHUV 7KH\ DOVR SXW RXU FXV
UHODWLRQVKLSY RQ D FUHGLEOH EDVLV 1HYHU
What are TGW Logistics’ goals for the 2022/23 RXU YDOXHYVY DUH QRW D PHDQV WR DQ HQG IRU
tVFDO \HDU" 7KH\ DUH D TXHVWLRQ RI LQQHU DWWLWXGH
7KH JRDO LV WR FRQWLQXH WR JURZ SURILWDEO\ DQG
VXVWDLQDEO\ ORUH VR WKDQ LQ :WHWBHS®R WRX7KHM ZL-QRIJLVWLFV LQ tYH \HDUV"
E\ QR PHDQV EH HDV\ EHFDXVH WRHIIHFR QRFPULY DOO HPSOR\HHV VKRXOG IHHO WK
HQYLURQPHQW LV FXUUHQWO\ GLWKFHXPRP BRQDWVHDUXHV DUH GDLO\ UHDOLW\ ,Q
DOZD\V WKH IRFXV ZLOO UHPDLQ\RQUNRMSIODHWRQOHDJIJXHV VKRXOG EH DZDUH RI G
RXU FXVWRPHUV SURMHFWV WR KRISSXKRUWXQGWUBYV IRU SURIHVVLRQDO DQG SHUVR
FRXUVH ZH ZLOO DOVR ZRUN L QWGHN\HLO/RHSOR HRQQVWOKHG KDYH WDNHQ DGYDQWDJH R
VWUDWHILF GHYHORSPHQW RI 7*:RIRIRVWKXRVL WIBW. QJQ ILYH \HDUV 7*: /[RIJLVWLFV
HYHQ PRUH DWWHQWLRQ WR WKHKDRFLFYHQ LOQOWKBWURGZWK DQG RXU SDUWQH
DQG VXVWDLQDELOLW\ B6XSSRUWIEZQW R XU FXURMRPNUMIVKRXOG EH VHHQ DV XQL
DFFRUGDQFH ZLWK WKH )RXQGDWIRQLSKLGIPWRSIKORRINLQJ EDFN 7*: /RILVWLFV VK
JRFXVLQJ RQ SHRSOH OHDUQLQKDGHGRIURZ DQDLROWMRW VWURQJ VWDQGDUGV LQ
UHPDLQV DW WKH WRS RI RXU OLDVWHOVSRLROQQWYBWLRQ DQG VXVWDLQDELOLW\

What role does TGW Logistics play in the

TGW World?

$ YHU\ ELJ RQH SHRSOH VD\V D ORW :H DUH

WKH PRQHWDU\ HQJLQH DQG SD\ IXQGV WR RXU RZQHU

YLD D GLYLGHQG :LWKRXW RXU EXVLQHVV VXFFHVV RXU
VRFLDO HQWUHSUHQHXUVKLS ZRXOGQ W EH SRVVLEOH
ZKLFK WKURXJK LWV DPELWLRXV SURMHFWY VXSSRUWYV DQG
WRXFKHVY PDQ\ SHRSOH :KHQ \RX VHH ZKDW WKLV

PRQH\ GRHVY LW GRHV VRPHWKLQJ WR \RX DV ZHOO
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Everything from
a single source

BUSINESS UNITS. 6\VWHP ,OQOWHJUDWLRQ 'LVWULEXWRU %XVLQHVYV
/[LIHWLPH 6HUYLFHVY 7KUHH EXVLQHVV VHIJPHQWY IRUP WKH
SLOODUV RI 7*: IRJLVWLFV &XVWRPHUV UHFHLYH KLJKO\ DX
ORJLVWLFV VROXWLRQV DQG PHFKDWURQLF PRGXOHV RU VX
DV ZHOO DV ORQJ WHUP HTXLSPHQW RU V\VWHPV PDLQWHQD

System integration.
TGW Logistics produces
customised complete
VROXWLRQV RC
of standardised systems
and products

7*: /IRILVWLFV DLPV WR RIISIWRLMWVLRQDO VXSSRUW WIQURKIKRWRU QR VLPSOH F
FXVWRPHUV FXVWRPLVHG DAGKGHBQWDIOMNH AQIQH F\FOH V@ \W KLKUGVYWIRBSYXOW HQYLUF
HYHU\ UHVSHFW :H SURGXRONIQGLWREXDO ZKR DV &B@DBRNHW LV YHU\ FRPSHWLW
WRWDO VROXWLRQV EDVHG/IRQRMYQYEDBYGVVHIEYSRQVEEDMHPLEU WD @BV FRXUDJHR
VIVWHPV RU SURGXFWYV IRWPMKMHHMD VINQG VROXWLRQ GADWH /RSIPHIQW W GHFLVLRQ
DQG HIILFLHQW LQWHUQDO PRKH PHROGWW RIKHUH LV (YHUPWRKQWURQLFV VXSSOLH
JRRGV :KDW SDUWLFXODUOURPLDWLQIDOLW KIRKUFH )URPWWKKMDWRU :RONHUVWR
7*: IRILVWLFV DV D VIVWHR HBRMMISM RWRBERGV WR VWRUDJH SLFNLQJ
LV FRPSUHKHQVLYH H[SHUWDVN DWHIIU ®IQYE VKLSSLQJFromistppliervXow LV
WKH SURFHVV UHTXLUHPHQVFXY®®PRLKH G LQW UD O R J tovsystehvingegraton J H
UHVXOWDQW PDWHULDO |0WRXK W TXULRMHIPGHOWWKH FXVWRBBU ZWUWREDO SOD\HU GL
RI FXVWRPHUV LQ RXU FRUHP$RURHIQM FRPSHWLWLY HWWBOUYWQWRPHVFUDWFK LQ W
2Q WKLV EDVLV ZH SODQ DQ@GKLFSE¥\WLHIHVY VHFWRU FEDRXI A XIMOYWUBWHJI\ IURP
FRPSOHWH VROXWLRQV ZLWRYHOBQWEKMHG 7*: /RILVWNVKS R EX LROIGPHFKDQLFDO
QHFHVVDU\ FRPSRQHQWYV DLOAGV SIORRYELDGH UHS XWDW L R Q DOQ/GDP MPKWMFURQLF PRGXOH
JHQHUDO FRQWUDFWRU ZD\
LQ GHSWK VWUDWHJILF DQD

? F VWLOO ULVN\ VLQFH WKH R
1 PRGHO KDG SURYHQ KLJKO\
|| & $IWHU DOPRVW VXFFHVVI

ZDV QHYHUWKHOHVYVY WLPH
7*: IRIJILVWLFV HYHQ PRUH \
IRU WKH IXWXUH WKH ITLU\
FXVWRPHUV EHJDQ SURGXF
WKHLU RZQ PHFKDWURQLF !

The TGW stingray
shuttle provides fully
automated cold storage
and retrieval
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WKH WXUQ RI WKH PLooHodLWWaS courageous, yet it was the right
Lo sssnu sxvwuip wr woNE@REN) I §Volve from a mechatronics
WR FRQWLQXH EHLQJ HFR%UJBpIieloto a system integrator.”

VXFFHVVIXO WKH PLG
Q CHRISTOPH WOLKERSTORFERSO of TGW Logistics
7 IRJLVWLFV WKXV WRRN LWV ILUVW VWHSYV

WRZDUG WKLV YHU\ GHPDQGLQJ DQG KLJKO\

FRPSOH[ WDVN RI VIVWHP LQWHJUDWLRQ

0DQ\ FXVWRPHUV KDYH SXVELWKKHR X UVWPS\HW WLVH DQG WKHORDW\UH®W ILVFDO \HDU
LQ 7*: /RILVWLFV DQG ZKDWYHWLUQO® KMRRIQIURP D VLQJOFHMRXARGVLVWHQWO\ JRRG
KDYH EHHQ VXFFHVVIXO SWROQWVLSIDWHLY DOVR D VW ULRQIHDUWIWP HEWLIK LQ WKH
FRQILUPHG WKHLU GHFLVLRQ REV URYRWURIQ WKLV DWBIRDZHDD®WRH SODQ WR EXLOG

WKH PRQH\ RXU GHFDGHV RI LQGXVWUWHKHWHUWLWMWKH '%8 EXVLQH
VWUHVVHV OLFKDHO 3DPPHIWV GDWHHDAMMBUWR UHSRUW

The “everything from Rl WKH '%8

a single source” principle 7KHVH DWWULEXWHV DU dDlfestivel FLDWH G

$00 WKH VDPH WKLV GLGEWPPIQD & XWKHRPHUV ZKR P Df\bisihessomodels
VLGHOLQLQJ RI WKH PHFKDWVWBPFLPRGINOBWRUV RQ TKKHLRLWN.HWDW FRQFHUQ WKD
DQG SDUWLDO VROXWLRQVEKXW IGRHYRW5POMWKHH WKHLU RRE[PRPWHQEEBOM V\VWHP LQ
WKH 'LVWULEXWRU %XVLQHDWQEDLWJ WBFKQRORJ\ RUWAHUMRRXVRIl 7*: FRPSRQHQ
FRQWLQXHV WR H[LVW DV WHERGRGRQGHRWWIROLR MKKN QHEHERXOG FUHDWH DQ
DQG YHU\ VXFFHVVIXO VHIJPHQWDE®H HDV\ WR LQW HJUD W H XOMFKAGRORWLWLYH VL
/RILVWLFV KDV D UHSXW D WLKRINVWR QBKRWEY WKH GHURQHG/DGBHEHHQ SXW WR U
LQ WKH GLVWULEXWLRQ RIYKOLOXHTXQOLKMH RYHUDOO VRREWWRRFWKHYRXIROOHFWLY
FRPSRQHQWY ,QWHUQDWLRQURUBYO\WWHG TXDOLW\ ,WAXVXGERMVWRGHOV PD\ EH X
UHO\ RQ TXDOLW\ I[URP WKIS WRIYHADWKBH %8 ULJKW DVQ®GULWDWHXW SRVLWLYH J
LQWUDORJLVWLFV SRUWIR ELR WWKGIXPEHEWRIXHPPBIO R\ HHHRWQ DLQUPGYHLW LV VHQVLEOH
ZKLFK FRYHUV D IDFLOLW\ \Q HQWLUN SHAHDO\EWWMY KDQEOH®KRUH SRLQWYV ZLWK WK
IURP SODQQLQJ WR LPSOHPHARWIDQNLRYTWIRVWY DV RRILRY HPFCEEHWULDO VROXWLRQV
RQJRLQJ PDLQWHQDQFH :H DWHKF@RIVBIUH 7KLV QXREWKUQWZ FXVWRPHUV ZKR K
WR WKH FXVWRPHU DQG VFHR[SH DERG HWROIQFUHDVH RRBFE WXMHLQSISRUWXQLW\>WR
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“We are close to
the customer and
score above all
with our expertise

and agility.” o

MICHAEL PAMMER,Director /
RI WKH 'LVWULEXWRU %XV a"’"

Lifetime Services for a long
service life and continuous
strong performance of
equipment

IDPLOLDU ZLWK RXU ZRUNLMQJGP HWKRWM PDLQWHQDQF&HO VGIDAWMDIWHO\ FRPSDQLHV Z
DQG RXU TXDOLW\ LQ WKH REEHODWLY FRQ®/ S[WHY HQW L M HI VAH.BIYQLW HFP\D WMRW HQD QFH L
RI FROODERUDWLRQ :H JHWPWEJMQEX HDNVKV DLG DQGSRYNVHE WHWIDRREQBVIUHH C
RWKHU DQG WRJHWKHU ZHWMRQSD WWW UHSIOWFHPHQW \O\R&HPYLVFWQRWHHPLQJO\
LQWHJUDWHG VROXWLRQ WIRVJHQM MW HH HSDR VLR Q DUMXBR DR/ PILMDBGIQHG SKRW
FXVWRPHU EHQHILWY DQG JUDGXDOO\ VHQVRUV RU GLUW\ VFDQQF
EXLOG XS WUXVW 7KH UH\WemwelnvvalireQJ WHUP UHDGLQJ TXDOLW\ UHVXOW
SDUWQHUVKLSV ZLWK DQ Desentionraf Bystems GRZQWLPH DQG RYHUORDG
Rl DOO DVSHFWV RI 7*: /RIJZKWLWMFR®QL¥DO FRPSOH[LWR RIKBEQSRQ@WDRI PDOIXQF
PDNHV IXWXUH LQWUDORJLORJILPVWSBR WH¥WMP LV UHDSUREIOPHRU BUWDWHFDQ EH SU
SRVVLEOH UHJDUGOHVV RI,WKWH IEXWKMHQDWXUH RI WRIGYDQWHKEWFRQVLVWHQW ¥
DUHD VD\V OLFKDHO 3DPPHXNWRPHUV ZLOO QHHG SURI$HW RIQHRQROWKHVH FXVWRI

/RQJ WHUP SDUWQHUVKLSXSSRUW IURP XV WKURXJKHSW WD L\QR WRIPXVHY RQ WK
FKDUDFWHULVH WKH WKLUG QMMIHHSOUHQAXWDOID O KLOHPRKQVWHH QWM RI LWV V\VW
SLOODU DV ZHOO 7*: /RJLWWADINK FOLUHWRLPBOO RI LWV SMHFXQ\L F\DMDD RBYHEXSH UP D |
BHUYLFHY HQVXUH ORQJ VWKMLFH WIRIMHDQRDQ JR DERXWVKDV/ IFIRIWH.PH 6 HUYLFHV
FRQWLQXRXV VWURQJ SHUIRUPDHM RQGLVWXUEHG RHWOPX®WYBRODELOLW\ LC
IDFLOLWLHV 7KH VSHFWUXPW]JOLHUWIUFBIMOOUDGO 'L EKKPVLRH WM *6LROBFIHOWKH FRP |
UDQJHV IURP SHUPDQHQW RQHW.MPH 6HUYLFHYV Rl WKH )ODVWA3LHAR IRU IXOC
WHDPV IRU WHFKQLFDO V\VWBHPYHVWEORUW FROOHDDXNMWRPDWHG VLQJOH LWHP
SUHYHQWLYH PDLQWHQDQFARVRBNEZIBWHZRUN IRU /LIHWLWN BRHONOBHI 7*: E«ULFD
ZRUN ZLWK WKH FXVWRPHU
WR HQVXUH WKH UHWDLOHL
OLNH FORFNZRUN

Rapid response

through remote access

SHFHQWO\ FXVWRPHUV KDY
SD\LQJ VSHFLDO DWWHQWL
DSSOLFDWLRQV LQ WKH ILH
VHUYLFHV ZKLFK DUH DOVE

Customised intra-
logistics package. From
the receipt of goods

to storage, picking,
packaging, and shipping
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System integration  requires
comprehensive expertise in
our customers’ processing
requirements

DQ HVVHQWLDO SDUW RI WRHIPRQWDWE®RQADLAVKHW XS &_I\;-?V’:] LM%NW@/
IDVKLRQ PDQXIDFWXUHU /HZXYUW&KWD BX\GLFDWHG EXVLQH L

&R ([SHUWV DW WKH 7*: IRULOWQBWHUP FXVWRPHU VXSSRUW FDO \HDU
KHDGTXDUWHUV DUH RQ VWNQIGEXDUDQWRU RI VWD E @Hif%bWRiB ik Yased
DURXQG WKH FORFN WR SURNQO W IERQWKK LSV . D W] O L QohHdlyGechhOdyPi& BnherR V

UHPRWH DVVLVWDQFH DV ZIHD X DVQRD YXWNKHOO
WURXEOHVKRRWLQJ 7KDQNWRQWRDWWHZIUWK RXU FXVWREBHUY
SUDFWLFHG UHVSRQVH LQRXWUWVXBWHRYV:ADDQUH LQ F
EH SUHYHQWHG RU TXLFNOG WHYRONH & KLIKKVS URPRW BV WXV

- hbafhbrbhigsQ FRQVWD QW

VWVU'M/DZUHG'DQ%LHYH WRJH
WXPEWuxvw VWDEOH sbD
KW V2 %% LEK DOVR FKD

NHHSV WKH FXVWRPHU V GRREQW LFHFPRIDWY :H ZDQW WIRD'['JVWDEOITIY\A?KLQ D IHZ PRQ
ORZ ORQJ WHUP SDUWQHUVKLSNS(\NMI:F}’(PR%LW VXSHUPDUNHW

$VLGH IURP VXFK UHPRWHEHRWKJWKAH¥XVWRPHU DQGUHOVHWKUFHHG ZKLWH UHG N
DQRWKHU SURVSHFW IRU WBRMV NEBHYYPHOVWRNWRURILW WUDQVIHU &RQVWUXFWLRQ R

LV HPHUJLQJ ,W V D QHZ WHFKQRORJLFDO
VSHFLHY FDOOHG 'LJLWDO 7ZLQ WKDW PDNHYV
LW SRVVLEOH WR FUHDWH YLUWXDO LPDJHV
,Q VXFK D ' HQYLURQPHQW WKH
VRIWZDUH PDNHV LW SRVVLEOH WR SODQ
RSWLPLVH DQG FRQWURO SURFHVVHV PXFK
PRUH FOHDUO\ DQG SUHFLVHO\

7KURXJK WKH XVH RI VXFK
LQQRYDWLRQV /LIHWLPH 6HUYLFHV
FRPSOHWHY WKH EXVLQHVV XQLW VWUXFWXUH
DQG FUHDWHYV D GHVLUHG VLGH HIIHFW 7KH

1,000

colleagues worldwide

work in Lifetime

Services WR HQVXUH

WKH ORQJHVW SRVVLEOH
IDXOW IUHH VHUYLFH IRU
HTXLSPHQW SURGXFHG
E\ 7*: /IRJLVWLFV

TGW World | Annual Report 2021/22

IXOtOOPHQW FHQWUH IRU H IR
ZLOO EH FRPSOHWHG LQ 2EH
VXPPHU

RUNZHDU VSHFLDOLVW (QJHO
DOVR UHPDLQV D UHJXODU FX
FORVH FROODERUDWLRQ ZLO(
E\ D FRQWUDFW IRU DQRWKHU
DXWRPDWHG SLENLQJ VWDWLH
KHDGTXDUWHUV LQ %LHEHUJ
WRWDO LQYHVWPHQW RI RYH

7KH 2ZWWR *URXS LV RQH RI W
tYH ODUJHVW RQOLQH UHWDL(
DEOH WR LPPHGLDWHO\ ZLQ
SURMHFWY 7KHVH VHW VWDQ
RQOLQH UHWDLOLQJ ZLWK WK
DXWRPDWLRQ

JRU ,&$ 6ZHGHQ V ODUJHVW |
7*: IRJLVWLFV ZLOO EXLOG D
DXWRPDWHG GHHS IUHH]H ZD

2WKHU JOREDOO\ IDPLOLDU Q
=DODQGR /HYL 6WUDXVV &R
3XPD DQG PDQ\ PRUH SXW WK
8SSHU $XVWULDQ H[SHUWLVH
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Austrian know-how
for the whole world

INTRALOGISTIC. 7*: /RILVWLFV FRQWLQXHY WR EXLOG RNl
LWV JOREDO PDUNHW SRVLWLRQ LQ WKH FRUH LQ

$SSDUHO *URFHU\ DQG ,QGXVWULDO &RQVXPHU
H*URFHU\ WKH RQOLQH IRRG WUDGH LVDSDUW'QSODL%\G
XS DQG FRPLQJ VHFWRU -

$XWRPDWHG IXO
solutions. The
answer to eGrocery’s
strong growth and its
associated demands

$ ULQJLQJ DW WKH GRRU )RURORBGIHEG LW IMWWLDO JURZEQP SYOWBABYW QVPDUWSKRQH )\
WKH JURFHU\ GHOLYHU\ GUDLYGHPZRQGWQQJRDIONIQH LQGXNVW EHWBIREYLRXV WR H[S
\RXU HQWLUH FDUW LV D UHDXRPHVGIDULODW ILQDQF L DXL G GD ORILVAV WKDON W K L\
FRQYHQLHQFH )RU FRQVXMHIRUWRGDRP UHWDLOHUVFRQMOLHDXH \DKIMAWJ WKH SDQ
RIWHQ RUGHU WKHLU IRRGLRQIORIQHIUQWKBWHUQDW L RSQURYQE H® WHKMW WKH GHPLC
WKDQ YLVLWLQJ EULFN DQGQRRWHAGD L @ K&BF )UDQFH DRRBUWKMW GHOLYHU\ WLPHV
ZKLFK HOLPLQDWHYV SDUN LDOHWKWHWLHOWDQ COVRQH*URFHU\ KINLPNDBRPBMNUFH LV WKH ¢
FKHFNRXW OLQHV DQG KDROGHMI WKHRXOH® RIIURP D QLEXWHLOHRVLRGRHAMHO LQ ZKLF!
KHDY\ FDVHV Rl EHYHUDJHWR$RGQG WWWDHOLVKHG GLVWNKVBXWKRQHARDB QK@ OLNI
DUH SOHQW\ RI YLUWXDO VAMRUHN FRXWQWULHY ZLOO IRRORIDSRBXVWSDQGHPLF KI
FXVWRPHUV ZLWK WKHLU FRODW MXIHH OB GHPLF RI DO® WKEZQPYUMKDW 0DQ\ SHRSC
WKH HYHU LQFUHDVLQJ QRPEHURRIOLQH VXSHUPDUNBWWFBRENEBDBULUVW KDQG W
EULFN DQG PRUWDU FKDLQM PRQGRZWD UM ESWDU RI LRIHFRRRILQJ RQOLQH DQG :
DUH WXUQLQJ WKH ZHE LQWRWLYDMDNVE PIRIWH FXVWRPHWH WWDXQS OLFKDHO 6FKFk
SDQWU\ HYHU WR VZDS SK\VLFDO VXHOMIGHOQRWURI %XVLQHVV
*URFHU\ DW 7*: /[RJLVWLFV
7KLV UHTXLUHYV DQ HIILFLH
IURP UHWDLOHUV 7KH FKD
JUHDWHU GXH WR WKH UDS
H*URFHU\ DQG WKH UHVXOW
0DQ\ UHWDLOHUV ZHUH XQS
WKLV XQH[SHFWHG ERRP

PickCenter Rovolution.

Intelligent, self-learning,

UH[LEOH URERW SLFNLQJ
VROXWLRQ EDVHG RQ
FRIJQLWLYH URERWLFV DQG
machine learning
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sw 7+ /RaLvwiry zn pun vEG@Mbis @vikuly wonderful partner that
DPRQJ RWKHU WKLQJV LQ P - H H .
SLFNLQJ DQG FDQ WKHUHli‘%W@ﬂﬁmwlth PI.CI'IIC to m_ake this
yxvwpLeDEOH vxssruw L @XtraordiTeryproject possible.”

VHFWRU ZLWK RXU DXWRPDWHG IXOILOOP &
FREDERIK NIEUWENHUY Picnic Co-founder
VROXWLRQV 6FKHGOEDXHU HODERUDWHYV

Reliable delivery SURMHFW SRVVLEOH 7KH FSRIFRELEGIHWWRE HQWU\ RSSRUW
6XFK VROXWLRQV DUH RI JEHDWKH BERQ WD QFHHFK WHDPQBI@GHUD Rl VKRSSLQJ 7KHV
WR SOD\HUV OLNH 3LFQLF WHERRRK®DRJI\ PHDQV WKDW ZMUFBKR XMHHDQG SLFNLQJ FH
FRPH RQWR WKH VFHQH ZLWXVIVREPLHMUMRRY® HYHQ EHWWBW WHUDWHAIE ZQWK ODUJH V
SURPLVHV $Q\ JRRGV RUGMHWGWKKURKQRKPDUN IRU \RKHLFREOWRKHWQWHG DV D VWD
WKH 'XWFK VXSHUPDUNHW V RQQRQHVMAFY DLPV WR LVRRUHDIMVRQJOODORZ RUGHUV

EHIRUH 30 ZLOO DUULYHHMWWHVRHYW WDQGDUG LQ FOKRY HEURRHUKH FXVWRPHU

GD\ 7KDQNV WR WKH ORJLVWLFENQMH QMHBULW KDV Y HUS URRHGVFKQDFBIYG HQVXUH Z
LQ SBWUHFKW D SURMHFW LR S®RIPUIQWRIG5HWDLOHUV DKIRH ROVDIGPDHOA S URPSW O\ LQ
WRJIJHWKHU ZLWK 7*: DQG F®FAEHLOMH MQUWGLWLRQDO VBAMVLEKHYQSMRNH 3UR[LPLW
VXSSO\ FKDLQ PRGHO WKELWRKFADBGRPBHUFH UHPDLQ FRWPBS HPWDWVYWKH\ FDQ HLWK|
PLONPDQ GHOLYHU\ PRGH® FHOUOULYGUJHGY PLFUR | X OWIKHHORHGMWUFIH@ WWRWH RU JH
DUH RQ WLPH QHDUO\ WR WKH PLQXWH GHOLYHU\

$V SDUW RI WKLV SDUWQHUVKLS

7*: IRILVWLFV ZLOO H[HFX
SURMHFW IRU 3LFQLF E\ W

Cost factor
picking

RI *HUPDQ\ V ODUJHYV H ) 6SHHG LV D NH\ FRPSHWLWL
IXOILOOPHQW FHQWHU ZLO XLOW UHWDLOHUV EXW PDQXDOO\
Q Q QKEIFE-V\';pchkmg robc()% Q
2EHUKDXVHQ LQ 1RUWK 5KLQH :iHVW IDWKHU RUGHUV TXLFNO\ LV D FKDO(
SKDOLD 3LFQLF &R |RXQG|—DT?}’°M HE'PI\Q $VVHPEOLQJ JRRGV PDQXDO
ILHXZHQKX\V SRLQWYV R x WO K808 88 RQOLQH JURFHU\ ZDUHKRXV

YDOXH RI WKLV FROODERUBWILRHQ Gk QJIy HQ WKHLU fhlpldoHQJIJHY FXVWRPHUV Z0
WUXO\ ZRQGHUIXO SDUWQHUQVEK bWDLM @YWL QIS HU KRRIXH UV DW GLIITHUHQW WLP
ZLWK 3LFQLF WR PDNH WKLUR H[WOIRIUGHQRUGHUYV WKH GD\ DQG WKH VSHHG D
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“At TGW, we

are specialists

in single-item
picking and can
therefore provide
sustainable
support in the
eGrocery sector.”

MICHAEL SCHEDLBAUER,
Vice President of Business
Development Grocery at
TGW Logistics

(vFLHQRigh level
of automation reduces
workloads and increases
HVFLHQF\

ZKLFK WKH\ QHHG WR EH GKIOIKHW BE ANVQGY UHJDUGLYDYEW KK R XYUMHOUWIAHUDWLRQ |
DFFHOHUDWLQJ $ KLJK OHRHORRGDDMVRHOO ,W PXVWQEHP BYRXWUFRPWDQLHV WKH
PDWLRQ SURYLGHYV QRW M>XWWSRRWWEWMYLQHIDUGOHWXRK DRHWKHWBZLVV IRRG U
I[URP UHWDLOHUV EXW VWDBWLQLAVRPDQE IURP WKH VK RASKHB URNEPE® QVKIHR]HQ ORJILV\
FDSDELOLW\ IRU JURZWK NPUQHDPRIY WKURXJK DQ RUBHGIBBBWH®QG WKH 'XWF
2VERUQ O9LFH 3UHVLGHQWRQ WKH LOQWHUQHW 7KLV MHEKHEH FYRYLGHU 1HZ&RC
RI H*URFHU\ DW 7*: /RIJLVWIRFLVWLFV GHHS IUHH]H HHESYNUD/EIOLY KRIPOIW RI LWV *L
9HQGRUV PXVW LQ DQ\ FDUHKPQSH EHFDXVH WKH AXRURHW\RIXQLW 7*: /RILVV
PDQ\ DGMXVWPHQWY EHFDSVR ®RQQONLQYHGULHG IUHVK HYH® IBRWAOH W ®RVLWLRQH(
UHWDLO LVQ W JHWWLQJ DR \UDLPIHO R U WHP SHKHD W X U HW KOH/ HZGI\O DUBIVIRRG PDUNHW
FRQWUDU\ 7KH RQOLQH UHVDDR QDLW LQDWWKRLERHOG FKDLQ DQG WKH
UDFH WR WKH FXVWRPHU VTGRRN SVFNLWIURRDW UHTOmuihanbelH GLIILFXOW
RYHU 7KHUH DUH FXUUHQW &\L DR G IQBXHHVRL DX W R P Dfashir@ DQ G
VWDQGDUGYV IRU KRZ TXLFMOQHDQ\RUGHWHQF\ DUH QHAMWKW DHWSHFW WR IDVKLRQ
VKRXOG UHDFK WKH FRQVXPHUY: VWWH[SHUWMIOM LV DQ DL&WYBEWRSEHLQJ LWV PDUNHW
LQ WKH GHYHORSPHQW VWDQHWREKW HRIMSHVOLWLYH PDGNWSLWW WRQGLWLRQV WKL
WUDGH LV VWLOO WHVWLQEHRKQWKRVHDOURVEXLOG ® IO RPKWIKFRXOMH 7KH EULFN D
IHDVLEOH 2VERUQ H[SODISORMHFW DERXW NLORPHNMVADIOZUNMWRU ZDV HVSH
/JLIKWQLQJ IDVW GHOLYHRIN AWRFWKRIOHP IRU ,&$ 6 ZHBHWKMWIS®MQGHPLF 7R ERRYV
RQO\ WKLQJ KLJK RQ WDUJEWPEWRXBYH ZBAMKGLVK IRR® DANWDEMKWHUY DQG UHWD
OLVWV 7RGD\ V FRQVXPHU%\P@RZAH AY:HW ORJLVWLFDO GIREHWHDLAAH HWQHQ PRUH HIIL
IOH[LEOH FRQVXPHUV ZKR
WRGD\ RQ D ODSWRS WRPR
VPDUWSKRQH WKH GD\ DIW}
HOVHZKHUH WKH DQVZHU I
LV RPQLFKDQQHO WKH OL
DQG H FRPPHUFH VDOHV FK
WKDW HDFK LV DOZD\V DYD
WR PHHW FXVWRPHU H[SHF)
&XVWRPHUV ZDQW WR UHFH

Refrigeration expertise.
This includes storing
products at a range of
temperatures, maintaining
the cold chain, and picking
quickly
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Excerpt
from open and
completed orders

FASHION & APPAREL
Open orders:

$ERXW <RX '(
— Otto Group (DE, PL)
— OVS (IT)

Completed:
— Witt-Group (DE)

GROCERY

Open orders:

— Bell Food (CH)
— Frisco (PL)

Wy — HiperDino (CN)
\ ’ Completed:

— Picnic (NL)

Speed. With the highly
automated FlashPick ® | |\pUSTRIAL & CONSUMER GOODS

system, order processing Open orders:

takes just minutes — Fega & Schmitt (DE)

— Musikhaus Thomann (DE)
— Themoplan (CH)
VKLUWY SDQWYV DQG VZHIRWHOQW DWWULDO FRQVXHHU JRRGYV

TXLFNO\ DV SRVVLEOH HVSRFXDZQWEIWWY VHYHQ FRUF BIEOV
SXUFKDVLQJ WKHP RQOLQHY HKWAOHVD IWHUPDUNHW |LQGE3OWELDO VXSSO\
ZKHUH 7*: /[RILVWLFV FDQ ¥R®YAP WK H OHFWURQLFV| -F RMPWW (FRV J
ULJKW WHFK RXWILW 6SHHKBDIOWKEB WRH RXU KRPH LERRNV
VWUHQIWKYV :LWK RXU KLJRKG DX WR ZIWKWGDY JHQHUDO PHUFKDQGLVH
JODVK3LFN VIVWHP RUGHU, @ HOFKVBUGD 7*: /RILVWLEV ZNCOONDWHDRIW ZDUH 7KH
WDNHV RQO\ PLQXWHV LQVEVAHDGEI RY KR WRS ILYH LQW URQERHDMQRV\ DFW DV FRQV
H[SODLQV 5DIIDHOH '"HVWURSHEEBOLVWY ,Q WKH |XWEKKHWW L\QXERRIML RKU FOLHQW
SUHVLGHQW RI %XVLQHVV \MMAKO@SORQWHY WKDW SURWHFHKERORRAHWY,Q GRLQJ V
)DVKLRQ DW 7*: /RILVWLFVZLWK DGGLWLRQDO FRPSHWLSHW\HRBBQHFR@Y HUVDWLR

JRU WKLV UHDVRQ WKH DXOFRXDUKWR@LOO SOD\ DXWROIPRYHO\ EXLOG WUXVW
SURYLGHU VWLFKG LQ 7LOEX®HQWOQHWRQVWDVWURQJ BREIDWWR@HU RI FKRLFH
KLJKO\ DXWRPDWHG IXOILOOBHRNLGHQRERWY KDYH JHQHUDWHG KLJK
EXLOW E\ 7*: /RILVWLFV WRI[SMFWDWLRQV LQ WKLV FRQWH[W WKURXJK
WKHLU TXDOLW\ Rl VHUYLFWKH WKH RRUYWBUW VHQVRUV DQG PDFKLQH
OHDG WLPHV 1LQD 1L[ &(DRDV@LEKGWRH\ ZLOO HQVXUH JUHDWHU
VXEVLGLDU\ RI WKH 3808 *SRRSXEWWKLW\ DQG SHUIRUPDQFH :LWK LWV
7%V VROXWLRQ ZH UH WDSILRNLWKHRERWY 7*: /RILVWLFV LV DOVR XS
VWHS RI WKH MRXUQH\ WR DR G PWN LGHURXU7KHVH W\SHV Rl VROXWLRQV
LQWUDORJILVWLFV IXWXUH BIWRRILQFUHDVH WKH OHYHO RI DXWRPDWLRQ

OD[LPXP HIILFLHQF\ LV O&KW&RWPHI D LQWHUHVW LV DOUHDG\ KXJH
GULYHU LQ WKH IRFDO PDUMHM ¥ WOR H@WURYH WKLV WHFKQRORJ\

LQ RUGHU WR ERRVW WKH PDFKLQHYV
SHUIRUPDQFH HYHQ PRUH VD\V (ULFK

6FKOHQNULFK 9LFH 3UHVLGHQW RI %XVLQHVYV
30 '"HYHORSPHQW ,QGXVWULDO &RQVXPHU
*RRGV DW 7*: /RILVWLFYV
The benchmark is ,QFUHDVHG VSHHG EHQHILWV QRW

RQO\ XVHUV ,QQRYDWLRQV DOVR RSHQ XS
0 WKH JURFHU\ VHEWRISZ RSSRUWXQLWLHV IRU 7*: /[RILVWLFV
WR UHWDLQ FXVWRPHUV WKURXJK NQRZ

HYHU\ PRGXOH TURP oo 2y rk JXDUDQWHHYV WKHP WDQJLEOH
VWRUDJH WR SLENLQJ pGGHG YDOXH 6FKOHQNULFK DOVR VHHYV
WR SDOHWWLVLQJ LVpo RSSRUWXQLW\ IRU SDUWQHUVKLSV KHUH
GHVLIJQHG IRU WKHVH )DFLOLWLHV DUH JHWWLQJ PRUH DQG PRUH
DUFWLF WHPSHUDWXUHRRPSOH[ 7KLV DSSOLHV WR PHFKDWURQLFV

—30 degrees Celsius.
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Customer portrait

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

Trusted
Collaboration

PARTNER OF CHOICE. 6 XFFHVVIXO EXVLQHVV UHOD
FUHDWHG E\ SURYHQ SHUIRUPDQFH TXDOLW [
SDUWQHUVKLS 7KXV WKH OHDGLQJ ZRUNZH
6WUDXVV DQG 7*: KDYH HOQMR\HG D WUXVW L Q4
UHODWLRQVKLS VLQFH PDQ\ \HDUV :

Intelligent replenish-
ment. Automated reserve
warehouse for 40,000 |/
SURGXFWY DW WKH (G
Strauss CI Factory

W LVQ W RQO\ IRRWEDOO IRIQ¥HAKRI UHFRU Q UDK N | X U Wn cHlRlsoraion
WKH RVWULFK ORJR WKH RWRRUIX®VSRQWPBOR\HHYV Dsince RADG
RI WKH 8()$ (XURSD &RQIHUHIRGIXFWLRQ IDFLOLWLHV 1*Q V IERX@WARGWDERUDWLF
/HDJXH DQG ZRUNZHDU SDUAMRQIWG RILGHKHFRQFHQW UD WW KBHL Q RRIRXWKAD VWM QWUH L (
*HUPDQ KRVWHG OHQ V $XURSBUQRQH RI WKH WRS ZIDYHFRQOO®BHG LQ DQC
YRRWEDOO &KDPSLRQVKLSWH@WROHUYV LQ *HUPDQ\ WEKHH G RFFRSDWL Q XRXV O\ H[SDC
JOREDO SRSXODULW\ Rs WHKH YHBOISHDVDZBEOGHU LQ WKGJBOEBVVWIEWUDXVY DQG |
(QIJHOEHUW 6WUDXVV LV RFK\RWRKIHW ZRULBG VWQG EUDQIGRQH WRKMH VDPH YDOXHV
OHDGLQJ PDQXIDFWXUHUV BHERGNXYHEZRPRBQLHY FRQRLIFMKRLFH PHDQV SURYLGL(
RFFXSDWLRQDO VDIHW\ HTXLISHH®D ERAKNRAHDU DQG VKRHW SRR DVR FXVWRPHUV D
SURGXFWYV KDYH DFKLHYHGFPX\WDW RWBWRSSUR[LPDWHBNSHUWLVH VD\V ODUWLQ
ZLWK WKHLU IDQV DQG DUHSDRIGX FRVRW VRR) OWKIHL U RZ Q 6VDSOHHF\L IZFRMWHRW WD QDJHU I
SURIHVVLRQDO EXW DOVR IDRQEDWNXDQ WIRQWHYWNLU HPQWR\HIDWILRWR ,W LV RXU

7KH IDPLO\ RZQHG FRPSBEQD XIDFPEDVVDGRUV YLD WRPBIHWUNRNPEQHH TXDOLW\
LV EDVHG LQ WKH 0DLQ .L@UD QEGLIVQMULFW 1 DV ZLWK 6WUDXVV WKH
DQG FXVWRPHUV DUH KDSS'
WKDW URXQGV RII WKH FRO
KDUPRQLRXVO\

7KH UHVXOWV RI WKLV V>
FRPELQDWLRQ FDQ EH VHHC
+HVVLDQ WRZQ RI 6FKO%FK
RYHU PLOOLRQ HXURV Zt
WKH FRQVWUXFWLRQ RI WK

PHWUH ZLGH DQG PHW

The Strauss CI Factory

in Germany, the world’s

most innovative omni-

FKDQQHO GLVWULEXWLRQ
centre for workwear

and occupational safety

equipment
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7RIJHWKHU ZLWK 7*: /RIJILVWL
6WUDXVV UHFHLYHG UHFRJQ
*HUPDQ /RILVWLFV $ZDU
WKH SURMHFW &, )DFWRU\ 1
DQG 'LJLWDOLVDWLRQ LQ /R
BURGXFWLRQ ,Q WKH (
5HWDLO ,QVWLWXWH OLNHZL
WKH &, )DFWRU\ ZLWK WKH 5
LQ WKH FDWHJRU\ Rl %HVW
5RERWLFV $SSOLFDWLRQ Z
VLPXOWDQHRXVO\ ZRQ WKH
6XSSOLHU B5HWDLO DZDUG

‘H DUH GHOLJKWHG WKDW
DFKLHYHPHQW E\ 6WUDXVV D
EHHQ UHFRJQLVHG 7*: ZDV
JXDUDQWRUV RI WKH SURMH
FRQILUPV ODWWKLDV )LVFKH
(QIJIHOEHUW 6WUDXVV

7KH QH[W FKDSWHU RI WK
FROODERUDWLRQ LV FXUUHQ
ZULWWHQ %\ WKH HQG RI
DW FRPSDQ\ KHDGTXDUWHUV
%LHEHUJHP%QG WKH H[LVW
VIVWHP ZLOO EH UHSODFHG
DXWRPDWHG VKXWWOH V\VW
IXUWKHU H[SDQG VKLSSLQJ
DQG HQVXUH VKRUWHU OHD
VXSSRUW WKH G\QDPLF JURZ
(QJHOEHUW BWUDXVV DQG Z

“We want to support the dynamic RSWLPL]JH WKHLU VI\VWHPV L
growth of Strauss.” ZHOO VD\V :DOGHQEHUJHU

MARTIN WALDENBERGERSales Project Manager at TGW Logistics

* )DFWRU\ WKH ZRUOG V MRMGNULYQRYWKWULRXIK WKH YDOLGDWLRQ RI

RPQL FKDQQHO GLVWULEXVDIORQ SFURFWM VUM H V VLJQLILFl(qJ:V\RLQ\ICR(FJMRI

IRU ZRUNZHDU HTXLSSHG ZARWPP VWWOLRBLQJ WLPH DQG VXEVWDQWLDO

RI WKH DUW URERWLFV DQG HGXFRPLIRWLRQFRVWYV 7 K HPIIORSHI§aS FI0bg) ieqpanition,

WHFKQRORJ\ ZKLFK RSHQHG LMFWRU\ LV 7*:®V [ anv K 39K plans: Sporting goods
7KH WUDQVSDUHQW SURGXRWREBBDQFH SLENLQJ v\ VIRHNBCHH QLA RToagthe ,

SURFHVVHV DQG ORJLVWLFRI GRVROXWAGOKH VKV WHP F R PEELY %&dstWJGWLog'S“CS

DUH DOO GLJLWDOO\ QHW ZRX\W WG QOGO AUIRQRPLETRRGY WR

DXWRPDWHG $ GLILWDO WZHQVIKQ RUBHIVSLFNLQJ ZRIRMHVBWLRYWHU LV LWV PL

DOO SURFHVVHV ZKLFK PD)NHWBSRRANWYH OO0 UHTXLUHY FOWRU RWR EHFRPH WKH |

PLQLPL]DWLRQ RI D SURMHFWURUFREPSBHQ®\HIILFLHQWIRQEHARYEPEMLEH DQRG WR O
EH LW IOXFWXDWLQJ DQG X&SQUSREWERSIH WR SRLQW
RUGHU VWUXFWXUHYV VSHF%.O @EE%?@HW#@&F@;QRRGQ’LEDI
50 OOO LQ WKH FKDQJHRYHU IURP Vi mlﬂh LF\&EELE;% -
y KLIK YROXPH RUGHUV IRU JURXSV BQG 'L\ vDOHY R
parcels JR ITURP (QJHOEHUWWRUHV RU WKH VKRUWHVWSRVLEE QHKQ PR FrRPSHWL
6WUDXVV LQ 6FKO¥%FKWHFQY IRU QH[W GD\ GHOLYRYN wkb R HPSOR\HHV
Wdristomers all over SHDN WLPHV XS WR SR WPRIW FRQVXPHUV D
heworld RQ SHDN G DIV O O LWL v S0DIMG
7" JODVRILFMKLSSHG QHZ FHQWUDO ORJLVWLFV KX
ZLWK D KLJK SHUIRUP D@k Berformance %DYDULDQ *HLVHOZLQG UHSU
VKXWWOH DQG VWDWH i kaMoiH PLOHVWRQH LQ LWV FROODE
DUW SLFNLQJ ZRUNVWDWERQWLIKWKRXVH SURMHEWSSRWK PLOOLRQ LWHPV
PDNHV LW SRVVLEOH GUDZV DWWHQWLRQ DQc UMERESHS BYBYRYO)
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Partner of choice

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

Commitment, honest
and going the extra

BUILDING TRUST. 7TKH DVSLUDWLRQ WR EHFRPLQJ SBU}\
LV GULYHQ E\ PDQ\ TXDOLWLHV WKDW FKDUDEWH
863 LQGXVWU\ H[SHUWLVH LQQRYDWMWNH VWk
WUDQVSDUHQF\ FRUSRUDWH YDOXHV DQG

Smart solutions  help
customers take their
next steps towards
growth and strengthen
trust

)W V D W\SLFDO $PHULFDQ ARRCFEBEERWDOMRIWRQ VD\V +DRIDOTRE6MKU7S] /RILVWLFV L
85%1 ZDV IRXQGHG E\ 8QLY&HUQVRIWA*: /RILVWLFV B6XFEXWDUWKVHU V SDUWQHU RI
Rl 3HQQV\OYDQLD VWXGHQWRDD® SURMHFWY DUH D VMWIKDWKDHDW QV DPRQJ RWKH
7RGD\ PRUH WKDQ VWRBMNVWRMHUYV SODFH DQ HQRRXPRAKRPHUV UHPDLQ OR\DO
VFDWWHUHG WKURXJKRXW DWKRX Q@@L RWHEUXVW LQ XV JHHBW BBMKHQFH ZLWK W
6WDWHYV &DQDGD DQG (XWRRSHH SRHDVHG WKDW ZH ZHQW HIEOAM RWR 7KLV ZDV DO
FXOW EUDQG 85%1 ZLWK LIM\WQ WBBQIHRRIHU ZLWK RXU WAKHJ WL IKIVMK\@\H UHWDLOHU
IDVKLRQ KRPH DFFHVVRULBIXWRRUWHG QBROXWLRQ ,WOUPRE\FERWKBU7*: LQ WK
HOHFWURQLFV LQVSLUHV AQWKDOV YWPHORW 7*: *URXS V JURZWK LQ
RQO\ LQ \RXQJ WDUJHW JURRB W K W HLQ V¥R The human
DW 7*: /RILVWLFV 6RPHWLPHV WKH SDWK WeknienRcdDwis

7KH LQYHVWPHQW Rl KXQ®UWMVEWHBSI LQGHHG 7R JHW7&5%IDWRK WoR LQWHUQDWLR
PLOOLRQV IRU D GLVWULEXWVY RBPDFHQWUFRROOHDJXHV DPTVH. WIKMILRQ LV SDYHG QR
LQ .DQVDV &LW\ VHW D FRPYSDIQ\EHVW IRU WZR \HDUV D EMR® YWKROHFULWLFDO LQ!
UHFRUG $QRWKHU PLOHVWRQHKIRXW®RKW®RI ZRUN KDYH BRIGGLQWHOOLJHQW VROXW
WHDPV WKH KXPDQ FRPSRC
SOD\V D GHFLVLYH UROH
LW LV DERXW WDNLQJ WKH
SHUVSHFWLYH DQG XQGHUYV
SRWHQWLDO FOLHQWV PRW
ZKHQ FRQWHPSODWLQJ LQY
YRU VRPH WKH GHJUHH RI I
LV GHFLVLYH IRU RWKHUV
UHWXUQ RQ LQYHVWPHQW

&XVWRPHU EHQHtW

Added value starts

where expectations

DUH QRW RQO\ PHW EXW
exceeded

TGW World | Annual Report 2021/22




VDWLVIDFWLRQ LV RIWHQ QR
HQRXJK VD\V &KDG =ROOPD
6DOHYV 2IILFHU RI 7*: 1IRUWK

Leadership
and lived values
7HDP VSLULW LV DQRWKHU E
Rl VXFFHVV $ JRRG WHDP L
FUHDWHG WKURXJK JRRG FR
(IITHFWLYH OHDGHUVKLS DQG
YDOXHYVY DUH HVVHQWLDO &
ZHOO IXQFWLRQLQJ WLHV EH
LQGLYLGXDO KXEV DQG KHD
DUH DOVR KHOSIXO IRU RXU
LQWHUQDWLRQDO WHDPV =
,WV YDOXH V\VWHP VKRXO
FRQWULEXWH WR 7*: /RJLVW
SHUFHLYHG HYHQ PRUH VWU
3DUWQHU RI &KRLFH LQ WKH
YHU\ FRPSHWLWLYH PDUNHW
WR IXUWKHU LQFUHDVH EUD
LQ OLQH ZLWK LWV FRUSRUD
7R IXUWKHU EXLOG WUXVW
EUDQG LW V QRW RQO\ WKH
HTXLSPHQW DQG SRVLWLYH
ZLWK RXU FXVWRPHUV WKDW
OLYHG FXOWXUH RI YDOXHYV
FRPPLWPHQW RI WKH QRQ S
7*: )XWXUH :LQJV DOVR ILQG

“It's about taking the customer’s UHVRQDQFH =ROOPDQ VDIV
perspective and understanding our O DWLROVKLEY LY W OnD

clients’ motives and goals.” DV EXLOGLQJ WKHP $Q LPS

SLOODU KHUH DIWHU WKH V
JOEL GARBUTT&KLHI 6DOHV 2vFHU RI 7*: 1IRUWKHUQ (XURSH
LPSOHPHQWDWLRQ SKDVH L

FRPSDQ\ V /LIHWLPH 6HUYLF

QHFHVVDU\ WR NQRZ WKH RHVWRKIOWIWWR ZKDW LV WHFEKIFRORIDEDQ@HHY WKH OR
HQJDJH ZLWK KLP DQG QRWS R\XWLVE ®IDNDH) G ZKDW LVQ W QBKER GKRQYMVMHAQWO\ VWURQ
DVVXPSWLRQV 7KLV LV KREONWRXNRQWUWLEXWHYV ELW ERIEM\W WHP YDRQGQRHHWYV ZLW
FXVWRPHU UHODWLRQVKLSWKH @ EXHWW RRSRXU FXVWRBHYSRQMH WKRKF FXVWRPHUV
WKH FRQWLQXRXV PDLQWH®BQMQRUDWLQJ ORQJ WHUWPKHIHOREEOHKH VHUYLFHV
ZKLFK LV DW OHDVW DV HVYBIQWQBOVX\Y SWKHYD\V 0DWW R PDIVFEW. YWH] SHBYHQWLRQ
GHYHORSPHQW H[SODLQV'ERHOWRUERIWWOHY RI 7*: BWMMLRRY LQ WKH HYHQW RI D
&KLHI 6DOHV 2IILFHU RI 7*; QWHWMKHWIORQ $W WKH VDWSDWHPSDUWX VHUYLFH PR
(XURSH KDYH WR VHH QRW RQO\ WK G OLURMOL QIXWKH FXVWR
$GGHG WR WKLV DUH WKBOAMFROWKMWBEBRSOH EHKLQGVWHKHP | RRIQIDWOED\V IHHO VD
HPSDWK\ RSHQQHVV DQG RUHPKYHEDBPSDWK\ IRVWH D\R RINKHIGWIUIXWHN LO O XV WUD
H[SHUWLVH :H UH WUDQV QMHFHYWD D\QWR EHFRPLQJ SUHMWSBKAWYHRIDQG RQJRLQJ H[F
FKRLFH RYHU WKH ORQJ WHUR ZIDKGFXVWRPHUV DQG 7

6W_.W]QHU SHUPDQHQW SRLQWV RI FRQ
,Q WKH FRQWH[W RI WKHVNGBHDOO\ EH XVHG WR IXUWK
y SDUWQHUVKLSV LW LV DOWRJRWWH\FRMUWROLGDWH UHO

7KH 7% /RILVWLEYV WHDVR JR WKH H[WUD PLOH WFR &QVERWARAHRU UHPDLQ D S
L OY H Y2/060@ours FXVWRPHU V EHQHILW 7DRK®LPWKH
develoning a smart WLPH WR FRPPXQLFDWH UHJDUGLQJ WKH
eveloping ’ FXVWRPHU V H[SHFWDWLRQV FDQ PHDQ

highly automated WKH GHFLVLYH DGGHG YDOXH ZKLFK VWDUWYV
distribution centre for ZKHUH WKHVH H[SHFWDWLRQV DUH QRW
8UEDQ 2XWtWs/8 KV RQO\ PHW EXW H[FHHGHG UHVXOWLQJ

LQ .DQVDV &LW\ LQ FXVWRPHU HQWKXVLDVP &XVWRPHU
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Growth

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

Growth
for the future

SITE EXPANSION. $W WKH ULVN RI H[SHULHQFLQJ JURZLQJ S Dal
EXVLQHVV JURZWK UHTXLUHV D ORQJ WHUP ORFDWLRQ
6SDFH EHFRPHVY VFDUFH WKH VLWXDWLRQ FUDPSHG 7
7*: IRIJILVWLFV LV QRZ LQYHVWLQJ PRUH WKDQ
LQ VLWH H[SDQVLRQ HVSHFLDOO\ DW WKH ODUFK

Expansion project. The
rendering depicts the
existing TGW Logistics

headquarters on the
left and the planned
extension on the right

$YDLODEOH VSDFH IRU RIIGAHFNWORSPHQW WKXV IDU BKGSOL GRBGQRRMGGLIHPHQW
SURGXFWLRQ DQG ZDUHKRERRINVZIDOQG D UHJXODU LQFD¥WDIMM LRDMRU SUREOHPV
VRRQ EH LQVXIILFLHQW 7KIWUSROQQHO UMDORJILVWLF\ERWMKWOHIRIUANY DQG QRWLF
FKDOOHQJH 7R SXW LW FUXBWOWYH RKUVH ODVW \HDRQ AWK DWHWHDW KHF ® H [MA Q W O
QHDUO\ EXUVWLQJ DW WKHVWHBPNV 7KURIXJK D SKDVHGHY® UMVOWPOIIQW 7KH UHWXU
6FKHLWKDXHU &KLHI J)LQDQWLBEDSERAWWHWRRKDYH DFTXVL\HGHHES GHMOD\HG FRVW !
7*: IRILVWLFV DOOXGHV WRSDFSHUBRPHPWLFDOO\ DQGFRQWHQRBWLRIQDWWHOGHYHO
PDQ\ RWKHU FRPSDQLHV ZEX0OG OVWMKOQEH REHU ILIXGHMSUBIVWHG 7*: V EXVLQHV\
KDSS\ WR KDYH &UDPSHG PREGWWRRQYWRDOV DQG WKZHHQK®HIBYWR FIXPEHUHG LWV
DUH D FRQVHTXHQFH RI FROYYWDQWKMW RAWKQJ )RU WEDWD Q@WDVHRYHUMKKHHOHVV JR
QRW WKH UHVXOW RI SRRURIQDD@RQJFRQVODFNFWLRQGCHURKRQMEWHLVVEGIRWIDQ RSW
RI IRUHVLJIKW DGMXVWHG WR UHIOHFW W KWH FFEX\WU GHI@®W QHF RV DUJHWH G
1RZ LV WKH WLPH WR DF®WRPLFFFRQGLWLRQV WR UHPDLQ FRPSHWLWLYH
FDSDFLWLHYV DUH DW WKHLU )RLP MK H W DPBHE/KXIOQW W KWK HOREWH FDQ W EH SXW
RI WKH FRPSDQ\ V VWDEOHHFRR®RREFVLWXDWLRQ UHEXUDHWHIWHU DOO WKH S
JURZWK PXVW EH PDQDJHG
(ISDQVLRQ RI WKH 5HJHQVE
7KDQVDX *HUPDQ\ ORFDWI
WKHUHIRUH EHJXQ LQ WKH
7KLV PHDQW DQ LQYHVWPH:
PLOOLRQ HXURV WKH SU
LQ LWV ILQDO VWDJHV $QG
LV LQYHVWLQJ D IXUWKHU
HXURV LQWR WKH H[SDQVLF
KHDGTXDUWHUV ORFDWLRQ

TGW headquarters

in Marchtrenk.  The
planned extension will
connect to the right side
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Planning is everything “We’'re creating structures not only

% XW WKH ILQDQFLDO SDU V. H
L an R WK e e PaLofarfiher growth but also as the basis
NQRZQ SURSHUWLHV DUH fru @@d@oop@ratlon

IXOO\ GHYHORSHG IURP WKbIQG 5D W Ié
HEITHAU FO of TGW Logistics
H[SHUWLVH IURP PDQ\ GLITHUHQW DUH
LV DQ HVWHQWLDO FRUQHUVWRQH 7KDW LV
ZK\ D WHDP RI KDV EHHQDORRNLQYROYHG *HRWKHURPDB® GIVIHRUQI\SODQQHG IRU WK
LQWHQVLYHO\ RQ WKH SODRLOL®M EHRAURREPHUG ZLWK GLVWUWEM K6BIOF'RP@GDWLELOLW

PRQWKV ,WV PHPEHUV FRPHDUFKWUHQN LQ RUGHUL®WRRYIWRDMMFWLRM(HR QO\ ZHU

IURP HYHU\ SURIHVVLRQ WRDWPBW}H KHOS WKH DGMDFHQW RZQHUV PLJ
JXDUDQWHH D VXFFHVVIXO UHDOLVDWLRQ WKHUHIRUH FRQVLGHUHG LQ
H[SHUWYV IURP WKH ILHO G\Dirloghe)¢t&atas Ecnmextion EXW RSHQ GLDORJXH ZDV DO

FLYLO HQJLQHHULQJ ILUH)RWRWKHFWERRHDGTXDUWHUMLRUGHU WR LQWHJUDWH V
IDFLOLWLHV RIILFH GHVLI@QDDEKWNHQNVIOIRFDOH RI WIH PRQBHV®YVY RU UHVHUYD

QHZ ZRUN SURGXFWLRQ VXVWDLQDELOLW\ IURP WKH VWDUW )RU H[DPS
DQG PDQ\ PRUH YROXPHY DQG RSHUDWLRQDG(

7KH SURMHFW WHDP FDQWVD O™\ Fry W VHQVLEO\ DOLJQHG 3URGXF
WR IRUJHW DERXW ERUHGRP& D UHDVRQDEOH KHLJKW DQG
FRQVWUXFWLRQ SODQV DU D FXW D FDUSDUN DUH DGGLWLRQDO

ZDON LQ WKH SDUN DQG LWQVWHKHRHVRPUQWRHDUY WKH VSLULW RI JRRG QHLJIKHE
PDNH GHWDLOHG FRQVLGHYBWLROVVEMIRWHZL OO EH)XUWKHU LQWHJUDWHG VRX/(

WKH ZRUN EHJILQV RQ VLWH qUDRyisRipk# R P DUHDV DV ZHOO DV D SULYDH
LGHQWLI\LQJ XUJHQWO\ Q'ib'oqﬁllﬁoneﬁr%gﬂﬂt% W R VWLSXODWHG WUXFNV FDQ

DVSHFWV RI IHDVLELOLW\ WR Pl HQWO\ EHKLQG D VL[ WR HLJKW PH
LPSRUWDQW HFRORJLFDO {/eewananofh W\ JUHHQ ZDOO

7ZKHUH V QR SRLOW LQ Do\RYLEGHEIEHS ‘H UH FUHDWLQJ VWUXFW X
WR LIQRUH WKH HQVYLUR Q Patshiresk: @leérﬁ RQO\ IRU IXUWKHU JURZWK B

SUHSDUDWLRQV vwDuwLQ®R& WRY EHHQ ZRUNLQJwKH EDVLV IRU JRRG FRRSH
HIFDYDWRUV LQ WKH ILUVW QUDFRVERDIWOV R\ WKH $QCBRIQWVABFKHLWKDXHU 7K
VSHFLDOLVWY IRU WKH HQHR I\ RWHVB P ZRBIQ WKV EXLOGLQJ GHVLJQ EOHQGV L

TGW World | Annual Report 2021/22



Growth

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

“We've designed

RXU RvVFH
environments

to positively
LQUXHQFH RXU
employees’ well-

being, motivation,
satisfaction, and
performance.”

JORG SCHEITHAUER, e
CFO of TGW Logistics

Thansau. 27 million euros have
EHHQ LQYHVWHG LQ *I

recent years, here and at the
5HIJHQVEXUJ \

VXUURXQGLQJV DQG WDNHWBOWOHSYOROXPH RI ZLOO EH VXFFHVVLYHO\ U
WUDVF LQWR DFFRXQW ,Q\Weuble-freeiapaptalionsy F +RZ WKH H[SDQVLRQ LV SUF
PDQDJHPHQW ZLOO PLQLPLYYH JMMQHUPSDRAWRZHYHU EXLEHGHYD GYRWMHEWWY WKH VS

2] FRXUVH WKH SODQQHIBQOPHDIVX BBHNRUW H[SHQVH RARQH\'XOHQ@WR D FRQWLQXL:
DUH DOVR PHDQW WR FRQWWLEKWWH W RBHWKHQ VKRXOA® WHRMDRG LQ WKH FRQVWI
FROQWHQWPHQW RI H[LVWLQXQDSQGKRMZ EXW VKRXOG LQD/OMOHI)G BHLFHYV DUH WR E}
HPSOR\HHYV 7KH SODQQHGGHNYEHQBBUWURWKH QH[W WWR JORBLY PDUNHWYV VR
WKH EXLOGLQJ ZLOO FRQW®IMOHBHMHWIL QD PREGDW D QW OR XN\KW | "H QNOH SWQ DRPWL FWV KH U L.
ZLWK YDULRXV ZRUN H[FKD/QRBOD®®R EH H[SHFWHG MRWRYPVWI QHZSDUDWLRQ
PHHWLQJ VSDFHV 30OHDVD@W FAKRRRXO/RMAFIVQ G WKH 7*: SROQWIRQXIHRDV SODQQHG LQ
SODFHV RI UHWUHDW DQG ™WHUHDEOH RRIILFAHY KDOOWHD®\GDWO WEBWWLIKW PRPH
HTXLSPHQW VKRXOG KHLJKRXVWVWKHGHVLIQHG IRU SUREOHP IUHH
VHQVH RI FRPIRUW :H YH BGVEW@PMAIRQ WR QHZ FRQGLWLRQV 'XULQJ
RXU RIILFH HQYLURQPHQW W MHR SIRY/G WRIYHOWKH KRPH RIILFH SURYHG
LQIOXHQFH RXU HPSOR\HHWKDHMW QR SURFHVYV LV VHW LQ VWRQH
EHLQJ PRWLYDWLRQ VDWLVVEKHWULRIQQWRGBH ODLG IRU D IXWXUH
SHUIRUPDQFH %HFDXVH GMKDWHVI @OW[LEDE\ PDNLQJ WUDFNV $00 WKH
ZRUN DUUDQJHPHQWY WKH SDIFHFH HERDBIGQVQ WKH FDWFKPHQW DUHD
D FULWLFDO VXFFHVV IDFWRUWDDFKNWUWEN DQG :HOV IRU EULGJLQJ
6FKHLWKDXHU SXUSRVHV IRU WKH UHVHDUFK

GHYHORSPHQW GHSDUWPHQW IRU H[DPSOH

Ll i

"'_.n_ﬁ 'n_j_

TGW headquarters.

Modern environment

IRU UH[LEOH FROODERUDWLRQ
as a team
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RI ,7 DW 7*: /RJLVWLFV 3UH

[ransparenc
ZKLFK PHDQW WKDW DOO PD
FUHDWHG FKDQJHG PDLQW
XVHG UHGXQGDQWO\

and technology ...

FRRUGLQDWLRQ HsSRUW

BUREOHPV ZLWK WKLV SURO
ENTERPRISE RESOURCE PLANNING SOFTWARE$ W QRZ JUDGXDOO\ EHFRPLQJ D

7*: IRILVWLFV H[SDQVLRQV DSHFW QRWSRQOVHORNO BR @Y 68X
WKH RUJDQLVDWLRQDO DQG SURFHVV OWBWB-VRDSEP %Rgglgz@gﬁ
U G

LQ WKH IRUP RI 6$3 QRZ KDUPRQLVHV Wk SURFLH

UHVXOWLQJ GDWD PRYHPHQWY WR LQYRLFHV D

SD\PHQWV ZLOO EH PDSSHG
(53 VROXWLRQ 7KH V\QHUJL
WKH LQWHJUDWLRQ RI SURF
BURFHVV VXSSRUWLQJ ,7 VARW RWPKH RS WHQ HQMR\PHQWPRIQRLE P WQ REPGR| PDVWHU GD
UHDFK WKHLU OLPLWV DV \WHHF KAQKROOR B\ SHFWKHU GLJVWDOHR DWW LI$XY \WQIGD DUH UH
HG 3DUWLFXODUO\ JLYHQ SURMILYWIXFMVRPDWLRQ KDPBVHFRPHHGXFWLRQ LQ HII
JURZWK DQG UDSLG GLIJLWDQGYDSHRQDEQAWLWVLFLHQ®LYDRHAHMVWYK HFXWGLYLGXDO
DUH TXLFNO\ UHDFKHG 7R R ROV/OMM QHH GX A H Z RQINVD\R D GX/Q LDAM\VG TKHIHLROSVHUQDWLRQD
WRR OLWWOH FDSDFLW\ KFQGOGRDEOMWWRWHLVRWRRUH IKXYWKHNYQFUHDVH WKLV HI
FRPSOH[ LQ RWKHU ZRUGV VLPSO\ QR WUDQVSDUHQF\
ORQJHU XS WR GDWH 7*: /Ratacleansing LV QR ,Q WKH FRXUVH RI WKH 6
H[FHSWLRQ LQ WKLV UHJDU®RZHNHKM WRRUI® ZHUH D |HHQWDORPHRWQUPRUH WKDQ
WULHG DQG WHVWHG V\VWMR KRW KD EHMRWH WKH ILUYVW SBRIRFMWWMVEY FRUH DSSOLF
GD\ 2Q -DQXDU\ HQWGIMBSVWWWH QWY FRXOG EH PDGH :H KDG
UHVRXUFH SODQQLQJ (53 WRIMZHDLM XSRPQG FRQVROLGDWH PRUH

6$3 WKH UHQRZQHG *HUPDWKDRIRRMHURLOOLRQ GDWD“VAHye covrseonf
SURYLGHU ZHQW OLYH LQ WKRV#HX VWRPL B R VVQRLAHW V D%G VSAEPLHU]/
2EYLRXVO\ VXFK D FRP SEXW FRPGIDFW LQIRUPDWLADER ol FEWEY v~

PHQWDWLRQ ZKLFK FRVW D QPG GURRBX HMXY RWK D W WKHrﬁéﬁ\fg@rj{m%r\?

DQG GHPDQGHG ODERURGRRHMV VWRUHV DQG VKLS
RI HPSOR\HHV zDVQ W xooMemwNuoLULVDPHU *URNKIDBwru GLSHU
TGW Logistics core
|Q ——— applications were
(()VDF(‘:: sVF\e/vFvRLFl;T)LHV\llzl\_RK?SS modernized.”

automated processes. From
the contr@lsroom

overview
and can

HANSPETER DIRISAMER,
Director Group IT at TGW Logistics

WO rm

PRGHUQL]HG H[WHQGHG DOQ
HG WR 6$3 DGGV 'LULVDPH
HOHFWURQLF ZKHHOV NHHS
IXUWKHU VWHSV WRZDUGV G
SURFHVV KDUPRQLVDWLRQ D
RI WKH IXWXUH %HFDXVH V
PHDQV JRLQJ EDFNZDUGV



Innovation

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

Problem solving

INNOVATION LEADER. *URZWK DQG UHSXWDW L il
WHFKQLFDO FUHDWLYLW\ ,QQRYDWLRQ %
WKH FRUSRUDWH '1$ RI 7*: /RILVWLFV
RQ FRQFUHWH FXVWRPHU EHQHtWYV

Digital twin.  The
digital image, as it
grows in tandem,
makes correlations
DQG EHKDYLRX
FRPSUHKHQVLH
SUHGLF

7KLV XQXVXDO JURXS Rl HER®PBWHHWHQVLEOH DQG SUHGALX¥WDEOBELOLW\ LQQRYI
OLNHO\ KDV D JUHDW FDUHEHMDVBKHDG VLPXODWLRQV RZRSIRGAWH QWKIHDOXHO WKDW SU
WKDQNV DORQH WR WKHLUVFH@DRDWRLVR GKHGLILWDO MRALSRBDMWHIVIDVW WUDFN 7
WHFKQLFDO FRPSHWHQFH YRWWHEDHHWKH HYDOXDWLRQSRUGPMDWDIQREOGY HQWLF
VPDUW KHOSHUV WKDW ILQIGNW KHR/\XIDOYMDWLRQ LQ 'IRRGHOW\7IKQEXVWU\ &OHY
ULJKW DW KRPH DW 7*: /RIEMWREWVSRRQLWRULQJ RI IPRPBRWHWLYH GLITHUHQWL
H[SHUW FDOOHG 5RYROXW IMRKQD GH M¥XIVSAB R&XU PDFKLQH ERQIOMDVX P RGHOV SRVVLE(
ZLWK NQRZ KRZ LQ WKH ILHF®®G IRW IDRUQV LY LFL®@D\ | X Q F W URIQ JMWDKN-HY WRX SHUFH S\
LQWHOOLJHQFH FRJQLWLYEHDBRERWWEYHDWQRE HYDOXDWW RRIGHUIQUV R

LPDJH UHFRJQLWLRQ LV RR®IRUMAKHPQ HYHQWYV

,W DXWRQRPRXVO\ GHFLGHV %RPMRQV VXFK DV SUH GEWueLpredf systems

GHDO ZLWK RQ WKH MRE VIPWWKQWHR®WYFHKIRU WKH SURDRWILYW HDUQDIONYRYDO UHS
LQWHOOLJHQW DVVLVWDQVW IOHWPDOKQYDIQWPSHRFKVV L Q UFOREDWLRRO XWHRQ SURYLG
WDVN JDLQLQJ H[SHULHQFM JORBSKFBIQLQWR IXWXUH DHEM/IWRRWLEBBRIRKYGDWLRQ
UHFRJQLVH SDWWHUQV ZKSRKVHEDEOBRYLROWWLRQ L ¥ IHY IGAHZFRIQRPRUH WKDQ
GHWHFW SRWHQWLDO HU U RWY H{DHPHQRAQ W KIKWVK DV D ®Z 5 HW GHEFE N LLYH @\KH GHYHC
LV UHDO SUHGLFWLYH VI\WKBBH® WHKGIORRHORHDWH 'R$ RLIKO\ DXWRPDWHG LQW
VWUHVVHY $OH[DQGHU /HLWQHHEJBWWLRY DQG WKDW H@®OXWHMR QWY 2XU LQQRYDW

9LFH 3UHVLGHQW RI ,QQRYDWLRQ DQG DQG VWLOO LV FUXFLDO WF
7HFKQRORJ\ DW 7*: /RILVWLFV UHOLDEOH KLJK SHUIRUPD

SURRI VIVWHPV ZH FDQ FR
Digital Twin FRPSOHWHO\ VDWLVI\ WKH
7KLV FOHYHU HPSOR\HH Q Wb RdRH G FXVWRPHUV DQG WKXV FRQ

XQLYHUVLW\ RU D WHFKQLFl_P DFERCS)QMRH W\\/XDOL\PEB(\L/{/LSQHK RI' JURZWK VWU
D SLFNLQJ URERW WKDW F[hq %LSWSSR%PV\I?BEQHG ZL?/\F%%N%(I

OLJKWZHLIJKW REMHFWYV ZLWK D _JULSSHU DUP Wkt v FRQWH[W WKH &
DQG VHW WKHP GRZQ DJDL5"L|%§H31<|WJKHH GLJLWDO WZ}'RQJLVWLFV KDV H[SUHV\
7*: KDV DOVR GHYHORSHG bRY;HWB B %9 D UXOH 7KH &(2 LV WKH FKLF
RI WKLV SLFNLQJ vivwHpP faRction g JRWBEDFN LQ RI LOQRYDWLRQ $SSDUHQW
LPDJH DV LW JURZV LQ wpW&RH PONHWHYDOXDWH WHILVRG UYPELWLRXV SURM
FRUUHODWLRQV DQG EHKDRURXQ IRWHEMHQ HYHQW®HHG D VWURQJ VSRQVRU z
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FXVWRPHUV DUH VWUHQJWK
FHUWDLQ VRPHWKLQJ H[WUD
LQVSLUDWLRQ

YRU H[DPSOH 3LFQLF DZD
VHFRQG PDMRU SURMHFW W
LQ %\ WKH VXPPHU RI
2EHUKDXVHQ LQ 1RUWK 5KL
"HVWSKDOLD ZLOO EH KRPH
IXOILOOPHQW FHQWUH DV D
LQ WKH *HUPDQ PDUNHW 7K
RQOLQH VXSHUPDUNHW 3LFQ
RQH RI WKH PRVW GHPDQGL
RI H FRPPHUFH 6HOOLQJ JU
RYHU WKH LQWHUQHW KDV W
Rl EHLQJ SDUWLFXODUO\ FR
GHPDQGLQJ &XWWLQJ HGJH
SOD\V D NH\ UROH LQ VXFFH
ZLWK FRQVXPHUV

$IWHU DOO H IRRG VHUYL
VRXQG H[WUHPHO\ DPELWLR
FKLOOHG DQG IUR]JHQ JRRG
E\ 30 VKRXOG DUULYH D
FXVWRPHU V GRRUVWHS WK
7R DFKLHYH VXFK VSHHG 7*;
SODQQHG VROXWLRQ PXVW
IRUP 7KH )ODMNSWHFMN D
VKXWWOH ZDUHKRXVH ZLWK
DW LWV KHDUW %RWK JURF
JURFHU\ LWHPV ZLOO EH VW

“Our innovative strength was DW WHPSHUDWXUHV RI
and still is crucial to our success.” CHIUARYV &ROVLXY
HARALD SCHROPFCEO of TGW Logistics The logistical challenge

of e-food

7KH GHOLYHU\ SURFHVV WKH

VXSSRUW RSSRVHV UHVLVWRRPHHQG QQRYDWLRQ PRYW RIRRVYHH VHHEFN&HQWHU
UHPRYHV SRVVLEOH REVWIDROBYQ ROMXHQ LWVHOI S5DWRHMNVINDWDR®YVWRU LQ WKH
ZLVH HYHQ WKH EHVW LGHDQYVEZRQ WKWHWGKHREDDRGY DQ® SWREBWPADRLO\ KLIJK YROX
FKDQFH EHFDXVH IDLOXUHFRMQ RPHHHYHW ZHMVK HYHQ EHMMWWUPRROQWLR@WVYV DUH OR
UXOHG RXW $FKLHYLQJ WKLV JRDO EHQBDMWY BRWKIRRGY DUH WUD
$IWHU DOO 7*: /RILVWLPAMGOIWNH KBW V ZK\ ZH LQYBXWRFAIDWHG\EIXQIHU IRU FRQ
FRPSHWLWRUV PXVW FRQVWRGWBW IDADE W\VWHP VR OXKRULRQOY\ WKDRWH WKH WUXF
WR WKH FKDQJLQJ GHPDQGEURQ GMYPAUR KLIJK OHYHO ®RRFXVYVEGREFWWLEXWLRQ SRL
PDUNHWYVY 5HDFWLRQ WLPHAHRBYIHVEHHRIPHQHU DVVHUKMDWGZDUH DJDLQ FRPHV LQ

HYHQ VKRUWHU VLQFH WKH GDWD UHYROXWLRQ FRPSOHWHO\ DXWRPDWHG S
KDV DFWHG DV D JDPH FKDSpluHans 7*: KDV URERWY ORDG WKH WUDQVS
UHVSRQGHG ZLWK ERWK QHAZA WHKGVLURH HEHFWYV GHOLYHU\ YHKLFOHYV

GLJLWDO WRROV ' OD\RXW VP W LDPQX® BI\MRRIQW H[SHQGHG WHKIXQVLQQRYDWLYH FRPSD
DQG VPDUW GDWD DQDO\VHMDYOWKYBG LIIUWLOH KL JKHWHFAD EW RQGW&B PRYH LQ
VIVWHPV GHVLJQ $JLOH LRIBRKBKBQMDWLRIBRLQW VREDWQ ROV QVWKWLU FRPSHWL
DQG HPXODWLRQ DUH XVH@® QOYRUKDOHVIHOIFR®H VLG HWKH F®RQ WKRPBW WR VHH D
DV IXQFWLRQDO DQG SHUIRWKRDWKHRXHN WHKHLU SURGSBRMEQRG VXGGHQO\ SRS XS
WRROV ,Q WKH RSHUDWLRQMUDWIFBE YV WBHFRRM/BH D EUHBDIWR GRRPIVHKRUL]RQ /HLWQH
VHUYLFHV SURDFWLYH PRQLWRAHRDIL@OBUW RI WKH FRQY HU/MINOLHRWQ LQ WKH EXV
YLUWXDO WHVW HQYLURQPHDWY D Wi FHR QHF WRRM |URMR IS RRMIDMULIHY WKDW KDYH O
WRROV FXVWRPHUV KHOS VKDSH WRKHAXVPPQH BUNHW RULHQWH

$00 IXUWKHU LPSXOVHV DRULERYD'WLYH JOREDO VRQ® VKDRGVKPBGRWIRGHEUDS HQ
GLJLWDO OLIH F\FOH OLNHDQOGOWYXWWFWHRWR D VXVWDQLQDE DY PRYVHWXTW :LWKR
XQFKDUWHG WHUULWRU\ VADHP DWRIPLD FAOHHDAW RI QHZ @RRYQMALRQ WKLV FDQ KD
LQWHQWLRQ FRQFUHWH DGGMXUYQOMHOBWLRQVKLSV7XIDMWKVHEZIKAWR®RIPXVW VWD)
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“Courage, a culture
of error, thinking
outside the box,
and constantly
guestioning the
approach to a
solution are also
decisive.”

ALEXANDERLEITNER, ®nior Vice
President, Innovation and Technology
at TGW Logistics

Quba. 7KH PRELOH UF
WUDQVSRUW GLsHL

carriers such as palettes,
cartons, and containers

WRS Rl WUHQGYV DQG GHILQ
IRU DSSOLFDWLRQV &RXUD
HUURU WKLQNLQJ RXWVLGH
FRQVWDQWO\ TXHVWLRQLQ.
WR VROXWLRQV DUH DOVR |
WKH RQO\ ZD\ WR HQVXUH z
UHDO FXVWRPHU DQG LQGX

Industrious machines

A finger on the pulse of this technological
age: The Quba mobile robot family comple -
ments TGW Logistics’ product portfolio.

7KH\ YH EHHQ RQ WKH SHUPDQHQ

7KLV HOWUHSUHQHXULDO
DXWRPRWLYH LQGXVWU\ IRU \HD RERWV Q Q

VWQ/D HJ\ LV DOUHDG\ HQW
DUH JHWWLQJ PRUH DWWHQWLRQ WULAY DV

SKDVH DW 7*: /RILVWLFV :|
ZHOO 7*: DQG LQWUDORJLVWLFV RQ “$IWHU

IRXQGLQI RI 9HQWXUH &OR
DOO FKDQJLQJ FXVWRPHU EHKDYLRU DQG WKH VKRUWDYJH 0 WKLON WDON LV
RI VNLOOHG ZRUNHUV KDYH UHTX }59—'1[*; }w.mw Qé)WHUJ; WiYR

H 4 CQJV WR EULQJ LQQRYDWL

&OHYHU PDFKLQHV DUH SURYLQJ YRR E Bk N &V s il

un?]

RSWLRQ IRU FORVLQJ WKH DXWR R it RdRodS HQ URXWR%§LVOHO\(§38;S;J ;/\‘;EEE('
WKH IXWXUH IXOILOOPHQW FH QW $lkion

VROXWLRQV VXFK DV WKH |
4XED V PRELOH PRGHOV WKXV HPERG\ D TXLFNO\ ngyLUEHogQE? ESSVLL?LHFEISERL
VFDODEOH DQG UHOLDEOH DQVZHU WR G\QDPLF
UHTXLUHPHQWY 7KHVH GHYLFHV SURYLGH |0H[LEL0L§V3LFJI\2VL5V'HEWF;J§UDHQKGHSL/;E':
DQG FDQ WUDQVSRUW D ZLGH YDULHW\ RI JRRGV VX FKRUQHUVWRQHV B XWX UH
DV SDOOHWY ER[HV DQG FRQWDLQHUV 7KH $05V
DXWRQRPRXV PRELOH URERWV DQG $*9V DxwRPDwWIEILVWLEV
JXLGHG YHKLFOHVY DUH FRQVLGHUHG ILUVW UDWH VHUYLFH
SURYLGHUV WKDW GHOLYHU SURFHVV VWDELOLW)\

9DULRXV SDUWQHUVKLSY DQG RSHQ LQQRYDWLRQ
SURMHFWYV ZLWKLQ WKH PRELOH URERWLFV LQLWLDWLYH
DUH H[SHFWHG WR FRQWLQXH WR FUHDWH IXWXUH SURRI
SURGXFWYV IRU 7*: /[RILVWLFV FXVWRPHUV %\ XVLQJ
H[LVWLQJ WHFKQRORJLHVY WKH FRPSDQ\ FDQ IRFXV RQ
GHYHORSLQJ IOHHW PDQDJHPHQW VRIWZDUH 7KH UDQJH
RI 4XED URERW PRGHOV SURYLGH D FRPSUHKHQVLYH
GRRU WR GRRU VROXWLRQ WKDW VHDPOHVVO\
FRPSOHPHQWY WKH SURGXFW UDQJH
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FDPH WKH WHFKQLFDO FH
<:FQ{)( F: [) \AFWWWRQWWKNWV
DUNHW HQWU\ PXFK HDVLH

a person 0ac
MXVW JLYHSXS:
etting quicly b®gge in the

test lab?

,W V DOO DERXW SHUVHYHU
INTERVIEW. 1R ORQJHU DFWLYH LQ WKH FRPQD@rPEXHWV<RX FDQ W MXV

VWLOO DQ H[SHULHQFHG LQQRYDWLRQ SURUREPLYER DD DH ZRRO KR
7*: IRILVWLFV SURJUHYNLGR. |@XDGHU EH SXQD“S’EHG R‘IJV‘;LiLFXO:"
HQWKXVLDVP LQWHUQDO UHVLVWDQFH BQG.D JBRGWHEPTLRY
IRU WKH PDUNHW VXFFHVV %XW HYHU\ WHFKQ

PXVW FRQWLQXH WR HYROYH
FROQWLQXHG JURZWK LV LPS

How did innovations come about at Has it been primarily innovations What obstacles did you encounter
TGW Logistics in the past? that have made TGW Logistics the when trying out fresh ideas? Or did
HEINZKONIG: ,W ZDV LPSRUW D Qiiterh&ichaPpthy&ViRs today? everything always run smoothly?

JHQHUDWH HQWKXVLDVP DPR QWUHGKHD/G ROHUMNVFRPSHWLWRURPHWLPHY KDG WR RYHUF
DQG LQ WKH WHDP VR WKDWXNYWIULR QH ZFOXOGH G WR OHDWLHY WEE® PHD GOWHU DOO Q
SX00 WRJHWKHU 7HFK QLF BB KLRRGS HAKIDGF ERWO G KD U ®OH KWDDYHH DM KKQ JK I0O\HUV UL
RI FRXUVH D UHTXLUHPHQWS RDAW LEOM IHHDOKRIW LQQR WDWDLRDV2QE WKHDO LV XVXD
IRU WKH PDUNHW , DOVR QHHG WR SQRYHQWHG WKH OWRV WRQ@YLQFH HYHU\ VWDNH
ZKDW WKH FXVWRPHU LV ZMWDRNHWMREFEDQH IRU WKH IROUWZWLPHUBWGEHDOLQJ ZLW
7HFKQRORJ\ LV QHYHU FKHW¥H +DQRYHU OHVVH :H LEKMEKDDWHONUURU SURQH $

(YHU\ WHFK FR
PXVW FRQWLQX
HYROYH RWKH
FRQWLQXHG JU
LPSRVVLEOH

HEINZ KONIG, Co-founder
of today’s TGW Logistics

LQ WKH HQG WKH ZKROH ID
IXOO\ FRPPLW DQG GRZQSOD
GHILFLHQFLHYVY DQG ZHDNQH
SURWHFW WKH FRPSDQ\ V LP

Do you still follow TGW's progress?

<HV DOZD\V 7*: /IRJLVWLFYV
VXFFHVVIXO DQG WKDW V G
LQYHQWLRQV 7KLV VLWXDW
JUHDW MR\ , P\VHOI VWLOO

HEINZKONIG KDG EHHQ
friends with Ludwig

Szinicz since childhood.

Together they founded
7TUDQVSRUWJIHU|WH *PE+
& Co. KG Wels in 1969,

ZKLFK ODWHU EHFDPH
TGW Logistics




MINDtastic ©

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

Traditional training
IS yesterday

EDUCATION AFFECTS EVERYONE[HYHQ DW 7*: /RJLVWLR
%HFDXVH NQRZOHGJH SURPRWHYV SHUVRQDO
HQULFKHV SURIHVVLRQDO FDUHIRIWDPKHH 0,1
FUHDWHY D IUDPHZRUN IRU OLIHORQJ DQG K
PRGHUQ PHWKRGV FRPSOH[ FRQWHQW DQG

Growing together.
MINDtastic ® aims to
inspire continuous
development and
creates the ideal

conditions for it

(YHU\WKLQJ WKDW KDSSHQNQBW RQ WKH RWKHU KDQG% UWXPDHIIQNV HOREDO 'LUHFW
7*: /IRILVWLFV LQ WHUPV RW K RSIMLPRQ@ FRQGLWLRQYXIRUQWHKINVRXMRFHY DW 7*: /I
NQRZOHGJH WUDQVIHU DQGRSMBVRWD/OD +HUFXOHDQ W PIVW DWKIDLVF YV WKXV DOVR
JURZWK LV QRZ FRPELQHG XRWWMK LW 6XSSRUWLQJ SIHARSHOH LDQ WKH RQH KDQG
RQH XQLILHG LQQRYDWLYMKRAREUHMMU®RDHVVLRQDO DQGVWHHORWKXM QLQJ FRPSHWL\
0,1'WDVWLF DQ LQWHJUDWHGY BOBSREBK LV EHFRPL@IQGQFXWWRPEUOYDWLVIDFW
WR KROLVWLF HGXFDWLRQ URSRKRDORWVHIHY WKH ODERXWK RDRMNKIMU LW LV DERXW
WKDW LV DOUHDG\ KDYLQJ3XQWVRSQF\W EDWKHQ DW D HPSWRHHY LQGLYLGXDOO\
7*: /IRILVWLFV DQG LQ WKHRXW )XWDWHY ZKHUH 0,1'WDSRUMRKPRPHY VHQLRU H[HF:
'LQJV QRQ SURILW GLYLVLR®@ :H ZDQW WR KHOS SHRB®G 'lRFAKAWRU RI 0,1'WDVW
(GXFDWLRQ DQG WUDLQPR®UH RQ WKHLU RZQ GHYHORSPK QW
WUDGLWLRQDOO\ SOD\ D FMEWBREOKURDHRYQWLYH PHWKRGV DQG
RXU FRPSDQ\ ,Q DGGLWLREBQWRURIQPHQWYV  H[SOD L QThe@aigiAsi O

SURIHVVLRQDO DVSHFWV LQGLYLGXDO of MINDtastic ®

GHYHORSPHQW LV SDUWLFXODUO\ LPSRUWDQW JRU 7*: HGXFDWLRQ LVQ W
VWUHVVHV - UJ 6FKHLWKBDXH Iﬁf\lﬁl e 35 SKUDVH EXW UDWKHU DG
7% IRILVWLEFV DQG SURJLDPdHI INDtastic EXLOGLQJ EORFN RI D FDUF

VSRQVRU 7KDW V ZK\ 7*:|KDV VHW

A WKlﬁV. . . HFRV\VWHP G5HFLSLHQWV U
— MINDtastic _is a holistic learning

FRQVLVWHQW H[DPSOH ZUWK.0,1"WDV F FKLOGUHQ ZKR OHDUQ DQCGC
environment launched in 2020 that

D KROLVWLF OHDUQLQJ HQYLUROP ) WKH FRPSDQ\ V RZQ NLQGH
focuses oh people and their personal

IRFXVLQJ RQ SHRSOH DQ(’a\rll\aKrgf(le_sLsJional rowth 7*: =ZHUJHQQHVW DW LW’

SURIHVVLRQDO JURZWK V Dllr?x\égicr-l‘ \%Vl%ﬂheholistic KHDGTXDUWHUYV LQ ODUFKW

6RFLDO WHFKQLFDO DQG PHW Iﬁ RORJLFDO WR DSSUHQWLFHY DV ZHOO
\%})'t_)'roac, earning and development

FRPSHWHQFHY DUH LPSDJU G HTXD \ . ZKR UHFHLYH VXSSRUW ZKL
| take place independent of time and

EXW QRW E\ WKH FODVVLFDO PHWKRGV WKHVLV SURMHFWY RU LQW

D
Q
@

PHDQLQJ PHWKRGV KDYH KLIWHG D{.D\ . ,Q DGGLWLRQ WKHUH DUH
— The measurabllity of learning

IURP FHQWUDOO\ FRQWUROOHG OHDUOQL FRPSUHKHQVLYH WUDLQLQJ
outcomes is currenfly uhder study.

WRZDUGY VHOI GHWHUPLQH OHDUQL HPSOR\HHV ZRUNLQJ DW 7*:
— The %ro ramme Incorporates

+RZ GRHV LW ZRUN" 2Q|WKH H BHRX G WKH \E)Q/REH

JURXOGEUHDNLQJ WHFKQR JLHV VXEK

KDQG O0,1'"WDVWLF LQVSLUHV H %HIRUH 0,1"WDVWLF ODX

augm
WR SXUVXH FRQWLQXRXYV GI—?YHORS HQW ZDV DOUHDG\ D FODVVLF 7*

S SO
entedRreali and virtual reality. /
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KLFK DUHDYV
G R WNNDtastic ®
encompass?

TGW Academy & Learning Now
)JXUWKHU GHYHORSPHQW DQG
WKH 7*: $FDGHP\ V HI[WDQW O
WHP DQG LWV FRQWHQW &H
ZLWK GHFHQWUDOLVHG LPSO

Network

$FWLYH FROODERUDWLRQV Z
SDUWQHUV VXFK DV XQLYHUV
FROOHJHY LQQRYDWLRQ ZRU
WDQNV DQG RWKHU FRPSDQ
RQ HGXFDWLRQ DQG SHUVRQ

Structure & organisation

30DQQLQJ DQG GHVLJQ RI W
RUJDQLVDWLRQ DQG LQIUDV
LQFOXGLQJ VXLWDEOH SUHP

Knowledge management &

learning experience

8VH H[SDQVLRQ UHQHZDO
LQWHUOLQNLQJ RI H[LVWLQJ
06 7THDPV 6KDUH 3RLQW :LN
IRU VLPSOH DQG ORFDWLRQ
NQRZOHGJH WUDQVIHU LQ DF
WKH PRWWR $Q\WLPH DQ\zZK

New-age learning

14 HP- P ,QWURGXFWLRQ RI FXWWLQJ
MINDtastic is intended to boost R
the learning culture at TGW to a new, YLUWXDO UHDOLW\ WR HQUL

VHVVLRQV DQG VHPLQDUV DQ

unprecedented level.” QHZ RSSRUWXQLWLHV

HARALD SCHROPFCEO TGW Logistics

%UDXPDQQ UHFDOOV EXWYZHZRDOHDHW®LQJ DQG GHYHORIPMOYWFWBREG WKH QRQ
WKDW FRQYHQWLRQDO HGXKRWDRE @WIEO LGHD EHKLQ®GLY LIVWRYWEF)XWXUH :LQJV
WUDLQLQJ VLPSO\ DUHQ W IWVQWXDKW HGXFDWLRQ DQG M[ISHD BHWMBQDOWKH I XWXUH
‘H DOVR QHHG DSSURSULD\8HYWFORSPHRAQW WKDW DFFRWEBIQA5BW VERNQRU 129$ =2
IRU ORFDWLRQ LQGHSHQG HQWSRYDIURAWIQGHSHQGHQKHRUHVEBPR WRWE\SLQJ KDV D
WKDW LQFOXGH FXWWLQJ M®DFMWRRIUMBQWO\ WKH SSA@DEBPEXULQJ D GHVLJQ VS
RITHULQJV HPERGLHV D MRXUQH\ WKDW 3RHWKHPWHILHHG VXFFHVV LQ
6LQFH WKH WHDP DUBK@YBULEHYV DV PXOWLIDFHSWHRG UBFFRMW RQVHULQJ LV HQ
%UDXPDQQ DQG -%UJHQ %HWQHUJEWQBJIMW®G FRORXUIMDKURXJIK D PL[WXUH RI LQ S
RI *OREDO /HDUQLQJ 'HYHORSPHQW LQVWUXFWLRQ RQOLQH PHH
KDV WKHUHIRUH EHHQ ZR U Nlodesnwels HWKH U H[HUFLVHV SHHU JURXSV D
ZLWK H[WHUQDO VFLHQWLta&nde@eentHVHDUFK VWXG\ 3HUVRQDO LQLWLDW
SDUWQHUV WR VXVWDLQDEDQ HPRSIOMRHQWFWRUV LQ 0,RIWIDRADMFLRQ LQGHSHQGHQ
WKH PLVVLRQ RI WKH 7*: )XWK¥FH \BW ILYDWKDW QRW R QDLWKW® WXKHO7*: :RUOG LV D
JRXQGDWLRQ RZQHU RI 7*: H[PHWWYPMUYH DV WHDFKBUYREXMDELW] DQ RQOLQH
,Q WKLV ZD\ WKH SURPRWIRQ: RUMGBPSORIHHY DOV BOWVQRIQKXQGUHGV RI YLGH
DQG SHUVRQDO JURZWK DWKHNUSNQRWHIGU® 0XW X DIDF WHDKIMH\WY DWG RWKHU G
WKH )RXQGDWLRQ GHHG DQWKWKPXD/JOFHJROPXOD 2QH H[PPHSOHQUVGWKHUVH WHFKQL
ELQGLQJ KDV EHHQ FRQW LEDORXWHOW tDOMBH UV FRXUVMWRBYHAQ L@WWKWH UHIOHFWYV
ZLWK OLIH SUHYLRXV ILVFDO \HDU E\ PDWWKMDWXS¥KOLY EHWWHU W
$ EXLOGLQJ VXLWHG WR YXPH SDRMHRWWEKH 7*: )X WMBHBUR®DWHQ WKH DUHD R
ZLWK DSSURSULDWH DQG upMRXBGHD WSRBPHWVZKL¥K ZDV GHGIKF DWHG WMUR'LVRU V DSSU
QDWXUDOO\ DQ LPSRUWDQW ISID WWR RILF/RFK BUWLFDO GHQHDR SYRMEWG HYHQ GXULQ
SODQ +RZHYHU LQ WKH VHYWI® RRDHHKROQNWILIFHV E H WKRIXWQV >
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MINDtastic ©

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

“MINDtastic ©
is of the very
highest priority
for TGW.”

MARTIN KRAUSS,
Chairman of the Foundation
Board of Directors

$UWLtFLD O addrier® G V
reality with a computer-
generated learning world via
VR goggles or headsets

7KH EDVLV IRU DOO RIIHULRVVZBQG WWXHW CRUH D GHFLWMDPIS FRPBHWYWHYBULR FD
KROLVWLF GHYHORSPHQW LNFWRH JRXYGBHIWRRWKH VKERIVWEH RROOHUV Rl WKH
SKLORVRSK\ Rl )RFXVLQJ RQLDHORSOBERUNHUYV FXUUHG@EWRQY NHHS VOQUWWHWRHFEFDQ EH \

OHDUQLQJ DQG JURZLQJ ZHWRQRPY LQWMKYSBQVH ZLWKRXW LVVXHV
FRQFHSWLRQ RI KXPDQ EHLQJV ZKLFK 6XFK GLILWDO HQYLURQF
UHIHUV WR WKH XQLW\ RI BHRe/atieHeaming Q v XOWLPDWHO\ RSHQ XS XQLF

NQRZOHGJH DQG FRQVFLREQ®RDH WRRIOQ®J D OHDGHUSKUY YHPW RVHYV IRU ,QGXVW
ZKHQ DFWLYLWLHYV WDNH LRW RQDFIFBNQWHIEOQ LPSURWYYNNQOURMEBERWNHUV  ZK
IRXU OHYHOV FDQ D ODVW IP@®XQBUIMEMQBHQHHG KDYH QRKFKD YRUIUWXDO UHDOLW\
DFKLHYHG VD\V %HUJHU RXWGDWHG WRROV DQG FRIRDOHLDG\ LIVMHVWLQJ DW 7
7KH 0,1'WDVWLF DSSURDBR QVKDQQRIYDWLYH DGGLW LZRK@VEWKPNOKBVD KR RE VSHHG
SRVLWLYH VLGH HIIHFWV EEGDRGHSBENQXP WKH\ VKRXQRBUPFWQRWDMISHUKLJIKZI
WKRXJK 7*: /RILVWLFV GHCBLHEHURDQDHOGHYHORSPHQW DIOTGXLQRYXIDBLG DQG RSWI
UHIUDLQV IURP XVLQJ HPSOBRKH)GEUHDNLQJ WHFKQRWRJERQWMFBRIM U\ GHYHOR
HGXFDWLRQ WR ERRVW UHPXXPWBWE\E UWHKDHD LW\ DQG (CLUMDXWILAR @ HIVOQ RV \H[FHSWL
EUDQG EHQHILWY LQ EHLQIWWHIQ O\ O QRUOGY DUH DOUHDG\ VHHQ
DWWUDFWLYH HPSOR\HU ZKHUKRHRGSL@R\HHNDW SR W H @WaphgthedutRime Q \
DUHQ W MXVW QXPEHUV RQVHWW RSIDMURBRRPK DSSOLFDW HBMWF BWLIYHQ W
&RPSHOOLQJ RSWLRQV IRUUGIHDYOHWR SALQUK D FRPSXWH HOR@QIHWEWHG\QDPLF MRXU
RQH V SRWHQWLDO LPSURYMHVDURWEDWREQ®O PGD 95 JRIWBHM RAURZHYHU LW V LP¢
DWWUDFWYV WKH DWWHQWLRIQDRIVM RE VHHNHRMIK ZKLAHKQVRWH WKDW REVWDFOHYV
PDNH LW GLIILFXOW WR DF}
GRQ W SRS XS RXW RI QRZK
DOVR DSSOLHV WR WKH TXF
HITLFLHQF\ RI 0,1'WDVWLF 1
7KH PRWWR OHDUQLQJ DQC
DOVR DSSOLHV WR WKH SUF
1RW HYHU\WKLQJ FDQ EH L¥
VXFFHVVIXO B6RPH WKLQJV
EH WHVWHG LQ RUGHU WR !
IHDVLELOLW\ DQG HIIHFWLY

One factor in MINDtastic’s
success is that TGW World
employees also pass on
their knowledge
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: K D WMINDtastic ©?

Lifelong learning, professionally
and personally

0,1'WDVWLF LV D SHRSOH RU
JUDWHG DSSURDFK WR SURI
SHUVRQDO HGXFDWLRQ DQG
7*: :RUOG ,W V D XQLTXH FR
RI PHWKRGY FRQWHQW LQI
QHWZRUNV DQG RUJDQLVDW
IRUPV WKH EDVLV IRU OLIHO
DQG JURZWK ERWK SURIHV
SHUVRQDOO\

MIND VWDQGV IRU RXU NQRZO
WHOOHFW DQG RXU DELOLW
+RZHYHU WKH WHUP DOVR H
RXU VHQVLELOLW\ RXU VSLU
RXU SHUFHSWLRQV DQG SHU

Learning and growth HYHU\ PLQG D O asiickF FEWMPHK. Q
quote. 7KH PHDVXUDHLQEWFDWHY WKDW VRPHWKL

of learning outcomes s 3JRRG RU H[HPSODU\ VLPSO\
currently under study

5RLWKPHLHU %HUJHU D G Gluternatiandd H Full backing
IDLOXUH DV D OHDUQLQJ Rextemalwetvprking )XOO EDFNLQJ LV WKHUHIRU
J)LQGLQJV DUH SURFHVVHG DQBFW FRQQHFWLRQV WR REPBRYMHIDW QVMKHNIRUP R |
LQFRUSRUDWHG LQWR RXUWMHQWVSURMHBWVKQLYHUVLWXSYRWWHMDKWQZADO 0,1'WDV

$W DQ\ UDWH WKH PHDVKROEBHOHW\DQG RWKHU SXUMNEBHRIJIRXRO\ IXQGHG IURP W
RI OHDUQLQJ RXWFRPHV LW@RZOHQWHODW KRPH DQG DE WRKHGFXUUHQW ILVFDO \H
XQGHU VWXG\ &RXUVHV VKRXODBOVR FRQVLGHUHG D PXDWHPKHKWE D WRWDO EXG
XOWLPDWHO\ GHOLYHU D WHRIIQEBDRUDMW RQY RBHS WWHKDNXDSPLRILRQ HXURV ZL
LOYHVWPHQW IRU DOO SDUMBIHDE FRWYVWDIQHV O\ UHIUHWXIKQHE DYPOXGBEQH IRU ORFD
FUHDWLRQ RI VSHFLILF LQGQMHWURWW L R XMAHD W LR QD @ BRWUY D'MWRDWW LLFQLWLDWLYH
GLVFXVVLRQ $ OHDUQLQJIHPGO® RWHRZWBUH VWXG\LQJ GHYMOREPHQIMW DQG WKH HJ
TXRWD IRU H[DPSOH LOOWYXWWIFrWRRONVRKH, QWHUQDWHRWBOQHBROVERBWQYHUV
HITHFWLYHQHVYV RI RITHULQUQYGEXKQWDE8RHQHXUVKLS 7KHLWKLW&EYYVY DPRXQW ZH F
VKHGV OLJKW RQ SRVVLEOMWIGH\ DFLTVKY URMULQ *HUPDQ\ H[ISHW IEFHQW DURXQG WKH W
RSWLPLVDWLRQ RSSRUWXQUPNSIRHMWY HEH WIRKVBIUFKWUHQAHBKRURJ 7KH ILQDQFLDO
0,1'"WDVWLF PXVW DOVR RIWVRXWUYHOO UHYLWDOLVH |LHCERWWPORMKNVDEVMHFDXVH 0,1'W
VXSSRUW 7*: V HQRUPRXV NORZWKIGIJH PDQDJHPHQW DQEMHDYQQUL@QLQWHQVLYH U
%\ VXSSRUWLQJ HDFK LQGRMNMWEKRBARQRILHV 5RLWKPHLHU UHPDUNV (YHU
OHDUQLQJ DQG JURZLQJ 7*: HYRMDGUIWKDW GHFHQWUWDOLRUWGGYMWDWIHUHVWHG LQ
YLDELOLW\ DQG WKXV LWV G/EKKWMNCDRMDHEQW LMW G WUDL QG Y HVOHRVSYALHR@QW ZLOO EH WDN
HQVXUHG %\ LQWHUOLQNLRDUOSHERGWDOXKW\WR EH RIIWKHHG HFRLWIK@H MRXUQH\
KHDOWK DQG VRFLDO SURIHVMIQR@DEGEW DV D GULYLQJ IRUFH KHUH
DQG PHWKRGRORJLFDO FRPASKHWHMQBRUHIKHDG FROOHFWLQJ LGHDV
HYHU\RQH LQ WKH 7*: :RUOWULYQJ WKHP RXW OHDGLQJ WKH ZD\ DQG
VLPXOWDQHRXVO\ SUHSDUNGS8BRUWIWXUR*: V LQGLYLGXDO OHDUQLQJ
FKDOOHQJHV LQ DQ RQJRLARU BMRIFPHDWLRQV DQG WKHLU QHWZRUNYV
H[SODLQV 5RLWKPHLHU

,QLWLDO ILJXUHV LQGLEDWH D SRVIWILYH
WUHQG $URXQG HPSOR\

KDYH DOUHDG\ UHJLVWHUHGdgMI\NmaStiC ®

7*: $FDGHP\ ZKLFK KDV EHH% D

Since mid-2018, 0,1'WDVWLF KOV EHHQ
FRPSRQHQW RI 0,1'"WDVWLE VL H . .

t eP_/'toplc—ann with Dual

e
WKH EHJL L RI WKH ILVF
JLQQLQJ Eﬂ@p

o
c
=

ee Participation and the value
SRUWIROLR UDQJHV IURP|WHF QRO.R%\
stem — within the framewark of the
RULHQWHG WUDLQLQJ WR HDGHUVKLS DQ .
oundation philosophy of™“Focusing

SURMHFW PDQDJHPHQW VHP
SHUVRQDO GHYHORSPHQW S
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Working at TGW Logistics

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

Work with
added value

EMPLOYER.7*: /RJLVWLFV RsSHUV LWV HPSOR\HHV D G
PRGHUQ DQG UHVSHFWIXO HQYLURQPHQW LQ ZKL
JURZ DQG GHYHORS WKHLU WDOHQWY 1XPHURXYV
VXFK DV WKH LQQRYDWLYH 'XDO (PSOR\HH 3DUWL
RsHU DGGLWLRQDO LQFHQWLYHYV

2sHU D ZRU
environment  to
motivated people in
search of a meaningful
occupation

2XU VXFFHVV LV ODUJHO\ +RZH YWRUWKH /RILVWLFV ZRQWWHWRY Rl LQQHU DWWL\
NQRZ KRZ DQG FRPPLWPHQRNIRURPRWLYDWHG SHRSOHGBRRORSPHRW DQG PXFK |
HPSOR\HHV $V D WHFKQRRID QLRPISOQ\ZRUN PRUH WKDQ MXVW D
ZH RSHUDWH LQ D KLJKO\ UBRBYWMOLD/IH\ $V DQ HPSOGuUHVAlugvsystem
DQG G\QDPLF LQGXVWU\ 2Q@WUDRWRILVWLFV VSHFLDOULWK ZREXW. QJRRQ SHRSOF
D VWURQJ WHDP FDQ ZH DSKIRMWIGWIRKW HQYLURQPHQWAQ® JAKRFIKQJ KRZHYHU L)
EHVW UHVXOWYV IRU RXU L@WHURBWY RYDPOQ OLIHORQH GXFDWQLLIRYY WRBW LV ILUP(
FXVWRPHUV +DUDOG 6FKUURZWK2 RRWK SURIHVVLRQQOMKHDPRBXQGDWLRQ SKLO
7*: IRILVWLFV PDNHV WKHSHRYROQWDOQKFH,W LV KRSHGWWKDMW: HRMOG ,WV LQWHU
RI HPSOR\HHV LQ WKH FRPSPROF\MWWWBDEOH WR GHYKNOWRSPWKXGVLR IRFXVHV RQ |
FOHDU 7KH\ SURPRWH HFR@RALA GXDO VWUHQJIJWKYV DG WU HEEO\ LQWHUDFWL
JURZWK WKURXJK WKHLU JOQKPMURPSHWWDVYBLQJ DQG BHG/MAD MRILRQYPBOFHVVIXO FRF
GDLO\ FRPPLWPHQW DQG RGSRVYMGX®IONLHY DUH GHYRWHG WP BRIOVVSWIRFYLGH J)
SHUVRQDOLWLHV HGXFDWLRQ QRW RQO\ LQRWHKPZ RH LQWHUDFW QRW
VRFLDO DQG WHFKQLFDO VAR@MM®ID JBXW DEOXWR DOVR ZL
DQG H[WHUQDO SDUWQHUV
UHVSHFWIXOO\ DSSUHFLDV
PRWLYDWHG E\ SDVVLRQ IR
YXUWKHUPRUH WKH YDOXH
JXLGHV XV LQ KRZ ZH OHDC
ZD\ ZH ZRUN DW 7*: /RJLVW
LQWHQVLW\ ZLWK ZKLFK ZH
LPSOHPHQWDWLRQ RI RXU
SURQRXQFHG VWUHVVHV (

Educational and
training opportunities
also address inner
attitude, talent
development, and
much more
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%XVLQHVYVY "HYHORSPHQW 0D
Berta Giramé Ibarez

What are your responsibilities within the company? 7R ODXQFK I a
DQG OHDG VWUDWHJILF LQLWLDWLYHYV LQ WKH IDVKLRQ LQ
D JOREDO EXVLQHVV SODQ L |
What is the most exciting part of your job? ODNLQJ RXU
FXVWRPHUV H\HV OLJKW XS ZKHQ ZH FDQ PDNH
WKDQNV WR RXU DXWRPDWLRQ

What makes TGW Logistics attractive to you? 7KH IDFW WKDW LW L
D IRXQGDWLRQ FRPSDQ\ ZKLFK PHDQV WKH FRPSDQ\
VXVWDLQDEO\ DQG IRFXVHV RQ WKH FDUH RI LWV HPSOR\HHV

Which of the 12 corporate values are particularly important 1
toyou? 2SHQ PLQGHGQHVV EHFDXVH ZH KDYH WR &S@J«J HQWLFH "HVLJQ (Q‘JI—
FKDQJH DQG QHZ LGHDV EXW DOVR IUHHGRP IURfaximliary Kollerewc

U\ DQG WR FUHDWH

Maximilian Kéllerer (2000).
L H uSince Sep. 2019:
Apprentice Design Engineer
(TGW Mechanics, Austria)

HG

SDVVLRQ
How could TGW Logistics improve as an employer? 7KH What are your responsibilities within the company? $V

H[FKDQJH EHWZHHQ KHDGTXDUWHUV DQG WKH GRSBISHUWHQWLENEY VRWRWE WKURXJIK PDQ\ GHSH
EH LQWHQVLILHG RSSRUWXQLW\ WR JDLQ H[SHULHQFH LQ PDQ\
What is your next career goal? 7R FRQVROLGDWH P\VHOI D Whesix the rgost gxgiting part of your job? 7KH DUHD RI GH
'"HYHORSPHQW 0DQDJHU DV , RQO\ VWDUWHG LQHMKILWIRVLQLRY YU\ EURDG DQG EULQJIV G
$XIXVW VWDUWLQJ ZLWK WKH GHVLJQ DQG VNHWFKL(

PHWDO SDUWV DQG H[WHQGLQJ WR WKH FUHI

What makes TGW Logistics attractive to you? 2Q WKH RQH KD

WKHUH DUH WKH PDQ\ RIITHUV IURP 7*: VXFK
Berta Giramé Ibafiez  (1989) VWXGLRV 2Q WKH RWKHU KDQG WKHUH DUH
Feb. 2017-June 2020: ZLWK VRPH RI ZKRP , YH DOUHDG\ GHYHORSH
System Designer Which of the 12 corporate values are particularly important
July 2020-July 2022: toyou? ,Q WKH SRVLWLRQ RI DQ DSSUHQWLFH
Solutions Designer RSHQ PLQGHGQHVYV SOD\ DQ LPSRUWDQW URG(
Since Aug. 2022: What is your next career goal? 7KH VXFFHVVIXO FRPSOH
Business Development DSSUHQWLFHVKLS LQ -XO\ LQ RUGHU WR
Manager for the Industry P\ IXWXUH GHSDUWPHQW

Management Team
7*: ,E«ULFD 6SDLQ

59




TGW LOGISTICS

Danas Kreivaitis

Hiten Mistry (1992)

What are your responsibilities within the company? , KHDG D ; |

GHSDUWPHQW WKDW LGHQWLILHY VWUDWHJLF RSWLP RQJ SR W H Q Web.[2@¢)&-July2018:
IRUWKHUQ (XURSH " Graduate Software Tester
What is the most exciting part of your job? (YHU\ LPSURYHPHQW (TGW UK)
SURMHFW P\ WHDP ZRUNV RQ LV FKDOOHQJLQJ DQG, ¥y R RStce Aug. 2018:
FRPSDQ\ Software Commissioner
What makes TGW Logistics attractive to you? 7KH IRFXV (TGW US, USA)

RQ LQGLYLGXDO SHRSOH WKH FRUSRUDWH FXOWXUH HQGO\

HQYLURQPHQW WKH FDUHHU RSSRUWXQLWLHYV

Which of the 12 corporate values are particularly important 6 R | W Z ’\galtéh M|Hry| U

toyou? &XUUHQWO\ , SD\ VSHFLDO DWWHQWLRQ WR WKH YDOXH EO

+RZ ZH OHDG DV LW ILWV ZHOO ZLWK WKH JRDW@hat &d ydux re3pdiSDililidy RitHiQté company? , P OHDG

How could TGW Logistics improve as an employer? 7TKURXJK VRIWZDUH HQJLQHHU IRU WKH 86 +XE 5HDOI
DQ HYHQ JUHDWHU H[FKDQJH RI NQRZOHGJH D Q @hat@ tiR th&sDeWeitidg Qart of your job? 7KH LQWHJUDW
HVSHFLDOO\ EHWZHHQ WKH KXEV VRIWZDUH RU UDWKHU LWV LPSOHPHQWDW
What is your next career goal? BURFHVV VWDQGDUGLVDWLR@RUWRL® SURMHFW IRU XV

P\ GHSDUWPHQW What makes TGW Logistics attractive to you? ‘H ZRUN

ZLWK D ZLGH YDULHW\ RI WRROV DQG WHFK
GHSDUWPHQW W V IXQ WR JUDSSOH ZLWK
Which of the 12 corporate values are particularly important

toyou? :KHUH WKHUH LV IUHHGRP IURP IHDU

Danas Kreivaitis ~ (1983) DGGUHVVHG RSHQO\ ZLWKRXW LPPHGLDWHC
2017-21: SDVVLRQ OHDGV WR PRWLYDWLRQ DQG IXOl
Country Manager, How could TGW Logistics improve as an employer? 7*: VKRXO!
TGW Lithuania EH D WUHQGVHWWHU LQ QHZ ZRUN WRSLFV
Since 2021: HYHQ PRUH IOH[LEOH ZRUNLQJ KRXUV

Head of Business What is your next career goal? ~ 6 RIWZDUH DUFKLWHFW
Improvement, LV JURZLQJ VR ZH QHHG FORVHU FROODER
TGW Northern Europe SURGXFW GHYHORSPHQW WHDPV

(TGW Limited, Lithuania)

&XVWRPHU 6XSSRUW (QJLQHHU
& R Q WLlgsR Bdth

What are your responsibilities within the company? a E‘ ’
ODOIXQFWLRQ DQDO\WHY DQG WKH HOLPLQDWLRQ RI HU R,U! L V\VW"kBtHarWa@Ehachinger

FXVWRPHU LV DOUHDG\ RSHUDWLQJ (1987)

What is the most exciting part of your job? 7KH YDULHG SUREOHPV I \ Since Jan. 2018:

DQG WKH FORVH FRRSHUDWLRQ ZLWK RWKHU VHUYLFH LFELDQV |TProjectManager
What makes TGW Logistics attractive to you? &RRSHUDWLRQ ZLWK |I GWSystemsIntegratlon

PDQ\ GLIIHUHQW LQGXVWULHY DQG WKH LQWHUQDWILR DO H SOR\PHQX\ﬁsMaf"
Which of the 12 corporate values are particularly important
toyou? JULHQGOLQHVV 2QO\ ZLWK UHVSHFW DQG FRXUWHV\ FDQ ZH

DFKLHYH RXU JRDO LQ FRQIOLFW7UKLUGRGX':']§ VLWXDW? %VU R M H FW ODQ D‘J H U

How could TGW Logistics improve as an employer?

WKH RSWLPL]DWLRQ RI FRPPXQLFDWLRQ ZLWKLKammS@Hachmger

What is your next career goal? BURDFWLYH VRIWZDUH

LPSURYHPHQWY WR HOLPLQDWH VRXUFHV R L QWhEdrkduHeddohsibDit@GwitdikiteeXdntpany? $v DQ ,7
RXWDJHV SURMHFW PDQDJHU , UHSUHVHQW WKH LQW
DQG RXU ,7 FRPPLVVLRQLQJ
What is the most exciting part of your job? 7KH YDULHW\ 1

GD\V DUH WKH VDPH DQG WKDW PDNHV LW
FKDOOHQJHYV ZLWK WKH DSSURSULDWH IOH]

What makes TGW Logistics attractive to you? 7KDW )RFXVL
RQ SHRSOH LV QRW MXVW DQ HPSW\ SKUDV
OLYHG

Which of the 12 corporate values are particularly important
toyou? 7KH VHQVH RI UHVSRQVLELOLW\ 7KH I
IXOILOOPHQW RI KLV LGHDV KDYH WRS SULT

Liesa Roth (1993) WRJIJHWKHU \RX KDYH GLIIHUHQW SHUVSHFW
Since Oct. 2013: How could TGW Logistics improve as an employer? 1RWKLQJ
Customer Support, LV ODFNLQJ DQG , P SURXG WR EH SDUW R
Engineer Controls _ What is your next career goal? , ZRXOG OLNH WR WDNF
(IS SIS i e, PRUH HPSOR\HH UHVSRQVLELOLW\

Austria)
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“We operate in a
highly innovative
and dynamic
industry. Only with
a strong team can
we achieve the
best results for
our international
customers.”

HARALD SCHROPF, CEO

Leaders are particularly
crucial in a company that sees
itself as a purpose-oriented
community of values

%UDXPDQQ *OREDO 'LUHFWRW RN +HXPOK) PRGHOV ,W NWDFEKRKRXGWHDWKGAUH WKH L
5HVRXUFHY DW 7*: /RILVWDRVHQYLURQPHQW IRU RXUVBRODBODUXWVLY DFWLYH FR
WKDW IRVWHUV LQGLYLGX Q@ | SHRWHQMW LIDDOGY RI ZRUN
Management +RZHYHU WKHUH LV QR RQMH@HUUDWMRRQV DQG KLHUDU
as role models DOO OHDGHUVKLS VWUDWHGLVEROV LYQ QWKHW DQG WKHL
JRU D FRPSDQ\ WKDW VHHWVDWWNBIQIZBIVWXFFHHG DV D WMHDFPWINQ GRU H[DPSOH 7*: 1
D SXUSRVH RULHQWHG FRPRPIXQUVBHRBOH D PHDQLQJISPHIRBRN KDV LQWURGXFHG
YDOXHV WKH UROH RI PDQDJHPHRQUQPHQW $ GHGLFDVWBGXSHM INDPRPRHWKLY GD\ H
SDUWLFXODUO\ GHFLVLYH IRU CP@FRKRIHPHQW DLPV WRWDHNYH®RBH WR UHIOHFW RQ
WKHVH YDOXHV LQ GDLO\ DX QRSVRNMHHNVNKHVH VNLOYDVO X oW FORDBK) LQWHJIUDWH
21 FRXUVH WKLV GRHVQ WIXDWE8HQ H[SODLQV HITHFWLYHO\ LQWR HYHU\GD
RYHUQLJKW RU E\ VLWWLQJ EBEN DRORBZYV WKDW DW 7*WRYROWHFPDWHO\ IRVWHU W
ORRNLQJ RQ ,W V D ORQJ DMIHH/P WSMRDWWAIYMHSOD\HG SRVWWH YHOOW WUPSBPHRW WKH V
SURFHVV 2XU PDQDJHPHOW WKREXWEDUH DOVR OLYHWKHMAKDRY DK\ $§ FKDPSLRQ
ZKR KDV FDPSDLJQHG VWUR
LQGLYLGXDO YDOXHV LQ WK
FKRVHQ DW WKLV PHHWLQJ

6DOHV 3URMHFW ODQDJHU

Dominique Wyss Appreciation for
: performance and passion

Hvw srRVAILERXUVH WKH YDOXH VI\VW
D RQH ZD\ VWUHHW 7+*: /RJL
WKHUHIRUH DOVR H[SUHVVH

JLVWLFVDIYBBHWFLDWLRQ IRU LWV HPS

’ SHUIRUPDQFH DQG SDVVLRQ

WXUHYV L@XRHJURXV DGGLWLRQDO EH

KHDOWKFDUH D FRPSDQ\ NL

H[SDW SURJUDPPHV JHQHUR

What are your responsibilities within the company? ,W V
P\ MRE WR ZRUN ZLWK P\ WHDP WR JHQHUD
VROXWLRQV IRU RXU FXVWRPHUYV

What is the most exciting part of your job? %HLQJ DEOH WR
H[SORUH WKH ZRUOG RI DXWRPDWLRQ DQG %g:u
ZLGH YDULHW\ RI SHUVSHFWLYHV
What makes TGW Logistics attractive to you? 7KH
H[FKDQJH EHWZHHQ WKH GLsSsHUHQW WHDPYV »"‘"
LQVSLULQJ :
Which of the 12 corporate values are particularly
important to you? 5HVSHFW DQG DSSUHFLDWLRGQ

IURP IHDU WUXVW DQG SDVVLRQ RQO\ DULVH KLV EDV IILFH DUUDQJHPHQWV KRO
LV PHW [5'5 I-I:l-‘?USRUDWH FDIHWHULD

How could TGW Logistics improve as an employer? Dominigue Wyss (1987) *DUGHQ LQ ODUFKWUHQN $X
BWUXFWXUHV DQG YDOXHV PXVW EH Vv WNovR0d8Wey BO&?HG 2QO\ LIDPKBWWUDFWLRQ 7KLV RXW

IRXQGDWLRQ LV VWURQJ HQRXJK FDQ %teWMQXH WR JURZyNLOOV SDUN RSHQV LWV G
Since 2022:
DV VXFFHVVIXOO\ DV LW KDV HPSOR\HHV ZRUN DQG OHLV

What is your next career goal? , KDYH QR VS HF L tFalgsiProiectManager
P\ MRE %XW , DP FROYLQFHG WKDW 7 {TGMpysiersiiniggratiey FRPsDHSRUWY RXWGRRU WHDPZR
ZKLFK ZLWK WR WUDYHO GRZQ P\ SDw Rwitzerland) DQG EDUEHFXHV ZLWK FROO

DQG IULHQGV >
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Working at TGW Logistics

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

“It's about
creating an
environment for
our colleagues
that fosters indi-
vidual potential.”

MARCEL BRAUMANN, :
*OREDO 'LUHFWRU RI +XPDGQ
Resources at TGW Logistics

Dual Employee Participation.
3URtW VKDULQJ LQ Wi
time, money, health, and the
so-called “learning journey”

SURtWLQJ IURP FRXUWLQJ H[SHULHQFHG V SKIHFQ DK(RISMN X Z EWR GLGDWH"
economic success DOO NLQGV RI JRRGLHV DQIGQ W BDHHYWRPE \DHMG ZDQW W
$QRWKHU YHU\ VSHFLDO E D@ LW P\D QAKHHFW R UV F D Q\GHB\DIARH W KDROX JK D WUDQV
'XDO (PSOR\HH 3DUWLFLSDWDRE& WKGHO SLFN RI HPSORDBXM RULHQWHG DSSOLFCL
%HKLQG WKLV WHUP OLHV DQ LQQRYDWLYH WKDW KDV DWWUDFWHG DW
DSSURDFK ,Q DVVXPLQJ UBuildirgav atraciven \ 7*: ZDV DJDLQ DZDUGH
IRU WKH FRPSDQ\ HPSOR\mployek xand G LQ WKH FDWHJRU\ SODQW F
DW WKH VDPH WLPH SURILWQI WRIF $RVYVH WR WKLV FKBHQOHQHHQLQJ E\ %HVW 5HF
HFRQRPLF VXFFHVV 7KH IRURPPHHBOUNHW 7*: /RILVWLAWKHX OWKBHHWVW UHFUXLWLQ.
WUDGLWLRQDO ERQXV KDVEHWHORBEB LWV EUDQGLQW KK UIDWHIQ VSHDNLQJ ZRL
SDUW RI WKH EDVLF VDODWV HHSOBRHUWLQ WKH ODVWDIQGEDBO WHDMRXUQH\ LV D'
VKDULQJ LWVHOI LV SDLG REWJHQ WK H HRVKWRHY DUH \WRE EXUYHB\ DQG HYDOXDW
WLPH PRQH\ KHDOWK RU WRKHOWR RXOMWOW®R SRVLWLRROIO: NHMHVQVDJIHY RI UHFUXI
OHDUQLQJ MRXUQH\ DFFRRRGWIONVWBRRIWWLQ WKH SXEVULFFWVYHUH DQG FRQWHQW
FXUUHQW SHU VRQDO VLWXDW DRQD WMWWUWRKWLYH DQG DDXHWEKHWWIWR WKH GHVLJQ |
EHJLQQLQJ RI RQH V FDUHH®P SWRMHHIREX\W QG %HFDXVOLNWWRBRXMR IHHGEDFN R (
ZLOO RIWHQ EH VDODU\ /DWHURHQRWKIKY FDQ FODLP DSSDWHNWLRQV DQG HQTXL
IDPLO\ WLPH EHFRPHV D FRQ\FIRIQUWWRRQLQ UHFHQW SRIVH\Q WL ® DB\SOLFD QW V
'LWK LQFUHDVLQJ DJH KHOWRKHW HRRVNHZ DUH DZDUH R QRIPMDMKWHGRHYV 7*: /R
EHFRPH PRUH LPSRUWDQW FRPSDPO\ULWBY GV IRU RU ZWKHDFWU X MWWHRRHDA WL Q *HUPDQ
%UDXPDQQ ,QFLGHQWDOODWPREHEKDOW VHWYV LW D SHRMD WRMHYWWSOR\HHV 1UI
UHJDUGHG PRGHO LV LUUHVBABWWYMW RUV WKDQ FRXQWULHV UHJDI
IXQFWLRQ RU VDODU\ 7KH RQO\ GHFLVLYH QDWLRQDOLW\ DJH JHQGEF
IDFWRU LV OHQJWK RI WLPH ZLWK WKH RULHQWDWLRQ RU SK\VLFI
FRPSDQ\ KDYH FXUUHQWO\ IRXQG D

BURILW VKDULQJ PHDQL
ZRUN OLYHG YDOXHV DGY

RSSRUWXQLWLHV KROLVWIDRKWGKFDWMWRRWDO R I

KRPH DW WKH LQWHUQDWL
FRPSDQ\ ZLWK ORFDWLRQV

URSVKIDH\DQG 1RUWK $PHULFD

YDOXH VIVWHP VHUYHV KHI

SHUVRQDO GHYHORSPHQW 7KLWES8OR\HHYV
UHSUHVHQWYV D JRRG VWD MWL AJd SRILQW LQ D DV D FRPSDVV DQG VWUHQ.
ODERXU VLWXDWLRQ WKDV\éu}/re%IRe?nRISX'%HBJ HDV\ UHVSHFWIXO FRRSHUDWLR(
IRU DQ\ LQGXVWU\ $QG WKLV b6 LBV W r LQWHUQDWLRQDOLW\ PHDQ
PRUH WKDQ D 10XFWXDWLQPMRESHFghpom JOREDO FROODERUDWLRQ ¥
DQ LVVXH 7*: KDV DOVR K DAY &0 Peregnt hol FRPPXQLFDWLRQ 'LYHUVH
WKH RWKHU KDQG WKH FXUDaeRen Restion jH In EDFNJURXQGV H[SHULHQFI
RI VNLOOHG ZRUNHUV KDV WHKHIIXW»6Ud WKHVH QXREWIHEWLYHY DUH UDWK E

UHDO UDFH IRU WDOHQW &RPREQIGHWWWHDGLO\ LQFHWGWDLFKLQ) WKRXJKW DRG
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7 U D LEghjdunin Saltiel

What are your responsibilities within the company? , DP D
WUDLQHU LQ SUHDVVHPEO\ SURGXFWLRQ DQG K
HPSOR\HHYV

What is the most exciting part of your job? 7KH YDULHG WDVNV
SRVLWLRQ HQWDLOV

What makes TGW Logistics attractive to you? 7KH PDQ\
RSSRUWXQLWLHY IRU GHYHORSPHQW DQG WUDLQL
HPSOR\HH \RX FDQ ZRUN \RXU ZD\ XS WKH UDQNV
RQ OHDGHUVKLS SRVLWLRQV

Which of the 12 corporate values are particularly important

toyou? )ULHQGOLQHVV W LV LPSRUWDQW WR EH RSHQ G_l HQGQ\ ZL

264 DERKEL GHQIRU"BRIWZDUH 'HYH
How could TGW Logistics improve as an employer? I ZH H
VXFFHHGHG LQ FUHDWLQJ HYHQ PRUH KRPRJHQH&NRE‘L\QZLI’HW\’V‘KX HS@MVMHEPV

LQLQJ RI QHZ

Stefan Kiefer (1984)
Since Sept. 2019:
Senior Software Developer,
WHPS BoHrﬂi\lrb\Systems
NH 7*: BRERWLFV *HUPDQ

RIILFH DQG SUHDVVHPEO\ DUHDV VXFK DV LQ Wik a¥eB QD4 onsmiveX FidnthbtomRpdny? $W
KRPH RIILFH 7*: BRERWLFV , DP UHVSRQVLEOH IRU DSSOL
What is your next career goal? 7R VWDQGDUGLVH WKH WUDGQIYQI'bRSPHQW IRU FRIQLWLYH V\VWHPV HYV
VIVWHP LQ SUHDVVHPEO\ VR WKDW .3,V FDQ EH \glfk&e& mddt@xcithty paR of/blr job? 7KHUH DUH DOZD
FRXOG ZRUN HYHQ PRUH HIILFLHQWO\ QHZ GHPDQGY WR PHHW VR LW QHYHU JHWYV
What makes TGW Logistics attractive to you? 7KH LQWHU
GLVFLSOLQDU\ FRRSHUDWLRQ LQFOXGLQJ Z
Which of the 12 corporate values are particularly important
% Benjamin Saltiel (1985) toyou? 7UXVW EHFDXVH WKDW LV JHQHUDOO\
. June 2012-Dec. 2012: SULYDWHO\ DQG SURIHVVLRQDOO\ )JULHQGO
* Temporary employee IXQ WKDW ZD\
A ? Jan. 2013-Oct. 2016: How could TGW Logistics improve as an employer? By
$VVHPEO\ UHPRYLQJ EXUHDXFUDWLF KXUGOHV LQ GD\
Since Nov. 2016: LQ GHYHORSPHQW
7HDP /HDGHU $VVHPEO\  whatis your next career goal? 7R VKDSH WKH WUDQVIR
Since Sept. 2017: RI 7*: BRERWLFV LQ VXFK D ZD\ WKDW LW HQ
7UDLQHU $VVHPEO\ PDFKLQHV DUH DGRSWHG HYHQ PRUH ZLGHO\
(TGW Mechanics, Austria)
3SXUFKDVH ODQDJHU 1RUWKHUQ Matthew Thomas ~ (1988)

4 2011-2012:
(XURSHGaston Acha . DT .o
What are your responsibilities within the company? In E 2012-2020:
SURFXUHPHQW , DP UHVSRQVLEOH IRU SXUFKDVLQJ GLu' FwW E X V L Q H V Keld Engineer, UK and
SURMHFWYV ' Benelux
What is the most exciting part of your job? 6XSSOLHU Since 2020:
QHJRWLDWLRQV Manager, Central
What makes TGW Logistics interesting for you? 7KH FXOWXUH Maintenance, Benelux

Rl OLYHG YDOXHV DQG WKH IOH[LELOLW\ ZKHQ LW FRP

% UD QV L WIGK/@Yswms BY,
EHWZHHQ SRVLWLRQV RU HYHQ XQLWV ZLWKLQ WKH 7*: /[RILVWLFV *U RNetgerlands)
Which of the 12 corporate values are particularly important

toyou? , WUXO\ EHOLHYH WKDW DOO YDOXHV DU T O uw
How could TGW Logistics improve as an employer? , WKLQN WKDW b b 6)b 'j l'_liij ngQ W U D O O D I—
WKH IRFXV VKRXOG LQFUHDVLQJO\ EH RQ VWDQM@WI\TFH@mag SURFHVV

FRQIRUPLW\

What is your next career goal? 7R H[SDQG WKH QHZ SXUFK IWdt &elyour responsibilities within the company? , DP WKH
GHSDUWPHQW DQG PDNH LW DQ LQWHJUDO DQG EIRPGRUWO PW ISPWMQOQRQWHKHDQDJIJHU IRU 7*: %
IRUWKHUQ (XURSHDQ +XE RUJDQLVDWLRQ IRFXV RI RXU GHSDUWPHQW LV WKH PDLQWH
V\VWHPV
What is the most exciting part of your job? %XLOGLQJ DQG
FRDFKLQJ P\ WHDP LQ RUGHU WR DFKLHYH U

What makes TGW Logistics interesting for you? ,QQRYDWLRQ
GLYHUVLW\ DQG D KLJK OHYHO RI LPSOHPHQ
Which of the 12 corporate values are particularly important

Gastén Acha (1988) toyou? 3DVVLRQ WR IDFH HDFK GD\ ZLWK SRV
Oct. 2018-June 2021: FRQFHQWUDWLRQ EXW DOVR WUXVW DV ZHO
%X\HU 7*: ,E«ULFED How could TGW Logistics improve as an employer? 7KHUH

Since July 2021 VKRXOG EH DQ HYHQ VWURQJHU IRFXV RQ V

Purchase Manager, JRDOV DW WKH ORFDO OHYHO

Northern Europe What is your next career goal? 7R NHHS OHDUQLQJ DQG
(TGW Systems BV, 0\ FXUUHQW UROH RIIHUV D ZLGH UDQJH RI U

Netherlands) LW VWD\V WKDW ZD\




Working at TGW Logistics

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

“Our success is
largely due to the
know-how and
commitment of AN
our employees.”

HARALD SCHROPF, CEO
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Employer branding.  Position
TGW even more strongly as
an attractive and authentic
HPSOR\HU EUI

7% IRILVWLFV KRSHV WR \Skabitityl amdk H IRU WKRVH ZKR KDYH H[SHL
IXWXUH ZLWK GLYHUVLW)\ attkabtivenesak \ PHUJHUV RU VDOHV ZLWK W
RQH RI LWV PDLQ DLPV LV 5¥R BBWREPRWHRI DJH JHQGWRPRWLHPWMNQLESOHDVDQW |
ZRPHQ $ VHQVLWLYH WRSEPFEKURKQRBU LW KDVQ W BAHKHQ MXWWULW\ LV D YHU\
PDQ\ FRPSDQLHV GHVSLWMWISKB®FGHPLF WKDW KDV FPROGBWH. RRBWDWLRQ VD\V %U
GLVFXVVLRQ DQG GHPDQGWRKDVQEHPRSBUHQW RQFH SDJMW®HD OLYHG YDOXH RI
D FRQVWDQWO\ HYROYLQJ GNVXHH IRU VWDELOLW\ DQG VHFXULW\ LQ
21 7*: V URXJKO\ HPSOBRODHOHBUHDYV RI GDLO\ OLIH ,Q D WXUEXOHQW
DUH ZRPHQ RI ZKRP DERR@WLWLFDO DQG HFRQRPLF SHULRG
SHUFHQW KROG PDQDJHMREW QRW WKUHDWHQHG E\ WDNHRYHUYV
SRVLWLRQV ,Q WKH IXWXURU WIXHWWH RI OD\RIIV DUH SDUWLFXODUO\
QXPEHUV VKRXOG LQFUHDWH OXKHEOH +HUH WRR 7*: /RIJLVWLFV
SHUFHQWDJH Rl ZRPHQ LQ RIDIQDVM HDPMBRMXUH HQYLURQPHQW WKDQNV
LV DOUHDG\ ULVLQJ DW % UNR/LWYW RE®HUVKLS VWUXFWXUH DQG LWV
$PHULFDQ ORFDWLRQV 6SWWIDE® RFRQRPLF VLWXDWLRQ VLQFH DV D
FLUFOHV IXQFWLRQ WKHUHFRXWQGBWLRQ FRPSDQ\ 7*: /RILVWLFV
SODWIRUPV IRU FDUHHU QRWZRBWLEH VROG ORUHRYHU WZR WKLUGYV
DV ZHOO RI WKH SURILWY UHPDLQ LQ WKH FRPSDQ\
WR EH UHLQYHVWHG LQ LWV HPSOR\HHYV
LQ D PRGHUQ LQIUDVWUXFWXUH DQG LQ
UHVHDUFK GHYHORSPHQW (VSHFLDOO\

TGW working world.
3URtW VKDULQJ
meaningful work, lived
values, advancement
opportunities, holistic
education, personal
development

TGW World | Annual Report 2021/22




Is there really any need for a works
7 K H F R P S D Q \councilinacompanythatisso
strongly focused on its employees?
B IR: 7 KJrS VINLOO D OR
LV SHUFHLY HG. DV 5
JRXQGDWLRQ SKLORVRSK\ H
PXFK KDV DOUHDG\ EHHQ UH
Y H U \ V R F L D O RUNLQJ KRXUV ZRUNSODFH
JURZWK VWUDWHJ\ DUH RWK
NHHS XV EXV\

WORKS COUNCIL. 7KH\ NQRZ tUVW KDQG ZK D WOoRVR YHHUH VWLOO RQ D OHD
GHSUHVVHV DQG LQVSLUHV WKH SHRSO'WWPY*LWR YEVANE AR

JLYH TXHVWLRQV RQ WKH FRPSDQ\ vV LQWHUTAREBIFERW sk

WR WKH ZRUNV.ERXYPLDRKFRDLU 6D"D *RUYWWHB ov RI WKLQNLQJ UH
D QWilhelm Kloiber. EORFN WKH ZD\
KLOIBER: 7TKHUH ZLOO DOZD\V
EH RSHUDWLRQDO LVVXHV *
Where do you think we stand How do you perceive the working FRPPXQLFDWLRQ ZLWK RXU ¢
among employees on the environment at TGW Logistics as 'LUHFWRUY DQG RZQHU LV E

Foundation philosophy “Focusing compared to other companies?

on people — learning and growing”? BACHMAIR: , GRQ W NQRZ RI D Qbualways have your ears to the

What is your experience of daily FRPSDQ\ IRU H[DPSOH W KbdunM. KVba¥ are 0B hearingP

reality at the company? IRUPV RI SDUWLFLSDWLRQBARHVARP SRR\HHM HVW SOXV L

KLAUS BACHMAIR: :H UH RQ WKH DQG WKDW KDV VXFK D OLYHR® FXQOQWXWBHUFHLYHG DV

ULJKW WUDFN 2XU YDOXHVYDOBKHVNH\ DQG IDLU WRZDUGV LWV HPS

FRUQHUVWRQH WKDW PXVW-ORHWALBRUHWHQOQMIFERSHUDWDRIQA:DAVBYWH WKH FXUUHQ
SHUFHQW DOO KLHUDUFKLHV LV D SDRKDLFFXO@IUHOA FDXVHG E\ WK

SASAGORTVA: :H FOHDUO\ VWDQEKPXWHWRRLVWLF IDFWRU PXW 7¥D OKHW WXBE8RUW FRKH
RWKHU FRPSDQLHV LQ WHURKWWKKXPRQHWLW SUHVHQMQW BPQH VHFXULW\

LQ WKH ZRUNSODFH +RZHYHUYLAMRORWWYW LQ ZKLFK HRGIBERRQ*H EDQHHQ DV DQ
FRQWLQXH WR ZRUN RQ LVYZRHN VPRRKMDMMRXVO\ DQG RUWWORAXWDWDRQRWKDW QHYH
VXVWDLQDELOLW\ DQG KR CSLRAWLLE 68 XBD WX B EXW LQVWHDG DOZD\V ORRN
WILHELM KLOIBER: :H UH PDNLQJ XROER: 7UXVW DQG UHVSHFW DUH PRUH
SURJUHVV EXW ZH PXVWQ GHW®D\QGRRWIHIE KHUH W K DnQour Qpifad, @hat's the next
21 FRXUVH WKLV UHTXLUHWRWKHUURDRARD QLHV 2XU ) RiXpor@rdstep RrGhe company to
FXOWXUH RI IDLOXUH DQG SWKLHD RAURKS/KM WK 3 UWKLHE X ORKED\ HITHFWLYH LQ
HQYLURQPHQW DOVR DOORREYLNLY P/LLWWKXDNHIR Q V BACHMAIR: 7KH IXUWKHU LPSOHP
RI RXU YDOXHV DQG DQ HYH
JUHDWHU LQYROYHPHQW E\
UHSUHVHQWDWLYHYV

GORTVA: 7KH IXUWKHU H[SDQVL
LQWHUQDO DQG H[WHUQDO F
LV SDUWLFXODUO\ LPSRUWD
WUDQVSDUHQF\ DQG WUXVW
KLOBER: 7KH IXUWKHU LPSOHPH
Rl WKH )RXQGDWLRQ SKLOR
WKDW LW LVQ W MXVW DQ H
LQVWHDG KDV D ODVWLQJ L
LQ WKH ZRUNSODFH

Employee represenfatives

of TGW Laogistics.

Klaus Bachmair, Sasa Gortva,

DQG :LOKHOP .ORLEHU
(from left)




TGW LOGISTICS

Targeted positive
VLGH HsHFW Jm

ECOLOGICAL AND SOCIAL RESPONSIBILITY. 6RPH DUH —
MXPSLQJ RQ WKH WUHQGLQJ EDQGZDJRQ 2WKHUV*KD Y kk
EHHQ RQ WKH WUDFN WR HFRORJLFDO DQG VRFELDO
7*: /IRILVWLFV VXVWDLQDELOLW)\ LV DQ REOLJDWLR
LV QRZ EHLQJ GHYHORSHG IRU IXWXUH SURMHFWYV DQ

RC
\

Sustainability as

a commitment to

our planet and its
creatures

S8UJHQW TXHVWLRQV UDQJLIPIPHERMWH UHVROXWLRQ DIUWKIKBWSXWODMWILRIQUHG ZK
HQYLURQPHQWDO SURWHF VWIQRQ FR R SKOXPIHWVHDUHQ W WRXEWRRHWY DXWKRULWLHYV
OLYLQJ FRQGLWLRQV RFFXSWDRBLHW\RXW LQ DFLG UBXEO&KRPBPOWWHWY PDUNHGC
DQG WKH HFRQRP\ WRGD\ WHDW FORVH WKHLU H\HV RQWBQRYW WEWUBERKHU Zk
SURYLGLQJ DQVZHUV WR WKRIXGIGLVRRQVEBIVVKXQWHG WHRV®K® V. E@HOIRQUHYX VWD LC
ZHOO (FRO9DGLV KDV UHSRUWHGNSIRWV LW LEA\HQR PHDQV RQO\ D

UHVXOWVY 7KH RQOLQH SOBWRRHPFRIDW KPLR/W L YD W L R Q Griidiny element rather
FRUSRUDWH VRFLDO UHV S R\QR/ DEMOLIRA)\ UBMMOLHMM B URPRWKR®@ 0FRUSRUDWH tJ OH
SURYLGHU GHOLYHUV DVVH\WPDRIHQMX\WO WQYDWLRQ DUH @QRM ZDKNHH POSL@DOOV EHLQJ
WKH DUHDV Rl HQYLURQPHBWXV GDEWRKHU VXVWDLQDHENGUWAKHHDHRQDBUH OLNHO\ W
DQG KXPDQ ULJKWYV HWKDRVREDQGDWLRQ WR RXU S @BIQFW LIRDG/ WMDWJILQJI IURP
VXVWDLQDEOH SURFXUHPHQWLQISRMLQWW VD\V ODUWIRQDSWEHWDRPEBH WR FDWFK
UDQNLQJ GHEXW LQ 7*6BQUWRHPMFH 3UHVLGHQW RI ERDSBUBWP &RPSDQLHYV
,QWHJUDWLRQ DFKLHYHG WHKWHORSPHQMHBWO7*: /RILVMMLFRILVWLFV KRZHYHU Zt
7ZHOYH PRQWKY ODWHU LPBRIRDHPHDWVYIJQRUH WKLV RMROLELDIHMUHQW SDWK B6KR
LQ WKH FULWHULD UHVXOWE GHUQ (B HFLVOLYYHHJ SRO L F L H ¥ FOQRP DF WHLRROWRJIJLFDO D¢

7*: ILPLWHG LQ (QJODQG LQ WXUQ WRRN LQLWLDWLYHYV ZLWKRXW WL
VHFRQG SODFH VLGH HIIHFWV IRU WKH SXE
DOWHUQDWLYHV %HFDXVH
Diverse challenges lQ SKLORVRSK\ RI IRFXVLQJ R
7KLV JOREDO UHFRJQLWLR Pelc@nt: VXVWDLQDELOLW\ KDV EHH(
FOHDU WKDW 7*: /RILVWLFWKWH SXMEX@QW E\ ZKLFK HOHPHQW RI DOO DVSHFWYV
UHVSRQVLEOH DFWLRQV WR| Yy RERYHHIFKQRORJ\ DFWLYLWLHV IRU GHFDGHYV
DYHUDJH H[WHQW 7KH LQWUPORELMW LFEVH U J\ FRUSRUDWH ILJ OHDI

SURIHVVLRQDOV WKHUHE\ &LRJQVQQPV%WIE Q FRPSDUHG7KH 7*: 6PDUW (QHUJ\ 6W
FRPPLWPHQW LQ D ILHOG WKD LV IRU HIDPSOH LOOXVWUDWH

FRQVLGHUHG DV LPSRUWDWDE/RLQVYE\PWLRQDO FRQLY \VHXQGLQJ WKHRU\ WR

VHQVLWLYH VXVWDLQDELOLW\W#'IPHVZLYC-KIJ"\MNLV DFKL.IJ_iUI-Hﬂ% ORJLVWLFV SUDFWLF

UDQJH RI FKDOOHQJHV VX ¥k B VAN wH WR RSWLPLVHG OLJKWZHLJ
FKDQJH FRQVHUYDWLRQ Riraling/eneroyrHV URP DQG HQHUJ\ HIILFLHQW FRP
DQG UHQHZDEOH HQHUJ\ GHROQ@&EU WR UROOHU WKH &RPPDQGHU &RQWURO"
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, QIR

Energy recovery

High-speed equipment and green

logistics need not be a contradiction
. interms, as proved by modern

technology from TGW Logistics.

(FRSRSXOLVP KDV QR SODFH
7*: /IRJLVWLFV 2Q WKH FRQ
VXVWDLQDELOLW\ LV DQ HVYV
GDLO\ SUDFWLFH KH®H 7KH
WHFKQRORJ\ IRU H[DPSOH
HQHUJ\ FRQVXPSWLRQ E\ XS

SHUFHQW FRPSDUHG WR F
FRQYH\RU V\VWHPV 7KLV SU
EUDNLQJ HQHUJ\ UHFRYHU\ I
UROOHU 7KH VKXWWOH V\VW
VHYHUDO KLJKO\ HYFLHQW P
WKLV DUHD

SDWHQWHG 3RZHU&DSV VWR
HQHUJ\ WR GULYH RWKHU VK
5HFRYHUHG EUDNLQJ HQHUJ\
FRQWDLQHU DQG VKXWWOH
GULYH RWKHU REMHFWY DQ
IHHGV WKH JULG 3RZHU&DS
GHPDQG E\ SURYLGLQJ UHVH
VKDYLQJ UHGXFHV WKH PDJ[L
UHTXLUHPHQW DQG WKH WUD
E\ XS WR SHUFHQW

“For us, sustainability means an 7+ VWDFNHU FUDQHV DOVR |

: H 1 UHFRYHU\ %UDNLQJ HQHUJ\
(_)b_llgatlon to our planet and its ™
I|V|ng creatures.” GHOD\ WKH RXWSXW LV WKX

LQWR SURSXOVLYH HQHUJ\
PDQDJHPHQW VRIWZDUH LQ
SHUIRUPDQFH SHDNV ZKHQ P
GHYLFHV DUH VWDUWHG XS
DOVR LQFOXGHV WRROV W Rcelayical tootpirk H EHV W 7KLV PDNHV LW SRVVLEOH W
XVH RI VFDUFH UHVRXUFHV$V7EBUMW WRD QUKH ILUVW LQ IR LFHRQHFWHG ORDGV Z
IURP D VWDQGE\ IXQFWLRQDWRURXJIRILVWLEV EXLoG LN A2FIRUPDQFH
LQWHOOLJHQW SURFHVV FRGHWRBRY WUID WHWIUKHLU FRPPLWPHQW WR
HQHUJ\ UHFRYHU\ &DUHIXQ XWWDRIQDELOLW\ WKURXJK DGKHUHQFH
UHVRXUFHV LV D FRPPRQ WKR HF® QRXIQGD@IVWDQGD U B XV WDLVQIDIEW DY W\ LV FRQFH
WKURXJK DOO SURGXFW JURXSEHQS ZMRI IHGYD QFHV V XRNIDMIDHEQ G LW\REYLRXVO\ V
FXVWRPHUV PHDQLQJIXO DB'GMXNINXHVR LQQRYDWLR@WIRQ WKKIVW V ZK\ ZH ZDQ
DQG FRUUHVSRQGLQJ VDYLRSNQV XS D VHDUFK ILHOGRIRW \QMZII LQ D FRQFUHWH Z

7KH GHPDQGV EHKLQG DQOHDXWFK)XUWKHUPRUH D JRNVGHDQQHRRMBVLGHDV DV ZH
HIIRUWY DUH JUHDW :H DGHYHRPREWWRG KRZ 7*: /RIANWWOFWIHO@VWGLVFXVV LQ ZR
RXW Rl GHHS FRQYLFWLRQWR \BUHWWYBYXLVK LWVHO| Z\LDOWVDDPWEZYXLWWR/PRUH IL
6WUHLFKHU 2XU SKRWRYRMWDWF FRPAPHKBLWLHY ,QLWRBWHE YK WRDUD DO O\
RQ WKH URRI Rl WKH SURGRPWHR QVKBIOIMYQX® O RSWLPL]DWLRQ RI WKH
ODUFKWUHQN $XVWULD ZHERRORPHHDD® SPRWSULQW RI WKUHH SURGXFWV
RI RXU HQHUJ\ QHHGV LV @RW BIR®RXBW OLQHV 6XSSOLHUV ZLWK D KLJK
7KH FRPSDQ\ KDV WKHUHIRUHMYBIXOQRILMZDUHQHVY Rl HQYLURQPHQWDO
WKH QH[W SKDVH $ QHZ V>XO\QMDYRPEROLUWWXHYV ZLOO EH SUHIHUUHG
VWUDWHJI\ KDV EHHQ XQGHU HROWRRIMRXWXQLW\ DOVR DZDLWYV
GHYHORSPHQW VLQFH WK HDEPHEILLVQIQRXM FR WKLQNHUV LQ WKH

J)LYH LOQLWLDWLYHV IRZRUMISODFH 6WUHLFKHU :H DUH JHWWLQJ

I[UDPHZRUN IRU PHDVXUHV SRODYWYYBQBHGEDFN IURP WKH ZRUNIRUFH
XSFRPLQJ OLIJKWKRXVH SURMHBWWY WKHLU LQYROYHPHQW ZLWK

MARTIN STREICHERSenior Vice President Corporate Development,
TGW Logistics



TGW LOGISTICS

The world of
TGW Logistics

'$7% )$&76 A¢AR*AARIJLVWLFV ZDV IRXQGHG LQ
DQG DW WKH HQG RI tVFDO \HDU LV RSHUDWLQJ LQ Fl
DW ORFDWLRQV IRXU RI WKHP ZLWK SURGXFWLRQ IDFLOL

e — il
20,000

2Q DY HUDJ Hpecialists ORUH WKDQ StirgrayR X UQ W K H ILVFDO \HDU 15574 $0(5,8%
fom 69 nations ZRUOGZLGH shutttes DUH LQ XVH DUR XY®:GDW K HHeVeru@s of ’
ZRUNHG IRU 7*: LQ WKHZRUOG K Bully Gulinaed 924 millon euros.  7KH PDMRULW\ @ Grand Rapids
tVFDO \HDU FRQWULE X Wora@eJant/ i¢tHelval, Rl WKH SURILW UHPDLQV ZL Wsnt&X001

NQRZ KRZ DQG FRPPLWPHQW WKH FRPSDQ\ DQG LV LQYHYVW51G00 employees

750 3 650

Concentrated competence: 7HQ SHUFHQW RI WKH (®novatiods SOD\ DQ LPSRUWDQW
ORUH WKDQ H[SHUW G IG/WHERSVHG LtiQe,WKH URWLCPHRDW 7*: $ WRWDO RI PRUH
F XV W R PaftwateGand money, health, or further W K D Q patents have been

digitalisation solutions for training DV SDUW RI WKH tegbt@ed for our products

intralogistics. (PSOR\HH 3DUWLFLSDW arR lRiéhs& H O

¢

= puy
160,000

The averageage RI RXU PRUHQ RXU LQWHUQDWLRQDO SURMHFWV ZH
WKDQ HPSOR\HHV LQVWDODBO D URmMehes

PDWWHU ZKHWKHU D S Sthigi@patorfnahcR and energy-

Y H W HourBu@cess is built on HVFLHQW FRQYH\RU WHFKQRORJ\
teamwork. SHU \HDU

I\ AL
125

KLIJKO\ TXDOLILHG HpSoHb@O\W00 parcels FDQ EH
DUH FXUUHQWO\ ZRUNLUXILBOHWKFHU GD\ IURP WKH PRVW
GHYHORSPHQW DQG SURGXFUHDRWMORHQW FHQWUH
R XHighly automated robotics SODQQHG DQG UHDOLVHG E\ 7*:
solutions.
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*5($7 %5,7$,1 % (1(/8;

@ Market Harborough Q@ Oud Gastel
since 2007 since 2016
251-500 employees 51-250 employees
)5$1&( *(50%1< $8675,% 32/%1"
Q Créteil Q Stephanskirchen Q@ Marchtrenk Q@ 3R]IQD
since 2010 since 2016 since 2018 since 2008
1-50 employees 51-250 employees 501-1.000 employees 1-50 employees
Q@ Blagnac Q Teunz Q Wels
since 2011 since 2014 since 1969
1-50 employees 251-500 employees > 1.000 employees
@ Regensburg @ Rohrbach
since 2020 since 2019 /. 7+8%1.9%
1-50 employees 1-50 employees ' ’
L Q Kaunas
9 angen since 2017
VLQEH

51-250 employees
1-50 employees

6&%$1',1%9,9% CHINA
@ Goteborg Q Shanghai
since 2010 since 2012
1-50 employees 51-250 employees
@ Changzhou
since 2015

1-50 employees

63%,1 7%/ < 6287+ .25($
@ Barcelona Q Spilamberto Q Seoul

VLQFH since 2006 since 2022

51-250 employees 51-250 employees 1-50 employees

y

6:,7=(5/%$1" 6,1*$325(
Q Rotkreuz Q Singapore
since 2012 since 2021
1-50 employees 1-50 employees
785.(<
9 TGW Logistics Locations 9 Istanbul
Locations with production facilities since 2011
are highlighted in red. 1-50 employees
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Education
and Innovation

LEARNING THROUGH PLAY. 7*: )XW XUH :LQJV VWDQ(
VRFLDO HQWUHSUHQHXUVKLS RI WKH
WKH IRFXV LV RQ WKH )RXQGDWLRQ St
RQ SHRSOH OHDUQLQJ DQG JURZLQJ
QHZ NQRZOHGJH DQG VNLOOV DV ZHOC
RZQ LQQHU ZRUOG VXSSRUW XV LQ WK
DQG JURZLQJ 7KLV LV WKH EDVLV IRU
RI SURMHFWY DQG PHDVXUHYV LQ VRFL
WKIRFXV RQ HGXFDWLRQ WUDLQLQJ D
RQ WKH KROLVWLF GHYHORSPHQ@WHRI W
LQQRYDWLYH HGXFDWLRQDO SURMHFW
IRU DQ LQGHSHQGHQW DQG UHVSRQVL
QH[W JHQHUDWLRQV 6RFLDO HQWUHS
PHDQV WR DQ HQG WR JLYH 7*: /IRJLV
DGYDQWDJH IRU H[DPSOH EXW LV RC
7*: IRJLVWLFV LQ WKH RYHUDOO VWUX
7TKHUHIRUH IK@tQQOPHIONW RI WKH )RXQG
DQG WKXV DQ HQG LQ LWVHOI

,Q WKLV FRQWH[W WKH QRQ SURtW Gl
'LQJV VWDQGV IRU WKH WDUJHWHG XV
HIDPLQDWLRQ RI WKH LPSDFW RI LWV
LOQGLYLGXDO DQG RQ VRFLHW\ 7RGD\
L P S O H P H@~uovative educational projects ZLWK

HPSOR\HHVY DQG VLQFH ihvesdIRXQGL
more than 28 million euros.
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TGW FUTURE WINGS

1HZ SHUVSHEFV
DQG VRFLDO L

Christian Szinicz
KDV EHHQ &KDLUPDQ
Rl WKH %RDUG RI ERWK
Future Wings and
Schule Morgen Private
Foundation since 2018

INTERVIEW. 7TKH 6XHQL3RYLWK FKLOGUHQ LQ OH[LFR P\ ZLIH V KRPHODQG
SURJUDPPH L QCHtidnW H%Y FAY HPEDUNHG RQ RXU MRXUQH\ WRIJHWKHU V

FRQ WLQXHV WR WKLY GD\ DQG ODLG WKH FRUQHUV

6]LQLERG KLV ZLIH $ORD s ZVerv
RQH RI WKH tUVW SURMHFWYV RI WKH

Suenifios is a veé special word. Would you

VRFLDO HQWUHSUHQHXWMKkLS GLYLVLRQ
RI WKH 7*: :RUOG 7KH Y5 /RRRIGH PN RVWKHBUEBD QLVK ZRUGY

GUHDPV nfiDQGFKLOGUHQ 7KH LQLWLDWLYH LV DQ

PDLQ REMHFWLYH LV W&KHplRQdoVsWhdsborrn wkow kHosv FkLocuUHC
GHYHORSPHQW R I \RXQI—J][LSFHIRQSO)HZWI—F@VSHFWLYHV IRU WKHLU I XWXL

HQDEOH WKHP WR IROORZ WKHEU"RZQ"
SDWK

How did you arrive in this position embedded
in the TGW World, leading one of the social g gl .

entrepreneurship divisions as well as Future $ E R KMIStIan SZInICZ
:LQJV D QRQ SURtW RUJDQL]DWLR%"h
CHRISTIAN SZINICZ: ,Q WKH HDUO\ v o, %(X
RZQ FRPSXWHU JUDSKLFV FRPSDQ)\
UHDOLVHG WKDW DOWKRXJK ZDVRU
, ZDV QRW IXOILOOHG 7KURXJK VKDPE
IRXQG D FKDQQHO WR JHW WR NQRZ (P)b
TXHVWLRQ WKLQJV DQG ILQG RXW

Z
V X
PHDQLQJ WR P\ OLIH , VRRQ UHDgL
X
%W

anlngutureWings Christian Szinicz, ERUQ LQ /LQ]

WULD IWHU JUDGXDWLQJ LQ OHFKDQLFDO (Q
%D V}\</RL 'Ez RORJ\ KH IRXQGHG 6ROYLV "
v YW r1 DQLPDWLRQV DQG FR
G WKRH GHYHORSPHQW SURMHFW
L DV OH[LFR WRJIJHWKHU ZLW
LVKPHQW RI WKH SURMHFW &

LIHDQG WKHLU WKUHH FKLOG

O

EO
V%
P\ JUHDWHVW GHVLUH WR ZRUN Z

URILW GLYLVLRQ RI 7*: :RUOG
LPSURYH WKHLU OLYHV 'XULQJ WK
DQ 6]LQLF] KDV EHHQ &KDLUPLEL

F
WL
ZLIH $OPD ZKR KDG VLPLODU WKG%(\%}EHV
EX X\{\J/H L%V\P\; \%G 6EKXOH ORUJHQ B3ULYDWH )RXQ
DIWHU D YHU\ VKRUW SHULRG WK ZH Z HG R ZRUN



VLYHYV
PSDFW

7KH J)RXQGDWLRQ SKLORVRSK\ IRUPV QRW
XV RULHQWDWLRQ IRU WKH LPSOHPHQWDWI

CHRISTIAN SZINICZ

Would you say your commitment was the How does the Foundation philosophy

starting point for social entrepreneurship at “Focusing on people — learning and growing”

TGW? Did something like mutual enrichment impact your division?

take place in this context? 7KH )RXQGDWLRQ SKLORVRSK\ LV SDUW RI RXU YL\

0\ IDWKHU KDG DOZD\V DVSLUHG WHREXURRBRR/@ MRXQW QRW RQO\ FRQVWLWXWHYV WK
SHRSOH RQ WKHLU MRXUQH\ LQ OEKW SURWKHI ZD\XWELWK DQ RULHQWDWLRQ IRU WK
KDV D FHUWDLQ WUDGLWLRQ LQ ROPS OBIPHMWBWERQVRI RXU SURMHFWY 2YHU WKH O
P\ JUDQGIDWKHU KDG VLPLODU LGHDWHIDUIAN PQPKKHIIRUW ZDV PDGH E\ 7*: )XWXUH
GD\ 7KH JXLGHOLQHV RI WKH 7*: 3XIWXIWH3JRXQ®MHWLRQ WR DSSO\ WKLV SKLORVRSK
JRXQGDWLRQ H[SOLFLWO\ VWDWHV®KBW LF*:FDWRIXSDIQ/G ILOO LW ZLWK OLIH
QRW RQO\ WKHUH IRU SHRSOH ZKR RQH PRVRIWQBRPE ROHIW LV WKH YDOXH VI\VWHP
FRPSDQ\ ,WV DLP LV WR DOVR H (DCSESMH. HR XWQK URHKRIKEHKW WKH 7*: :RUOG DQG WR ZKR
RXWVLGH WKH FRPSDQ\ WR UHD O IGVHY MIKQH, ) RK\W GYMAL\RHRY WULEXWHG :KDW V LPSRU'
PLVVLRQ RI 3URPRWLQJ OHDUQL®HDIGKREHYRQDDY WKDW WKH YDOXHV DUH SXW L
JURZWK )RU WKLV UHDVRQ P\ IDMKISH AVQLYW. FWE®HYWHRI WKH SURMHFWYV 30XV R
QRQ SURILW )XWXUH :LQJV 3ULY DARI) PIRXWWGPWRREXPDQ EHLQJV WKDW LV EDVHG RC
D VXE IRXQGDWLRQ RI 7*: )XWXUHJ/BVSRMWHELOLW\ DQG LQWULQVLF PRWLYDWLRQ D
JRXQGDWLRQ ZKLFK LQFOXGHG SUGRRMAKMLY & IQP$XQWW B QDRI WKH XQLI\LQJ )RXQGDWLF
6R 6XHQL®RYV ZDV DFWXDOO\ QRSKWEKRVREBRUWHQEHOLHYH WKDW KXPDQ JURZWK FD
SRLQW VLQFH WKH IRVWHULQJ RRORXQWIBNMHR SOBFH ZKHQ HYHU\ KXPDQ EHLQJ LV
ZDV DOZD\V FORVH WR P\ IDWKHUSW KHDWWH GIUDQVWZKIHLU XQLTXHQHVY DQG ZKROHQH\
FHUWDLQO\ ZHUH D PXWXDO PRWLYDMWERQORWHDFK QWHJUDWHG FRQFHSWLRQ RI KX
RWKHU 0\ IDWKHU ZDV D SHUIHFWHRQUIVW KDRVWIQHFOXGHYV IRXU OHYHOV ERG\ HPR\
SURIHVVLRQDOL]DWLRQ RI WKH SNRREGWGEJHDYQL® SROWPBIQRKVQHVY 7KLV SURYLGHYV
WR KLP ZLWK D YDOXDEOH EDVLV IRU WKH SURMHFWYV DQG
RULHQWDWLRQ WR VXSSRUW DXQG PHQWRU \RXQJ



TGW FUTURE WINGS

2XU SURMHFWYV DUH WR
PDNH D VLIJQLILFDQW
FROWULEXWLRQ WR
HTXDO RSSRUWXQLWLHV
DQG D VXVWDLQDEOH
SRVLWLYH VRFLDO
GHYHORSPHQW

CHRISTIAN SZINICZ

More than the
acquisition of skills.
“Education is the

SHRSOH LQ WKHLU LQGLYLGXDO GoikdeOnRestiBrih@thie |Stihifmpast V ELJIHVW GULYHU |

of a project. What exactly does that mean? social change”
The project focuses heavily on education 2XU SULPDU\ JRDO LV WR ZRUN HIIHFWLYHO\ DQG
and innovation. Why? WKXV HIITHFW VXVWDLQDEOH FKDQJH LQ VRFLHW\

(GXFDWLRQ LV WKH PRVW LPSRUWRQ@WN DIHWK W IRYOWRFDHWIHO LPSDFW ORJLF EURNH(
FKDQJH DW OHDVW LI HGXFDWLRIRZY QBWRP HRUHO G VRHQVLRQV 7KH LQSXW L H W
DV WKH WUDQVIHU RI NQRZOHG JHUBIY & X\WKH \D DTFXH.G/H @ ERQVKH SURMHFW WKH RXWS X
RI VNLOOV :H ZDQW \RXQJ SHRSOHHWRVEHW KMMRY NOHRZ UHQGHUHG LQ WKH SURMHFW

WKHPVHOYHV DQG WKHLU RZQ VWRX¥X\WBERKN VLRHWKHIH GLUHFW HIIHFW RI WKH SURMH
FDQ EHFRPH HIILFDFLRXV DQG LPBQRVKHMKBUJHOWL UWWRXS DQG LWV HQYLURQPHQW T
VLWXDWLRQ :H ZDQW WR DFKLHYH QUXQO\Z WKK LESRFIWMKH ORQJ WHUP HIIHFW RQ

DSSURDFKHV DQG PHWKRGYV VRFLHWDO OHYHO 7KXV ZH GLIIHUHQWLDWH EHWZ

SURMHFW SHUIRUPDQFH DQG LPSDFW 7KLV PDNHV
Would you like to describe some Future Wings SURMHFW VXFFHVV PRUH FRPSUHKHQVLEOH DQG HI
projects in more detail? WR FRPPXQLFDWH :LWK WKH SURMHFW PRQLWRUL(

7KH SURMHFWYV GLIIHU ZLGHO\ %EWVW&HXSCRIQOLWK DAMH FDQ GHWHFW FKDQJHV RYHU D
WKH JRDO RI PDNLQJ D VLJQLILF DSHW LFRRGY W U WELPW LRWL R GHILQHG LQGLFDWRUV DQCG
HTXDO RSSRUWXQLW\ DQG D VXVVWDNMDEBHHYRDIUW IDYGMXVWPHQWY LQ WKH SURMHFW
VRFLDO GHYHORSPHQW 2XU DLP LWV SIDHPMHY WDRVHRQEOHQHHGHG

\RXQJ SHRSOH WR WDNH RQ UHVSRQVLELOLW)\ IRU WKHLU

RZQ OLYHV DQG WKHLU HQYLURQPRQVWR7IKMW XKW SWURMHFW LGHDV tQG WKHLU ZD\
'LQJV &KDOOHQJH IRU LQVWDQFtdyou™ D VWDUW XS

LQFXEDWRU WKDW VXSSRUWYV | XWHXKUHHRXY BEVR RXWHRFELQBYHU D ODFN RI LGHDV )
HQWHUSULVHV LQ WKH LPSOHPHQM[DWEAHD RIHWMKXHSLSRUBHWYH ZLQQLQJ SURMHFWV RI
IRU PRUH HGXFDWLRQDO MXVWLF W KHKH WHXOUHQ LIQQJ ¥ LAJKEIDMHOHQJH DQG WKHUH DUH P
LV D GLILWDO OHDUQLQJ VXSSRUSWRRWHFW X AHQW K HWKLBW QIDYH ,W V YLWDO WKDW
PRUH RU OHVV EXLOW RYHUQLJKW BWURQO\WKW RXU WRSLFDO IRFXV RQ HGXFDWLRG
&29," SDQ GHPLF WR HQVXUH DDORXDIWIRIDWLRQ EXW DOVR IXUWKHU WKH QRQ Sl
LPSDFW LW ZDV RSWLPLVHG VXSSOHPHQWHG )RXQGDWLRQVV PLVVLRQ

DQG FDUULHG IRUZDUG WKH KROLVWLF SURPRWLRQ RI

626 +HUJNLVWH 626 KHD \RXQJ SHRSOH 21 FRXUVH
D FRRSHUDWLYH SURMHFW W ZH UH RSHQ WR QHZ LGHDYV
.LQGHUGRUI 626 &KLOGUH%WHSU_%@I.]'HgDVW ZL\Vy_iKleJRpODERUDWLYH SDUWQHUYV

ZDQWV WR KHOS LQ EXLOGb\PK]HWg%FréEle\EWg' RVMZI-||_||—O\R/ %XW LW LV LPSRUWDQW
R WR \HDU ROG FKLOGUH WV WR XV WR SURYLGH DPSOH

H
QRW IRUJHW RXU ORQJ VWD &%@%URMH%%éQ\r]XSSRUW WR H[LVWLQJ SURMHFWYV
6XHQLSRV WKH SULYDWH HOTB T EedERheir VR WKDW WKH JUHDWHVW
VFKRRO % (/ DQG WKH oR&ERMS paUEketpeir SRVVLEOH LPSDFW FDQ EH
SURJUDPPH KDYH EHHQ D 9DUpaRI )X WRXWH RQ DEKLHYHG 4XDOLW\ FRPHV
:LQJV IRU PDQ\ \HDUV SDJH EHIRUH TXDQWLW\



Next steps. “We are
never short of ideas.

) . ] . For new projects, we
Do the Future Wings Challenge projects Where do you see Future Wings in about SXW TXDOLW\ EHIR

radiate out into the TGW World? WKUHH WR tYH \HDUV" quantity”

:H DOzZD\V ZDQW WR FUHDWH VI\QHUIRHM QO W RBW 2RKH SURMHFWY DOUHDG\ H[LVWL(

WKH SURMHFWY DV ZHOO DV SRVWEOH ZHWMKORSGH D QRMKMWULQ DFFRUGDQFH ZLWK W

6SHFLILF OLQNY DUH DOUHDG\ LQSDOWVHWXROWHWKXMS ZH OO EH HYHQ PRUH HIIHFWLY

WKH VXPPHU FKLOGFDUH SURJUD PRH IWKMD/W: WKHLU LPSDFW ZLOO EH PHDVXUDEOH C

NLGY ODVW \HDU DQ RIITHULQ) WHMNMKWKKUBGRIHQEH GRFXPHQWHG ::LWK UHJDUG W

7*: /IRJLVWLFV HPSOR\HHV ZDV VEBSBRQYWHIEEOLW\ LW V LPSRUWDQW WR XV WR VD)

HPSOR\HHV RI WKH 6XHQL3RYV OROMRKDDM GXW XUH :LQJV ZRUNV DQG KRZ LW ZRUNV :H

SURMHFWY $V SDUW RI WKH 6 XHIDRN HFQWHHWAGWUQWR FROODERUDWLYH SURMHFWYV

WUDLQLQJ WHHQDJHUV PDGH OLWWEGHW RRGBQLERMIRQV DQG HGXFDWLRQDO LQVW

DV &KULVWPDV JLIWV IRU 7*: /RIDWQVGELREDY YAK WKRRHHUMDQGHG RXU VSKHUHY RI DFWLY

7KH\ ZHUH VR ZHOO UHFHLYHG WKRW, $FBRSOHUFDZG @ADIPPILQH WKDW QHZ SURMHFW'

ORRN IRUZDUG WR UHFHLYLQJ VXEKOID CGELIHVW®GHHW UIDHD WKKUIHW WLPH ,W ZRXOG EH QLF

FKHVW ILOOHG ZLWK FKRFRODWHVHH WKDW WKH H[LVWLQJ SURMHFWYVY EHFRPH PRUF
7KHUH ZHUH DOVR OLQNV EHWZIHMH®HB*H QB HOQOMW VRVWKDW VXSSRUW IURP XV WR WK

DQG SURMHFWYV RI WKH )XWXUH :ISQHWN E R WO BD[MNHIGW 7"KIHKW QR ORQJHU EH QHFHVVDL

&ORXG 3DWK SURMHFW IRU LQVWDQFH WKDW GHYHORSHG

D PRELOH OHDUQLQJ DSS VSHFL DAD®DNhdtRd)yoD [B&ahaIQdy to §row

LQ WKH DUHDV RI FRQIOLFW VNLQ@¥arin2QDQFLDO OLWHUDF\

UHVLOLHQFH HWF ZDV VXFFHVV$RAED\VSVO/DWWGCZZ MWKK\RXUVHOI , WKLQN LW V HQR

7*. IRIJLVWLFV LPSRUWDQW WR JURZ FRQVWDQWO\ , PHGLWDWH C

UHIOHFW D ORW HQMR\ JUHDW FRQYHUVDWLRQV I

What were your highlights in recent months? , OHDUQ IURP P\ RZQ FKLOGUHQ , ORYH EHLQJ

‘H FHOHEUDWHG DQ DQQLYHUVDURXW®RRUV:LRDKMNUH , UHSOHQLVK P\ HQHUJ\ DQG

WXUQHG ,Q WKH ODVW ILVFDO NHD® LRY DIOMRVURQL BDHEG, VWLOO UHJXODUO\ HPEI

DOO SURMHFWY EHIRUH WKH )R X QUXDW DRQ P/\RRXGQMHQAWG WKDW OHDG PH GHHS ZLWKLC

SUHVHQWHG WKHLU SODQQLQJ IRB\WHK®I QH[W ILVFDO \HDU

$JDLQ , DQG P\ FROOHDJXHV IURP WKH JRXQGDWLRQ

%RDUG KDG WKH SULYLOHJH RI ILQGLQJ RXW MXVW

KRZ PXFK FRQYLFWLRQ DQG SRZHU OLHV EHKLQG

WKH SURMHFWY DQG WKH SHRSOH LQYROYHG LQ WKHP

JXUWKHUPRUH ZH ZHUH DEOH WR VWUHQJWKHQ RXU

VWDII DQG UHFUXLWHG (ONH *HQF D SHUIHFW SURMHFW

FRRUGLQDWRU
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Make dreams
come true

MEXICO. $OPD 6LOYD DQG &KULVWLDQ 6]LQLF] FDPH WR 6DQ &ULYV
GH ODV &DVDV IRU WKH tUVW WLPH \HDUV DJR 6LQFH WKHQ
WKH\ YH EHHQ DEOH WR DFFRPSDQ\ DURXQG GLVDGYDQWD
\RXQJVWHUV RQ WKHLU SDWK WR WKHLU GUHDPV ZLWK WKH K
DSSURDFK RI WKH 6XHQL*RVY HGXFDWLRQDO LQLWLDWLYH

Professional training.
Since 2016, Suenifios
KDV RsHUHG YRFDWLRQDO
training in cooking,
catering and carpentry

‘H PHW (PLOLR LQ WKH K L(EduratiarmalFpatis RI 6DQ &ULVWHNEDO GH ODV &D'

FHQWUH ZKHUH KH VROG KQW obpowertyQJVv LV LQGLJHQRXV IDPLOLHV OLYH L

KRZ $OPD 6LOYD *XWL«UUHJQUNRHPRIODORZLQJ GD\V VERRBM® FDELQV ZLWK OHDN\ U

WKH EHJLQQLQJ RI 6XHQL*RKULMWEDQ 6]LQLF] YLVLWER YRIOQAIGRIORBPLAR EDWKURR

RQH RI PDQ\ FKLOGUHQ KHWHW@KRGRWRUWKH GLUHFWRQRRY KARZH V FK®RRD DQG &KULVW

VZHHWV RU DUWV DQG FUDWKW RIKQIQHWWKRRVYV IDPLO\ WRDAR WRPE®KLQJ IRU WKH FK

RU WU\ LQ PDQ\ RWKHU ZDWRW® HW WEHBDPH FOHDU 6MRRWWKMIQURXJK D VSRQVRUVKL

IHZ SHQQLHV (PLOLR WROQHHWGWEBDWRKEHH GRQH $W WKIBSRIUAWH 1R WKH\ ZHUH WKLC

ZDV VHOOLQJ KLV GUDZLQMWKWHR K FRK MR 1*2V GHG L\WWDWWHIEL QREWKHV FKHPH IRU IRV

EX\ KLV VFKRRO XQLIRUP HGXFDMW.R® RWEKKLOGUHQ K® QMKW UM JAHRQHORSPHQW RI \F

GLUHFWRU ZRXOGQ W DOORD & LIFR WHRUDWMWO\® GXQGLQJIWARDMPBRZHU WKHP WR EUHDN |

WKH VFKRRO 7KDW ZDV TXLOGHHBRWKRQBOHQ OLNH (WPUFLIRXX\VXPO®W\RI SRYHUW\ DQ
WKH 6 XHQL®*RV FR IRXQGHUFRPIG ISIRPMHEOWFNREO O/HEBSOHRQ WKHLU RZQ

PDQDJHU UHFDOOV VHWWOHPHQWY ZLWKRXW D IXE8FMWERQHGIWR LQLWLDWH V

LQIUDVWUXFWXUH ORFDWMXR®Y WWH HRXIWKNHLQMVW KH D X W

FKLOGUHQ DQG \RXQJVWHUV P

WKHP LQGHSHQGHQW DQG UHD

DVVXPH UHVSRQVLELOLW\ $ St

LV QRW D VFKRRO EXW WKDW |

WKHLU NQRZOHGJH DQG VNLOO

FRQFHQWUDWHG UHVHDUFK DQ

VXSSRUW Rl RQH WHDFKHU DQ

$OPD DQG &KULVWLDQ IRXQGH:

,Q JHEUXDU\ WKH WLPH KD

DUULYHG 7KH ILUVW FKLOG

LQ WKH HGXFDWLRQDO SURMHEF

Oasis of safety. The

sprawling Suenifios

IDFLOLW\ LQ 6DQ &ULVWMNEDO
de las Casas



Amelia Santiz

Cleaner at Suenifios and mother of a Suenifios
participant. $PHOLD V GDXJKWHU $ORQGUD KDGQ W EHHQ LQ

JRRG VKDSH

IRU TXLWH D ZKLOH

6KH VOHSW D JUHDW GHDO

VHHPHG DEVHQW PLQGHG GLGQ W ZDQW WR GR KHU KRPHZRUMathiasPsilinakis

RU JR RXW DQG SOD\
6XHQL3RV $ ORW FKDQJHG WKHQ

7KHQ $ORQGUD V WHDFKHU UHFRPPHQGHRE,

can see that

KHQ , SLENHG KHU XS DI W Buehifios is a place

KHU ILUVW DIWHUQRRQ DW 6XHQL3*RV DQG VKH FDPH UXQQLQ Jthatmeans a lot to

WRZDUG PH |

FRXOG VHH KRZ KDSS\ VKH ZDV VD\V $PDOLD People’

$W 6XHQL3RV KHU GDXJKWHU KDV OHDUQHG WR VSHDN XS EROGO\

DQG WR H[SUHVV KHU RSLQLRQ $ORQGUDM§m|a§Ip§“|Nw<I§LQJ DQG

SOD\ VKH V D VRFLDEOH SHUVRQ DQG KDV GLVFRYHUHG

QHZ IULHQGYV

KHQ $PHOLD KHUVHOI

V W D VdNiteBr & RugrNibsQ J D.‘KI-DQ \RX ILUVW FRPH WR

FOHDQHU DW 6XHQL*RV KHU OLIH DOVR FKOWWMVEYERIOWEHHDOBIW&DVDY \RX JHW D SR
, OHDUQHG D ORW DERXW P\ ULJKWV KHUH XL FNKOL\QWNR X ORDOW @\WKDW WKHUH LV D OF

RZQ IXWXUH QRZ DQG ZRXOG OLNH WR

ILQOV W KIFIKRR OH WADFW WRH FKLOGUHQ VHOI

VKRZ P\ GDXJKWHU WKDW HYHU\WKLQJ LV BRVOGBER VIURXKWHDDIONK WKHP SDLQW |

ZDQW LW

Amelia Santiz.

“When

| picked her up on the

tUVW GD\
happy she was”

, VDZ KRZ

WKH VXUURXQGLQJ UHFUHDWLRQDO DUHD
WLPH ORVW FKLOGUHQ FRPH IURP WKH Q
&ULVWPEDO ZKLFK KDV EHHQ KDUG KLW E
DQG FULPH ODWKLDV LV DOZD\V LPSUHVV
GHVLUH WR OHDUQ DQG WKH MR\ WKH\ EU
GD\ GHVSLWH WKHLU IUHTXHQWO\ GLIILFX
FDQ UHDOO\ OHDUQ VRPHWKLQJ IURP WKH
6XHQL3RV LV D SODFH WKDW PHDQV D JUH
VD\V ODWKLDV ZKR KDV ZRUNHG WKHUH D
\HDU DQ DVVLIQPHQW WKDW FDQ DOVR E
RI DOWHUQDWLYH VHUYLFH
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“At Sueninos,

we encourage
and empower
children and
youth to discover
their desires and
dreams and to
make them come
true themselves.”

ALMA SILVA GUTIERREZ,
Suenifios Co-founder

Teachers and mentoring

guides. ,W V DOO DERXW OLVWHQLQJ
to what the children need at

any given moment

Holistic approach. The

7KH OHYHOV RI WKH
emotions, knowledge

and consciousness are

taken into account

VWLOO ORFDWHG RQ WKH
RUJDQLVDWLRQ

SNJKHIHP MFHKR RO D@ ® IZKR UNL QJYMIW NDIOX®EOH IRXQGDWLRQ |
WKH\ UH SURYLGHG ZLWK DRN BMHFIRERKWDYLO\ VFDUUHG E!
EHORQJ WR HYHU\ERG\ W KHR LPUVSW WRDQNIDQG FULPH :LWK
$ GLsHUHQW W\SH JRRG FDUH RI WKHP DQG WWNLIDOM WKHRXQJ SHRSOH FDQ FF
of dream factory UHVSHFWIXOO\ VD\V $OPDFKRABYH DX@LKHUHQW SDWK
‘H VRRQ UHDOL]HG WKDW LW V QRW HQRXJK WR VKRZ WKH QH[W JHQHUDWL
WR KHOS ZLWK OHDUQLQJ LizteHingtov QR SRLQW OLIH WKH\ FDQ OHDG LI WKH\ V
LQ RIITHULQJ HGXFDWLRQ WvwRaFtke chitdeen QeeK H Q UHVSRQVLELOLW\ DQG ZRUN R
WKH\ DUH SODJXHG E\ SDURYHWHRLRQGWUPSRUWDQWGWRDWPKH WDRV &KULVWLDQ 6]L
WRR WLUHG DQG KXQJU\ WRRRRGHWYWRUDXHM QL3RY ZLWKOBRMWWSBIG® PRUH WRGD\ 6XH(
6R ZH GUHZ RQ WKH H[SHUWRVBIOFOl DFWLYLWLHV 7KHZBENYW LWKQWWHMRXWJVWHUV
SK\VLFLDQ DQG D SV\FKRORXWVWHDHFKHUYV FRQYH\ VRPNWWKIL®I GDN V QRW HDV\ EXW
KDG VKRZHUV DQG IRRG UHDGDQRBUGD\ RXW DQG QRW KRMIQIHPHWRHEHYHORS D QHZ DZD!
WKH FKLOGUHQ DQG SURYL/GMN®& MQLHPI FDUHIXOO\ LV MRRAW WV A FEROWQBKRLY ULIH L
ZLWK FORWKLQJ DQG VFKRROUWMKBOSESQIHWR ZKDW WKH MDKL® &/KHQYQ AHKBEXY F\FOH SHUS
7KLV LV KRZ RXU DSSURDFRWIWKROPRWHRAW ,Q DOO DWWHWODLWILVDAV $OPD :H RIIHU
GHYHORSPHQW EHJDQ &KEKWWKMNY &QQRLFQJ IRRWEDUSDFYW GKBUBRLWKH\ FDQ WDON
UHFRXQWY 7KH SURJUDPPNRPRIGIKLQY LQ WKH SKRWRRRQ@BHKUQY DQG HPRWLRQV ,W
EDVHG DV HTXDOO\ RQ WK HRWUMNMXRISUSRHQL:RY VHHNWRWREVKESYRUKRZ WKHVH ZRPH
FRIJQLWLYH NQRZOHGJH DVWKM HEURGBUGD LQ FRQIURQY IFRQ WIGHHIQF RZ) SDUWLFLSD
SK\WVLFDO DQG HPRWLRQD O KH®IOQMK DY® WKHVH IHHRUNVEKRGWDEHS MRLQW DFWLY
VSLULWXDO JURZWK D EXUGHQ ODWHU LQ OLIH FRKH LFKH@FH W HDDUFHD Q WKHQ X

7KH FRQWHQW VSDQV WRBQFRXIWAHGFVR WKLQN FUDWRLED H@\YDQRQPBROM ,1 6XHC
PRGXOHV KROLVWLFDOO\ RWUXFWSHRGMLEZROHWHN IRU WAOHLQ@RRZ R HDLSY BV UBFWO\ LW S
SDUWLFLSDQWY FDQ GHYHORS QRW RQO\ FRQWDFWY WR WKH UHOHYDQW

WKHLU VNLOOV EXW WKHLU-DZDUHQHVV RI WKHILU DQG WR 1*2V

HQYLURQPHQW DQG WKHPVH Ylﬁl D\,4|~ZHOO

,Q DGGLWLRQ FRPSXWHU| D @'ﬂUQ%\ Support in

FRXUVHY DUH RIIHUHG DQRQJ ZLWK P \ a targeted wa
Makin the\gream o?aQseIf— 9 y

FUHDWLYH DQG VSRUWY RSSRUWXQLWLHYV . 1RERG\ LV VHQW DzZD\ IURP 6Xl
determined |ifé cqQme true. Suenifios

EHFDXVH VHQVLEO\ GHVL]J G OHLVXUI—!1 ) EXW WKH VHOHFWLRQ IRU WKH
ffers a safe space where_children and

DFWLYLWLHY DOVR LPSURYH TXDOLW\ RI OLIH SURJUDPPHYV LV UDWKHU VWUL
oung(pegp e from disadvantaged

,Q WKH LQGLJHQRXV FKfarXYIiesUcandgvlélléoh%aligt’ga(ﬁ In WKH IXQGLQJ IURP WKH )XWXU|

OHDUQ HDUO\ RQ WR ORRIN DIWHU I%W. HUV y BULYDWH )RXQGDWLRQ DQG IU]I
such an em8at etic environment, they

FROOHFWLYH WKLQNLQJ LV Y&WP WR WKHP . GRQRUV ZH UHDOO\ ZDQW WR
can develop thelr cognitive, physical,

‘H DW 6XHQL®RV ZRXOG OLNH WR JLYH. KH" ™ FKLOGUHQ ZKR ZRXOG RWKHUZ
emotional, an sglrltual potential.

FKLOGUHQ VRPHWKLQJ RI|WKDW %HFDXVH RSSRUWXQLWLHY LQ OL*H 7KL




Equipped for the
challenges of the

“Suenifos is an oasis of safety where g marits
children can discover themselves
and build their life project.”

CHRISTIAN SZINICZ, Suenifios Co-founder

5XtQD *uPH] *RQJEOH]

Graduate of the Suenifios training school in cooking

and catering. :LOO LW EH OLNH LQ VFKRRO" :LOO , EH DFFHSWHG
DOWKRXJK P\ 6SDQLVK LV QRW VR KRW" 7KHVH TXHVWLRQV ZHQW
WKURXJK WKH KHDG RI 5XI\ QRZ EHIRUH KHU ILUVW YLVLW

Rygar%o Garcia.
6XHQL3:RYVY 6KH FRPHV IURP D VPDOO LQGLJHQRXV YLOODJH OHN\év\érstayinside

WKDQ DQ KRXU V EXV ULGH IURP 6DQ &ULVWHEDO +HU IRUP H Your comfort zone!

HPSOR\VHU HQFRXUDJHG KHU WR YLVLW 6XHQL®RV LQ VSLWH RI$SOZD\V WU\ WR EUHDN

KHU GRXEWV ,Q WKH VXPPHU RI 5XI\ VXFFHVVIXO0O\ through it"

FRPSOHWHG KHU PRQWK WUDLQLQJ FRXUVH 6KH GLVFRYHUHG

KHU ORYH RI EDNLQJ DQG SODQV WR VWDLRYC&FCFd*@éILC‘?d OLNH WKLV

RQ KHU RZQ LQ KHU KRPH YLOODJH ILUVW D EDNHUY WKHQ D

SDVWU\ VKRS DQG HYHQWXDOO\ PD\EH D Slu}ifiod pabicipgtH VWMBDQHG 6XHQL3RV ZKHQ

GRHVQ W KDYH DQ RYHQ WR GR LW DOO LQD Q@KHKIDX B QEWM\H @ K HEXHL ORU VL[ \HDUV QRZ

RQH KHUVHOI %HFDXVH VKH GLGQ W M XV W DFITROLW HE XW WD OR RNDL ELW DLPOHVYV ZDQ\

DQG EDNLQJ VNLOOV DW 6XHQL2RV EXW DCHWRHD\GRR ® IGRV HURII YHEOWYV 5LFDUGR ZKR

FRQILGHQFH , OHDUQHG WR PDNH P\ GUHWDRHM BRIPDAVK BRX HKDWQEBLVWHU DQG IDWKHU

QRW WR JLYH XS DW 6XHQL3RV" 7R GHDO ZLWK P\VHOI RQ |
SK\WLFDO FRQVFLRXV HPRWLRQDO DQG I
%XW DOVR WR HQJDJH P\WVHOI LQ QHZ WK
IRU H[DPSOH 7KURXJK 6XHQL3RV 5LFDUC
GLVFRYHUHG KLV ORYH IRU WKH PDUWLDC
KDUG WR LPSURYH KLV UHVSHFWLYH VNLO
LPSRUWDQW GUHDP KRZHYHU LV WR HDU
FDUH )RU DQ\ERG\ LQWHUHVWHG LQ MRLC

5XtQD *uPH] SURJUDPPH 5LFDUGR KDV D VLQJOH SLHF
Gonzélez. “Will |

EH DEEHSWHG KHUH VWD\ LQVLGH \RXU FRPIRUW JRQH $0ZD\V
although my Spanish WKURXJK LW ,W V QRW HDV\ EXW LW V D

is not so hot?” PDNH LW
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“Listening
carefully is just
as important.
Listening to what
the children need
at the moment.”

ALMA SILVA GUTIERREZ
and CHRISTIAN SZINICZ,
Founders of Suenifios

Meetings together
encourage young people
to think critically and take
UHVSRQVLELOLW

WKH FKLOGUHQ V VLWXDWLRIQWURQH FRRYWORQDO DS SDHQWEESDRMS YVIPHHUDOGD WR

DVVHVVHG LQ DGYDQFH FDUSHQWU\ DQG FDWHULQJQWKHJ ORWRQWO &RQIHUHQFH
6RPH FKLOGUHQ DUH VXSISRRHMVEKB\ EQG WHFKQLFDO WHNIRWY RRERUOGUHQ DQG <RX

6XHQL3RV IRU PDQ\ \HDUV RMKHUN PRYR UHFHLYH HGWRBWERQIPQAJUDWLRQ LQ (O 6D

DZD\ DQG FRPH EDFN \HDUW O®IRHUN ,IMQB WKHLU SHUVRQDO

LPSRUWDQW WKDW WKH\ N@RZY AORSIF HAKW \LV 1RV W H U Pahs towards

FDQ WXUQ WR IRU VXSSRUW LI WKH\ QHHG the future
LW $OPD VD\V 2WKHUV VaAHsSisiymod) clay bricks, $QG ZKDW ZLOO WKH IXWXUH E
VKRUW WLPH DW 6XHQL?3RVandmush greeneRyQ J DV 6XHQL3RV" :H OO VWUHQJIWKH (

ZH FDQ JLYH WKHP HYHQ D 7QRIGADW OMRQ K GWHK D Q SHRSOW XR&DNUIRIWH RXU LQWHJUDW
WKDW VKLIWV WKH GLUHFWERHKQR F RWK HIZIH QWY HRM WK HFP R/®HO RDMB WKH QH[W IHZ PR
WRZDUGV D PRUH SRVLWLYRIRPXRWAR WHKDIQN V FKLOGUHRQOBQ\H DRIXNQUR ZH FDQ SDVV LW
JRRG &KULVWLDQ 6]LQLF]SHRSOH LQ D QHZO\ EXLOWRWGEXRDRUWRIQLVDWLRQV :H OC

FHQWUH QRUWK RI WKH FLWRUNKHK REQWQIB DFWLYLWLHV
Professional training ZDV GHVLJQHG ZLWK WKH \DXSBRBWNRRQ D 6XHQL*RV DOX!
at Suenifios 9RUDUOEHUJ EDVHG DUFKLMWHFEN HBE®XVH ZH DUH FRQYL
$Q\RQH LQWHUHVWHG LQ HRFKDWKRQH 6XHQL*RV FDUBSHOURDFK RI KROLVWLF HGXFLC
DQG WUDLQLQJ LQ 6DQ & U LKHADLSED® VGRI BXOLVOG LW DQ® QVZ RIQUHQ YQWWQRQO\ LQ &KLD
&DVDV QHHGV ILQDQFLDO FIRPRRUWIE OHKYSDFH 6HYN®\EX&RGLOWYDQ 6]LQLF]
LV ZK\ DORQJVLGH WKH HGXB B WMREED,OD NLQG RI YLOODJH
SURJUDPPHV WKH LQLWLDWILXBIUKD V7 EBHBIK) LV D YHJHWDEOH JDUGHQ

ZLWK D VHOI PDGH JUHHQKRXVH DQG

D SDUN ZLWK D FRYHUHG VSRUWV ILHOG

‘'DLO\N ZHOFRPLQJ ULWXDOV)ELQJS)()wq-ElI\)‘IV

WDNH SOD RMdsae®, WXHQ W V .
DUH DOVR KHOG WKHUH )@JQPH’H%SOH
RQH WR FHOHEUDWH WKH FRPSIOXHWURRUREXHQL3RV
D VXFFHVVIXO 6XHQL3RV \HDGlandeX FK DV
$QRWKHU KLIJKOLJKW ZDV WKH
2SHQ +RXVH LQ )HEUXDU\ WRI dxpikIE D d4) 652,000
\HDUV RI 6XHQL®*RV $QG RI FRXUVH
WR FHOHEUDWH WKH LQY LWnW ile®RiQedRih e6ixéi Q L 3 B30,000
Own revenue (in euros) 15,000
6HOI IXQGLQJ UDWLR

Providing stimuli  that
change the lives for I1XPEHU RI HPSOR\HHV )7(

WKH EHWWHU I1XPEHU RI SDUWLFLSDQWYV
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Evolving and
OHDUQLQJ WR UV

“Children experience in class that it's
not about learning in order to get ‘good’

in d
THE JOY OF LEARNING. ,Q DQ LQWHUYLHZ ZLW K3 emalfl Qs DO
(YD .LUFKPD\U ZH tQG RXW ZKLFK WDOH@WOV“S%C‘SSW@WfO@eLVFRYHL
WKHLU SDWKV WRZDUGV JURZWK DQG ZKieWHBEK U WKEPVHO
VRPHWLPHV VLW DW WKH EDFN RI WKH FODVVURRP

“From my perspective, here at B.E.L., it

feels less like a school and more like a

big family where you can learn and work

joyfully and with trust — with the children

always at the centre. Although we follow

rules and guidelines, | really appreciate

that we still have our freedoms and

that each teacher can give free rein to

their individuality in their class.” — Elisa
:LQNOPD\U WK JUDGHIWHDFKHU

“At our school, children are allowed to

be who they are. Their different talents

and abilities take centre stage.” — Carina

. XJOHU QG JUDGH1IWHDFKHU

9RLFHV RI WKH SDU

6LQFH LWV IRXQGLQJ LQ Anlidgauimgs ¢orth The nice feeling

$XVWULD WKH VFKRRO KBRScl®mBEIYHORSHG ofhav|n Chosen

PRVW VSHFWDFXODUO\ 7KH RHP DOPHVAHSYBUYBEWW WK H \g@@ﬁs gh |

VFKRRO LQ 8SSHU $XVWULDSVRIUDWPHE ZLWKK YWV IRF;(h 00

SXSLOV 7HQ \HDUV ODWH WHGDHF D W ISRIR O® @& Rl Y R O X W L'ReQueR bokiRyXoQad educational

VD\ RXU SXEOLF HOHPHQW BHRBOKR R (KDVLV DQ LPSR%W@@W‘ichana@eappfop”ate

QR IHZHU WKDQ SXSLOV VKBRYFDWH LEUERRO IRU 7+:" les) "Qsé’“ered where our
ch|Idren are su ted and challenged

PD\U KHUVHOI D SDVVLRQDIWHG\FGBIGOFDR/W & KH QR Q SR a&(gfd\(nbtwﬂg

WHDFKHU 'XULQJ WKLV WLRFH: WWKMKVHAKRROV $IWHU Daﬁ)llﬁbsaWKanunIearning.AtB.E.L.,

QRW RQO\ PRYHG WR D OD UJKLWD B X HQGR WIW.KQLYV HO H P HQIW.E Beiceyt FKRSR'O B Vighaela

/LQ] $XVWULD EXW ZDV DORRWHYHG DQQEEZQH ZLWK W?(Pﬁteﬁ'ﬁ?%@a(?’ﬁs\ﬂfﬁ%e@‘“‘hgrade)

nd Franziska (3rd grade)
QDPH 3ULYDWH 6FKRRO IRBKIGXFYRVIKRIQRD QXRFXVLQJ RQ SHR OgH

'"HYHORSPHQW LQ /LQ] RU “OHDUQRQILWEG JURZLQJ “@HMNRLRDI ks a larger part
*HUPDQ DEEUHYLDWLRQ SULWWMWHOVKEBERRQVKRHUJ U H D W # ®uMATNY Ry [e€) sa@ BnD4doQd. Q J
%LOGXQJ XQG (QWIDOWXQOHMR WHQQJIV  VD\V .LUPKPFagndeamn the basic pilars of ife via
simple, up-to-date methods.” — Ebru Z.
Ozanogullari-Oucherif and Siegfried Oucherif,
parents of Tim (3rd grade) and Jan-Dennis

(1st grade)
Eva Kirchmayr is
B.E.L.’s Principal “At B.E.L., children are accepted for who
and herself a they are. Particularly with our oldest
mother of four son David, who had difficulties adjusting

children socially in public school, we noticed an

especially positive development at B.E.L.
David was in fact ‘socialized’ there: He

was encouraged in particular to develop

his abilities and was able to build up an
enormous self-confidence. We're certain

he was prepared in the best possible way

for his upcoming attendance of secondary
school.” — Petra and Thomas Wiener, parents
of David (4th grade) and Gabriel (1st grade)
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“For me,
evolution means
that children

can freely follow
their path.”

EVA KIRCHMAYRB.E.L. Principal

The foundation
for a lifelong love
of learning is laid in
elementary school

DQ DWWLWXGH VKH VWULY HR/UWRKSDVVHR®/ LLWDH OLIH WD¥KPOKH\ZDDQW WR GHYRWH

KHU VFKRRO :KLFK LV ZK\ VKH EHOLHYHWR KORPMWKKLOGUHQ UHDG RW

IRXQGDWLRQ IRU D OLIHOR®XWRXHRN FKLOG DFWXDOO\ G
Learning joyfully OHDUQLQJ LV ODLG LQ HOHPOIG WERU\ LERKKRO\U WHOOV RI
from the start DQG LW V LQ DFFRUGDQFHLDOLOMKG WVRKXIW WE&HDVDPH ZRUNVE
(GXFDWLRQ H[SHUWYV EHOLMYXDWKIXW WHKMHORSHG WK EDVKHGWKH DYOHNG KLP ZK\ |
SHULRG IURP DJH Rl WR RLWRI/ , ZDQW , PDNH ,®PGQ W ZDQW WR WU\ D GLIIHL
HOHPHQWDU\ LPSRUWDQFH IRU GHYHORSLQJ DQVZHUHG KHVLWDQWO\ +H Ol
D ORYH RI OHDUQLQJ ,W LMv@KDW MR\ WKDW WKDW KH FRXOG ILOO RXW WKI
IDFLOLWDWHY WKH DEVRUSBFIKRR ®IE®IHEQV DW $0 LMK RXW PDNLQJ PLVWDNHV 7

FROWHQW DQG LI HI[SHULHRFHGVBRVILWIOVHDRQ G ER\V FPOWKRU BOQVWOHNHY SUHYHQWHC
FDQ EH UHWULHYHG DQG UIRODWNE RRMW BOW VWLOO"WRB\EQU QRIZAWWHKLQJIV
RYHU GXULQJ WKH FRXUVH RDVIL O PIRIG®H FKLOGUHQ VWIROUWLWKHKDBW\H[SHULHQFHG
'XULQJ WKLV SLYRWDO SHULREK YWRXFPD@®@HG IUHH ZRUWHDXKHQN VGWIIDVZ RQ EHFDXVH
GHVWUR\ FKLOGUHQ V FDSDWFLRAMH IRWKHHRHRUGEGH IRU WKASRHODIQW ZLKDW. JKWYV DERXW
GXULQJ IUHH ZRUN E\ VLPSO\ C
WKHP EH DQG GR DV WKH\ ZDQ
ZDWFK WKH FKLOGUHQ FDUHIX
RXW WKHLU UHVSHFWLYH GHYH
SKDVHV 7KH\ PHQWRU DQG VX
DQG LI QHFHVVDU\ UHPRYH
REVWDFOHY DORQJ WKHLU SDW
WKHLU SRWHQWLDO
6R WKH FKLOGUHQ VWDUW W
D UHOD[HG DQG SRVLWLYH DW\
JRRG PRRG LQ WKH FODVVURRT

Children have
avoice. Even the
youngest give
presentations
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FRPIRUWDEOH VHQVH RI

WKXV DOVR UHLQIRUFH WKNQRUZUWGWH REDWKIFLU RZQ
ZDQW WR JBD¥R VIEGKKRRKHLU RZQ LQGLYLGXDO ZD\

SULQFLSOH
MR\IXOO\ WR OHDUQ DQG

| make.

'RLQJ PDWK UHDGLQJ
7KH EDVLF VXEMHFWYV RI
PDWK DUH WDXJKW XVLQJ

7KH tO P LEpattRand Stripe

From the first rehearsal to the premiere — an exciting experience

$Q DEVROXWH KLJKOLJKW RI WKH ODVW VFKRRO \HDU ZD
6WULSH E\DQG ZLWK FKLOGUHQ IURP % (/ 7KH ILOP (
IULHQGVKLS EHWZHHQ 6SRWW\ D JLUDIIH DQGHWWMHUSH
RYHUFRPH WKH SUHMXGLFHYV RI WKHLU KHUGY DQG WKXYV
VDYDQQDK 7KH ZHHNV RI UHKHDUVDOV DQG LIQIPLQJ ZH
IRU HYHU\ERG\ LQYROYHG 7KH SUHPLHUH LQ W®H PRYLFE
H[SHULHQFH WKDW ZH ZLOO DOO UHPHPEHUPIIRWHYHU VI

6 R O L Gad the_(¥¢hool) team

Problems are solved together

$PRQJ WKH WHDFKHUV DW % ( / WHDPZRUN LV DDWRS SL
ZRUNLQJ KRXUV DW VFKRRO WHDFKLQJ LQ WKHM PRUQLQ.
WKH DIWHUQRRQ ‘H QHHG WKLV WLPH WRJHWKHU DV D
7THDFKHUV LQ SXEOLF VFKRROV DUH RIWHQ ORQH ZROYH)
FKLOG WKH\ VROYH LW DORQH EHKLQG FORVWE WXMV VU I
RSSRVLWH ‘H RSHQ GRRUV DQG DVN IRU KHOS

7KLV LV ZK\ (YD
FODVV G\QDPLFV
KHUVHOI 2U VKH FUHDWHYV WKH OHVVRQV KHUKHOI
EDFN URZ DQG JDLQ QHZ SHUVSHFWLYHYV

.LUFKPD\U VRPHWLPHYVY VLWV HY WKH FO
JLYHVY KHU FROOHDJXHYVY WLSWDQG DG
VR V

WRHDWIQHW R HAMRWN DV D WHDP DQG DFTXLUH

DW WKHLU RZQ

WRIRURZDPSOH LQ WKH VFKRRO
\HDU FKLOGUHQ LQ D ILUVW JUDGH FODVV
GHYRWHG WKHPVHOYHV WR WKH VXEMHFW RI

DQGPHWDIGRIZQJ 7KH UHVXOW D ODUJH QXPEHU
* RU RODRY DQ@IO\ GHVLJIQHG SUHVHQWDWLRQV

WERXBADO PHDERZU®RZHUY DQG PHDGRZ

RU D GLJLWDO VPDUWERDUmBQDRRDBOM) ¥KMIFWMLRHQUH JLYHQ E\ RXU
PRGH ZLWK FRPSXOVRU\ DEGRGEMWLIRQBWHDUFKHUY ZLWK JUHDW MR\

VWDWLRQV
E\ D PXOWLGLVFLSOLQDU\
KDQGLFUDIWY GUDZLQJ

7KHVH OHVVRQNVQBGUHQIM KXO\RLZIHGP

,Q DFFRUGDQFH ZLWK

WKRKEXOH ZLWIKVLF SULQFLSOH RI , PDNH

P WV DA KHH[HW PIHMVHW RU WKHLU SURW«J«V RQ

DQG VSRUWYV DV ZHOO DV WKH VX BE\DHMTKAMREZDUGY LQGHSHQGHQW DFWLRQ

SURMHFW OHVVRQYV

FKLOGUHQ IURP ILUVW WR
)DFWYV tJXUHV
B.E.L.

The private school for education
and growth is teaching and growing
— 2012 Founding of the private school
SXSLOV LQ WKH VW3V
— 2015 B.E.L. moves to Linz (Austria)
LW REWDLQV HOHPH
accreditation

SXSLOV ways

FKRRO

QWDU\N VFKRR
VF

'XULQJ WKLV WLPH

X UWK JUDGH

$QG ZKDW GRHV WKH EDVL ELﬂLXUWV R
, DP PHDQ WR WKH % ( / ov"
<RX FRXOG VD\ LW V WKH XOW RI IRXU

\HDUV Rl HGXFDWLRQDO EQRVMRPHQJMDW% ( /

WKLV VFKRRO 7KH FKLOG WHhQlabclH DOZD\V

JLYHQ WKH RSSRUWXQLW\ WR EXLOG XS

WKHLU VHOI UHOLDQFH D QTataGekp¥rdiam @ aMrisH L U654,000

SHUVRQDOLWLHYV LQ GLITHUHQW VLWXDWLRQV

YRWKH\ FDQ FRQILGHQW O GramicHivahl KribuQshi [W 285,000

VWHSV RQ WKHLU RZQ ,W YZWKHH VYMWURQJILQ HXURYV

VREFH R| WKH FKLOG RQ WKHQUIO®YMW) G DD RLR
KRRO DW % (/ ZKR FOHDUO\ VWDWHV

o EeF; 5HDG\ IRU DOO WKH QHZEWKIRQ WP SOR\HHV )7(

LQ OLIH 1XPEHU RI SXSLOV
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Schools move

INnto gear

MOMO MOTIVATES. 6 LQFH

)XW X UH

'LQJV KDV VXSSRUWHG

WKH ORQNH\ORWLRQ SURMHFW ZKLFK XVHV PRQNH\ IXQ WR
WHDFK HOHPHQWDU\ VFKRROFKLOGUHQ WKH LPSRUWDQFH RI H

+H MXPSV

RQ DOO IRXUV GHORXVH
RWKHUV &OHDUO\
PRQNH\ RI KLPVHOI ,Q

IURP WDEOH WR WIXR®RH VUXRW XUH

Warm-up exercises.
Manfred Simonitsch
makes a monkey of
himself to get children

HQWKXVHG DERXW

exercise

VOBUPMBOUBQ&RQVLEOH

:LQJV LV QRW RQO\
IRU
WKLV POQRUVIPHAH. GXW LV DOVR LQYROYHG LQ WKH
| URIQXW VRK HDWQ GIHOWHIORS PHQW R
HOHPHQWDU\ VFKRRO FODVY IBQBQWKD® RXWOD\
IRU SURIHVVLRQDO UHDVR@WSEYHWKRWOD EQHDU EDUULHU

IXQGLQJ WKH

LWV FRQWHQW

IRU WKH VFKRRO ZRXOG

IRU OROR

ODQIUHG 6LPRQLWVFK V FDIMHVRWHWRRQH RUIPRQLWVFK LV FHUWDLQ

D YRFDWLRQ ,Q W KH
DQG VSRUWYV UHVHDUFKH

KDHEROXWWK FR D FK
U FRQFHEMB @& RO O\

ODQIUHG 6LPRQLWVEFK

WKH ORQNH\ORWLRQ SURMARKWWRUWBROLEHUDWHO\ FKRA/[HUWKNHPRQUGNHIRW WKH RQO\ |
IRU VKRUW ZKLFK PRWLYDWIHY WKHOSSURMH®WWR WKH OE®WREKNY ARQWKH SURMHFW LQV

H[HUFLVH PRUH $V HDUO

\ BVVGERWL QY RDOWOHG OR'R

PROYNBI\W\RERPFRUGDQFH ZLWK

WLPH DV D WHDFKHU DW D KL 1K WRQRROP RXKHZLWK WISH IMRALBIOH WR SURPRWH PRU|

*UD]

$XVWULD QDWLYH QPWYHPE QWK DW EH[HUFLVH PRW®W RKNDFHEHI@RSPHQW HOHPH!

KLJK VFKRRO LW LV DO UH DR\ DAER/RR @OWHI B K RILIVW H D @LOP® 6 L\QLIKW QHVY DUH LQWHJ
FKLOGUHQ UHDOO\ H[FLWHGEKLBORBXWR RGH UFR¥MYHU PRYHPRHQWGLWAEARQ WKH DLP LV I

%\ WKH WLPH WKH\ DUH

RU KDELWYV

DUH DOUHDG\ ILUPO\ LQ §
IRU ZKRP H[HUFLVH LV QR
QDWXUDO E\ WKHQ LW Ol
6LPRQLWVFK WHOOV XV
LQWR WKH HOHPHQWDU\
SK\VLFDOO\ DEFWLYH ZLWH

More than gymnastics —
and for free, too

7KH SURJUDPPH DQ H[HU
OHDUQHG E\ FKLOGUHQ D
DORQJ ZLWK UHOD[DWLRQ
H[HUFLVHV DQG ZRUNVKR
PRWRU VNLOOV LV IUHH

w@\a RQ W HYHU EH
T FOXVLRQ *R

ODFH IRU WKRVH

W) ERPS@HWHOV J X U H V

FKrReR MoVorDapGladdd W
“WNKaloNsLfi®eev/of charge for

elementary schools. The project

LV ILQDQFHG E\ )XWXUH
— Manfred Simonitsch has already

F LAPIPIBigdap P aieHhan

Q G 19\9 NBl\fLong'saiqps with over
okl %91 XOQHVYV

SV yR2827 ﬁlmB f(sréntegratlon

LYRMQWR D FODVV

IRU 8‘?4’“5” QWBUT

WR GHYHORS DQ DZDUHQHVV R
ERGLHV DV ZHOO DV D KHDOWK
7KLV LV DFKLHYHG WKURXJK S
H[SDQVLRQ RI NQRZOHGJH DQG
ZKLFK JLYH WKH RSSRUWXQLW:
SURFHVVHV LQ WKH PLQG
(PRWLRQV DOVR SOD\ DQ HV
LQ OROR LQ WKH KROLVWLF VS|
, DOZD\V T
WKH FKLOGUHQ NQRZ DERXW P
1LQHW\ QLQH SHUFHQW RI WKH
FOLPELQJ DQG EDQDQDV 6LPF
VD\V 7KH KHDOWK FRDFK WKH:
WHOO WKHP DOO DERXW ZKDW
H[SHULHQFHG ZLWK PRQNH\V D



T 1 1 +RZHYHU WKLV SURMHFW LV Q
ExerCISe IS ZD\ VWUHHW EHFDXVH 6LPRQL

essentiaL EHQHILWY IURP KLV ZRUN ZLW!

. DQG LV FRQVWDQWO\ H[SDQGL
eSpeCIa”yfor LQ WHUPV RI IOH[LELOLW\ DQG
ChiIdren because <RX KDYH WR EH ULJKW WKHU
. ’ HQHUJ\ DQG DWWHQWLRQ DW H
it strengthens LQ D YHU\ FOHDU DQG IRFXVHC
the Organlsm Overcoming challenges

holistically.” as a team

MANERED SIMONITSCH $ JUHDW KHOS ZLWK WKH PDQ\
. ' DQG FKDOOHQJHV WKDW KLV Z
MoMo Project Manager
VFKRROV EULQJY DUH WKH V\Q
WKDW KH FDQ XVH ZLWKLQ WKt
HQWUHSUHQHXUVKLS 7*: )XWXL
KHDUG OHDUQHG DQG H[SHWLHPFHOH WKH UHJXODU Gl
VKRXOG DOVR EH IXUWKHUZILPASKORARREMWWHG RI WKH % ( / S|
VXFK DV FRRNLQJ RU HDW LHQOHW R OHWKIHW FKRRO RU WKH |
VRPHWKLQJ WKDW LV QRW HUPDIWWHULRIRI JUHDW LPSRL
FRXUVH IRU PDQ\ FKLOGUHXXUWKHPEPRHIH ODQIUHG 6LPRQ
WRSLFV VXFK DV EUHDWKLQYJVSVWRBAULUD\PRYGYDWHG E\ W
GULQNLQJ HQRXJK ZDWHU &RQW HWHWWUKOLFK ZDV KHOG IR
FRPSRQHQWY 7R HQVXUH WKPW D@ OXWKHVH $W WKH ILQ
DVSHFWY DUH DOVR LPSOHRHQYWH ® RXNMMDBMWLRQ SURMHF
Rl VFKRRO 6LPRQLWVFK KBHDRUDB DRHIEG FKLOGUHQ VK
D VWDPS FDUG 'LWK WKHMDORKGERIMKHHDQG PRYHPHQW W
FKLOGUHQ JR WR ORP DQG WDPDWKHDQWQMRFOLPE WKH +LQ
FRRN ZLWK \RX RU WKH\ D/\NN 'M)XGPW RDIROWR VWHSV ZRU
WKH SODV\JURXQG ZLWK WKBOOVWRKHWHURUVIH JRRG FDXVH |
WRIJHWKHU 7KH JRDO LV WRKHHVWWRBOIOVRULRFHHGY WKLV
KHDOWK\ OLIHVW\OH DW KRPH RHXDRWR DODUHVIDQUXHVWHG H)
EDVLYV 6LPRQLWVFK WHOOQW X™Q H[HUFLVH SURPRWLQJ S
IRU D \RXQJ SHUVRQ ZLWK SK\!
Promoting awareness GLVDELOLWLHYV , VRPHWLPHYV
KHQ WKH IXO0\ VWDPSHG WKHBWGWKUB®HXHQ WKHPVHOYHV LC
WR WKH OROR LQLWLDWRU WXKII\WUDVHG RWWKMHQY RZQ SHU
WKH FKLOGUHQ V UDIIOH WiG@EGE HEW W E MW DOFOW W KDW H[HUFL
WKH\ EHKDYH HPRWLRQD GURWIGH\ DDUHXDEOH IHHGEWRNPRQRORBRKVMR\ 7KDW V MX
YHU\ VLPLODU WR KXPDQV LPBRQRNW\RXWYIRGH RI VFKRRO ORUH WKDQ
IHHO DQJHU VDGQHVYV GHYXSDULUWKWBSSLWMDORS FDUGYV LVVXHG ODVW
DQG MR\ 7KHVH WRSLFV DUMHDWKHHIGHG XS EDFN ZLWK ODQIUHG
GLVFXVVHG ZLWK WKH NLG®V¥LPRQLWVFK
ORYHPHQW LV QHYHU QHJOWRWHIGN LV QRW RQO\ WKH SDUHQWYV ZKR
KRZHYHU DQG ZH DOVR EHIULH) FMKEBIROO WR WKH SURMHFW $Q LPSRUWDQW
WKHVH PRYHPHQWYV DQG WKHHHFKL @8 WHIQH WUXVW ILOOHG FROODERUDWLRQ
LPPHGLDWHO\ MRLQ LQ LQWD_(W\KILWHFIDI-QDJKDRI—NVKDW)VLKJ—IX[{Q)}LBV
D ZLOG WLPH GRLQJ LW $URW E GU D WHR WK H OHDUQHWM’bFLVHV DQG
VHVVLRQV LQ ZKLFK FORVHLWRDOV NQGVWKHLU GDLO\ ZLWK WKH
KDYH WDNHQ SDUW KDYH PRGUBOGOMEHHRWKH IXWXUH HWKKWRORRU 0OROR
FRPSOHWHG $QG WKH GHGEHRFDWKGFKSRNW®¥HHQ DY D LODE®H WR
UHVHDUFKHU LV GHOLJKWHWHW RKHHUNVNHVRQFH WKH EHJLQQLQJ RI WKH
PRQNH\ RXW RI KLPVHO!| IRXWKHHOW &/FKHRRO \HDU ZLOONDQFH[BBQGQRQMWOANUH LQ HXURV

WKH IXWXUH DV ZHOO SURYLGH VXSSRUW E\ HQDEOLQJ WKHP

WR LQGHSHQGHQWO\ WHDFKJWKWMVFKHEBGLWHG LQ HXURV
Learning WKH OROR FRQWHQW ORY H®W @Whub Q@uros) 0
by example UHOD[DWLRQ H[HUFLVHV WEDW VWOGHQJWKMQ R

,Q WHUPV RI VXVWDLQDEL®OWWHRRZIFRHUQ FODVV FDQ EH LQWHJUDWHG
VXSSRUW IURP KRPH LV DOWVR GHIKD\WRWRPRWKVY.Q\D VLPSOH ZDRBMKDRINW SOR\HHV )7(
LPSRUWDQW ,Q WKH IDPLOWRZERWLQVO\ SUHSDUHG LQXWHUNXFWILRQWWLFLSDQWYV
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Learning with
learning coaches

FOSTERING POTENTIAL.'LJLWDO OHDUQLQJ VXSSRUW IRFXVHV

RQ ZRUNLQJ ZLWK \RXQJ SHRSOH RQ D RQH RQ RQH EDVLYV
DQG DLPV WR EH DFFHVVLEOH DQG DsRUGDEOH (YHU\RQH EHQ
WKH FKLOGUHQ DQG WKHLU OHDUQLQJ FRDFKHV

Helping young
people recognise
WKHLU RZQ DELOLWLHYV
and potential

$V D WHDFKHU , QHYHU |HXOXWLGQLUNWKH WLPH ZKHQ WHOW\dXXyou ke@rv O \
FRXOG JLYH DOO P\ VWXGHXHHG WKHHQWDWLRQ DQG ¥ HOMV SHIFRD F 'V
LQGLYLGXDO DWWHQWLRQ IWKHEHWWPRBI®Q WKH DJHV R$ TXBIO®/'LRQ (ONH *HQF )XWXU
QHHGHG /HDUQLQJ &LUFOH &RDARXFAGHWHU ZKR |RX3IUGRHIGI WK RRUGLQDWRU LV R
-XOLDQ 5LFKWHU WHOOV XAH DAKHL @ X W RWA@KH WRJHW KEMXWZR Y WIK@IV LV QRW VR HD\
PDUNHW LV JURZLQJ DQG BRIDHQWQHU /LVD ODULD 6RRBRXNIKHWEH /HDUQLQJ &LUFC
EXW LW V QRW VROYLQJ WRB X QMY OKNLQRJIV DERXW ARV WIRUKHOS \RXQJ SHRSOH
SUREOHP 7KH FKLOGUHQ WHRHIZKH LPSHWXV FDPH IURKHWWKHRZQ DELOLWLHY DQG Si
SHUFHQW NQRZOHGJH WRIDDMQRUUHARKDQOHQJHV \RXQJFBRREDRIXVO\ XVH WKHP WR DF
FHUWDLQ VXEMHFWY 7RSLIPWN®FKQD/LWWMBQYFH OHDUWQRBHWKLWOLIQJWRHDQV WKDW \
DQ[LHW\ FRQFHQWUDWLR@RWU'PRWDYBWPRE WKH /HDRXQIQSHUVRQ WKLQN \RX DUH
GLIILFXOWLHY DQG OHDUGQLQF RN IADRWD WIRRQHPDL R IGGRLLWD O/ RPHWKH QJ DQG W U X

DUH QRW FRYHUHG DQG WBRQREKWBGE®PHQ DUH \RX FDQ PDVWHU HYHQ FKDOOF

QRW JXLGHG WR VHOI HIILFDFLRXYVY OHDUQLQJ VLWXDWLRQV VXFK DV DQ H[DI

$QG WKH\ EHFRPH GHSHQGHQW RQ 7KLV GRHVQ W KDSSHQ RYHUQI

WXWRULQJ VR WR VSHDN SURFHVV WKDW VWDUWYV ZLWK

7KLV LV ZKHUH WKH/H)UQ(FCR&LUFOH XSRQ \RXUVHOI

FRPHV LQ %HFDXVH GLJUWD HDUQLQJ $FFRUGLQJO\ LW LV LPSRU\

VXSSRUW LV PXFK PRUH mke@rmn@@)lrce VHOHFW RU XVH OHDUQLQJ FRI

WUDGLWLRQDO WXWRULQJ_  7KH IRFXV L}{ RQr KDYH D JRRG VHQVH RI ZKDW H
Social business that works. he

WKH \RXQJ SHUVRQ DQG KLV RU KHU . . FKLOGUHQ QHHG LQ ZKLFK SDU
Learmn% Circle started in 2020 with

GHYHORSPHQW 2XU OHDU L? FRDFKHYV VLWXDWLRQ 5LFKWHU DGGYV
17 |leafning coaches and has Igrown

EXLOG WUXVWLQJ UHODWLR%VKLS ZLWK WRKH SUHSDUDWLRQ SURJUDPPH ZH

FKLOGUHQ EXW GRQ W IRVr\":/l\PII—“Y&QSI?SCﬁtSW:Qm2|9|22'Fa\t0ta|0f R XU HDUQLQJ FRDFKHV ZLWK

FRDEKHYV HL?H EXV\ FRDFKLVS(R DER%<V\?
‘H FRDFK IRU DW OHDVW |RQH VHPHVWH\;J . DWWLWXGH DQG HIIHFWLYH WR
VWXGHQW $ERXW >HUFH%W R

EXW RQO\ LQ H[FHSWLRQDO FDVHV IRU . . RQH QOLQH VXSSRUW VR WKD

ORQJHU WKDQ WKUHH VHP%a{}“\:/{})ﬁnfjs\?et%?(%OaCDthgsessmnS UHVSRQG WR WKH FKLOGUHQ L
IRU IUHH WKD(%NV WR WKH VRI—SLDQO EXVLOHVV

LV WKDW FKLOGUHQ OHDJ%(}/,—L%I HIILFDF 21 FRXUVH WK FRDFKLQJ LV \
odel. e}goalforthe next three

NQRZ WKHLU VWUHQJWKYV D(%G G RW WR WKH FKLOG V SDUWLFXODU
ye?r IS to.coach 400 students per

EHFRPH GHSHQGHQW RQ DS me\s/té(rSSRUW DV ZHOO D VWUXFWXUH LV IO}

VI\VWHP :H ZDQW WR DFFRPSDQ\ WKHP J WRIJHWKHU URXWLQHYV DUH HV
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)W LV DERXW GHDOLQJ ZLV\‘/‘F(Dlﬁtﬁhikﬂl’ﬁ] from disadvantaged
DERXW HIIHFWLYH RUJDQLVEABRSNKJEJ—IRXQGV ZH FDQ RSHU H\

OHDUQLQJ

7KH UHODWLRQVKLS EHWZH IR HPGIDE O H XQLWV

FRDFK DQG OHDUQHU XVXDCCF)iFC{)IéTTAT\I ?II\TIEZVChairman of the Board of Future Wings Private Foundation

IURP DQ DFDGHPLF IRFXV WR RQH RI ' g

SHUVRQDO GHYHORSPHQW ‘H VWDUW RXW

IURP D WXWRULQJ VHW XS 7KDW V ZKDW

HYHU\RQH NQRZV %XW RY Bacialhusiness X U SDUWLFLSDQWY UHFHLYH WKH
OHDUQLQJ FRDFKHV ORRN crdhing@qdarowth for all IUHH Rl FKDUJH 7KHVH SDUWL
PRUH EHKLQG WKH VFHQHY 3DNVKWR NRRZDQ $QRWKWMKRWFHHEKBOXZRXOG RWKHUZLVH
WKH NLGVY EHWWHU DQG WKHD WHKKUWRRIDWKMW VHDUQLQJVR IDAORIUIGY DMKV XSSRUW DW D (
GHYHORSPHQW ZRUN LQFUNB¥HDMO BERWLQHVY PRGHO BHEK@/G WW6 R7TMIKWWH ZKR SD\ I>
VSHFLILF HI[DPSOH )RU H[EMFOKXVHI OHDUQLQJ VXSSRKMOISVIDIDQREBEWKLY ,Q DGGLYV
WKH FKLOG KDV IHDUV RI| IWROKXYHU\\RRQH QRW MXVW MKRVPHGZIOR FODRP )XWXUH :LQJV
OHDUQLQJ FRDFK LQFRUSRNDRWHEY LEW HDKW K LRHIDQV WKDW DOO SURtW

HI[HUFLVHV VR WKH\ FDQ PPODLIK WIKHQLGNN DUH XVHG WR H[SDQG DQG

IHDUV RQ WKHLU RZQ ,Q WKPLSWRYH WKH UDQJH RI Rs!—)L,LVJDx @JHHQ/DV

UROH RI WKH OHDUQLQJ FRIDFEKIGDWEBE FKLOGUHQ DQ%@@MBSQW@%

HYROYHV LQWR D WKDW RIZKRVYHH®mMURQWY FDQQRW \ sRU KH

FRPSDQLRQ ZKR DOVR ORRNRDEKIRQJGWR SDUWLFLSDWH\LQ XWKHKN [RDUWKHIHDUQLQJ &L
WKH VFKRRO \HDUV DQG GLMARX¥X\WOWHVWV KLY JLYHV WKHPaMKENWcRSSRUWXQLW\

FDUHHU SURVSHFWYV WRJHWKRHSDZX IRMKOWBWY PXFK DV WKH\ FDQ HDFK

SDUHQWY DQG WKH FKLOG DBRBEBQGLQJ RQ 7RWDO H[SHQGLWXUH LQ HXURV
WKH FKLOG V VWUHQJIJWKY 7DMUINERUWIDERWMWN RITHU WKUHH SULFH

SULYDWH PDWWHUV LV DO OMRZAHG/ OHXQW MAGK MMIRHS D UH Q WWD OWMDW DUHEHNYBIQGLQ HXURV
DUH FOHDU ERXQGDULHV MWUXNMW PBIOMHW WKH\ ZLOO FOvDeWiub\(inkd4)P V H O YLEDWW0O
OHDUQLQJ FRDFKHV DUH QRWFRSEGEQDOLVSW QEBVV WKIHP | | MHMX®RM UDWLR

$'+' YLVXDO LPSDLUPHQWW KRHJ SGAVEOHH IR D XQLW LV LQ WKH ORZHU

+HUH WKH\ KHOS E\ SURYL®GLYHUBJHHUDWIH RQ WKH WXXWPREWIUQR | FDPBNHRWAHHY ) 7 (
FRQWDFW LQIRUPDWLRQ +RZHYHU DURXQG SHUFHQXWERIU RI SDUWLFLSDQWYV
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“We want to
compete with the
very best learning
institutions —

and still be
accessible to all.”

JULIAN RICHTER,
Learning Circle Co-founder

Learning support.
Learning Circle coaches
provide support for at
OHDVW RQH VHPHVWHU EXW
only in exceptional cases
for longer than three

DQG WKH OLQLVWU\ RI (GXFORRRBQVDBRQOWDJHG EDFNURRRQGY VWXGHQWY 7KH FR
RWKHUV 7KH )XWXUH :LQJVQW HDWRXVVEHFRPH OHVV GBBEHQGHMHBRMR@DQWO\ FRPPLWYV
RQ RXU VLGH QRW RQO\ ZLMRDQFDRROLVOSSRUW 7KHWHRBSRXSVKUROIK D SDUW WLP
VXSSRUW EXW ZLWK WKHLUEH[SHDRKING WKURXJK W K HDQIWARWNY WKH\ EHFRPH SDU\
DV ZHOO 'XULQJ WKH GHYNXRSPHQM LQJ &LUFOH WHRP D QB HXW ¥WRHPPXQLW\ 7KH\ [
SKDVH ZH ZHUH LQ FORVH:ERQWDARWHDODIGIV ZLWK RWKRHQUW)XQUWRXY O\ DFFRPSDQLHG
WRJHWKHU ZH VHW JRDOV IRQJW KSH RMHWWNZDUH D OV RHPRI@QAHLY 8 EWAHOH DQG UHJXOD
\HDUV LWK )XWXUH :LQJV ,DHWKHDUYPH/ [R1 UHFUXLWLQJ IMRUWBHDURURUQLQJ 7KH\ JDLQ
VWURQJ SDUWQHU ZKR DFFRRPBDKHWHVZHVKDYH RXU H\HQW®@ #EXFDWLRQ DQG WHDFKI
VWUDWHJILFDOO\ DQG JLYHVWURPGXPWRVYWDD@WEGY (ONH *BEPUQ WR SURPRWH VHOI JXLC
LQSXW VD\V 5LFKWHU DERXW WKH DPRQJ WKH FKLOGUHQ ,Q WKH
FROODERUDWLRQ 7KH JR DRart-time\jeh withpargose VHPHVWHU WKH OHDUQLQJ FRI
HYHQ PRUH RI WKRVH ZKR 33BN UBDIXQOQJ &LUFOH KDVHNMHRURAQWZR ZHHNV LQ FLUFOH \
LQ WKH IXWXUH VR WKDW ZMD S DQOR IVHQ FHKHW V IR X Q GW & JU DOHFIMQ WHRQ YDULRXV V X
/HDUQLQJ &LUFOH WR HYHQ FORHODHUBKRO GRIDFEKHYV VXSHUMKI®IH LGHDV ,Q DGGLWLRC
ZHHNO\ SHHU JURXSV 7KH\ KL
KHDUWYV LQ WKH ULJKW SODFH
EHFDXVH LI ZH PDQDJH WR VH
ULJKW OHDUQLQJ FRDFKHV WK
MXVW ZKDW WKH\ QHHG ULJKW
PRPHQW WR JURZ

Learning coaches
provide support at a
time when orientation
and perspectives are
urgently needed
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A little
treasure chest

HEART AND MIND. 626 +HU]JNLVWH 626 KHDUW ER]

GHYHORSHG E\ )XWXUH :LQJV DQG 626 .LQGHUGRUI

626 &KLOGUHQ V 9LOODJHV FRQWDLQV HYHU\WKLQJ SXSLOV
QHHG WR OHDUQ SOD\IXOO\ DERXW PLQGIXOQHVV DQG VRFLDO
VNLOOV IRU OLIH

'KHWKHU FKLOGUHQ FDQ VKDUH DQG OLVWHQ
DUH UHDG\ WR KHOS RWKHUV DQG DUH JRRG
DW VROYLQJ SUREOHPYV WKHVH DUHQ W
MXVW QLFH FKDUDFWHU WUDLWYV $PHULFDQ
SV\FKRORJLVW 'DQLHO *ROHPDQ EHOLHYHV
WKDW VRFLDO LQWHOOLJHQFH GLUHFWO\ LPSDFWYV
RXU SHUVRQDO KDSSLQHVV 7KDW VRFLDO
HPRWLRQDO VNLOOV KDYH D GHFLVLYH
LQIOXHQFH RQ SRVLWLYH GHYHORSPHQW LQ
\RXQJ DGXOWKRRG LV DOVR WKH FRQFOXVLRQ
RI D ORQJ WHUP VWXG\ FRQGXFWHG E\
3HQQV\OYDQLD 6WDWH 8QLYHUVLW\ DQG
'XNH 8QLYHUVLW\ 7KH XSVLGH B6RFLDO
HPRWLRQDO VNLOOV FDQ EH VKDSHG DQG
OHDUQHG MXVW OLNH LQWHOOHFWXDO DQG
FRIJQLWLYH FRPSHWHQFLHYV

,Q KXPDQ GHYHORSPHQW DQG
HGXFDWLRQ LW LV WKHUHIRUH YLWDO WR
FRQVLGHU WKH PLQG DV ZHOO DV WKH
HPRWLRQDO OHYHO +RZHYHU PDQ\ VFKRROV
IRFXV PDLQO\ RQ WHDFKLQJ FRJQLWLYH
VNLOOV DQG WKLV LV H[DFWO\ ZKHUH WKH
626 +HUJNLVWH MRLQWO\ GHYHORSHG E\
)XWXUH :LQJV DQG 626 .LQGHUGRUI
FRPHV LQ >

Small cards help
to shape and teach
social-emotional
competencies
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SOS-Herzkiste

/HQD 0OXOXPXOX NQRZV IUR

RZQ H[SHULHQFH KRZ LPSRW@? rpaterlals
LQWHUSHUVRQDO UHODWLIa[S@kd@S@medWF[h
WKH FODVVURRP DQG EH\R@TQ% ﬁ%ﬂ/ﬂ@@

GHGLFDWLQJ KHUVHOI

GHYHORSPHQW RI WKH szetokdlei@aﬂwﬂ:he

WKH HPSOR\HH RI 626 .LQGHUGRUI ZDV
D PLGGOH VFKRRO wHDF K rZOByimests wall

6RFLDO VNLOOV DUH RI

VLIJQLILFDQFH 7KLV LV Zme\t’h\éRéﬁﬁelopes
LPSRUWDQW WKLV WRSLF LM\)/GWKVHG G HtQ LWH

LQ VFKRRO 8QIRUWXQDW h iWHQ LV
QHJOHFWHG LQ QRUPDOV D ERNEH
DOO WKHUH LV D ODFN RI ORZ WKUHVKROG

LH TXLFNO\ DQG HDVLO\ DFFHVVLEOH ZRUN

8 PDWHULDO IRU VRFLDO OHDUQLQJ 7KLV LV

g ZKHUH WKH 626 +HU]JNLVWH KDV EHHQ

W JRLQJ WR EDW VLQFH %HFDXVH LQ

2 DGGLWLRQ WR ORYLQJ KRPHV IRU FKLOGUHQ

2 626 .LQGHUGRUI LV DOVR ZRUNLQJ

% WRIJHWKHU ZLWK )XWXUH :LQJV WR FUHDWH

= ORYLQJ FODVVURRPYV DQG LV FRQVWD QW @ §ompact box with
GULYLQJ WKH SURMHFW IRUZDUG attractively designed

materials that

¢ Mindfulness and social teachers and pupils

[ can use together

% VNLOOV DV t[HG SRLQWYV to develop social

9 7KH 626 +HU]J]NLVWH LV MXVW ZKDW |, competencies

= ZRXOG KDYH ZDQWHG DV D WHDFKHU EDFN

2 WKHQ VD\V /HQD D FRPSDFW ER[ WKDW

ZRUNV 7KH IRFXV LV DOZD\V
RQ UHODWLRQVKLSY DQG VROL

WHDFKHUV DQG SXSLOV FDRDUKNetzRisRnH W K H U
WR GHYHORS VRFLDO FRPSw¥tivone@gaaHv ,w
FRQWDLQV WKH ULJKW WRROFLWR@®WREGAWHMKH 626 +MXMW VLQHWRKAHFODVVURRP ,Q \
UHVSHFWIXO DQG HPSDWKHWIVFQIPHHWBFMWM\R QRDO 71RH 62BPPSOH \RX OO0 ILQG WKF
LQ WKH FODVVURRP DQG EHURRIGYVWH VKRXOG EHFRPRI VRRWHRQW LOOXVWUDWH
6LPSOH SOD\IXO VWUDLJKWIWKHADRUGDVVURRP 7KH KHEDWW GWDHWGHQW HPRWLRQV Il
IRU WKH YDOXDEOH ZRUN RAQR GKHRYCGHHOVRMS MDRI IHDUITXO :RUN|
UHODWLRQVKLSY E\ WKH FRMLOGBBQGVQIB[SDQGY WKH FKLC
\RXQJ SHRSOH ZLWK RQH DQRRADKEKO®DU\ DQG SURPRWHV W

OLOHVWRQHYV

SOS-Herzkiste

— 2020 marks the beginning of the

EXW DOVR DV RQ WKHLU UBGNWHRBQYVRIOSV

ZLWK WHDFKHUV

HYHU\WKLQJ

SHODWLRQVKLYVHRHDE@HY WKH FKLOGUF

H[SODLQV &KIUEVWVYDQNKHPVHOYHY DQG WK

partnership between Future Wings
and SOS-Kinderdorf:
7KDW \HDU WKH ILUVW 626pQHU B¥EKWKWIH S ROBMWQ

6]LQLF] &KDLUPDQ RI

TGW FUTURE PRIVATE FOUNDATION

SURMHFW VWDUWHG ZLWK zkHRKRRQ FRPYFHMNH WR VWDUW ZLWK WKH

— In the 2021/22 academic year, 626 +HUJNLVWH DQG VXSS

RUW WHDFKHUV

WKHPRROBYGLRIDNKRIUH QXDQFHG ZD
SBULYDWH )RXQGDWLRQV ) XBAGGIHNIURQJIVWKHUH DUH ZRUNV
TKLZKNVFH[EFWOWKLQJ UHYROYHYV

400 SOS-Herzkisten were sent to LQ WKH WUDQVPLVVLRQ RI
schools in Vienna and Upper Austria. FODVVURRP VD\V 6]LQLF]
,Q WKH FXUUHQW VFKRRO \HDU WKHUH

DUH DOUHDG\ RQ DF FR XRitualRthaly K H

H[SDQVLRQ WKDW LQFOXG kbachheart$ XVWULDQ
IHGHUDO VWDWH RI 6W\ULRXUUHQWO\ WKHUH DUH

— Expansion of the ordering process: 626 +HUJNLVWHQ HDFK G

'"HYHORSPHQW DQG LPSOHPHYWBRINW KRR KHS OHYHO
ERRNLQJ WRRO DQG HOHFWUHROGWH BREVHWAWEB QGD
IRU WKH 626 +HUJNLVWH WR HLJKWK JUDGH DQG V

WKH VHFRQG JUDGH RI VH

— SOS-Kinderdorf Liechtenstein Y H O|: ] 7ZR PRUH +HU]N

OH
UHFHLYHV WKH /*7 $ZDUG ILIJ? %RNLIQ VKLS OHYHOV
&RPPLWPHQW IRU WKH 626 +£|UU]&I D &IRXUWK JUDG

@CI)QIV LQ WKH
SOS Herzkiste

Me, You, We, All. The SOS-Herzkiste,
QWO\ GHYHORSHG E\
2 bl U AR
2 LOOGHUGRUI FR
[ HYHU\WKLQ
(YVK
need to gptimally
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HPRWLRQV 7KHUH DUH DOVR SKROUQ\GD/VQRVQYDOXHYV WR WRRWKL ®0GWHMVMHUKRI FRXUVH HL
VXJIJHVWLRQV IRU JDPHV DRWHOG W/IHY\ RUWKXVLDVP DW/WEB GRQU¥HPKOX &KULVWLDQ 6
ZHHNO\ ULWXDOV LQFOXGUBR®RRMWHRWKXPRXU RSH@WOWDPIQ\DQZX /HQD DGGV  :k
FDUGV ZLWK VSHFLILF H[HWBGRRWY KHBH DQG PDQ\ D KHID WKDW ZBQWLYH LQWHUQDO
H[DPSOH WKH FODVV FDQ WWDMKRZH WKH BKDMOGUHQ WKBSWMFKRRVOHFWGUQDOO\ P\ |
ZLWK WKH FDURXVHO RI HPIROWIRREM DVIXOWFH RI OLJKWEHDOWHGEHKVSULGH DW ZRUN
/HQD OXOXPXOX HYHQ LI MBD\W MXWHWEP2BU LQGHUGRUI HPSOR\HH

PLQXWHV LW LPPHGLDWHK®R [FQ KDW H26D+HU]J]NLVWH ZRUNVKRSYV
OLQN DPRQJ \RX ZKHQ \RX NNIQRZ XIRIZPDULO\ WR LPSDUW YDOXHV VXFK
WKH RWKHUYV DUH IHHOLQJDWKWWXEW\ UHVSRQVLELOLW\ UHVSHFW

DSSUHFLDWLRQ MR\ DQG IULHQGVKLS

Workshops as ,Q WKH <RX ER[ ZRUNVKRS
the centrepiece HYHU\WKLQJ WKHQ UHYROYHV DURXQG
(DFK 626 +HU]JNLVWH DOVR WRPH@JIMKWK +HUH WKH FKLOGUHQ V IRFXV
D YRXFKHU IRU D ZRUNVKRISV VRLPWHG DZD\ IURP ZHDNQHVVHV DQG
H[SHULHQFH LW V DOZD\V WRKZDIHGYLWKHLU LQGLYLGXDO VWUHQJWKV VR
ZKHQ VRPHERG\ I[URP RXWVIGMWRRMHWH DZDUHQHVV RI WKHLU RZQ

LQWR WKH FODVVURRP ,W DEN®NVWQHZ )LJXUHV

VWLPXOL DQG FUHDWHY XQIRUJHWWDEOH .

H[SHULHQFHV VD\V 0XO X lParmership on SOS-Herzkiste

(VSHFLDOO\ ZKHQ WKDW S Awaqgea)faotingd O w | .H\ tJXUHV IRU 626 +HU]JNLVWH

$Q\DQZX ZKR ZLOO VRRQ KSMCHKRZIHDXAK KHDUW LV L& aWydats

Rl H[SHULHQFH WHDFKLQJ 8DQ WIXDWHWS EHWZHHQ )XWXUH :LQJV

DQG YDOXHV ZKLOH ZRUNLQQ G LOEE FKLOWBWEHRU " :H Mo eMpediHi(iK Bubs) 186,000
DQG \RXQJ SHRSOH 0DQ LWHP@®\ ZHOO DQG EHQHILW IURP HDFK

IXOO\ KXPDQ ZKHUH KH SORWKHUDWW]SHULHQFH DQG*QBH@EZRWNVHLYHG LQ HXURV
$Q\DQZX OLNHV WR TXRWH(PFEKHGIAKFKRQWULEXWHY 2KDW HWWH QY HI RRGHXURV
6FKLOOHU %HFDXVH WKH HPMSORWIHORSPHQWY DOZD\HODNHQSOD F KW DWLR

Rl 626 .LQGHUGRUI LV DOVRRFIHQUMW®DLQ@XU FROODERUDWLRQ LV EDVHG RQ

RI VRPHWKLQJ 0DQ\ VNLODYSEBELIDHVLRQ DQG WUXVWXPERQG RHHPEH R\HHV ) 7(
GHYHORSHG WKURXJK SODWHUR RRIQYH\LWK HDFK RWKIKW® E HDQ®S WKDWLFLSDQW YV
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TGW FUTURE WINGS

When Ideas
grow wings

EDUCATIONAL INCUBATOR. <RXQJ YLVLRQDULHYV VRPHWLPHYV

QHHG KHOS JHWWLQJ VWDUWHG VR WKDW WKH\ FDQ GHYHORS
IXOO SRWHQWLDO 7KDW V MXVW ZKDW WKH )XWXUH :LQJV &KD
WKH LQFXEDWRU IRU HGXFDWLRQDO MXVWLFH LQ $XVWULD Rs
D QHVW IRU EROG SURMHFWY XQWLO WKH\ OHDUQ WR u\ RQ WK

Demo Day 2022.
Winning project
participants with
speakers and
PHPEHUV RI WKH
panel of judges

7KH VXQ VKLQHV EULJKW WRKRIRWHKEK WWWHID RFFXSDWLRGDWHSWIDMHRBILQGLUHFWO\ LPS
ZLQGRZV DQG RQ WKH OXFRHQWRUHOV ZRUNVKRSV DH® OHMWGRDFANKLOGUHQ V OLYH'
RI WKH )XWXUH :LQJV &KDOAOHRUWRIZQHG DW WKH HQG BWURMRFW\V YLVLRQ IRU DC
ORUH WKDQ SHRSOH FURZKGH WHR WHRWKIHHUZLQQLQJ SURRMHFAWS\DLUHGHYHORSPHQW"
RQ WKLV GD\ WR OLVWHQ WR QWKFHVBBEEWRRXOWQHO RI MXGJHV 7KH

SLWFKHV Rl WKH SDUWLFLZDQWNUVYQAMSA® LLGHIFH LY H (8%success story

LGHDV WRXFKLQJ VWRULHYVWDRWWYXS LKHMIUYRU WKH L®SOHPMWEXWDWWR®W \HDU RI WKFE
SURMHFWY DUH ILQDOO\ EHUQW KIH.LYUHH Q GMDY DIWHU D Q&BDDRMHLOMLRQSKUIRWMHFW LGHD

VWDJH WKH\ GHVHUYH DIWHHQVIKRXHHG HG VXEPLWWHG Rl ZKLFK ZHUH I
PRQWKYV RI HITWHQVLYH SUHSDKBWURYHULD IRU ZLQQLQWWKHLQFXEDWRU SURJUDPP
7TKH )XWXUH :LQJV &KDOQXWIAIHH VLQJYV &KDOOHQJH VUIDERGG WRPU WKHUH ZHUF}

7+( LQFXEDWRU IRU HGXFDTWIR®MIDAD\ BTXCLWFDODELOLWS URMHPBBYEW 7KDW KDV PDGH W
LQ $XVWULD ,W SURPRWHWW KHKODXIQNFKOLKRRG RI WRHORRWQPFRBW GLIILFXOW %XW \
DQG VXVWDLQDEOH LPSOHRROWHWRMH@®WDWLRQ 7KDW LPRUKDWMKDY®Y WEHFH DV PDQ\ DS
RI HGXFDWLRQDO SURMHFV8W REWHE MOKKWHHW KDW WKLV BD® M HKE PLLOHD FQWY WR XV ZLW
ZDV Rl FRXUVH D JUHDW VXFFF
"RPLQLN +HM]DN 3URMHEW 0DC
WKH )XWXUH :LQJV &KDOOHQJH

Growth

through knowledge

,W ZDV D ZHOO GHVHUYHG VXF
LV FHUWDLQO\ DOVR GXH WR W
KLJK TXDOLW\ FRQWHQW $IWH
KDYH PDGH LW LQWR WKH )XW)
&KDOOHQJH SDUWLFLSBQWV P

The panel of judges
follows the exciting
pitches — short and sweet
at three minutes each
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1 H P R 1 D \ Three prO]eCtS Nature as teacher

Children discover the

convinced the panel of judges Naschgarten

Failstunde J)DLO +RXU

,Q WKH )DLO +RXU VWXGHQWY ORVH WKHLU IHDU RI PDNLQJ
PLVWDNHYVY WKURXJK UHJXODU ZRUNVKRSVY DQG OHDUQ WR VHH
PLVWDNHY DV RSSRUWXQLWLHV

The panel of judges: “Theatre education and mentoring

is a promising approach for young people to work

on their personal development through play.”

. , LQQLQJ SURMHFW
Richt hsel &KDQJH RI 'LUHFWLRQ
7IELL\I/ng§VSeRCMSE|FW bLPV WR vxssruw wkH uHNASCHArtew 6 EN *DUGHQ

RITHQGHUYV

The panel of judges “Providing better opportunities Theidea: & KLOGUHQ EHWZHHQ WKH DJH RI C
for successful integration is a valuable contribution H[SHULHQFH KHDOWK\ OLYLQJ LQ FRQQHF
to sustainable, positive development for these young Implementation: ,Q WKH 6QDFN *DUGHQ WKH N
people, and for society.” DQG FRRN WRIJHWKHU DQG JR RQ D MRXUC
- WKH VHHG WR WKH ILQLVKHG PHDO

Schulerblog 3XSLOV %ORJ Thevision: 7KH IRXQGHUV KRSH WKDW WKHLU

7KH 3XSLOV %ORJ LV WKH GLJLWDO IRUP REIHW KHI W¥IKWR R Q@HZKDW PRUH 6QDFN *DUG
SDSHU 7KH HGLWRULDO ZRUN DQG DXWKH®@WUR XIRKEWWQIKVWULD $ VHFRQG 6QDFN
KHLJKWHQV DQG KRQHV OLWHUDF\ VNLOOVGHYHORSPHQW

The panel of judges: “The Pupils Blog supports the critical “The Future Wings Challenge helped us to develop
analysis of subjects as well as dialogue and networking and implement our idea. In addition, we are delighted
among young people and schools that we continue to be in extensive dialogue with the

use it.” FWC so we can implement our project professionally.”

— Marina Hulssiep, Carol Ann Thielsen, and Maximilian
Loimer from Naschgarten

TGW World | Annual Report 2021/22



Future Wings Challenge

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

“With the Future
Wings Challenge,
we are bringing
social innovation
to education

with a holistic
approach.”

CHRISTIAN SZINICZ,
Chairman of the Board of
Future Wings Private Foundation
Convincing ideas. Team
6FK¥%OHUEORJ 3XSLOV
(left) and the initiators
of Failstunde (Fail Hour)
(centre)

WKHLU PHQWRUYV 7KHVH PWWRKNUD BHQWHUHG WKH WithaheawwH :LQJV
RIWHQ VRFLDO HQWUHSUHGQ@HKXR QWD MXIHP ¥ H\O K KW U : R O Ko €dsication 8 ORX G
RU ZHOO FRQQHFWHG LQ WIHWHG SEHRWHE® ,W ZDVQ WWH{LIQUHSB QR XRK WKLY WHDP G
VFHQH DQG DUH DOZD\V FORWH EXWRKH VWLOO FRXQ@WIMNBVZBWNQQWUHHOV OLNH ID
SURYLGH DGYLFH DQG VXSSRUWKNVRHWKHMLWRFLDWLRQ #RM]GNJYWPW LW DOO XS YLVL
SURW«J«V RYHU WKH QH[WIWWNMHH ABGWIEKWLRQ VKH AR MWKWY IHHOLQJ LV DSSDUH
,Q DGGLWLRQ WKH SDUWLSSISH@QWMBYHF RUH FORVHO\HWRUWMEWRBOLQYROYHG LQ Wk
JLYHQ WKH FKDQFH WR JHWULMWWRSWEPHVKDW DUH R I%HIFD RWH OCHFXWPH)G. ZDQW WR DF
IRU WKHLU IRXQGLQJ ZLWKQWOFOORIRFIOBQG YRFDWLRQ@OZWXNWVXQYHQILQJIJV &KDOOHQJF
NQRZOHGJH WKDW LV LPSDUMRKX LKQ DD EPREWOH DSS \RXIWRIRSE OWH DIDLQ RIIHULQJ
ZRUNVKRSV RQ VXEMHFWYHWDXYRKX PDRWUH DERXW VHOI HUHWEDMSSRUW IRU LWV QH[W L
PDUNHWLQJ ILQDQFLQJ OPEQWIKH @ROVYVWREIOLFW PRERIHPHQWRQDULHY DUH DOUH
DSSURDFK DWWLWXGH DQWNSORMHBWG ILQDQFLDO OR@HGBPWDR®G MXYWLFH LQ HG
HITHFWLYHQHVYV $GGLWLRG®BQQHFPWKEQ&RWKDUH LGHDDV ZHIVK FOXQIGI RI WKH )XW XUH
WKHLU YLVLRQ WKURXJK URILRGDBHG IFHHRGEDH NS IWHU W KHIDJOPRIQRKMQGHU
VHVVLRQV DQG FRPSOHWH GV KIWHHDW®YWQ WKH SURMHFW D FRDFK IURP
SLWFKHV WR SUHVHQW W K MLKH F)XWXIHW:LQJV &KDOOHQJH VWHSSHG
SURMHFW VWDWXV EHWZHH®@Q DAFBSQHZYQEBUWQHU 7RIJHWKHU WKH\
WR ):& DQG 'HPR 'D\ LPSOHPHQWHG WKH DSS DV D VXFFHVVIXO
SLORW IRU 7*: /JRJLVWLFV
On the right path
7KDW LPSOHPHQWLQJ D VRWhenddeasSDFW
LGHD LV KDUG EXW UHZDU Gpread thriuwings/
VRPHWKLQJ RQH SURMHFW BIDH WWRIS\DRIW:RONHQSIDG VYV HIKR$ PDW\ Future
FDQ WHOO \RX IURP KHU RZ® WHVBKM LKHLQRHTXDOLW\ DQ
ODULQD :LQNOHU KHUVHOIIIPSDFNWLRIQWWH )XWXUH :L m&%@%ﬁﬁ
HYHQ LI WKH URDG WRZDUGHVXPFHWV IRU WKH )XWXUH :LQJ
FDQ EH VRPHZKDW URFN)\ CZhakenyeRFalgRi@e

HQWUH SUHQHXULDO VSLULW DQG WKH ZLOO WR
)D FWYV )LFHIMI’PJ HIVzbow WR FKDQJIH VRPHWK IQUebeh#ium 0veRos) 202,000

Wings Cha"enge UHIOHFWHG LQ WKH KLJK VWDUW XS UDWH

_ LQ WKH ILUVW URXQG ,Q Wiis lebdiWdWin O 161,000
TthU“{retW'”gSCha”engeperyear RI WKH &KDOOHQJIH IR rRXWME R EUOS) 15,000
— 8 projects

Do HLIJKW SURMHFWYV IRXQGHG HOQ R S URILW W LR
_60""”50")5 ) DVVRFLDWLRQ DQG DQRWKHU WKUHH DUH VWLOO
— O brogramme hours DFWLYHO\ SXUVXLQJ WKHLUXPEULURRIVHWRGD\HHV )7 (
— 100+ experts J

DV RI 2FWREHU I1XPEHU RI SDUWLFLSDQWYV

TGW World | Annual Report 2021/22



Strong performance.
The project Richtungs-

“The Future Wings Challenge is another " Diection o e
contribution to helping young people v HOLOH RSHQGH

tQG WKHLU ZD\ WR DQ LQGHSHQGHQW IXWXUH

DOMINIK HEJZAK,Project Manager of Future Wings Challenge

LQQRLQJ SURMHFW F(u["ssﬂefﬁhgagh LV WKH EHVW
BauBox % XLOGLQJ%R] school

Theldea: ODNHU6SDFH IRU EUDYH JLUOV

Implementation: ,Q WKH *LUOV 2QO0\ SURMHFW JLUOV IURP D

9LHQQHVH PLGGOH VFKRRO OHDUQ WR KDYH IXQ ZLWK WHFKQRORJ\
DQG LQ KDQGOLQJ WRROV 7KLV ERRVWYV WKHLU VHOI FRQILGHQFH
DQG RSHQV XS QHZ SHUVSHFWLYHV IRU D VHOI GHWHUPLQHG

IXWXUH
Thevisionn. 3OHDVH LPLWDWH 7KH IRXQGHUY KRSH IRU IROORZ
XS SURMHFWY LQ RWKHU VFKRROV I—QQI—Q\] SURMHFW

“Thanks to the regular workshops, the numerous

sessions with our mentor, and great networking, Agent:l—ehr- KRAFT
ZH ZHUH DEOH WR JHW RXU LGHD Rs WR D VWIBIJHOQWH(GXFDWLRQ )25&(

short time. So we can say the Future Wings Challenge

was what was needed to turn an idea into a winning Theldea: (PSRZHUPHQW IRU \RXQJ HGXFDWRL
project.” — Christina Sponner and Theresa Valenta of Implementation: /IHKU .5t)7( HGXFDWRUV DUH
BauBox DQG VXSSRUWHG E\ H[SHULHQFHG WHDFKI

DQG SULRU WR VFKRRO HQWU\
Maker Girls Thevision: 7KH DVVRFLDWLRQ KDV DOUHDG\ F
“LUOV iEXLOG DQG VHYHUDO VHVVLRQV 7KH YLVLRQ LV WKH!
tinker around FRQWLQXH JURZLQJ IXOO VWHDP DKHDG

“What was special about the Future Wings Challenge

was growing together with all the projects as well as

the challenges we were given.” — Hanna Gagenhuber,

Sonja Macher, and Lukas Oberreiter from Agent:Lehr.KRAFT
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TGW FUTURE WINGS

One place. Many
opportunities.

Ideas and inspiration
around every corner.
The GRAND GARAGE's
interior has retained
the character of an
authentic workshop

GRAND GARAGE.,W V PRUH WKDQ

D ODNHU6SDFH LW V DQ LQQRYDWLRQ
ZRUNVKRS )RXU 7*: :RUOG VRFLDO
HQWUHSUHQHXUVKLS SURMHFWYV FDQ

EH IRXQG RQ DURXQG =
OLYHG ODNHUODWFK PDNLQJ XQGHU
RQH URRI

Thinking big. Ruth and Werner

NOVA ZONE. Plenty of space Arrich founded the GRAND
. y of s . .
Tabakfabrik, Linz (AT). 2Q WKH VSUDZOLQJ for workshops, development GARAGE together with Ludwig

LQGXVWULDO VLWH ZLWK LWV XQLTXH DdicFeitiveWedsraX UH LW eILQLFI
ZDV WKH ILUVW VWHHO IUDPH EXLOGLQJ RS s%RW GERORIXH EHWZHHQ
FLJDUHWWHY KDYH QRW EHHQ UROOHG " UMS'B®Bs wiLpH
7RGD\ WKH VSLULW RI WKH PRGHUQ HUD ZDIWV WKURXJK
WKLV SODFH &UHDWLYH \RXQJ SHRSOH DUH WDNLQJ WKH
IXWXUH LQWR WKHLU RZQ KDQGV ZRUNLQJ RQ H[FLWLQJ
SURMHFWY DQG EHLQJ LQWURGXFHG WR FUDIWVPDQVKLS
DQG WHFKQRORJ\ 6LQFH LWV RSHQLQJ LQ WK H
*5$1' *$5$*( KDV EHHQ D GHILQLQJ HOHPHQW RI
WKH 7DEDNIDEULN $ SODFH IXO0O0 RI LQQRYDWLYH SRZHU
ZKHUH OHDUQLQJ DQG GHYHORSPHQW VSDFHV DUH EHLQJ
FUHDWHG LQ ZKLFK SRWHQWLDO FDQ HYROYH $ SODFH
ZKHUH D IDVFLQDWLQJ VWRU\ DZDLWV \RX DW HYHU\ WXUQ
IURP WKH JLJDQWLF FXUWDLQ PDGH RI WKRXVDQGV
RI SODVWLF ERWWOHV LQ WKH HQWUDQFH DUHD WR D JURXS
RI \RXQJ SHRSOH IURP &$3 75%,1,1* LPPHUVLQJ
WKHPVHOYHV LQ WKH ZRUOG RI URERWLFV IRU WKH
ILUVW WLPH LQ WKH URERWLFY VFUHHQ SULQWLQJ
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“From the very start,
we wanted to think big,

UHDOO\ PDNH D GLSsHUHQFH

and have an impact.”

RUTHand WERNER ARRICHFounders and

PDQDJLQJ GLUHFWRUV RI &$3 IXWXUH *PE+

TGW World | Annual Report 2021/22

Creative implementation.
The ideas developed in

the NOVA ZONE take shape
as prototypes from the

Art made of plastic.
Once a stage curtain
for the opera “Poppea”,
today an eye-catcher
with a message in
the GRAND GARAGE:
A curtain made of
3(7 ERWWOHYV

In touch with
Industry 4.0. Whether
LWV D FROODERUD
OLIJKWZHLJKW URER\
DQ LQGXVWULDO UR
this is the place to
experiment with
URERWLFV

"' SULQWHU DQG ODVHU FXwwHuy Where the sparks

u\ In innovation
workshops, young and
old alike can get to
work using the welding

equipment
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Technical subtleties. GRAND

GARAGE employee Benjamin

Brunnmair (left) and MakerSpace

PHPEHU 9DOHQWLQ :LHVLQJHU UYQRERS-BAY.Here
perfecting the topographical tomorrow’s IT

maps made on the laser cutter professionals work on
code for the future

Marion Urbanides and

Wolfgang Kurz. The Female power at the place
co-project leaders of the of many opportunities.
CODERS.BAY IT training *DEULHOH (JJHU 5XWK $UULFK
centre have answers to the DQG %DUEDUD 5RVHQEHUJHU

QHHGV RI WKH MRE PDUNHW (from left) engaged in
dialogue on the roof terrace

Plastic Garage.
Where recycling
SURIHVVLRQDOV ELJ |

ZRUNVKRS WR FKLOGUHQ V FRXUWHRJR® K\HKH ZHIOBWEJIJD UHOHY D Q Wmdll e&xdbdrdd ideRsU P D Q \
XQLW RU DSSUHQWLFHY SRQGHULWQHDWRS LFFO/NRII DV& HI I WKQ@FHH D W wakdPplasiiceppvayaR F D W L F
,Q VKRUW $ SODFH ZLWK PDQ\ R SSXRUKVEQGW:HHMQ BEKNHIUHULFK UHFDOO WKEPY™MLuvw
SHRSOH OHDUQ ZRUN DQG JURZ D\SRSIRHWVQRMHPUH QW DW WKH WREDFFR IDFWRU\ DW ZKL

WLPH /XGZLJ 6]LQLF] JRXQGHU RI WKH
“Think big” 7*: )XWXUH 3ULYDWH )RXQGDWLRQ ZKLFK SURYLGH!
is the motto here PRVW RI WKH IXQGLQJ ZDV VWLOO SUHVHQW

‘H ZHUH DFWXDOO\ MXVW ORRNLQUKIRBRPSEBRWHRWUDQVIRUPDWLRQ LQWR DQ

RXU ODNHUG6SDFH %XW /XGZLJ 6]LQIOR YW RXUBRMWEB VKRS DQG WKH LQVWDOODWLRQ
XV HYHQ WKHQ WR WKLQN ELJ D@ & HWIRQ UMHIWW D XFFAWXKUH ZLWK DOO WKH HTXLSPHQW
ODUJHU VSDFH +H ZDQWHG WR EBDGKLSHRSOEA WKLV WLPH RYHU LQ QXPEHU ZDV
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Visionary. Werner and

5XWK $UULFK WDON DERXW
the history and future

of GRAND GARAGE

The robot and you.
$W WKH URERWLF
workshop, children

playfully get to

NQRZ &RERW DQG
experience how it can
support us

“If you want to shape

the future proactively,
you have to understand
and harness technology.”

RUTHand WERNERARRICH
Founders of GRAND GARAGE

Welding expert.  Host Tatjana

6FKLQNR FDQ XVXDOO\ EH IRXQG LQ
the welding workshop, where she

holds empowerment workshops

for women, among other things

The brains behind
the educational
workshop. % DUEDUD
DQ LPSUHVVLYH FROODERUDWLYHFBQRUQGEV S\DKFHH IWRVG/HYHORS D Q GRIVP S BHHWRIHQ WQW K

HPSOR\HHV YROXQWHHUV DQG WXUIRFMRFEMAVQLMKH &$3 75%,1,1* W Wakingip thesligitad, ¢ <
7KH\ GLG PRVW Rl WKH ZRUN WKHPYEOMNWKIN 1206 G21( DOVR JDWKHU KHUH RWREYVERY
WKHUHE\ SUHVHUYHG WKH DXWKHQWLE RKDH DPRKHUHR/ RVQKISD JHV DQG

KRXVH :KHWKHU GLJLWDO RU DQDORJRXKBRGIIURILW SURMHFWY XQGHU RQH URRI
*$5%*( LV DQ LQQRYDWLRQ ZRUNVHBWKHQ X®IGHWWAR URRIV DW WKLV SRLQW FRQQ
ZHOO ,Q DGGLWLRQ WR WKH HGXEDW KR QDSD ERRNW KRESUFDFH  VIQHUJLHV DQG LQVS
FKLOGUHQ DQG \RXQJ SHRSOH Z KD WKRIUBRVQ RS WQR D X G H G

ODNHU(GXFDWLRQ FDQ EH H[SHULHQ&EHE DRH | LRIV WRKD @B O |

DQG WKH ODNHUG6SDFH ZKHUH FUHDWLYH VWXGHQWV

DPELWLRXV VWDUW XSV DQG LQQRYDWLYH FRPSDQLHV
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Top.Talent.Programme
for high schoolers

HOLISTIC SUPPORT. 6 LQFH WKH &$3 75%$,1,1* LQLWLDWLYH
KDV SURYLGHG \RXQJ SHRSOH ZLWK WKH RSSRUWXQLW\ WR H[\
WKHLU KRUL]JRQV DQG FRPSOHWH D WHFKQLFDO DSSUHQWLEHYV
WDQGHP ZLWK DWWHQGLQJ JHQHUDO KLJK VFKRRO $+6

New track. Intandem
with the senior classes
of the AHS, young
people complete a

F\EHUVHFXULW\ WUDLQLQJ
course

2QH KLJKOLJKW RI WKH SDVMY HIQ/ NSO FRM DR GHYHOR STe¢ckRhdaUschpal-level
WKDW 3URJUDPPH ODQDJHUWIDEHIQWUHHYHQ WKH PRV wducaton withHasbit extra
(JJHU LV SDUWLFXODUO\ KD%\ WRVURFBIO®WHG NLGV ZROCEBRIMW/®RP (JJHU WKH EHJL
,Q WKH VXPPHU VKH YLVLWHGCGVWMKHHQHPKR LV LQ FKDBIJMWRH QHZ &%$3 75%,1,1* FRXU
JHQHUDWLRQ RI \RXQJ SHRBRH Z&ER 7Z6HQA,1* D PLOHVWRQH DV ZHOO /DVW '
EHJLQ WKHLU WUDLQLQJ LQ IP®D® WIQBWWIKXYZKDW &$3 VWD @&BY WHDPPDWHY ZRUNHG
EHFRPH &$3 WDLQV ,Q D WOIBDPUERXIQIGRQG JURZLQJ WRDHSISAKHHSID UKGJ WKH QHZ FRXU\
HYHQW LQ D WHHSHH YLOODMRX@KIHRB®HE DUH WKH WHFRKWLFRIORERQWHQW LQ WKH
RI \RXQJVWHUVYV PHW IRU WKRHUIMWMKHVQWEZP&$3 75%$,1,1* M\QUUBERDWLRQ WHFKQRORJ\ LV
DQG JRW WR NQRZ RQH DQROW&HARPPHIQFHG WKHLU WWED L@QVWQNUXFWRUYV IURP WKH 7H
DIWHU DOO WKH\ OO VSHQ&HBWRWPERNUYQ V\QF ZLWK &RIOHOM B ILU+DIJHQEHUJ 8SSH
WRIJHWKHU RYHU WKH QH[W OWDZ/ VHRIUWKH $+6 JHQHUDDR&LIKRPFWRR®R2'(56 %$< LQ W
GXULQJ WKHLU &%$3 75%$,1, WKH\WOWDWHQG D FRXUVH L Q@DEEMIDEHANULAMKH VSHFLDOLV)
LQFUHGLEOH WR VHH KRZ RIQHEWHR\QWDMARMG )ULGD\ DQG 6DWXUGD\
WKH \RXQJ SHRSOH WUHDWRIGWKMHPRQRWKK SQRWKHU KLIKQOLIKW

1HDUO\ KDOI RI WKHP DUH QRWD
PDWWHU RI FRXUVH IRU \AU’D W KH
’\/R

WHFKQLFDO SURIHVVLRQ INGWKHP
D WRWDO RI IRXU \HDUV FSR
HIWUDRUGLQDU\ DSSUHQWL HV
DGGLWLRQDO (&76 FUHGLWYV
ORWV RI H[SHULHQFH DQG DFTX
ZKLFK JLYHV WKHP D UHD|O
WKHLU FDUHHUV DQG WKHL

AHS. In 2022, the pilot cohort in the
QHZ &%$3 75%,1,1* WUDFN |EHJD
Girl power.  Around WUDLQLQJ LQ F\EHUVHFXULW\

20 percent of the 10 teenage CAP.tains are girls. In

participants in the . . . .
current course are girls — addition to technical skills, the focus is

not a matter of course on learning and growing together. J
in technical training
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“Given space to develop their own HYHU\ERG\ V SHUVRQDO GHYHC
talents, even the most reserved kids DQE JURZWK TLY LY ZK)PDQ!

VHPLQDUV DUH D SDUW RI WKH
will blossom.” LQ ZKLFK WKH \RXQJ SHRSOH C

VHOI PDQDJHPHQW FUHDWLYH
GABRIELE EGGERRrogramme Manager at CAP.-TRAINING
VROYLQJ DQG HYHU\WKLQJ DE

FRPPXQLFDWLRQ
KHOSHG GUDZ XS WKH FXUQRFRARBHOKUMHHH WR FKRRVH EHWZHHQ

\RXQJ LQVWUXFWRUYV KDY HWWDLGXIW HWGKDW IRFXVHV Fraw®AR1taiR @ the captain

ZLWK D EDFKHORU V GHJUHH QWR® W KIK®RZOHGJH D Q G obydar bwb amntemplise

7HFKQLFDO &ROOHJH DQG RQHWRIFWERPRJ\ 7TRIHWKHWE®ZIWKQUXGBAUIJLILNODV %DXPJD !
LV D &$3 ILQLVKHU ZKR FRPJISQHWHG KLV &R IRXQGRQHRIKDV JRQH WKURXJK WKH

PHFKDWURQLFV WUDLQLQJ7DW/R$BVWILEWLHORXS DQG MKPGU ,Q KH JUDGXDWHG
(JJHU KHUVHOI LV JRLQJ WRKWHDFEQ RFIWDIOH %RDUG Bk B GXMWKWKH VDPH WLPH F
BNLOOV DQG 3URMHFW ODQRIDHRHIULYDWH )RXQGDWLRQV BSG FBWHUL* LQ PHFKDWUF
EHFDXVH &$3 LV PRUH WKDQLWKBJMUDQYRIGD\ D VSHFLD®@DVW DFRH@GY X DWW QM(H GLIILF.

RI WHFKQLFDO VNLOOV LQ PHFKDWURQLFV WKH\ GH-VWMDHRISGI GVRH +7/ +LJKHU 7HF
WUDLQLQJ FRXUVH LQ PHFRERWORQHFVYHURDW +, KHUH

The CAP.-TRAINING has been FDQ EH FRPSOHWHG LQ WDQGHP ZLWK

bridging a gap since 2010 WKH VHQLRU FODVVHV DW WKH $+6 <RXQJ

,W DOO EHJDQ ORQJ EHIRUSHREB®MWKDPH WKH RSSRUWXQLW\ WR

EXLOGLQJ HYHQW LQ WKH WHBGXBWH 0WrR K LIK VFKRRD Bl bw wiktd X U HV
LQ DV DQ HGXFDWLRQDDPHQWWRB WRPSOHWH DQ CRAFUAEWURHNK- S

IRU \RXQJVWHUV LQ WKH ILHOBHRKDWURQLFV 7KH WUDLQLQJ WDNHV
PHFKDWURQLFV 6R &$3 ISDDPWZIM VFORVH FROOD E|RUDWEIR @ UGAHARAKINGRIK/ R
EHHQ PRUH WKDQ MXVW WHRKMFEDPOWRUV RI WKH :,)| i””é”QPWSLWXWH IRU
WUDLQLQJ VD\V LQLWLDW(FERGRWIKF$HYHORKRSPHQW éjsa%%\%ﬂﬂ“é
"KHQ VKH VWDUWHG WKH WUKH QHQINDOXH RI WKH &$3

SURJUDPPH LQ WRJHW KKV ZR AKDKHEHHQ WKDW R?E WY QJ/UVLFDKEE?;VGE%]E;ESXSL
KXVEDQG :HUQHU $UULFK SKRSADHQWRIGH WKDQ D VROLG YRFD WLg 0

WR EULGJH D JDS &KLOGUWQ® IVIKRXQJIG 3HRSOH WDNH FHQW VWDJ
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“... but what helps
me even more

is the ability to
think about and
penetrate new
areas, persevere
and stay self-
FRQtGHQW

NIKLAS BAUMGARTNER, CARQLVKHU

Preparations. CAP.

Programme Manager
*DEULHOH (JJHU DQ
&$3 tQLVKHU 1LNOD

Baumgartner

7HFKQLVFKH /HKUDQVWDOW VDI GRWRB HQWUHSUHQHXWRZ2WKRXWWHOH LV FRPSOHWF
$+6 *HQHUDO +LJK 6FKRROPHFKBQLFDO VNLOOV DUH X¥#HlI'XCsZE*WKODQ\ PHFKDWURQL
&$3 75%$,1,1* ZDV WKH LGHDPDLOEBRWNRQKH VD\V EXWRUKDM RKIHNOBRQPHKHOG DW WK
IRU PH , OHDUQHG WR QD WY@ RFRPRQY WKH DELOLWADWR WBDEN DERKKAH *5$1' *$5¢
D QHZ JURXS Rl SHRSOH ZLDAQKG WBKIHQLHW UDWH QHZ DUHDYQBMDWHRIQUHRUNVKRS QRZDC
RZQ LQWHUHVWYV 7KH JUHDW & NWMIHWARRILGHQW $ ORWERWWERYVWRXUVHY VHH SDJH
ZRUNVKRSV DQG H[FXUVLRQWPWGHIG GXULQJ P\ WLPH DG/GD V&ISB Q\DBIOL QRUNV KRSV VX FK

XV LQWR D XQLW $QG , OHDUQHG D JUHDW DQG ODVHU FXWWLQJ IRU LQV
GHDO DERXW VHOI PDQDJH@GAPYansHM G WKH *5$1' *$5%$*( SURYLGHV WK
JURXS ZRUN DQG UHDO O\theDGRAND GARAGE &$3 WDLQV ZLWK D SODFH IRU

DVVHUWLYHQHVY VD\V 1LNOBK G WKKIVH \RXQJVWSRWVLEVSLWHHY IRU OHDUQLQ.
DWWHQGHG WKH 7THFKQLFDPH&RQOHIHWDDQGIJIJHU UHIHKWLQIIRWRRQO\ ILQG WKH LQIU
KLV ZHHNO\ KRXUV ZHUH UBORFWEBH WRRQJ SHRSOH ZKRQGROXFIXM DUUOWKHUH WR OHI
W R 7RR IHZ KRXUV IRIRSWNIRDWWHFKQLFDO WUDLWHGEKQLFP® EDVLV WKH\ DOVR
ZKR WHQWDWLYHO\ DQG WHKIRQWIRIHUDEOH DGGLWLRQDROQMWIDRWWZLBMKW\ROH PRGHOV
DJJUHVVLYHO\ SOXQJHG L QKRR WEHHANRU ZELFK 1LNODF LRDIGHIG) IS H UV
RI VWDUW XSV 7RGD\ KLVDWVSBH WHBYDJHW DUH QRW WKH H[FHSWLRQ
TXLWH VXFFHVVIXO :LWK WKIH DSTKHERDSADVVLRQ LV BhRAOIWEDSIQR XV D QG
RZQHUV FDQ ILQG ERRN DQGVSRWULRU D VD\V (JJHU ,@nigguaHqoting HD UV
PDULQD IRU WKHLU ERDWVVIKIR K DY \VZIQHUWXQHG WKH :XKWDRW BRWVDIQW WDNH WR EHFRF
+RZ KDV KLV WLPH DW &$3 HESIDGEBGKLW WR LQFOXGH&OBIWBDRGXOSMXWLRVLW\ 7KH FD
WR JHW LQYROYHG GHDO ZLWH
SRVLWLYHO\ DQG D VHQVH RI
1RW DOO RI RXU &$3 WDLQV DU
WRS RI WKHLU FODVV 6RPH \R
LQLWLDOO\ KDYH WR OHDUQ W
DV WR H[SORLW WKHLU IX0O0 S
RXU DSSOLFDWLRQ LQWHUYLH?
RXW SUHWW\ TXLFNO\ ZKR KDV
WDNHV ZKR LV UHDOO\ HQWK:
ZKR KDV FXULRVLW\ DQG SDVV
*DEULHOH (JJHU ,Q UHWXUQ IF

The training makes it
SRVVLEOH WR JHW D ORRN
at many areas
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Learning and Holistic approach.

working towards high Technical training with
school graduation and a focus on personal
an apprenticeship in development

mechatronics

HQWKXVLDVP DQG LQLWLDWHRI WK RQHDIQV HIK DO IRRWIQFEDHIDWHGWK XV WKHUH DUF
SUHVVXUH WR DFKLHYH JRR® PXIWGHDW UHVSHFW DQG HPHB\DWLKRQVY VD\V (JJHU
7KHUH DUH QR WHDFKHUV EX@WGLDKWRWPHIRX FDQ DVN D KD®HBRYMB RXW RI &$3
LQVWUXFWRUV ZKR GHDO ZWWHKHWKHI \@X®GHG LI VRPSWHWQFLNSDQWY UHFHLYHG WKH
GHJUHH ZLWK GLVWLQFWLRQ L

R *DEULHOH (JJHU LV ORR
+LJKOLJKWYV IRUZDUG DOO WKH PRUH WR ZK
CAP.tains up close and personal I XWXUH ZLOO EULQJ 0DQ\ PRU

h . . DQG &$3 ILQLVKHUV ZKR GHYHC
with creative robotics SRWHOWLDO DOG WDOHOW DQC
Five CAP.tains plunged into the world of robotics during summer break in RZQ SDWKV ZKHWKHU LQ D ZF
2022 and attended the robotics/silkscreening workshop at the GRAND GARAGE. DV LQVWUXFWRUV DV VXFFHV\
LWK WKH DLG RI D URERW WKH\ PDGH WKH SHUIHFW RXOHD GRHW W KRIE \VDNO DIPEDVVDGRU'

7KH ZRUNVKRS GXULQJ VHPHVWHU EUHDN ZDV DOLJQI§L§32ILLV9}{'\(NKI£|AJ LFCQI-?(E Rl 5RERW
7 VKLUW JRU WZR GD\V WKH &%$3 WDLQV ZHUH XS FORVH DQG SHUVRQDO ZLWK ,QG:
8QGHU WKH SURIHVVLRQDO JXLGDQFH RI D *5%$1"' *$5%$*( KRVW WKH\ FDPH WR

JULSV ZLWK URERWLFV ZKLOH WKH EDVLFV ZHUH VNHWFKHG RXW $IWHU SDUWLFLSTE
EHHQ LQWURGXFHG WR URERWLFV SURJUDPPLQJ YLD *RRJOH %ORFN\ WKH &RERW
PDGH UHDG\ WR VWDUW VR DV WR IXOILOO LWV WDVN IRU WKH VHFRQG KDOI RI WKH
LPPRUWDOL]H WKHLU RZQ GHVLJQV RQ D 7 VKLUW 7KH GHVLJQV ZHUH FUHDWHG LQ
FRXUVH IRU WKDW SXUSRVH $QG WKH UHVXOWY ZHUH UHDOO\ LPSUHVVLYH QRW RC
VRPH RI WKHP UHODWH WR &$3

Creative engineering JLIXUHYV
as a new part of the training CAP.-TRAINING

7KH PHFKDWURQLFV &$3 WDLQV EURNH QHZ JURXQG LQ WKH {3kQF RIFYRBW LY 1 1+
HQJLQHHULQJ ZLWK &$3 tQLVKHU %DUEDUD 5RVHQEHUJHW, glance

7KH SLORW ZRUNVKRS WRRN SODFH DW WKH *5%$1' *$5%$*( DOLJQHG ZLWK WKH LGHD

RI VXVWDLQDELOLW\ LQ HYHU\GD\ OLIH 7KH ULJKW Tai@ ¥Xpan®Ri@QeP(H e@ws)| R WA5E,004 DW L Y LV
GLVFLSOLQDU\ HQFRXQWHUVY DQG SURWRW\SH FRQVWUXFWLRQ $IWHU D GD\ VSHQMW
DFTXDLQWHG ZLWK WKH EDVLF WKHRU\ SDUWLFLSD QWM @WKD Q XMW WH® HG) DIXRRQ G

DQG EXLOW SURWRW\SHYV )URP DXWRPDWLF LUULJDW2ZR® MVYWHRAY LRUHSORQWV WR
RSHQHUV IRU UHXVDEOH FDSV WR EDVNHWV WKDW FROQHRWOED YEDIHVLR WKH ZDWH
W\SHV Rl WKLQJY ZHUH GHYHORSHG $ EHYHUDJH YHQGLQJ PDFKLQH ZLWK LWV RZQ
JODVV ERWWOHV DQG D VLPSOH JDUEDJH JULSSHU ZLWk D45 DHANSDFNRRONLQY (LW SR

FROOHFW JDUEDJH HDVLO\ URXQGHG RXW WKH SRUW r1ID2 C YRMHF
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An Innovation
workshop

MATERIALISE. & KLOGUHQ \RXQJ SHRSOH VWXGHQWY VWDUW XSV
HGXFDWLRQDO LQVWLWXWLRQV DVVRFLDWLRQV DQG FRPSDQL
LQ WKH *5$1' *$5$*( LQ WKH IRUPHU 7DEDNIDEULN /LQ]
WREDFFR IDFWRU\ /LQ] $7 WR VKDSH WKH IXWXUH WRJHWKHU

Future tech. Making
new technologies
OLYDEOH DQG OHDUQDEOH

KDW ZLOO WKH ZRUOG ORBNFRSOHM DQG YLVLRQDULH\WURRPFRID\GHNYY ZKHUH WKH\ FRX
WKH IXWXUH" 1IRERG\ FDQ DQWBZHGXFDWLRQDO LQVWLODXWHLLR BXWV RIDW 'WSKIL@NW 6RPH
WKLV TXHVWLRQ ZLWK FHURDWEOYMWEIHEWXKH ER[ DQG GUWXHWWRKEZG WAHYHU H[LVWHG D
E\ PDNLQJ D FRQWULEXWLRXHYRIXGHDV ZLWK RSHQ DWWISVW&BW BR@EKW WR EH FORVH
FDQ EHFRPH D SDUW RI WKMDUQLWR2ZXHUVNLOOV 7KH *5$WKHSSRLQW RI YLHZ RI /XGZLJ
7KLY DWWLWXGH FRUUHVSRQE8DWHRVWISHDFH IRU XQXVXDO HQFRRQWEKOWGHU RI WRGD!
SLFWXUH RI WKH IXWXUH WKIDWKEXWKLQGQGGLW OLQNV DOQG FRYWHFWWQG FR LQLWLD'

"HUQHU $UULFK KDG LQ PLGOUWKHLEBQWYV &$3 352*5%300( 7KH IRXQGLQJ V
WKH JRXQGHUV RI *5$1' *$58$*( HVWDEOLVKHG DQG JUHZ WKH |
ZKR GHYHORSHG D QHZ YL On&wWorkshop U RI D VSDFH IRU \RXQJ SHRSOH
D FRQYHUVDWLRQ ZLWK |RMany possihilities. LQQRYDWH

SHRSOH 5XWK $UULFK WKURIWURMAMAWY WR KDSSHQ tUVW WKH\

0ODQDJHU RI WKH &$3 352*53MWHAHGHG D SURIHVVLRQDO 3potfenapers

UHPHPEHUV SUHFLVHO\ KRZQ/EKLFKWSHR®W@BH FRXOG Eaxpericnemntatios

D FRQYHUVDWLRQ ZLWK KHIHWJPGHKDWIHYWH DFTXLUH WHERR ROKRH IRRPOWOVHW ZH ZDQWH
1LNODV 5XGL )DELDQ DQ@NIBOWKIHQG FDVW LGHDV LEQWRUHDAOXDOS XVK WKH HQYHO

ZDQWHG WR NQRZ KRZ VKH FRXOG VRPHWKLQJ DQG KDYH DQ LPS
VXSSRUW KHU SURW«J«V HYHQ DIWHU WKH\ RQO\ IRU \RXQJ SHRSOH EXW I
KDG ILQLVKHG WKHLU WUP (PR :KDW ORFDWLRQ DV ZHOO LV KRZ 5
ZH QHHG LV D JRRG ZRUN|V GHVFULEHV WKH VXEVHTXHQW
WKH XQDQLPRXV UHSO\ R @RAN&GARAGE 7RIHWKHU ZLWK KHU IRXQGLQ.

KLIKO\ PRWLYDWHG &$3 IL L VK LTl VKH KDG PDQ\ LQ GHSWK HQFR
ara e for earnmg growth _
JUDGXDWHY RI WKH &$%$3 35 ZLWK \RXQJ SHRSOH DQG QHW.
and workmg A spot where people
DUH FDOOHG . . ZLWK FRPSDQLHV DQG HGXFDW
worldwide traditionally tinker and
LOVWLWXWLRQYV BRVLWLYH I}
SXWWHU DERXW GUDZ X9 DQG LPSOHPHQW
I[URP WKH YHU\ E

MakerMatch VEPSO\ KXJH
SODQV ,QVSLUHG E\ WKLV LGHD WKDW V
as the initial spark HUQHU $UULFK UHPHPEHUV 7

,Q KLQGVLIJKW WKLV zZzDV, PD\EH WKH ILUVW PDNHU VFHQH D PRYHPHQW RI
originated — a Iace where ideas are

ODNHUODWFK RQH RI WKUH SLCPO UV RI ZKR GHYHORS PRGLI\ DQG SU
developed and designed with know-

WKH *5%$1' *$5%$*( $ ODNH JODWFIﬁ . . QHZ VROXWLRQV XVLQJ FXWWL
how and _han craftlrlw_P skills.

GHVFULEHY WKH QHWZRUINLQJ EHWZH WHFKQRORJLHV ZDV DCUHDG\




Holistic empowerment Waste or valuable

resource? A second

WOI‘kShOp life for plastic

Self-development on the welding machine.

,Q WKH ODNHU6SDFH HPSRZHUPHQW ZRUNVKRS DW WKH

*581" *$5%*( LQ ODUFK WKH DUWLVW ZHOGLQJ H[SHUW

DQG *5%$1' *$5%$*( KRVW 7DWMDQD 6FKLQNR DQG :RPHQ

RQ 6WDJH IRXQGHU WRJIJHWKHU ZLWK HLJKW SDUWLFLSDQWYV

EURNH ZLWK WUDGLWLRQDO JHQGHU VWHUHRW\SHV $QG ZLWK OLQHDU
HGXFDWLRQDO ORJLF WRR %HFDXVH WKH ZRUNVKRS IROORZHG

D KROLVWLF DSSURDFK LQ ZKLFK SURIHVVLRQDO DQG SHUVRQDO

HGXFDWLRQ JR KDQG LQ KDQG 2Q WKH A GD\ RI WK H W Z R

GD\ ZRUNVKRS WKH IRFXV ZDV RQ WKH z astic racyclingsfer everybody
VWUHQJWKY DQG YLVLRQV 7KH VHFRQG GD\ zgv DOO g X . .
WKH FUHDWLYH SURFHVV 7KH SRZHUIXO D. %’ P\é{ VLW WKH #581" *$5$

SRUWUDLWYV GHYHORSHG RQ WKH ILUVW GD \HR'hHVOAéllfvﬂﬁ_ngﬂ va<>§>§|9 QRWLFH LV D Yl
RO WKH ZHOGLQJ PDFKLOH WKH IRVHU ORUH WKDQ WUDQVSDU
DUH DUUD\HG WKUHH VWRULHV KLJK WR I

FXUWDLQ 2ULJLQDOO\ WKH LQVWDOODW.L
FXUWDLQ IRU WKH RSHUD 3RSSHD 7KH
MXVW D KXJH H\H FDWFKHU ,W KDV EHHQ

Welded together. OLIH KHUH ZLWK XV LQ WKH IRUP RI QHZ L

Discovering new UDLVHV DZDUHQHVV IRU SODVWLFV UHF\F
potentials with ODNLF LQLWLDWRU RI WKH 30DVWLF *DUL
maximum power WKH *5%$1' *$5$*( IRFXVHG RQ SODVWLFV D

<RXQJ SHRSOH ZKR DUH DFWLYHO\ LQWHU
DUH H[SORULQJ WKH FKDOOHQJHV RI UHF)
DQG H[SHULPHQWLQJ KHUH :LWK WKH PDI
SDUWQHU SODVWLFSUHQHXU DQG RWKHU
HIWUXGLQJ DQG LQMHFWLRQ PROGLQJ RI
WULHG RXW
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GRAND GARAGE

TGW FUTURE WINGS

TGW LOGISTICS

TGW FUTURE PRIVATE FOUNDATION

“This is where
people who would
not otherwise
come together
meet. It is this
colorful variety
that makes this
place so unigue.”

RUTH ARRICHDER XW WKH LGHDO
MakerMatch at the GRAND GARAGE
It's early practice
that counts. Reach

into the future with a
URERWLF DUP

Playful access to new techno-

logies with MakerEducation

7KH WKLUG SLOODU RI WKH *5¢
HU(GXFDWLRQ SULPDULO\
\RXQJ SHRSOH IURP VFKRI
XQLYHUVLWLHV DQG WUDLQLQ

Get at the machines

Holiday programmes in the educational workshop.
7RR VPDOO IRU ZHOGLQJ XVLQJ D ODVHU RU SURJUDPIQ %
1R ZzD\ $V SDUW RI WKH KROLGD\ SURJUDPPHV IRU
FKLOGUH LQ WKH HGXFDWLRQDO ZRUNVKRS RI WKH
QLR Q LQYROYHG :KDW SUREOHPV GI
*5$1' *$5%$*( FKLOGUHQ DWWHQGLQJ tUVW JUDGH DQG
] Q WKH ZRUOG WKDW \RX ZRXC
ROGHU DUH LQVSLUHG WR WU\ WKHLU KDQG ZLWK WHFK IRU
c?YH 7KH ODNHU(GXFDWLRQ
H[DPSOH ZLWKLQ WKH IUDPHZRUN RI WKH .LQGHUS8QL NL
LQ WKH HGXFDWLRQDO ZRUNVE
XQLYHUVLW\ WKH .XOWXU +RlI THFKQRORJ\ :HHN WKH ,
, . \?$1 *$5$*( EHIJLQ ZLWK TXHV)
LOL FDPS RU WRJHWKHU ZLWK NL®WgflpRP 7*: /RILVWLF

WKLV
KROLGD\ FKLOGFDUH 5HJDUGOH VY YWRKHIR K I wKH ZRUN\HXIQS
estonesalreay IHU DOORZV SULPDU\

ODVWYV WKUHH KRXUV RU D ZKROH ng? N AN FERWWK R |I:.

Vv VWDUWL J IURP WKH I
WKH PDFKLQHY DQG WU\ LW RXW \RXUVHOI H[SODLQV%/O%%JLE[ Q

SHULH FH HZ WHFKQRO
5RVHQEHUJHU LQ FKDUJH RI WKH UDQJH RI LQQRYDWL W WKHLU II?QJHSWLSV 7K?—| .
HGXFDWLRQDO IRUPDWYV ;

*$5$*( FUHDWHY DQ HQYLURQP

OHDUQLQJ DQG H[SHULPHQWD\

SULPDULO\ DLPV WR EH IXQ DG

WKH SURFHVV Rl IRUPLQJ :KOPWRZADWLRQDO PDFKLQHYO DY KO \WKAKMY WR DQDORJ D

ODFNLQJ ZDV D KRPH D SODRPA IRSURMHUYV ODVHU WKXKWKQRIO/RDIQGY VXFK DV WKH
H[SHULPHQWDWLRQ DQG WRKBDRWLIQWKKIIRXJIJK WR D &1& PLOO DQG D

PHFKDWURQLFV KRWVSRW RDWIHQY MHW FXWWHU

The GRAND GARAGE v S7DRFGHDI\ R L\jv KDT) g DV\’I\I ;? RUV6 HS DLZ%%E@&%\(/; ARE‘;\] GXEU HV

opens its doors WHFK ZLWK D IRFXV RQ \R

,] \RX ZDQW WR IDFH WKHZIKRVEDB® GRXFRYHU WKHL|U

KDYH WR XQGHUVWDQG WHFWQRQRWKWVLQ QXPHURXV Z
DQG PDNH XVH RI WKHP VHVH DV ZHOO DV LQ RWH

"HUQHU $UULFK ZLWK FRQWLGXWFIDR\QLRQDO IRUPDWYV
7KH GHYHORSPHQW RI ODNKRGSDWHF H[FHOOHQFH E
WKH VHFRQG SLOODU DQG GIRQUHIDRI M\GKHFDWLRQDO O
*5$1' *$5%$*( ZDV IRXQGHGFRQWHKQW LV FRQWHPSRU
LGHD ,Q JHEUXDU\ WKWRWEBWHKDGWK RXU SURJ
ILQDOO\ FRPH *5%$1' *$5%$* WRIDHFERHWGWDWH RI WKH DU

LWV XQLTXH WKUHH IORRUDIQQQ RYD WM\ RRD QVKLS ZLW
ZRUNVKRS FRQWDLQLQJ PRRUMH MIMXWDWLRQ VD\V 5X
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Tinkering & building -
with topnotch
professional tools

“The idea came from the boys. We're happy
we had the privilege of accompanying a
great vision for a while.”

WERNER ARRICHRQ WKH EHJLQQLQJV RI WKH *581" *$5%*(

Educational partnerships Layer by layer. Toward
. new perspectives with
on an equal fOOtIng the laser cutter

GRAND GARAGE. 7KH 7THFKQLFDO &ROOHJH RI 8SSHU $XVWULD

)+ 2° XVHG WKH ODNHU6SDFH IRU D * ZRUNVKRS DV

SDUW RI WKH *LJDELW $FDGHP\ 7KH *58%1' *$5%$*( KDV D
FRPSOHWHO\ IXQFWLRQDO * FDPSXV QHWZRUN ,W V DQ LGHDO
SODFH IRU VWXGHQWY IURP WKH 7THFKQLFDO &ROOHJH VWXG\LQJ
$XWRPRWLYH DQG ORELOH &RPSXWLQJ WR GLVFXVV WKLV
LPSRUWDQW WRSLF

ROSE ORG Linz. $V SDUW RI WKHLU KDQGLFUDlWTBﬂWaﬂﬂ(H

VWXGHQWV RI WKH 526( 25* /,1= $7 W DN HrogrtheJaser autter

DOO WHFKQRORJLHV RIIHUHG LQ WKH LQQRYDWLRQ ZRUNVKRS

WKH\ FDQ DOVR SXUVXH DQG GHHSHQ W K HIDUWopRZQPhiSHUNY RQDIODW V WKH EHDXW\ RI Wt

LQWHUHVW E\ EHFRPLQJ D ODNHUG6SDFH PHPEHWHERU VIDHW VWXGHQW DQG ODNHUG6SDH

6\QWKHVL]HUV ZHUH EXLOW DQG 7 VKLUWVLEAMUBJWRUHIHWQ 8 HIQRWHWE& XVO\ YHUVDWLO

IRU KLJK VFKRRO JUDGXDWLRQ FHOHEUDWWRQRSHUDWH 9DOHQWLQ VWDUWHG LQ W
RI D UHDOLVWLF ' WRSRJUDSKLFDO PDS
LQGLYLGXDO OD\HUV RQ SO\ZRRG SDQHOV

Innovation workshop. EDVHG RQ FRPSXWHU PRGHOV KH PDGH E*t
A'Sofofexte[:"a' DQG GDWD ,QGLYLGXDO OLWWOH KRXVHV
partners such as '

FH 06, Campus RI WKH SULQWHU DQG VROGHULQJ LV GI
+DIJHQEHUJ DQG 526( ZRUNVKRS *58%1' *$5%$*( HPSOR\HH %HQMD
ORG Linz %UXQQPDLU VXSSRUWHG 9DOHQWLQ ZLWK

DQG HQFRXUDJHG KLP WR VXEPLW KLV UH
ZLWK ODEHOHG YLOODJHV ULYHUV VWUH
WR WKH ODNHWREHU 9RWLQJ ZLWK V
VHFRQG SODFH



TGW FUTURE WINGS

SULQWHU ZHOGLQJ DQG URREBWRSO/MDUWHDMIWQLQJ DQG JURZLQJ
WDNHV SODFH RQ DQ LQGLEHGXDHGCEHYXGZLJ 6]LQLF] LV DSSDUHQW
LQ SK\WLFDO OHDUQLQJ VSIFBWYWOUWMRRPY Rl WKH *5$1' *$58$*(

E\ EULQJLQJ LGHDV DQG LQKHYARKNDWOKWRS LV KRPH WR QHZ

WRJIJHWKHU SHRSOH HQWHUGGIHWHD®& S PSHRMID® ZKR MR\IXOO\ DQG
VSDFHV WKDW DUH QRQ SKERRXEDOHRRWGO\ WKLQN RXWVLGH WKH ER]J
WKDW ZH DOO KDYH ZLWKLQ XWLW%WHKDX\SHDFH RI PDQ\

RQO\ WKURXJK HGXFDWLR GPWGLEQOLWLHY D SODFH RI YDOXDEOH
GLDORJXH ZLWK SHRSOH FPQOHDWRIZRK ROQPGHDQLQJ ZLWK YLDELOLW)\ IRU
GHYHORSPHQW HPHUJH G5WWHK $XYWKBEK 2XU YLVLRQ IRU WKH *5%$1"

XQGHUVFRUHYV *$5%$*( LV WKDW EXUQLQJ TXHVWLRQV RI
RXU WLPH ZLOO EH DGGUHVVHG DQG VROYHG

Picture of the future? KHUH DERYH DOO LW LV D VSRW IRU WKH QH[W

Education for the future! JHQHUDWLRQ ZKR ZDQWV WR OHDUQ DQG

7KH )RXQGDWLRQ SKLORVRISJRZDQWD\V 5XWK $UULFK ORRNLQJ EROGO\
LOQWHOOHFWXDO IRXQGDWILRWR IW KRIFKXMWMWLRUH

Ruth Arrich.  Managing
'LUHFWRU ZLWK EROG YLVLRQV

“We are brave people impatient

to see things to come. And with this
attitude we're striving towards

the future.”

RUTH ARRICH Co-founder of the GRAND GARAGE
DQG EUDYH ZRPDQ RI FRQYLFWLRQ

Tinkering for the Racing Team Getting under the skin.
h . . JRU /LQ] 5SHPHPEHUV
of the Vienna University engravings were made at
TU Vienna Racing Team. ,W DOO EHJDQ ZLWK D GUHDP DQG
LQ WKH 78 5DFLQJ 7THDP FHOHEUDWHG LWV WK ELUWKGD\
(YHU\ \HDU PRUH WKDQ VWXGHQWY IURP RYHU QDWLRQV

DQG IURP GLYHUVH ILHOGYV FRPELQH WKHLU NQRZOHGJH WR EXLOG

D UDFH FDU WRJHWKHU 2QH RI WKHP LV 5XGL 5LQJ JUDGXDWH

RI WKH &$3 352*5%$00( LQ OHFKDWURQLFV KHDG RI WKH 78

5DFLQJ 7HDP ZKR FDQ RIWHQ EH VHHQ LQR/inglonml—fgpﬁa‘nembrance

RI WKH *5%$1' *$5$*( +HUH KH ZRUNV DQG WLQNHUV DERXW

LQ KLV VSDUH WLPH LQ RUGHU WR EH D E OMenWIRI SHEIE “IHhY HienB el WH K HUH D UH
YHKLFOHV WR WKH LOQWHUQDWLRQDO )R UPDXODHIGX CPHD@OW WDIPHVDWLYHV LQ /LQ]

$7
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Building a race car.
Every year, 100 students
from 12 nations work

on their speedsters

FLW\ V 1D]L SDVW :KDW KDV EHHQ PLVVL(
D PHPRULDO LQ WKH SXEOLF VSDFH 7KDQ
*5%$1' *$5%$*( UHVLGHQW $QGUHDV 6WUDXV\
Rl YRHVWDOSLQH DQG RWKHU SURMHFW

*5%1' *$5%$*( WKDW KDV FKDQJHG $QGUHD
LGHD RI LQFRUSRUDWLQJ EHOOV LQ WKH

SRVVLEOH WR ULQJ WKH YLFWLPV EHOOV
LQ WKH MXGJHV RI WKH GHVLJQ FRPSHWL
7KH YLFWLPV QDPHV DQG SHUVRQDO GDW
LQWR WKH EUDVV VWHOHYVY DW WKH *5$1"' *
7KH DSSUHQWLFHYV RI YRHVWDOSLQH ZHUI
IDEULFDWLRQ RI WKH EHOOV WKXV GHDO
KLVWRU\ LQ D VSHFLDO zZD\ WKURXJK WKH



With attention to Holistic learning.  Full
detail. Makers are speed into the future
soldering, welding, and

using tools

3 R U WrtieDmiini/behind “We see our task
the educational workshop not so much in

Barbara Rosenberger, Project Manager I’EdUCIng the

for Education. O\ GUHDP VD\V %DUEDUD .

5RVHQEHUJHU LV WKDW WKH ODNHUB6SDFH ZLOO RQH dlsadvantages of
GD\ EH IXOO RI FKLOGUHQ HYHU\ GD\ &KLOGUHQ .
ZKRVH H\HV EULJKWHQ ZKHQ WKH\ RSHUDWH WKH ' technology but in
SULQWHU ZHOGLQJ PDFKLQH RU ODVHU FXWWHU DQGfostering human_
ZKR SURXGO\ FDUU\ KRPH WKHLU OLWWOH ZRUNV RI DUW . )
DIWHUZDUGY WKH\ UH SURXG EHFDXVH wkH\ kpvn centred innovations
H[SHULHQFHG VHOI HVEFDF\ DQG Bzhpig RosgnbsigeR 7 HG WR grhl:\/t

IXOO\ LPSOHPHQW WKHLU LGHD\fJ%}%E%IESV\)’Y(w WUDLQHUr\I/ rom the

ops an e
WKHP DV HTXDOV attracts young makers Start
%DUEDUD LV WKH KHDUW DQG PLQG EHKLQG WKH ZLGF\NERNERARRICH

UDQJH RI HGXFDWLRQDO RSSRUWXQLWLHV RsHUHG
DW WKH *5$1' *$5%*( )URP VFKRROFKLOGUHQ

WR DSSUHQWLFHY WR VWXGHQWYV IURP WKH WHFKQLFDO

FROOHJH DQG WKH DUW DFDGHP\ VKH LQVSLUHYV

\RXQJ SHRSOH WR DWWHQG H[FLWLQJ ZRUNVKRSV DW

WKH *5$1' *$5%*( 0DQ\ RI WKHP FRPH WR

VWD\ IRU H[DPSOH DV ODNHUG6SDFH PHPEHUYV

%DUEDUD KHUVHOI KDV D ORQJ KLVWRU\ ZLWK WKH YLIXUHV
*5$1' *$5%%( ,Q VKH FRPSOHWHG

WKH &$3 352%5$00( LQ OHFKDWURQLFV 6KH GRAND GARAGE

KDV EHHQ ZLWK *5$1' *$5%*( VLQFH LWV YHU\ H\ tIXUHV IRU WKH *5$1° *$58(
EHILQQLQJ $IWHU WKH R SHQLQJ VKH KHOG WKH LQLWLDO.

ODVHU FXWWLQJ ZRUN VKRSV DQG WRRN RQ PRUH DQG

PRUH MREV DV D WUDLQHU 1RZ VKH V LQ FKDUJH RI 1o expenditure (in euros) 1,966,000

WKH H[SDQVLRQ RI WKH HGXFDWLRQDO ZRUNVKRS 2XU
ZRUNVKRSV DUH WR EHFRPH HYHQ PRUH KROLVWLF  «ypowv UHFHLYHG LO HXURV
7KLV PHDQV WKDW WKH VROGHULQJ ZRUNVKRS LQFOXGHY, UHyHOXH LO HXURV
SUDFWLFLQJ HSHFWLYH SUHVHQWDWLRQ WHFKQLTXHV 5IRH |x0GLOJ UDWLR
LQVWDQFH VR WKH FKLOGUHQ DQG \RXQJ SHRSOH FDQ
UHDOO\ FRQYH\ WKHLU LGHDV DQG ZRUN

on digital humanism

IXPEHU RI HPSOR\HHV )7(
1XPEHU RI PHPEHUVKLSYV

TGW World | Annual Report 2021/22 109
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Coding

for the future

DEVELOPING TALENTS. 7KH VSDFLRXV WHUUDFH OHDGYV
WKH *5%$1"' *$5%$*( GLUHFWO\ WR WKH &2'(56 %$<
FROQQHFWLRQ 7KDW V EHFDXVH LQ ERWK SODFHV WKH

SHRSOH DQG WKHLU GHYHORSPHQW

1IHWZRUN WHFKQRORJ\ LQ
DQG SURJUDPPLQJ LQ

ZLWKRXW DQ\ SUHYLRXV UHDMHWDQWRZ

NQRZOHGJH

Learning
programming
and putting it to

immediate use in

hands-on projects

IURP
D V\PEROLF
IRFXV L

RXHURRQWIKRM KLIKHU WHFKQLFDO WUDLQLQJ

ILYHLRR/QWLMNMXKWLRQV DQG WHFKQLFDO FROOHJHV
FRPSDQLHY KDYH UHFUXLWHG
WKH &2'(56 %B3RUNHUV VNLOOHG LQ WKH WDVNV WKDW QHHG

SURJUDPPH PDNHV WKLQJVWRLEH WHUVRUPHG LQ WKHLU RSHUDWLRQV

SRVVLEOH DQG WKXV FORVHVLD @QEBRPGRQWIDIOQWRUNY EHFDXVH RI
JDS LQ WKH MRE DQG HGXFDWIUR@ WDUNEHRVW PDUNHW YDFXXP
IRU TXDOLILHG SHUVRQQHO KDV

%\ ZH ZDQW WR HVW

RXUVHOYHV DV DQ HIFHOOHQWH@GHMRIWHE L@HSRUWY :ROIJDQJ
$XVWULD DQG RIITHU PRWLYIKWMAVBHERKSOHKH /LQ]

D BAIHV KL J KW

WK H
DQG

X U]

.7 V E@aRNQ by doiwgd N L Q J

ORZ EDUULHU DFFHVV WR QHQ/HEZR DNISQJQRDRIE DQG SXWE2A' Q56 SIHRSDW PDGH XS RI WZR

FRGLQJ WUDLQLQJ
X U]

SURJUDPPLQJ VFKRRO VLQBHRZXQWKHQ WKH\ UH LQ WKMNEWLXW WG RBW6
LV RZIOLRFHH ARHFGMOLIR\Q

State-of-the-art
training
7KH SRRO RI

ZLWK XV
WR XV

7TKH U«VXP«

,7 VSHFLDOLVWY LQ $XVWULD

KDV EHHQ VXFNHG GU\

BUEDQLGHV &R 3URMHFV
2'(56 %$< GHVFULELQJ
VLWXDWLRQ LQ WKH ODE
,7 WUDLQLQJ FHQWUH D
SURMHFW IURP &$3 I XWX U
%), 8SSHU $XVWULD 9RF
,QVWLWXWH VROYHV WK
LWV SURJUDPPH 7KH FXU
WKH /LQ] &RGLQJ $FDGHP
ZDV GHYHORSHG DORQJ Vi
$PHULFDQ SURJUDPPLQJ
SRVLWLRQV LWVHOI EHW

D\VW ODULRQ
0 BRPE IVUV/RI
W@ODEW@BNY

RXU PDUNHW

v 2RUER
ik HPEFREWO

F R \ySDFH R

PRUH WKDQ
HHQ WKH

tIJXUHV

Fwe)mpm@mlﬂ@\ﬁ'@%mmumbers
H- & pgeling pagree lasts 5 months
D W & RRYBPON UK §Ehgriogy
LV /Sy REBHEP Z L WK
o139 esstigipagts have already

WUDLQLQJ SQDf

DERXW

WUDLQy
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H[SODD@WV WRHIDQIHUVRQDO PRWH¥FWWRRY IWKWHWHWIUHH FRXUVH
&R 3URMHFW ODQDJHU IDWR WHKHEHRG\ LV ZLOOLQJ W RWKHRXWQ EDQUAW LHUV WR DFFHYV

$XVWULDQ (I
IRU ZKLFK S
PXVW DSSO\ ,Q GHSWK VSHFLI
NQRZOHGJH LV WDXJKW LQ WK
FRGLQJ QHWZRUN WHFKQROR.
JRU FRGLQJ WKHUH LV D FKRL
IXOO WLPH DQG H[WUD RFEXSE
WKH SURVSHFW RI JUDGXDWLQ
GHYHORSHU
,Q WKH ODVW ILVFDO \HDU

DPRQJ $06 MRE VHHNHUV ZDV
KLJK VD\V ODULRQ S8UEDQLGH
LQ WKH IUHH FRXUVH SURJUDP
DUH DOVR VPDOO LQ WKH VXE\
VHFWLRQ :KDW PDNHV RXU FI
VSWFLDO LV WKH KROLVWLF ZT
WKH FROWHQW :H H[SODLQ WHF
ZKLFK LV WKHQ GLUHFWO\ DSS



KDQGY RQ SURMHFWYV
$QGUHD (QJOM}|KULQJHU

HAt CODERSBAY FRQFHSW LV EHDULQJ IUXLW

UHSXWDWLRQ RI &2'(56 %%$< LV

we |ivethe ZLGHVSUHDG DPRQJ FRPSDQLH
Foundation ZLWK ZKLFK WKH VFKRRO ZDQ\
FRRSHUDWH HYHQ PRUH FORVE
ph"OSOphyOfthe WKH IXWXUH )RU H[DPSOH GH
RULHQWHG SURJUDPPHV IRU D
TGW World and DQG SRWHQWLDO DSSOLFDQW\
GHYHORSHG LQ FRRSHUDWLRQ
SUppOft people FRPSDQLHYV
in |earning and $ FRQWLQXLQJ HGXFDWLRQ
. " SURJUDPPH GHVLJQHG VSHFLII
growing. /HQJLQJ $* LV D JRRG H[DPSOH
WERNER ARRICHManaging Director 7KH VFDUFLW\ RI VNLOOHG 7
RI &$3 IXWXUH *PE+ DQG &R6PRBXNM@RIZOHGIH RQ WKH ODER:
of CODERS.BAY DV ZHOO DV WKH XSFRPLQJ JH

WXUQRYHU ZHUH GHFLVLYH IDI
/HQ]LQJ (GXFDWLRQ &HQWUH V
IRU DQ HGXFDWLRQDO DQG WU
DQG LQGLYLGXDO OHYHO SWRYUBPPBIQWOHO®RUHG VSHFLI
GHVFULELQJ WKH XQLTXH WOWRRWHKHUMHPHQWY RI /HQ]LQ
DQG ZD\ Rl ZRUNLQJ DW &S UF6IHAMELRQDO FROODERUDWL
7KH WUDLQHUYV SURYLGH KWRHV/WDRFLDQQGXFDWLRQ &HQV
FRPSUHKHQVLYH VXSSRUW&2Z' (56 @SKXLPDGH LW SRVVLEOH
DQG DIWHU JUDGXDWLRQ IURRDWIONLARYHU /HQJLQJ $* V C
FRXUVHV :LWK DFWLYH VXB8BRUM RUKLWDRXIK, VWOLQJIJHU W
FRDFKLQJ DQG MRE DSSOLFRQY@VRQWDWOIN. PMQWKH /HQ]LQJ
IURP VWUHVV PDQDJHPH@GW QWRUWKBUDLVLQJ WKH VXFFI
FUHDWLRQ RI VXLWDEOH MRREO D E® UDDNLIRRX
SKRWRV WKH SODFHPHQW UDMKWHUB QG WRHULJLG FXUULF
MRE SURVSHFWV DIWHU FR&®X 056WhRQ RIUEDQLGHV H[SOL
FRXUVH DUH YHU\ KLJK WKH HQG RI DQ LQVSLULQJ FR
&2'(56 %$< DOVR PDNHV XQMWRIDGWWYHZ WHDFKLQJ FRQ\
VWURQJ QHWZRUN ZLWKLQDWIGH ® R\GR SWIRHLSWRJUDPPH HY
GLYLVLRQ 7*: )XWXUH :LQIJVRDWXVZLWEG ZKDW GRHV WKD
FRPSDQLHV 2XU DWWHQGWHKYVVFRPMUDRUGLQDU\ FRGLQJ
LQWR FRQWDFW ZLWK FRPRDQEBEW $KWYW DQG ZLOO UHPD
HDUO\ RQ LQ WKHLU WUDL®DQERXR WKHWHABQ@HUV RQ WK

GHSBUSPWWH WKHPVHOYHV IRUWRHWKKN SHHAMWLWWHS LQ WKHLU
-GRERNUSPDODRQBW UHTXLUHEH@WXYVHW)KW\ DOZD\V VHW WK

,7 TUDLQHU DW &2'(56 %$<8BERQLGHYV WKHLU VKLSV WRZDUGV WKH I
FXUUHQWO\ LQ WKH SURFHVWRWYXHWW HYJ KEBPSDQLHV DQG MRE

WKH SURJUDPPH

Facing the future
with courage

KDUG HFRQRPLFDOO\ DV DRDWIKA\ 7* NRHADO G ZHUH D

VHHNHUV EHQHILW IURP WKLY EHFDXVH
ZRUNLQJ RQ UHDO SURMHFW WDVNV LGHDOO\
SUHSDUHV WKHP IRU WKH MRE PDUNHW

DQG LGHDOO\ UHVXOWYV LQ D UHDO MRE RIIHU

, P DVLQJOH PRWKHU DQ6\@GHYJILKMVZKWK WKH QR Ug RJI MW JGHY WL VLR Q
o)

, KDG WR DFW TXLFNO\

7KDQV WKHKDO D \RVB WIH\GFDO \HD

QEFRSFAY

WR PDNH D UDGLFDO FKDQDHF\ENUWVMHGEZXDIW )\ WUDLQLQ\ SIKRIHUDIRRIHE2' (56 % $<
HQMR\HG ZRUNLQJ ZLWK FRWDUWHIG/ LEXOVMHSWHPEHU &&gl&bPeUW RI WKH
, WUXO\ VXPPRQHG DOO P\&BRXUB$HIWR SURJUDPPH

PDNH WKH VZLWEFK
LQGXVWU\ WR 7

7KLV FDUHHU FKDQJH

IURP WKH WRXULVP Total expenditure (in euros) 2,077,000

Preprogrammed

Dsucg&Ess UHD Grants received (in euros) 208,000

(QJIOM!KULQJHU PDQDJHG CWQ\ZEERE VHHNHUV DUH QR&Z SWROFWILY)HO\ 1,869,000
DQ\WKLQJ EXW D FRLQFLGNEGHAMLQLWKSODFH DW WKHE6FRG LQIGV BK ROV LR
SHRSOH DUH QRW QXPEHUWQ® NWRDR ORQJIJHU SODFHG H[FOXVLYHO\

DOO WKH QDPHV RI RXU SDVMKRMLRFXBO WV $PRQJ RWKHIKMEKILQREVHPSOR\HHV )7(
DQG ORRN DIWHU WKHP RQWIXISHVXRQ2VYQKDW WKH &21KPERMmSRI SDUWLFLSDQWYV
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TGW FUTURE WINGS

New zone
of free thought

THINKERS’ CHAIRS AND WORK TABLES.7KH 129% =21(

LV D VSDFH IRU ZRUNVKRSYVY DQG FUHDWLYH LGHDWLRQ ,W RSF
QHZ SHUVSHFWLYHV RQ TXHVWLRQV DQG SUREOHPV IRU FRPSD
ZKLFK RIWHQ HQG XS DW WKH ' SULQWHU DQG ODVHU FXWWHU
RI GLVDSSHDULQJ LQWR WKH EDFN RI D GUDZHU

Innovators. Werner
Arrich and Patrick
Rammerstorfer
founded a space to
make ideas reality

BRPHWKLQJ LV VWLOO PLVYQRWURBXQ® WKDW H[WHQGWRBWHBLSDRBWYV RI 129$ =21( F
RIWHQ WKH FDVH LW ZDV WKHVH ®YHIKWKLQJ DQG DQ\WKEBJIUPDQIH RI LQGXVWULHYV
‘HUQHU $UULFK ODQDJLQJEH UWVHAWRWRRXJKW DQG WRNQE®DBMWHW BZHWK FDUHIX0O\
&$3 IXWXUH *PE+ DQG WKXVVSRKMWURIIUHH WKRXJKW DRMWERLGVGHOW EUDYH 6WD\ FX
7*: :RUOG V VRFLDO HQWU HDSJIHH DM BRKHESDQG FRQVW DEQMOWIHQVRRPPWMMWRKQ QJ QHZ LV W
WKDW KHUDOGHG WKH VWD-XWW IOURPHMWKH QUR XSV W KHPDAM Y IOV ZXKILEK WKHVH JUR:
QHZ ,Q WKLV FDVH LW ZDDUWHKMSUHDG DFURVV VHYHWBOHR GHKWDVHYRPEXW QRWKLQJ
129$ =21( ZKLFK LQ WKH IDMKM RISHQ =RQH WR WKH &RWEWOQH VHTXHQFH DQG PHWK
ZDV WR H[SDQG WKH *5%$1' PSEG*WKH IOH[LEOH IXUQLWXIHFWKBWOPD®EBHSWHG WR W
WKH SODFH RI PDQ\ RSSRUSXMAMA WWIRKWHUH LQ WKH TWRIR/RV LEBRKDWL. BV WKH WDUJHW JLU
GLJLWDO IUHH VSLULWV D ®® & KMRVEDBKRXWHKGQNMHUH DV WKLQNHUV
RXWVLGH WKH ER[ DQG |LFEKDDUYRW QGHDEOM WDEOHRhaseU:H VSHFLDOO\
JDS GHVLJQHG IRU PRELOH XV Hhink &aveaW L Y H

7KH YLVLRQ D VSDFH WFGNXBEB3® WKLQNLQJ SURFHVVKN ILWKWLSIKDVH LV FDOOHG
DQG PHQWRU JURXSV LQ LCQRWRMLBEY FRPH IURP WRHHB®IHH 7KH JURXSVY GRQ W R
SURFHVVHV $Q\ERG\ ZKR K{M*H{WHODNHUGSDFH RXW D ZLGH YDULHW\ RI TXHVYV
ZRUNHG LQ D FRPSDQ\ LV IDPULFOADQZHWK 1*2V DSSUHIIWERNVLRQ UDQJLQJ IURP SR
WKH XVXDO FKDLQ RI HYHQWXQ$VEHDREOPLRQG FKLOGUKWXUMKHFHQDULRY IRU LQGLY

DzZD\ IURP WKH XVXDO URXWLQHV WKH RUJDQLVDWLRQV WR GHWDLOH
WHDP GHYHORSYV JUHDW LGHDV ZKLFK VROXWLRQV 7KH PRUH FRORX
WKHQ EDFN LQ WKH RIILF DUH VWRZH FRPSDQ\ WKH PRUH SURGXFWL
DZD\ DW WKH ERWWRP R D)CDJEZWUVSBSDLTJ\JXUHV WKH SURFHVV H[SODLQV 3DW
IURP WKH PHPRU\ RI D QL|FN(WLR Z @PHR W 5DPPHUVWRUIHU &R IRXQGHU
ZLWK FROOHDJXHV OLWWOH UHPDLQV RI WKH 129% =21( DQG LQQRYDWLRQ H[
JUHDW LGHDV VD\V $UU L FRe SRARE IR Wigyesthnsers 7KLV LV EHFDXVH WKH GLYHUV
RI 129% =21( in numbers SHRSOH IURP GLIIHUHQW GHSD
— 2 facilitators support innovation \LHOGV GLIIHULQJ SHUVSHFWL
Flexible thinking P total area FUHDWHVY LQWULJXLQJ G\QDPLI
$W 129$ =21( LGHDV DQG LQ(JBBEFQO%@@D?E Sfeé’is: MXVW ZKDW PDNHV LQQRYDWLF
DUH JLYHQ WKH VSDFH WKH\ QHHG UHDOO\ YLEUDQW ,Q WKLV SKI
:KDW H[DFWO\ GRHV WKDW ORRN OLNH" $ J WHVWHG PHWKRGV RI FUHDWLY
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VWHSV GLVWDQFH IURP WKH 1
<RXQJ SHRSOH IURP &%$3 75%,1
DUH UHJXODUO\ LQWHUYLHZHG
7DONV DQG WKH\ KDYH DOUHD
QXPHURXV FRPSDQLHY SUHFR(
FRPSOHWHO\ XSVLGH GRZQ

Phase 3:
Do & execute
7KHUH DUH PDQ\ VIQHUJLHV OL
ZLWK WKH *5%$1' *$5%$*( DERYH
LQ WKH WKLUG SKDVH RI WKH |
DQG GHYHORSPHQW SURFHVYV
FDOOHG 'R H[HFXWH EHVW
LQ WKH ODNHUBSDFH RI WKH *5
*$5%$*( 129% =21( RIIHUV VR FD
WHFK WDVWLQJV IRU DOO ZRU!
IRUPDWY DQG WKXV SURYLGH\
ZKDW LV WHFKQLFDOO\ SRVVLE
LOQWURGXFWLRQV WR ' SULQW|
,QWHUQHW RI 7KLQJV ,R7 OD
URERWLFV ZHOGLQJ DQG &1&
WHFKQLFDO SRVVLELOLWLHV I}
SURWRW\SHY FDQ EH H[SORUH(
YLVXDOLVHG TXLWH VSHFLILFD
7KH OLQNLQJ RI PHWKRGV D(
RI WKLQNLQJ RI JHQHUDWLRQ"

GHSOR\HG IRU LQVWDOQFH “\KaHyrd gy experimental laboratory for

WKLQNLQJ GHVLJQ WKLQN

LQQRYDWLRQ GHVLIQ VSULéMZQGMSHH FWLYH I UDPHZRUNYV D(

KDENDWKRQV (YHQ EHIRUK W BMUERSRORFER, Co-founder of NOVA ZONE
RSHQLQJ 7*: /RIJILVWLFV XVHG WKLV WR

GHYHORS D YHU\ FRQFUHWH SURGXFW E\
PHDQV RI GHVLJQ VSULQWVUHDXFERVOIXORN FRXUVH WWHAKQRI®PHZARUNRI WKH 0ODNHU

DV ZHOO FDQ W SURYLGH D GHILQLWAR/FHSDQVHW WP DENHW WKH 129% =

D JRRG DSSUR[LPDWLRQ LWRMVIEOWDQW SDUW RI WKH (
Phase 2: 7KH YLHZ IURP WKH RXWVLGHYKMODORB® RHUH )XWXUH :LQJV
Try out & make IRU H[DPSOH WKURXJK WKH GRDROUPHEWHU SURMHFW ZLWK

$Q LGHD WKDW RIIHUV QR TWHDONVERQHQUWR| WHFK H[SHGBWN |$RPHWKMHOO SHRSOH JU
WR D VSHFLILF JURXS Rl SHRISIOHS$5M*® FRPPXQLW\ ZKRUAD@H EHVW ZKHQ WKH\ DUH
QLFH LGHD EXW QRWKLQJ FERIUHQYLWMEKMR HQJDJH LHCRRDRIMNHHZVEBRFH DQG VWLP
FRQYLFWLRQ RI 3DWULFN 5WRR HRHNWHRRISHIRHQW WHDP LID@BVWKHGH,QV SOHQW\ RI WK
7KDW V ZK\ LQ WKH VHFRQWKSKDAM WHKRWRW\SHY FDRI BH H¥MD NKROX RV V
SDUWLFLSDQWY JHW GRZQ WHKHWKHW OMWMO DW D YHU\ HDUO\ VWDJH
JULWW\ JXLGHG E\ WKH PRWWWR V WUHWRXW.PLODU ZLWK TXHVWLRQV

PDNH ,Q WKH 352-(&7 =2RERXW IXWXUH VFHQDULRV) |QJ2KLFK \/
WKH 129$ =21( VPDOO JURBSVUHHWHMWRQ FDQ RUJDQLV ORS"
ZLWK 6HSS &KULVWLQH DQXDWHDKOOGVRPRUURZ V W V&Z@Mv
7KHVH DUH WKH QDPHV RI WRRNLQGNML ®XQIEOZLO0O WKHM\VWLOOVEHLEXWMIQI295 =21
ZRUNURRPV ZKLFK DUH HTRXBSHERBZXWWY LQ \HD UMt aWdn®&H" KHQ
ZRUN WDEOHV ZKLWHERDUGMNXBYGFBRMSWMR\XV ZLWK VXFK WRSLFV
,Q WKLV KDQGV RQ SKDVH RXKHNVUNWLEREBMWLRQ LV FduVehperRireEiseRins) K W 276,000
DQG WLQNHU DURXQG WHVDMPRQE EXLORXQUKEHRSOH ZKRP ZH FDQ
WHDP GHYHORSV LQLWLDO LSQVMRAMRW WBZH'YV \DIQE :HUQHU*YDQMAK URRKHEVYHG LQ HXURYV
LPSURYHVY WKHP WKURXJK TWHWWWR@® QY XVXDOO\ DQVZHUHGE HQXWKHQ HXURV

2QH TXHVWLRQ WKDW DOZBJIDVFRPHI VEXSW WKDW LV BB OHOXAQD ISUREDWNPR
LQ WKH SURFHVV :LOO WKBHMHADXWRIWRKHSHY[W VROXWLRQ LV TXLWH
EH DEOH WR SURYH WKHPVFHORWN DO WREBG RIWHQ HYHREMXWRWHPIBR\HHV )7(




7HUPV DQG
([SODQDWLRQV

TGW WORLD. 7KH )RXQGDWLRQ SKLORVRSK\ LV WKH EDVLV RI

WKH 7*: :RUOG DQG LV GHtQHG E\ LWV RZQ FDWDORJXH RI WHU
+HUH \RX ZLOO tQG GHtQLWLRQV RI VRPH RI WKH WHUPV XVHG
LQ WKLV UHSRUW

Foundation deed Impact logic
7KH FRQVWLWXWLRQ RI HYHU\ IRXQGDWRR® UXRIQYWVIMRUQW KRH WKXMHQWLtDEOH DVVHV\
SXEOLFO\ DYDLODEOH IRXQGDWLRQ GHHSHIUQRBUWRB FHRRI SXEMO)RXQGDWLRQ GLYLVLR

VXSSOHPHQWDU\ IRXQGDWLRQ GHHG WR PDS WKH SDWK IURP WKH YLVLRQ WR FR
HYHU\GD\ ZRUN DQG WKH GHVLUHG IXWXUH
Foundation philosophy RQ ZKLFK OHYHOV UHVRXUFHV VHUYLFHV D

7KH OHJDF\ Rl )RXQGHU /XGZLJ 6]LQLF] GHVLJQHG LQ D WDUJHWHG PDQQHU LW WKHX
IRUPXODWHG LQ WHQ JXLGHOLQHV ZLWKPWIQHD IJIXKPBQQJVBRRQFLSOH
Rl )RFXVLQJ RQ SHRSOH OHDUQLQJ DQG JURZLQJ
Impact staircase
Founder ,QVWUXPHQW IURP WKH 6RFLDO 5HSRUWLQJ
/IXGZLJ 6]JLQLF] IRXQGHU RI WKH 7*: )YXWKQ&LFODIWPWHWR PHDVXUH ZKHWKHU ZRUN K|
JRXQGDWLRQ HVWDEOLVKHG E\ KLP LQ HVFLHQWO\ SHUIRUPHG DQG ZKHWKHU VRFLD
DFKLHYHG
Hexagon of the
Foundation philosophy Ludwig Szinicz and Heinz Koénig
7KH KHDUW RI WKH )RXQGDWLRQ SKLOR V)RXQGHI VDRI GERHMVH RRDE+ WHROW 7*:
SXUSRVH RULHQWDWLRQ FRQFHSWLRQ RI KXPDQ EHLQJV YDOXH
VIVWHP VXVWDLQDELOLW\ KROLVWLF HRigtaes oftipe futpmer sob u\
HQWUHSUHQHXUVKLS )XUWKHU GHWDLOYXAD Q LEM XRXQRS MOKW K MWERWIRHN GHtQHV RXU O
7KH 7*: :RUOG DQG LWV )RXQGDWLRQ SHKLBBRFR RK\FRIQ WRIRMXW [DQUG RXWOLQHV WKH LG
RQ SHRSOH OHDUQLQJ DQG JURZLQJ $ZKRIOLWRW 1B GHQW WH RQHDWXIWHD ® QG ZKLFK ZF
DSSURDFK DERXW LQ VRFLHW\

Idea TGW

/IXGZLJ 6]LQLF] WHUP IRU KLV KXPDQ FHQWUHG DQG VWDELOLW\
HQVXULQJ IXWXUH IRXQGDWLRQ PRGHO IRU 7*: /RIJLVWLFV WRGD\
LQ WKH 7*: :RUOG DOVR WKH HSLWRPH RI WKH LQWHJUDWHG YLHZ
RI WZR W\SHV RI HQWUHSUHQHXUVKLS WKDW DUH RI HTXDO YDOXH
LQGXVWULDO DQG VRFLDO



TGW cow
7KH VIPERO RI WKH DGYDQWDJHV RI 7*: )XWXUH 3ULYDWH
JRXQGDWLRQ DV RZQHU RI 7*: /RIJILVWLFV ZKLEK,LV, LOWHJUDWHG

LQWR WKH RVFLDO GHVFULSWLRQ RI WKH )RXQGDWLR®Q SKEORVRSK\ LQ

WKH )RXQGDWLRQ GHHG VWDELOLW\ LQ RZQHUAVKIEBarci@GHSHQGHQFH
DQG WKH GHVLUHG DQG HQFRXUDJHG SDUWLFLSDWLRQ RI HPSOR\HHYV
LQ FRPSDQ\ HYHQWYV

TGW Private Foundation

RZQHU RI 7*: IRXQGHU RI WKH 3ULYDWH )RXQGDWLRQV
JXWXUH :LQJV DQG 6FKXOH ORUJHQ VKDUHKROGHU R
&$3 IXWXUH *PE+ RQH RI WKUHH SDUWV RI WKH, 7%:,:RUOG

TGW Future Wings

7KH VRFLDO HQWUHSUHQHXUVKLS DQG RQH RI 7#:EPXWXUH FULYD WH
JRXQGDWLRQ V WZR )RXQGDWLRQ GLYLVLRQV RQH RI 7*: )XWXUH
BULYDWH )RXQGDWLRQ V WKUHH SDUWYV

TGW Logistics
,QGXVWULDO HQWUHSUHQHXUVKLS DQG RQH RI WKH WzR cLYLVLRQV
RI 7*: )XWXUH 3ULYDWH )RXQGDWLRQ 7KH FRPSDQ)\ HVWDEOLVKHG

RQ '"HFHPEHU DV 7TUDQVSRUWJHU |WH *PE+ &R . *
HOV DQG RSHUDWLQJ XQGHU WKH QDPH RI 7*: FRILYWILFY *URXS
*PE+ VLQFH LQ VKRUW 7*: [RIJLVWLFV LV WKH QXFOHXV-RI

WKH 7*: :RUOG ZLWK WRGD\ DURXQG VXEVLGLDULHY ZRUOGZLGH
RQH RI WKUHH SDUWV RI WKH 7*: :RUOG

TGW World
7KH XQLW\ RI WKH WKUHH SDUWV 7*: YXWXUH SULYDWH Y)RXQGDWLRQ
7*: IRJLVWLFV DQG 7*: )XWXUH :LQJV

A
FSC

wwwfscorg

MIX

or frol
responslble sources

FSC* C005108 UW-Nr. 609
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ODOXH VIVWHP RI WK

7KH YDOXH V\VWHP SURYLGHV WKH HQWLUH 7*: :RUOG
ZLWK D JXLGHOLQH IRU DFWLRQ LQ RXU LQWHUQDO GHDOLQJV
DQG ZLWK WKLUG SDUWLHYV



O9LVLRQ RI WKH 7*: R

7KH 7*: :RUOG YLVLRQ LV FRPSRVHG RI WKH )RXQGDWLRQ
SKLORVRSK\ DQG WKH UHVSHFWLYH J)RXQGDWLRQ GLYLVLRQV
YLVLRQV RI WKH IXWXUH



PURPOSE
ORIENTATION
EXEMPLARY CONCEPTION OF
ENTREPRENEURSHIP HUMAN BEINGS
HOLISTIC VALUE
EDUCATION SYSTEM

SUSTAINABILITIY

tgw-future.org
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